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Name of Post as per RR of the                   

year 2019 

No. 

of 

Posts 

Scale 

of Pay 

(Pay 

Matrix 

Level)  

Remarks 

Additional Director(Medical) 3 13 1. It is pertinent to note that the Dynamic Assured Career Progression (DACP) Scheme 

of Central Health Services was adopted by NBEMS, after approval by the GB, NBEMS 

wherein it is stated as under: 

“……Adoption of DACP Scheme of CHS : For promotion to the medical posts, the 

provision of Dynamic Assured Career Progression Scheme of CHS issued by the 

Ministry of Health & Family Welfare, as amended from time to time may be adopted with 

effect from the date as mentioned in the initial notification / order issued by the M/o 

H&FW. The DACP for Specialist, Non Teaching Cadre may be adopted. For the present 

incumbent Assistant Directors GDMO may be adopted till their promotion as Deputy 

Director and consequently Specialist, Non-Teaching cadre will be applicable. ………..”. 

2. As stated in MoHFW, CHS Division, Office Memorandum No. A.45012/2/2008-CHS.V dated 

29.10.2008 (copy enclosed), DACP Scheme is applicable to all Medical/Dental Doctors in the 

Central Govt., whether belonging to Organized Service or holding isolated Posts wherein it is 

stated that, “………Accordingly, the President is pleased to extend the scheme of DACP upto 

SAG level (Grade Pay of Rs. 10,000 in Pay Band-4, Rs. 37400 - 67000) to all Medical / Dental 

Doctors in the Central Government, whether belonging to Organized Service or holding 

isolated Posts…….”. 

4.  Accordingly amendments in existing RRs, in alignment with the provisions of DACP 

Scheme, for the total 14 number of Medical posts (Specialist, Non Teaching Cadre) in 

NBEMS are given in subsequent pages. 

 

Joint Director (Medical) 4 12 

Deputy Director(Medical) 7 11 
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Additional Director (Medical) 

 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision 
of Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Additional Director 
(Medical) 

As per MoHFW OMs dated 
29.10.2008 and 07.04.2014, 
the post should be ‘ Non 
Teaching, Specialist Grade-I. 

1.  MoHFW, CHS Division, OM 
No. A.45012/2/2008-CHS.V 
dated 29.10.2008 
2. MoHFW Notification, New 
Delhi dated 07.04.2014 

Additional Director                           
(Medical), Non Teaching, 
Specialist Grade-I 

Copies of referred 
OMs are enclosed  

2 Number of 
Post(s) 

03 1. As per  MoHFW OM dated 
29.10.2008 DACP, Scheme is 
applicable to all Medical/Dental 
Doctors in the Central Govt., 
whether belonging to 
Organized Service or holding 
isolated Posts. 
2.  As per  MoHFW OM dated 
07.04.2014, DACP Scheme is 
for time bound promotion of 
the Officers (I.e. Medical 
Officers), without taking into 
account the vacancies. 
3.  As per  MoHFW OM dated 
07.04.2014, the departmental 
promotions upto Senior 
Administrative Grade level 
shall be made without taking 
into account the vacancies. 
4. Above implies that as per 
DACP Scheme,  all the 
existing medical posts (14 in 
total) should be filled up at the 
level of  Deputy Director                           
(Medical), Non Teaching, 
Specialist Grade-III and 
thereafter time bound 

1.  MoHFW, CHS Division, OM 
No. A.45012/2/2008-CHS.V 
dated 29.10.2008 
2. MoHFW Notification, New 
Delhi dated 07.04.2014 

Promotion is to be done 
without taking into account the 
vacancies.  

Copies of referred 
OMs are enclosed  
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promotion will take place upto 
SAG level, without taking into 
account the vacancies.  

3 Classification Group A - - -  

4 Scale of Pay Level 13 of Pay 
Matrix 

- - Level 13 of Pay Matrix  
(123100 – 215900) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection As per MoHFW OM dated 
07.04.2014, Promotion is by 
Selection without taking into 
account the vacancies 

MoHFW Notification, New 
Delhi dated 07.04.2014 

Selection Copy of referred OM 
is enclosed. 

