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. 9R=I/INTRODUCTION

1. 3R Hedied H fAfe MoaRe 3R sETaRe 3@ade giha afdd § foies earT
O &I 30cie # FUR & v RIeThi/AehT garT ofF & @@=, g6s 3R detioren yarfa

Hedichal fohal ST &1 3MTARS Hodlched H HYATT Sl ATl Hedichel I Thd dhdel TdATcHS
AIGST W gl AfeT F3ifdh SaHT 3eaed fator 3R des w gfafsrar &ar 3k gerdr R
& Teh 3Rt 30T Tofell R HARS Hedihed 1 3HfdA 78T WH SAFThRT Uehd AT el
aifge fSger 39der oF @@ & 9fRar @ dgdR 99 & faw fRar a1 @& l/internal

Appraisal includes various formal and informal assessment procedures by which evaluation of
student’s learning, comprehension, and academic progress is done by the teachers/ faculty to
improve student attainment. The nature of evaluation to be followed in Internal Appraisal should be
on Formative Norms ONLY as it shall aim to give feedback on teaching and learning and become
an integral part of the effective teaching. The end goal of Internal Appraisal should be to collect
information which can be used to improve the student learning process.

AT HT 35T TANSTATH TG ITYATE/AEYTAT F1 IHPEAF ScFsed § Fg & T
#A RFRAT = & G T g1/The purpose of the exercise is to assist the NBEMS

accredited hospitals/ institutions to develop in to a center of academic excellence.

. HTaRE Aeaihed AT § § FFRIAS G arell §, [T 3682F H@el & qgmar & ¢
gHfT Ig TRASOT #1 FEAr g1 HaRe Aedied A duar 3N 3uA@ar @EfaR § o3k
faeaEsigar $r [”amit . g8 wafAedr & Ser aifgti/internal Appraisal is essentially positive

in intent, directed towards promoting learning; it is therefore part of teaching. Validity and
usefulness are paramount in internal appraisal and should take precedence over concerns for

reliability.
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3. HiaRer Hedlehel H ciiel #ET g1 §:/The Internal Appraisal consists of three parts:

HeT/Part | : LR eI F 3ASTeT/Conduction of theory examination

qET/Part-Il SO e H Yol W WwHT wr3fafeldT d@F/Performance Counseling

Sessions on the performance in the theory examination

qeT/Part-1ll- FRITA IR Felllaehel 3ATHE/Work place based clinical assessment

. HH F AU HARF Hedidhed H a1 TE § & 3 Ig UG ot 7 wamA § & o7 g @
T S § 3R FF ga T St &1 9 Ig T I Fevod ¢ Toh IIRIGTOT Hrdsha H a1 BIC
MY AT T3 TEAd FU ¢ Arfe gl wie] 3wt 3w A v g w6 3 Renfir
1 FTFAT &7 § BET & THE & v 3Rd qre 3R aifafafe=r s« ga § 3R oEt @&
3R A W & aX H o giud X Fhd § AR 3o Anfede #X @ §l1/Benefits of

internal appraisal for the faculty is that they are able to determine what the students already know
and to what extent. They can decide what minor modifications or major changes in training
programme are to be introduced so that all trainees can succeed in upcoming assessments. They
can create appropriate lessons and activities for groups of learners or individual students and also

inform students about their current progress and guide them.

. Bl & AU 3ales Aediea &1 a1 I8 § 6 3 diwa & o 9Rd g § 3R 3= dres &
SFACll T ofd §1 I 3TcA-FHediehe!, Aeh-AATHC 3N ofeg HAURT S eiias |y @l
arell Heddlel HiTel W Fehd & AR Yob-3@TAT & 3 HAT & Fohol & I/Benefits of

internal appraisal for students are that they become motivated to learn and take responsibility for

their own learning. They can learn valuable lifelong skills such as self-evaluation, self-assessment,

and goal setting and become more adept at self-assessment.
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6. AT HEY TAISUATH canT fauiRa feenfadeld & 3qar efaf@d dut & @«fta
el gfIe3t @ A 3dARe Hedihed & AR TW/Accredited Institutions shall

continue to carry out Annual Internal Appraisals of respective DNB trainees of the following
batches in accordance to the Guidelines prescribed by NBEMS:

