
 

 

 

NATIONAL BOARD OF EXAMINATIONS 
IN MEDICAL SCIENCES  

NEW DELHI 

Notice 

         Dated: 09-09-2024 
 

Subject: NBEMS Stipend Guidelines – Regarding 

Reference: NBEMS Public notice dated 02-04-2019 for NBEMS stipend guidelines  

Kind Attention: All NBEMS Accredited Hospitals / Medical Institutions 
 

In supersession of NBEMS stipend guidelines notified vide NBEMS Public notice dated 02-
04-2019, the revised NBEMS stipend guidelines are as follows: 
 

 Paying stipend to the NBEMS trainees by the accredited hospitals/medical institutions 
is compulsory. 
 

 According to the NBEMS stipend policy, the hospital shall have to pay the NBEMS 
trainees a BASIC stipend in accordance to any of the following applicable categories: 

 

i. Basic Stipend prescribed by the NBEMS: 
 
 Post MBBS DNB (Broad Specialty) Courses:                

Year of DNB Training Stipend (in INR) per month 

 First Year 35,000/- 

 Second Year 37,000/- 

 Third Year 39,000/- 

 

 Post Diploma DNB (Broad Specialty) Courses: 

Year of DNB Training Stipend (in INR) per month 

 First Year 37,000/- 

 Second Year 39,000/- 

 

 2 Years Diploma (Post MBBS - Broad Specialty) Courses: 

Year of DNB Training Stipend (in INR) per month 

 First Year 35,000/- 

 Second Year 37,000/- 



 

 

 

 DrNB (Super Specialty) Courses: 

Year of DrNB Training Stipend (in INR) per month 

 First Year 41,000/- 

 Second Year 43,000/- 

 Third Year 45,000/- 

 

 FNB Courses: 

Year of FNB Training Stipend (in INR) per month 

 First Year 41,000/- 

 Second Year 43,000/- 

 
 

ii. Stipend for NBEMS trainees in Private or State Government 
Hospitals/Medical Institutions: 
 
The Private or State Government hospitals / medical institutions shall have to pay the 
NBEMS trainees a basic stipend as prescribed by the NBEMS at Sr. no. (i) above or basic 
stipend according to the respective State Government policy (whichever is higher): 
 

Categories of States 

The phrase “basic stipend according to state 

Government policy” in NBEMS stipend 

guidelines should be interpreted as under: 

For DNB / Diploma 
(Broad Specialty) 

Trainees 

For DrNB (Super 
Specialty) & FNB 

Trainees 

States where the stipend to 

MD/MS and DM/MCh 

trainees of State 

Government Medical 

Colleges is paid as a 

consolidated sum (without 

any break-up of basic pay 

and allowances) 

The consolidated sum 

paid to MD/MS trainees 

of State Government 

Medical Colleges 

The consolidated sum 

paid to DM/MCh 

trainees of State 

Government Medical 

Colleges 

States where the stipend 

paid to MD/MS and 

DM/MCh trainees of State 

Government Medical 

Colleges is structured as a 

“Basic pay plus various 

Pay level 10 of 7th 

CPC* 

 

{Cell 1, 2 and 3 of pay 

level 10 in pay matrix of 

7th CPC correspond to 

first, second and third 

Pay level 11 of 7th 

CPC* 

 

{Cell 1, 2 and 3 of pay 

level 11 in pay matrix 

of 7th CPC correspond 

to first, second and 



 

 

allowances” and paid as per 

recommendations of 7th CPC 

year of training 

respectively} 

third year of training 

respectively} 

 

* This does not include any kind of allowances as may be paid to MD/MS candidates 

in respective states. It is at liberty to the accredited hospitals to pay any allowances 
over and above the minimum sum prescribed by NBEMS. 
 

iii. Stipend for NBEMS trainees in Railway, ESIC, Central PSUs, Central 
Autonomous & Central Government Hospitals / Medical 
Institutions: 
 
The Railway, ESIC, Central PSUs, Central Autonomous & Central Government hospitals 
/ medical institutions shall have to pay the NBEMS trainees a basic stipend as 
prescribed by the NBEMS at Sr. no. (i) above or basic stipend mentioned as under 
(whichever is higher): 
 

For DNB / Diploma (Broad Specialty) 
Trainees 

For DrNB (Super Specialty) & FNB 
Trainees 

Basic Stipend as prescribed by the 
NBEMS 

 
OR 

 
The Basic Pay * paid to Non-academic 

Junior Residents in the concerned 
Central Govt. hospital 

 
OR 

 
Pay level 10 of 7th CPC* 

 
{Cell 1, 2 and 3 of pay level 
10 in pay matrix of 7th CPC 
correspond to first, second 
and third year of training 

respectively} 
 

(Equal basic pay * where IDA pattern is 
followed. IDA pay pattern is followed in 

PSUs) 
 
 

Whichever in above is higher 

Basic Stipend as prescribed by the 
NBEMS 

 
OR 

 
The Basic Pay * paid to Non-academic 

Senior Residents in the concerned 
Central Govt. hospital 

 
OR 

 
Pay level 11 of 7th CPC* 

 
{Cell 1, 2 and 3 of pay 

level 11 in pay matrix of 
7th CPC correspond to 

first, second and third year 
of training respectively} 

 
(Equal basic pay * where IDA pattern is 
followed. IDA pay pattern is followed in 

PSUs) 
 
 

Whichever in above is higher 

 
* This does not include any kind of allowances as may be paid by the respective 
authority / hospitals. It is at liberty to the accredited hospitals to pay any allowances 
over and above the basic pay. 

 

 4th, 5th& 6th year trainees of a Direct 6 year NBEMS courses shall be paid stipend equal 

to 1st, 2nd & 3rd year trainees of a Super specialty course respectively provided that they 

clear the DNB Part-I Examination. 



 

 

 

 In order to maintain the parity to basic stipend guidelines, the rate of stipend needs to 

be periodically revised by the respective hospitals / medical institutions in accordance 

to the revision of stipend made by the respective State Governments (for Sr. no. ii) or 

by the Central Government/Authorities (for Sr. no. iii) from time to time. 

 

 NBEMS accredited hospitals are at liberty to pay NBEMS trainees a monthly stipend 

more than the prescribed stipend. 

 

 It is also desirable that the hospital provides accommodation to their trainees in 

addition to their stipend. However, the hospital shall not reduce the stipend of the 

trainees in lieu of providing accommodations. 

 

For any query/assistance, you may contact NBEMS through Communication portal. This 
portal can be accessed through Quick Link “Communication Web Portal” under “Contact 
Us” menu on NBEMS website https://natboard.edu.in 
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