6 Age limit for 
Direct recruits 

No Direct 
Recruitment is 
proposed. Hence, not 
Applicable 

- - - - 

7 Educational 
and other 
qualifications 
required for 
direct recruits 

No Direct 
Recruitment is 
proposed. Hence, not 
Applicable 

- - - - 

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

No Direct 
Recruitment is 
proposed. Hence, not 
Applicable 

- - - - 

9 Period of 
probation, if 
any 
 

No probation period - - - - 

10 Method of 
recruitment 
whether by 
direct 

By promotion failing 
which by deputation / 
transfer 

- - By promotion failing which by 
deputation 

Deputation is 
temporary for a 
fixed term and not 
permanent 
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recruitment or 
by promotion 
or by 
deputation 
/absorption 
and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by promotion/ 
deputation/ 
transfer,  
grades from 
which 
promotion/ 
deputation/ 
transfer to be 
made 

I. Promotion: 
As per the Dynamic 
Assured Career 
Progression 
Scheme of Ministry 
of Health & Family 
Welfare, as 
amended from time 
to time or three 
years’ of regular 
service as Joint 
Director, whichever 
is earlier.   
 

II. Deputation: Officers 
of the Central/ 
State Government/ 
PSU/ Autonomous/ 
Statutory Bodies/ 
Universities/ 
Medical Colleges/ 
Institutes 
recognized by 
Central or State 
Governments: 

(a) (i) Holding 
analogous posts on a 

Promotion should be as per 
DACP Scheme 

MoHFW Notification, New 
Delhi dated 07.04.2014 
(Schedule-III) 

I. Promotion: 
As per the Dynamic Assured 
Career Progression Scheme 
of Ministry of Health & 
Family Welfare, Joint 
Director (Medical), Non 
Teaching, Specialist                   
Grade-II) in Pay Band-3 
[Rs.15600 - 39100 with 
Grade Pay of Rs. 7600 / Pay 
Matrix Level - 12] with four 
years regular service in the 
Grade. 

II. Deputation: Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ Medical 
Colleges/ Institutes 
recognized by Central or 
State Governments: 
(a) (i) Holding analogous 

posts on a regular basis; 
or 
(ii) With 4 years’ regular 
service in Pay Matrix 
Level-12 or equivalent;  
(b) A recognized post 

Copy of referred OM 
is enclosed  
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regular basis; or 
(ii) With 3 years’ 
regular service in 
Pay Matrix Level-12 
or equivalent;  
(b) A recognized post 
graduate degree in 
medical sciences as 
approved under 
Indian Medical 
Council Act, 1956 
 
Desirable 
1. At least 7 years 
experience in conduct 
of examination / 
teaching in medical 
college of repute and 
knowledge of 
computers. 
(The departmental 
officers in the feeder 
category who are in 
the direct line of 
promotion will not be 
eligible for 
consideration for 
appointment on 
deputation)  
 
 
 
 
 
 
 
 
 

graduate degree in 
medical sciences as 
approved under Indian 
Medical Council Act, 1956 
(Now National Medical 
Commission Act, 2019) 
Desirable 
1. At least 7 years 
experience in conduct of 
examination / teaching in 
medical college of repute 
and knowledge of 
computers. 
(The departmental officers 
in the feeder category who 
are in the direct line of 
promotion will not be 
eligible for consideration 
for appointment on 
deputation) 
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12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. President, NBE 
(Chairman) 

2. Vice-President 
3. Executive Director 
4. Representative of 

SC/ST to be co-
opted, if not 
available at the 
level of at least 
Joint Director-
Member 

5. Joint/ Deputy 
Director in charge 
of Admn., NBE – 
Member Secretary. 

Inclusion of Members in the 
DPC, of the level of Joint 
Director/ Deputy Director, is 
irregular because as per DoPT 
OM dated 10.04.1989, 
‘Members included in DPC for 
Group ‘A’ and Group ‘B’ posts 
should be officers who are at 
least one level above the post 
to which promotion is to be 
made’.  

1. Para 2.1 of DoPT OM No. 
22011/5/86-Estt. (D) dated 
10.04.1989 
2. Para 1.2  of  DoPT OM No. 
DOPT-1680082140634 dated 
27.03.2023.   