Course FAT conducted by institute/
hospital in the form of Internal
Appraisal

1st & 3rd year trainees (2024 &
2022 admission session
respectively)

1st & 3rd year trainees (2024 &
2022 admission session
respectively)

Post Diploma Courses 2nd year trainees (2023 admission
(2 Year Course) session)

Fellowship Courses 2nd year trainees (2023 admission
(2 Year Course) session)

1st, 3rd & 5th year trainees (2024,
2022 & 2020 admission session
respectively)

Broad Specialty Courses
(3 Year Course)

Annual Internal Appraisals to be _
conducted by Accredited Super Specialty Courses
Institutions for (3 Year Course)

Direct 6 years Courses
(6 Year Course)

NBEMS Diploma
Courses 2nd year trainees (2023)
(2 Year Course)

7. TRl Y 3ofeh SaRT ARSI T 7T AR Fodrehat Hr RUE ared aRIASE - 1 F FE&dd e

gIal SiT 38 GIEcerT & Y56 HEAT 19 W 39eIsH & 1/The hospitals shall be submitting a report of the

internal appraisal conducted by them in the format Annexure - 1 which is available on page
number 19 of this handbook.
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Il. 3MARE Hedlhed & ARSI & felu feenfrder

GUIDELINES FOR CONDUCT OF INTERNAL
APPRAISAL

1. 3AFAC TRA # & ddlU AR i ET A §:-/The assessment scheme consists of

three parts as indicated below:-

T gfe] A Fad Uh & T IS
glal aTell ARYT Y& H AT gledl

e gdiem Fr

HIT/PART — | IRASTA/CONDUCT OF

THEORY EXAMINATION

g9 I/A trainee has to appear for theory

exam to be held on a single day only.

TRIGET T Feifehe 3R GREThIV
3FEAT U g & 916, 37 FAdT

HRT/PART — I TA/PERFORMANCE fore 37 argw dig & Sreehi/The

COUNSELING SESSIONS evaluated answer sheets of the trainees
ON THE THEORY shall be handed back to them after

PERFORMANCE completion of assessment, for discussion
with their respective Head of Departments

& faculty.
FE FIS UG Felifadar | LI TeT & 1g, TG AT [Ferfoieher

IJFAT*/WORK PLACE 3ATHeC & v 3ulEad gl glemi/After

BASED CLINICAL theory examination, trainees have to
ASSESSMENT * appear for Clinical Assessment.

HTET/PART = I
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* FAEYA FTURT Fall Aediwad Fad fad af & et § Ao smfaa B s 81 a7
fuiRa Renfadel & sar guor af & gf¥egst & o awy 7@ F/The Work Place Based

Clinical Assessment is to be conducted for final year trainees ONLY. It is NOT

applicable for the first year trainees in accordance with the prescribed guidelines.

HITRF TP # FQUF AR CASOHCH IARAT FEATAHEIAE GART FTT
AT Fr T vASSTHUT S fdv FIF sFawyv@d agA/ardifaa g
G §ART HARF Fedida & HrFT # gl it @erT #1379 GaRT CANFCHATH
gfgst & vFT B v aif¥E gegiwad Yo ¥ v gHEEAT B G awar 81 /The
entire activity of internal appraisal shall be conducted by the
NBEMS accredited institutes/ hospitals on their own. NBEMS shall
NOT bear/ sponsor/ any arrangements/ expenses for the same. The
cost incurred in the conduct of the internal appraisal by the

hospitals may be adjusted against annual appraisal fee collected by
them from the NBEMS trainees.

2. #$TET/Part-1: 23X 98T FT FMASTE/Conduct of Theory Examination

a. 2O e ue & T 3mafsa & Smwef1/The Theory Examination shall be conducted

on a single day.
. e & fov 3mafed @aEy ufd 9 g3 3 9¢ g19mI/Time allotted for the examination

shall be 3 hours per question paper.