1. President, NBEMS - 
Chairman 

2. Vice-President, NBEMS - 
Member 

3. Executive Director, NBEMS - 
Member 

4. Representative, preferably 
member of SC/ST of                  
Level-14 of Pay Matrix to be 
co-opted, if not available - 
Member 

1. Proposed 
composition of DPC 
is to comply with 
DoPT guideline that  
‘Members included 
in DPC for Group ‘A’ 
and Group ‘B’ posts 
should be officers 
who are at least one 
level above the post 
to which promotion 
is to be made’. 
2. Copies of referred 
DoPT OMs are 
attached    

Note -   Promotion to Senior Administrative Grade - For Promotion by Selection without taking into account the vacancies - Additional Director (Medical), Non 
Teaching, Specialist Grade-I in Pay Band-3 [Rs.15600 - 39100 with Grade Pay of Rs. 8700/- Pay Matrix Level - 13] with seven years regular service in the Grade. 
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Joint Director (Medical) 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision 
of         Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Joint Director                            
(Medical) 

As per MoHFW OMs dated 
29.10.2008 and 07.04.2014, 
the post should be ‘ Non 
Teaching, Specialist Grade-II . 

1.  MoHFW, CHS Division, OM 
No. A.45012/2/2008-CHS.V 
dated 29.10.2008. 
2. MoHFW Notification, New 
Delhi dated 07.04.2014 

Joint Director                           
(Medical), Non Teaching, 
Specialist Grade-II 

Copies of referred 
OMs are enclosed  

2 Number of 
Post(s) 

04 1. As per  MoHFW OM dated 
29.10.2008 DACP, Scheme is 
applicable to all Medical/Dental 
Doctors in the Central Govt., 
whether belonging to 
Organized Service or holding 
isolated Posts. 
2.  As per  MoHFW OM dated 
07.04.2014, DACP Scheme is 
for time bound promotion of 
the Officers (I.e. Medical 
Officers), without taking into 
account the vacancies. 
3.  As per  MoHFW OM dated 
07.04.2014, the departmental 
promotions upto Senior 
Administrative Grade level 
shall be made without taking 
into account the vacancies. 
4. Above implies that as per 
DACP Scheme,  all the 
existing medical posts (14 in 
total) should be filled up at the 
level of   Deputy Director                           
(Medical), Non Teaching, 
Specialist Grade-III and 
thereafter time bound 

1.  MoHFW, CHS Division, OM 
No. A.45012/2/2008-CHS.V 
dated 29.10.2008. 
2. MoHFW Notification, New 
Delhi dated 07.04.2014 

Promotion is to be done 
without taking into account the 
vacancies.  

Copies of referred 
OMs are enclosed  



8 
 

promotion will take place upto 
SAG level, without taking into 
account the vacancies.  

3 Classification Group A - - -  

4 Scale of Pay Level 12 of Pay 
Matrix 

- - Level 12 of Pay Matrix  
(78800 – 209200) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection As per MoHFW OM dated 
07.04.2014, Promotion is by 
Selection without taking into 
account the vacancies. 

MoHFW Notification, New 
Delhi dated 07.04.2014 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct recruits 

No Direct 
Recruitment is 
proposed. Hence, not 
Applicable 

- - - - 

7 Educational 
and other 
qualifications 
required for 
direct recruits 

No Direct 
Recruitment is 
proposed. Hence, not 
Applicable 

- - - - 

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotes 

No Direct 
Recruitment is 
proposed. Hence, not 
Applicable 

- - - - 

9 Period of 
probation, if 
any 
 

No probation period - - - - 
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10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ab
sorption and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

By promotion failing 
which by deputation/ 
transfer 

- - By promotion failing which by 
deputation 

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Promotion: 
As per the Dynamic 
Assured Career 
Progression 
Scheme of Ministry 
of Health & Family 
Welfare, as 
amended from time 
to time or Five 
years’ of regular 
service as Deputy 
Director, whichever 
is earlier.   
 

II. Deputation: 
Officers of the 
Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ Medical 
Colleges/ Institutes 
recognized by Central 
or State 

Promotion should be as per 
DACP Scheme 

MoHFW Notification, New 
Delhi dated 07.04.2014 
(Schedule-III) 

I. Promotion: 
As per the Dynamic Assured 
Career Progression Scheme 
of Ministry of Health & 
Family Welfare,  Deputy 
Director (Medical), Non 
Teaching, Specialist               
Grade-III) in Pay Band-3 
[Rs.15600 - 39100 with 
Grade Pay of Rs. 6600 /             
Pay Matrix Level - 11] with 
two years regular service in 
the Grade. 

II. Deputation: Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ Medical 
Colleges/ Institutes 
recognized by Central or 
State Governments: 
a. (i) Holding analogous 

posts on a regular basis; 
or 
(ii) With two years’ regular 

Copy of referred OM 
is enclosed  
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Governments: 
(b) (i) Holding 
analogous posts on 
a regular basis; or 
(ii) With 3 years’ 
regular service in 
Pay Matrix Level-11 
or equivalent;  
(b) A recognized 
post graduate 
degree in medical 
sciences as 
approved under 
Indian Medical 
Council Act, 1956 
 
Desirable 
1. At least 5 years 
experience in 
conduct of 
examination / 
teaching in medical 
college of repute 
and knowledge of 
computers. 
(The departmental 
officers in the 
feeder category 
who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation) 

 

service in Pay Matrix 
Level-11 or equivalent;  
(b) A recognized post 
graduate degree in 
medical sciences as 
approved under Indian 
Medical Council Act, 1956 
(Now National Medical 
Commission Act, 2019) 
 
Desirable 
1. At least 5 years 
experience in conduct of 
examination / teaching in 
medical college of repute 
and knowledge of 
computers. 
(The departmental officers 
in the feeder category who 
are in the direct line of 
promotion will not be 
eligible for consideration 
for appointment on 
deputation) 
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12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Executive Director, 
NBE - Chairman 

2. Additional Director, 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Joint Director - 
Member 

4.  Deputy Director in 
charge of Admn., 
NBE – Member 
Secretary. 

Inclusion of Members in the 
DPC, of the level of Deputy 
Director, is irregular because 
as per DoPT OM dated 
10.04.1989, ‘Members 
included in DPC for Group ‘A’ 
and Group ‘B’ posts should be 
officers who are at least one 
level above the post to which 
promotion is to be made’.  

1. Para 2.1 of DoPT OM No. 
22011/5/86-Estt. (D) dated 
10.04.1989 
2. Para 1.2  of  DoPT OM No. 
DOPT-1680082140634 dated 
27.03.2023.   
3. DPC for confirmation. 

1. President, NBEMS - 

Chairman 

2. Executive Director, NBEMS 

- Member 

3. Additional Director, NBEMS 

- Member 

4. Representative preferably 
member of SC/ST of          
Level-13 of Pay Matrix to be 
co-opted, if not available - 
Member 

Copies of referred 
OMs are enclosed  
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Deputy Director (Medical) 

 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of  Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Deputy Director                           
(Medical) 

As per MoHFW OMs dated 
29.10.2008 and 07.04.2014, the 
post should be ‘ Non Teaching, 
Specialist Grade-III‘. 

1.  MoHFW, CHS Division, OM 
No. A.45012/2/2008-CHS.V 
dated 29.10.2008. 
2. MoHFW Notification, New 
Delhi dated 07.04.2014 

Deputy Director                           
(Medical), Non Teaching, 
Specialist Grade-III 

Copies of referred 
OMs are enclosed  

2 Number of 
Post(s) 

Seven 1. As per  MoHFW OM dated 
29.10.2008 DACP, Scheme is 
applicable to all Medical/Dental 
Doctors in the Central Govt., 
whether belonging to 
Organized Service or holding 
isolated Posts. 
2.  As per  MoHFW OM dated 
07.04.2014, DACP Scheme is 
for time bound promotion of 
the Officers (I.e. Medical 
Officers), without taking into 
account the vacancies. 
3.  As per  MoHFW OM dated 
07.04.2014, the departmental 
promotions upto Senior 
Administrative Grade level 
shall be made without taking 
into account the vacancies. 
4. Above implies that as per 
DACP Scheme,  all the 
existing medical posts (14 in 
total) should be filled up at the 
level of   Deputy Director                           
(Medical), Non Teaching, 
Specialist Grade-III and 
thereafter time bound 

1.  MoHFW, CHS Division, OM 
No. A.45012/2/2008-CHS.V 
dated 29.10.2008. 
2. MoHFW Notification, New 
Delhi dated 07.04.2014 

14 Copies of referred 
OMs are enclosed  
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promotion will take place upto 
SAG level, without taking into 
account the vacancies 

3 Classification Group A - - -  

4 Scale of Pay Level 11 of Pay 
Matrix 

- - Level 11 of Pay Matrix 
(67700 –208700) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection Direct Recruitment, hence 
classification should be 
Selection. 

Selection - Selection by Direct 
Recruitment 

6 Age limit for 
Direct recruits 

Not Exceeding 35 
years (Relaxable for 
Govt. Servants by 5 
years in accordance 
with the instructions 
issued by Central 
Govt. 

- - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Essential 
1. A recognized Post 
Graduate Medical 
qualification approved 
under the Indian 
Medical council Act-
1956. 
Desirable 
Some training in 
medical education 
technology and / or 
knowledge in the 
modern evaluation 
techniques including 
generation of MCQs, 
MEQs, analysis of 
performance of 
candidates etc. 

Qualification to be in alignment 
with required qualification in 
MoHFW OM dated 07.04.2014 
for Non Teaching Specialist 
Grade-III. 

MoHFW Notification, New 
Delhi dated 07.04.2014 
(Schedule-III) 

(i)  A recognized MBBS degree 
qualification approved under 
the Indian Medical Council Act, 
1956. (Now National Medical 
Commission Act, 2019) 
(ii)  Post Graduate Degree or 
Diploma approved by the 
Indian Medical Council Act, 
1956. 
(iii)  Three years experience 
after obtaining the Post 
Graduate Degree or Five years 
experience after the Post 
Graduate Diploma. 
Desirable 
Some training in medical 
education technology and / or 
knowledge in the modern 
evaluation techniques 

Copy of referred OM 
is enclosed  
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including generation of MCQs, 
MEQs, analysis of 
performance of candidates etc. 

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

No. - - - - 

9 Period of 
probation, if 
any 

No probation period 
for promotes. Two 
years for Direct 
Recruits. 

No feeder grade for promotion, 
hence probation is for  only 
Direct Recruits.  

- Two Years - 

10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ab
sorption and 
percentage of 
the vacancies 
to be filled by 
various 
methods 
 

Direct Recruitment, 
failing which by 
deputation/ transfer 

- - Direct Recruitment, failing 
which by deputation. 

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 

Deputation/Transfer: 
Officers of the 
Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ Medical 

Qualification should be as 
DACP Scheme 

MoHFW Notification, New 
Delhi dated 07.04.2014 
(Schedule-III) 

Deputation: Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ Medical 
Colleges/ Institutes recognized 
by Central or State 
Governments: 

Copy of referred OM 
is enclosed  
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promotion/ 
deputation/ 
absorption to 
be made 

Colleges/ Institutes 
recognized by Central 
or State 
Governments: 
(a) (i) Holding 
analogous posts on a 
regular basis; or 

(ii) With 5 years’ 
regular service in 
Pay Matrix Level-10 
or equivalent; 
(b) A Degree in 
Medical Science 
recognized under 
Indian Medical 
Council Act, 1956. 
Desirable 
1. At least 3 years 
experience in 
conduct of 
examination / 
teaching in medical 
college of repute 
and knowledge of 
computers. 
(The departmental 
officers in the feeder 
category who are in 
the direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation) 
 
 
 

 

(a) (i) Holding analogous 
posts on a regular basis; or 
(ii) With 5 years’ regular 
service in Pay Matrix Level-10 
or equivalent; 
(b)  A recognized MBBS 
degree qualification approved 
under the Indian Medical 
Council Act, 1956. 
(c)  Post Graduate Degree or 
Diploma approved by the 
Indian Medical Council Act, 
1956. 
(d)  Three years experience 
after obtaining the Post 
Graduate Degree or Five 
years experience after the 
Post Graduate Diploma. 
Desirable 
1.  Some training in medical 
education technology and / or 
knowledge in the modern 
evaluation techniques 
including generation of MCQs, 
MEQs, analysis of 
performance of candidates etc. 
2.  At least 3 years experience 
in conduct of examination / 
teaching in medical college of 
repute and knowledge of 
computers. 
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12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Executive Director, 
NBE – Chairman 

2. Additional Director, 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Deputy Director-
Member 

4. Deputy Director 
(Admn), NBE – 
Member Secretary. 

Inclusion of Members in the 
DPC, of the level of Deputy 
Director, is irregular because 
as per DoPT OM dated 
10.04.1989, ‘Members 
included in DPC for Group ‘A’ 
and Group ‘B’ posts should be 
officers who are at least one 
level above the post to which 
promotion is to be made’.  

1. Para 2.1 of DoPT OM No. 
22011/5/86-Estt. (D) dated 
10.04.1989 
2. Para 1.2  of  DoPT OM No. 
DOPT-1680082140634 dated 
27.03.2023.   
3. DPC for confirmation. 