. Ucdeh %I 9T H 10 3l & 10 U giPTI/Each question paper shall comprise of 10

guestions of 10 marks each.
. 9% A F AT 3T F HHI GART ET Ul 9F R RAm Se g, I, gua

¥ AR 3ifae a¥ & SfNEPT A TE & gT 9T N YA 6T AT deV|/Separate
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guestion paper is to be formulated by the faculty of the hospital for each year, i.e., trainees

of first year and final year should not be attempting the same question paper.

e. RGN & foU dIR U e drel Woel TAl & H&AT g8 YR gli/The number of

guestion papers to be formulated for the trainees shall be as follows:

Number of

S.No. Course WGELEIRG) Ve Question Papers

In 15t year of training One

Broad Specialty —
In 3 year of training Two

In 1% year of training One

Super Specialty —
In 3" year of training Two

Post Diploma In 2" year of training Two

Fellowship In 2" year of training Two

. In 1% year of training One
Direct 6 years

In 3" & 5" year of training Two

NBEMS Diploma In 2" year of training Two

3. W qR¥aFI3T 1 HeAHa/EVALUATION OF ANSWER SHEETS

a. 9T &1 I RARBIT HT Hodihad dhael Head AAvTar & aikss dehra/dsh

fI8Teh gaRT fRAT ST B1/The answer sheets of the trainees are to be evaluated by the

Senior Faculty/PG Teacher of the concerned specialty only.

. 3ETarel fRdT STEd Hehr (AR HeghR/dIS A& ER ) GaRT 3o GRETHBI &

H‘\(VQicho-I FI YGTAT H FhT gl/The hospital may make arrangements for evaluation of

answer sheets by an external faculty (of the rank of Sr. Consultant/PG Teacher).

ITRIEI3T IR IR I AUMcHS QAT fohar ST § 3N TRERIT T 36 veel
# GUR & AU disdd A & fov gufipd frar smer g1 aRigpd & 3adh 3w
gieae3it & fav efaf@d I @ @rFarfaa fear S §:/The answer sheet of the

trainees is to be assessed qualitatively and graded to give feedback to the trainees to
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improve their performance. The trainees is to be awarded following grades for their answer

sheets:
i. Clear Pass (P)
ii. Clear Falil (F)
iii. Borderline (B)
. ST @R gt U5 B TANSTATH F G B S aren RAE F ogor

ST |/The grade secured by the trainees shall be recorded in the report to be submitted to

NBEMS.
4. AT- I LA WEAT W WOHAT SFBERART 3 &1 3 ™AST  /Part-1l: Conduct of

Performance Counseling Sessions on Theory Performance

a. 38 9ishaT A, 3WHAC T g W Hodiched I IS 3o GREdR TR & 3eTeh
Hefera fqermemeet, ass Hog dewdt AR el et & @y @=t & fov aow |
&r Sruelt| Fe eafai@d 9X 9813t & @Y @l ®@m/in this process, evaluated

answer sheets shall be handed back to the trainees upon completion of assessment for
discussion with their respective Head of Departments, senior faculty members & PG

teachers. The faculty shall discuss with the trainees on the following:

i, ZART g 79I HA Y /How to attempt the theory exam

i. gferonfRt ¥ 399 WWfAT 9 I=i/Discussion with trainees about their

performance

. oA HEfafter g7 & 9 & sRivya 3maRa Ffaed 3@™Tde & iy sier

ST "l gl/The activity of Performance Counseling Sessions may be clubbed together

with the Work Place Based Clinical Assessment.

5. -l AaR® FAediwa & fAv siewa ImuRa Flfawa s@wde &1 mas/Part-|il:

Conduct of Work Place Based Clinical Assessment for Internal Appraisal
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a. w7 a§ F iRt # FEETe wuRa FifAed e F 3uftya @ @ g &

7§ R1/The First Year trainees are EXEMPTED from appearing in the Work Place

Based Clinical Assessment.

. ¥E Fad HAefafed JRept & fow 3mafad fear smuem/it will be conducted for the

following trainees only:

Course Training Year

Broad Specialty In 3 year of training

Super Specialty In 3" year of training

Post Diploma In 2" year of training

Fellowship In 2" year of training

Direct 6 years In 3 & 5" year of training

NBEMS Diploma In 2" year of training

FREYS IR Fellfehel IHATHC Th & G H v 8 TR & fav smafea
forar Smer 81 afE forelr Remmer & 8 @ fow ufg € Ges v sieye smaRa
Follflehel IATAC AT FohAT ST &, o [T dTeeTa@R &3 el deh SqhT ST
&M |/The Work Place Based Clinical Assessment is to be conducted for a maximum of 8

trainees on a single day. If a department has more than 8 trainees for whom Work Place
Based Clinical Assessment is to be conducted by them, the department shall conduct the

same on multiple days accordingly.