1. Executive Director, NBEMS - 
Chairman 

2. Additional Director, NBEMS - 
Member 

3. Outside Representative 
preferably member of SC/ST 
of                    Level-12 of 
Pay Matrix to be co-opted, if 
not available - Member 

4. Joint Director - Member 

Copies of referred 
OMs are enclosed  
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Additional Director (Non-Medical) 

 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision 
of         Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Additional Director 
(Non-Medical) 

- - -  

2 Number of 
Post(s) 

02 - - -  

3 Classification Group A - - -  

4 Scale of Pay Level 13 of Pay 
Matrix 

- - Level 13 of Pay Matrix  
(123100 – 215900) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection As per DoPT OM dated 
31.03.2015, the method will be 
Selection for Promotion within 
Group B and Group A.  

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct recruits 

Not Applicable - - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable - - -  

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Not Applicable - - -  

9 Period of 
probation, if 
any 

No probation - - -  
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10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation 
/absorption 
and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

By promotion failing 
which by deputation / 
transfer 

- - By promotion failing which by 
deputation  

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation is 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by promotion/ 
deputation/ 
transfer,  
grades from 
which 
promotion/ 
deputation/ 
transfer to be 
made 

I. Promotion: 
Three years’ 
regular service as 
Joint Director (Non-
Medical). 
 

II. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Medical Colleges/ 
Institutes 
recognized by 
Central or State 
Governments: 

(a) (i)  Holding 
analogous posts on a 
regular basis; or 
(ii) with 3 years’ 
regular service in 

1. Minimum qualifying service 
is not in  accordance with the 
DoPT OM dated 22.09.2022. 
As per aforesaid DoPT OM, 
minimum Qualifying Service for 
promotion from Pay Matrix 
Level - 12 to Level - 13  is five 
(05) years.  
 

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 

I.   Promotion: 
Five years’ regular service 
as Joint Director (Non-
Medical). 
 

II. Deputation: Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ Institutes 
recognized by Central or State 
Governments: 
 (a) (i)  Holding analogous 
posts on a regular basis; or 

(ii) with 5 years’ regular 
service in Pay Matrix 
Level-12 or equivalent; 

(iii) At least 7 years’ 
experience in Administration/ 
Finance in any Institute of 
repute, recognised by 
Central / State Govt. of 
India. 

 

1. Minimum 
Qualifying service 
should be in 
accordance with 
DoPT OM dated 
22.09.2022. 
2. For Deputation, 
seven  years 
experience in 
Administration / 
Finance in any 
Institute of repute, 
recognised by 
Central / State Govt. 
of India,  should be 
essential to meet 
the duty 
requirements for the 
post.     
2. Copy of referred 
DoPT OMs is 
enclosed  
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Pay Matrix Level-12 
or equivalent; 

Desirable: 
    1. At least 7 years’ 
experience in 
Administration/ 
Finance in any 
institute of repute. 
 (The departmental 
officers in the feeder 
category who are in 
the direct line of 
promotion will not be 
eligible for 
consideration for 
appointment on 
deputation) 

 (The departmental officers in 
the feeder category who are in 
the direct line of promotion will 
not be eligible for consideration 
for appointment on deputation) 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. President, NBE 
(Chairman) 

2. Vice-President 
3. Executive Director 
4. Representative of 

SC/ST to be co-
opted, if not 
available at the 
level of at least 
Joint Director-
Member 

5. Joint/ Deputy 
Director in charge 
of Admn., NBE – 
Member Secretary. 

Inclusion of Members in the 
DPC, of the level of Joint 
Director/ Deputy Director, is 
irregular because as per DoPT 
OM dated 10.04.1989, 
‘Members included in DPC for 
Group ‘A’ and Group ‘B’ posts 
should be officers who are at 
least one level above the post 
to which promotion is to be 
made’.  

1. Para 2.1 of DoPT OM No. 
22011/5/86-Estt. (D) dated 
10.04.1989 
2. Para 1.2  of  DoPT OM No. 
DOPT-1680082140634 dated 
27.03.2023.   

1. President, NBEMS - 
Chairman 

2. Vice-President, NBEMS - 
Member 

3. Executive Director, NBEMS - 
Member 

4. Representative, preferably 
member of SC/ST of                  
Level-14 of Pay Matrix to be 
co-opted, if not available - 
Member 

1. Proposed 
composition of DPC 
is to comply with 
DoPT guideline that  
‘Members included 
in DPC for Group ‘A’ 
and Group ‘B’ posts 
should be officers 
who are at least one 
level above the post 
to which promotion 
is to be made’. 
2.  Copies of 
referred DoPT OMs 
are enclosed  
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Joint Director (Non-Medical) 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision 
of         Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Joint Director                            
(Non-Medical) 

- - -  

2 Number of 
Post(s) 

04 - - -  

3 Classification Group A - - -  

4 Scale of Pay Level 12 of Pay 
Matrix 

- - Level 12 of Pay Matrix  
(78800 – 209200) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection As per DoPT OM dated 
31.03.2015, the method will be 
Selection for Promotion within 
Group B and Group A.  

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct recruits 

Not Applicable - - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable - - -  

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotes 

Not Applicable - - -  

9 Period of 
probation, if 
any 
 

No probation - - -  
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10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ab
sorption and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

By promotion failing 
which by deputation/ 
transfer 

- - By promotion failing which by 
deputation  

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Promotion: 
Five years’ regular 
service as Deputy 
Director (Non-
Medical). 
 

II. Deputation: Officers 
of the Central/ 
State Government/ 
PSU/ Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes 
recognized by 
Central or State 
Governments: 

(a) (i) Holding 
analogous posts on a 
regular basis; or 

(ii) With 5 years’ 
regular service in 
Pay Matrix Level-
11 or equivalent; 
Desirable 

- - I. Promotion -  
Five years’ regular service 
as Deputy Director (Non-
Medical). 
II.  Deputation: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ Statutory 
Bodies/ Universities/ 
Institutes recognized by 
Central or State 
Governments: 

(a) (i) Holding analogous 
posts on a regular basis; or 
(ii) With 5 years’ regular 
service in Pay Matrix Level-11 
or equivalent; 
(iii)  At least 5 years’ 
experience in Administration/ 
Finance in any institute of 
repute recognised by Central / 
State Govt. of India 
Desirable 
 1. Knowledge of computers. 

For Deputation   At 
least 5 years’ 
experience in 
Administration/ 
Finance in any 
institute of repute, 
recognised by 
Central / State 
Govt. of India 
 is added as                          
(iii) essential 
requirement and 
Desirable is 
knowledge of 
computers. 
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1.  At least 5 years’ 
experience in 
Administration/ 
Finance in any 
institute of repute and 
knowledge of 
computers. 
(The departmental 
officers in the feeder 
category who are in 
the direct line of 
promotion will not be 
eligible for 
consideration for 
appointment on 
deputation) 

 
(The departmental officers in 
the feeder category who are in 
the direct line of promotion will 
not be eligible for 
consideration for appointment 
on deputation) 
 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Executive Director, 
NBE - Chairman 

2. Additional Director, 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Joint Director - 
Member 

4.  Deputy Director in 
charge of Admn., 
NBE – Member 
Secretary. 

Inclusion of Members in the 
DPC, of the level of Joint 
Director/ Deputy Director, is 
irregular because as per DoPT 
OM dated 10.04.1989, 
‘Members included in DPC for 
Group ‘A’ and Group ‘B’ posts 
should be officers who are at 
least one level above the post 
to which promotion is to be 
made’.  

1. Para 2.1 of DoPT OM No. 
22011/5/86-Estt. (D) dated 
10.04.1989 
2. Para 1.2  of  DoPT OM No. 
DOPT-1680082140634 dated 
27.03.2023.   

1. President, NBEMS - 

Chairman 

2. Executive Director, NBEMS 

- Member 

3. Additional Director, NBEMS 

- Member 

4. Representative preferably 
member of SC/ST of          
Level-13 of Pay Matrix to be 
co-opted, if not available - 
Member 

1. Proposed 
composition of DPC 
is to comply with 
DoPT guideline that  
‘Members included 
in DPC for Group ‘A’ 
and Group ‘B’ posts 
should be officers 
who are at least one 
level above the post 
to which promotion 
is to be made’. 
2.  Copies of 
referred DoPT OMs 
are enclosed  



23 
 

Deputy Director (Non-Medical) 

 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Deputy Director                           
(Non-Medical) 

- - -  

2 Number of 
Post(s) 

09 - - -  

3 Classification Group A - - -  

4 Scale of Pay Level 11 of Pay 
Matrix 

- - Level 11 of Pay Matrix 
(67700 –208700) 

 

5 Whether 
Selection 
post or Non-
Selection 

Selection - - -  

6 Age limit for 
Direct recruits 

Not Applicable - - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable - - -  