.Wmmﬁﬁﬁw%ﬁz%%%%ﬁgﬁwmm

q1eTeh:/Examiners to be appointed for conduct of Work Place Based Clinical Assessment:

i. 3aRe Wi (GRS TAgHR I1 398 FR & 9¢ &)/Internal Examiners (of the

rank of Sr. Consultant or above)
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ii. 9 gt (GRS HellghR A1 38T FW & UG o&)/External Examiners (of the

rank of Sr. Consultant or above)

. PRITAA IMRT Follfahd 3TTHe T THIH 39 TR al/The Scheme of Work Place

Based Clinical Assessment shall be as follows:

ACTIVITY DESCRIPTION

Clinical Examination
(Case Preparation &
Presentation)

2 cases for each Trainees ( 30 minutes of
preparation & 30 minutes for presentation)

Shall be conducted by all the Examiners
together on Investigation Techniques,
Interpretations, Instrument handling etc.

Viva- Voice

Assessment of Thesis & Log
Book

(Not applicable for Fellowship &
NBEMS Diploma trainees)

Discussion on Thesis & Log Book

39ded fafaftal # & g3 & GiRNe3it &1 quTcAs Hodihe fhar JE § 3R 3%
Yed H dgeR T & fAT Bisded A & v 3¢ geffpa fonar smar g1 gfRuepit @
3% FRITAS ITURT Fellfaarel 3 A@THE & fov Faff@a a5 @ grafag fFar aen

§:/The trainees are to be assessed qualitatively in each of the above mentioned activities

and graded to give feedback to improve their performance. The trainees is to be awarded

following grades for their Work Place Based Clinical Assessment:
i. Clear Pass (P)

ii. Clear Fail (F)
iii. Borderline (B)
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g. UG @RI IIed IS A TANSTATH H YD H S arelr R H gl fhar

ST |/The grade secured by the trainees shall be recorded in the report to be submitted to

NBEMS.
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TAdSTATE alE Aeaiwa 1 Refa@a Rt § P 91§ cgarared ssaafea
&Y HWM/NBEMS SHALL NOT bear/ sponsor any arrangements/ expenses for the following

activities of internal appraisal:

1. ZAR W& &7 ArAsTA/Conduct of Theory Examination

2. SRYREAHR & FHodlhed & AT FHT HT ALTCH /Honorarium to faculty for evaluation of

answer sheets

. ROHT FEATAT T & AESlT g Fhd H ARG /Honorarium to faculty for conduct

of Performance Counseling Sessions

. FRITIT IR Follladshd JIATAC & RS & [T AT & AT /Honorarium to

faculty for conduct of Wok Place Based Clinical Assessment

HISTeT &7 TT g31/Food expense incurred

. Tg$ HHAATRAT Sl ATSH /Honorarium to support staff
. forely srfafaf®r & fohar s/ ar Tl sg/Stationary expenses incurred in any activity

. fraY o yR 1 IrE/EIfEa/3mara s@a/Travel/ Boarding/ Lodging expenses of any kind

. Any other expense in conduct of internal appraisal

FoaT eAe & R aR® Aedied & amlew A fFr oaw swed @t w9 wefta
FEA/HETATT N & T8 e Feadt F4ife snale Aeaiws i off afaRf wadsoaey
YeTRd HEATAY/3Fardl gaRT Fa ArAfad i JAel 31 FETdarel qaRT 38§ HARE Hedide &
AT & gl ATell ARTT Y 3o garT IRt & ved v v aifdE qeawa gew ¥ v
AT fFar &1 @Far E1/Please note that all the above expenses incurred in the conduct

of internal appraisal shall be borne by the concerned institute/ hospital only as the entire
activity of internal appraisal has to be conducted by the NBEMS accredited institutes/
hospitals on their own. The cost incurred in the conduct of this internal appraisal by the

hospitals may be adjusted against annual appraisal fee collected by them from the trainees.
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Il 3aRe Aeaids & fow grgawa 3w gfdvaga
$r arfaw odism 9w wHmE/Syllabus for the

Internal appraisal & Impact on Final
Examination of the trainees

. AR Hediehel & eATH H Al GRIETOT TogshaA A Rl & 3qar e & &4

A fhar Seem| gRIE3T #T THT T F USTHHA & AR A HT Hedihd fhar

ST |/The exercise of Internal Appraisal shall cover areas of knowledge as per the standard

training curriculum and guidelines. The trainees shall be assessed for knowledge as per the

curriculum in a composite manner.

. 3HA T TCAAT IETATC/EEATA # Y&leT $H o1 W@ Qa3 &1 Hed 3R §¢ Srwem| 3naks
Hediehel &1 Gishar Reor &1 Tk HfPeet 3797 § FifF Tg FfAad T & FHRIAS S arelr
¢ 3R d@er @ gerar A f fger A AERIT &1 I3TARS Hediher & gRUTH T FRIGEHT

3T e & TR W FIS THG 8T ISITI/This would further add value to the services being

rendered in these accredited hospitals/institutions. The process of Internal Appraisal is an integral
part of teaching as it is essentially positive in intent and directed towards promoting learning. The

result of Internal Appraisal shall not impact the score of Final Examination of the trainees.

. UASISUATH Ardsiioleh Faal &l 26-11-2019 & Heal #, & & 718 AeRa e & 38R
DNB/DrNB/FNB/Diploma ®Tgeel Tfasie wliemsit & 3Ufeyd gl & uraar & fav sgaAdH
AT HEAT H BiATCT AFHC CF/IHARE FHediehed H YA gleAr 3ifAard g:/in terms of

NBEMS Public Notice dated 26-11-2019, appearance in minimum required numbers of Formative
Assessment Tests/ Internal Appraisals is mandatory towards eligibility for appearing in

DNB/DrNB/FNB/Diploma Final Exit Examinations as per the below prescribed scheme:

NBEMS: Internal Appraisal Guidelines for NBEMS Accredited Hospitals/ Institutes Page 14 of 21



Number of FATs / Internal

Course Appraisal mandatory

Broad Specialty Courses Two

Super Specialty Courses Two

Post Diploma Courses One

Fellowship Courses One

Direct 6 years Courses Three
NBEMS Diploma Courses One

Broad Specialty Courses In 2nd year of NBEMS L
(3 Year Course) training In 1st & 3rd year of DNB training
Super Specialty Courses In 2nd year of NBEMS

(3 Year Course) training Inlst & 3rd year of DrNB training

Post Diploma Courses In 1st year of NBEMS

(2 Year Course) training In 2nd year of DNB training

Fellowship Courses In 1st year of NBEMS

(2 Year Course) training In 2nd year of FNB training

Direct 6 years Courses In 2nd & 4th year of

(6 Year Course) DNB training In 1st, 3rd & 5th year of DrNB training

NBEMS Diploma Courses  In 1st year of NBEMS

(2 Year Course) Diploma training In 2nd year of NBEMS Diploma training
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V. 3MTdRe

JAIATAT/TIMELINE

HodThe]
a

&

TSI

ed

S

FOR CONDUCT OF

INTERNAL APPRAISALS

1. @l TANSTATH YA drel/aeE 1 Frafafed aaaeaf & saie fedind s

37TaeTH gEm:/All NBEMS accredited hospitals/ institutes shall be required to conduct the internal

appraisals in the following time period:

I

Broad Specialty Courses

1stYear trainees of 2024
Admission Session

1st September to 15t

September 2025

(3 Year Course)

3 Year trainees of 2022
Admission Session

227 March to 05t April 2025

Super Specialty Courses

1stYear trainees of 2024
Admission Session

1st December to 15t December
2025

(3 Year Course)

3 Year trainees of 2022
Admission Session

1stJune to 15" June 2025

Post Diploma Courses
(2 Year Course)

2 Year trainees of 2023
admission session

227 March to 05t April 2025

Fellowship Courses
(2 Year Course)

27 Year trainees of 2023
admission session

1st September to 15t
September 2025

1st Year trainees of 2024
Admission Session

1st September to 15t
September 2025

Direct 6 years Courses
(6 Year Course)

34 Year trainees of 2022
Admission Session

1st December to 15t December
2025

5t Year trainees of 2020
Admission Session

1st June to 15t June 2025

NBEMS Diploma Courses

(2 Year Course)

2nd Year trainees of 2023
admission session

22nd March to 05t April 2025

IaRF Ao 1 R rals Aeawa & e F 07 Rt & oy vadigvaey #1 g&qd A

Sl §1/The report of Internal Appraisal has to be submitted to NBEMS within 07

days of the conduct of Internal Appraisal.
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V. TANSTATE A WARF Heddd A RO
YEd  FAUSUBMISSION OF REPORT OF
INTERNAL APPRAISAL TO NBEMS

Tl TAAISUATE TR HEATC/EETE B FEiai@d RO GEdd #Rel HEegs  gem/All

NBEMS accredited hospitals/ institutes shall be required to submit the following reports:

1. gfrepst & aRF Aediwa & Ml & 9ga/Before The conduct of Internal Appraisal of
the trainees

a. 31 GTRIEHHT &1 Gl [Seteh fv §uTe qarT 31daRe Hediche 3RS foar Smeen foraet

fefa@a faaor giet/List of trainees for whom internal appraisal shall be conducted by the

institute containing the following details:

i. oTH/Name
ii. fawFAA/Specialty

iii. TASIGUATH GaRT ST GoiieoT HEITRTS sfex/Registration Number/ Roll Number issued

by NBEMS
iv. 9fRI&] &1 gder @F/Admission Session of the trainee

2. ufeg3t & ale Hearwer & AT F TRAT/After the conduct of Internal Appraisal of

the trainees

a. GRAAT 1 & AR JEAE SaRT IS ARS Hediched HT AYIGR aROMA IaRF

Aedida & e @ fafr & 07 Rt & X cpd@natboard.edu.in W AT ST

g1/Subject wise result of internal appraisal conducted by the institute as per Annexure 1 is to

be sent to cpd@natboard.edu.in within 07 days from the date of conduct of Internal

Appraisal.
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3. fFdr s ww & fav, Fuwr vaddvATE @ sHe HOR A9 Ud

https://exam.natboard.edu.in/communication.php?page=main WX o | FEr 8 sAT W Fa 30

g9l H 3R TAGISUATH GaRT «Igl f¢dT eI |/For any query, please write to NBEMS at its

Communication Web portal https://exam.natboard.edu.in/communication.php?page=main Queries

sent to any email shall not be answered of NBEMS.
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gRAST/ANNEXURE 1

qoH ME/RESULT SHEET
HEYT gaRT 3ale Aearws mafara B =

Internal Appraisal conducted by the institute

IqATT FT A 3 gar
Hospital Name & Address

fAsa/Subject

HEIATST Fg FS

Hospital Centre Code

TRUTHAResult™ FRIEeeT gafea

FTETRT FrRIEer | f3%mameger

SINT gl RIAT FehfFT FERa | & geanEr
#r farr FERAIAT | yogdz & | Fohfawe | od S50/

- de e (AR T B afr g 7 Sisgtnaturef&
2 HTTIEIT . amp o
Of The Trainee Registration Present / A )/Date / Date (HTaTR® gRon#/ Respective
Number/ of Theory of . Head of
Absent HolHeT] Result of
Roll Number Examination Performance | A7 )/Date Work Place | Department
(Internal Counseling | of Work Place Based
Appraisal) Session Based Clinical Clinical
Assessment
(Internal
Appraisal)

AN TEIT/ -

Assessment
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grolg] T FATHMName
Of The Trainee

GHAIFIUT HETT/
T ATT
Registration

Number/
Roll Number

39T/
HTafegT

9
Present /
Absent

&N gl
& farr
(HTaRF

Hodl%a7)Date
of Theory

Examination

(Internal
Appraisal)

RBIHT

-
a7 Fr
faféy/ pate

of
Performance
Counseling
Session

FTETRT
Forlfadbel
IaaHe FHr
arer
(ITaRF
o) Date
of Work Place
Based Clinical
Assessment

(Internal
Appraisal)

FrEeer
SITEMRT
Fofllaiher
JHTHC FT

gRUITH/

Result of
Work Place
Based
Clinical
Assessment

=
fasameggr
& EEEN
g Higy/
Signature &
Stamp of
Respective

Head of
Department

(FEUTT & YW cdRT g&anaiRa 3R g o9l

Signed & Stamped by

dATH/Name

gcTH/Designation

fafd/Date

Head of Institute)
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* For Clear Pass write P
For Clear Fail write F
For Borderline write B
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