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Not Applicable - - -  

9 Period of 
probation, if 
any 

No probation - - -  
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10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ab
sorption and 
percentage of 
the vacancies 
to be filled by 
various 
methods 
 

By promotion failing 
which by deputation/ 
transfer 

- - By promotion failing which by 
deputation  

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ 
absorption to 
be made 

I. Promotion: 
Six Years’ regular 
service as Assistant 
Director (Non-
Medical). 
 

II. Deputation: Officers 
of the Central/ 
State Government/ 
PSU/ Autonomous/ 
Statutory Bodies/ 
Universities/  
Institutes 
recognized by 
Central or State 
Governments: 
(a) (i) Holding 
analogous posts 
on a regular basis; 
or 

(b) With 5 years’ 
regular service in 
Pay Matrix Level-

1. Minimum qualifying service 
is not in  accordance with the 
DoPT OM dated 22.09.2022. 
2. As per aforesaid DoPT OM, 
minimum Qualifying Service for 
promotion from Pay Matrix 
Level - 10 to Level - 11  is five 
(05) years. 

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 
 

I. Promotion: 
Five years’ regular service in 
the post of Assistant Director 
(Non-Medical). 

II. Deputation: Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ Institutes 
recognized by Central or State 
Governments: 
(a) (i) Holding analogous posts 
on a regular basis; or 
(ii) With 5 years’ regular 
service in Pay Matrix Level-10 
or equivalent; 
(iii)  At least 5 years’ 
experience in Administration/ 
Finance in any institute of 
repute recognised by Central / 
State Govt. of India 
Desirable 
 1. Knowledge of computers. 
 

1. Minimum 
Qualifying service 
should be in 
accordance with 
DoPT OM dated 
22.09.2022. 
 
2. For Deputation, at 

least five years 

experience in 

Administration / 

Finance in any 

Institute of repute, 

recognised by 

Central / State Govt. 

of India,  should be 

essential to meet 

the duty 

requirements for the 

post.     

3. Copy of referred 
DoPT OM is 
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10 or equivalent; 
Desirable 

1. At least 5 
years’ 
experience in 
Administration/ 
Finance in any 
institute of repute 
and knowledge 
of computers. 
(The 
departmental 
officers in the 
feeder category 
who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation) 
 

(The departmental officers in 
the feeder category who are in 
the direct line of promotion will 
not be eligible for 
consideration for appointment 
on deputation)  

enclosed  

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Executive 
Director, NBE – 
Chairman 

2. Additional Director, 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Deputy Director-
Member 

4. Deputy Director 
(Admn), NBE – 
Member Secretary. 

Inclusion of Members in the 
DPC, of the level of Joint 
Director/ Deputy Director, is 
irregular because as per DoPT 
OM dated 10.04.1989, 
‘Members included in DPC for 
Group ‘A’ and Group ‘B’ posts 
should be officers who are at 
least one level above the post 
to which promotion is to be 
made’.  

1. Para 2.1 of DoPT OM No. 
22011/5/86-Estt. (D) dated 
10.04.1989 
2. Para 1.2  of  DoPT OM No. 
DOPT-1680082140634 dated 
27.03.2023.   

1. Executive Director, NBEMS 
- Chairman 

2. Additional Director, NBEMS - 
Member 

3. Outside Representative 
preferably member of SC/ST 
of Level-12 of Pay Matrix to 
be co-opted, if not available - 
Member 

4. Joint Director - Member 

Copies of referred 
DoPT OMs are 
enclosed  
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Assistant Director (Non-Medical) 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Assistant Director                                 
(Non-Medical) 

- - -  

2 Number of 
Post(s) 

15 - - -  

3 Classification Group A - - -  

4 Scale of Pay Level 10 of Pay 
Matrix 

- - Level 10 of Pay Matrix 
(56100 – 177500) 

 

5 Whether 
Selection 
post or Non-
Selection 

Selection - - -  

6 Age limit for 
Direct recruits 

Not Applicable 1. Assistant Director is Group 
A post; for functional 
consideration there should also 
be induction from outside 
through Direct Recruitment.  
2.  Age Limit for Direct Recruits 
will be not exceeding 35 years 
(Relaxable as per GoI 
instructions) 

DoPT OM No. 
AB.14017/13/2013-Estt.(RR) 
dated 31.03.2015. 

30% by Direct Recruitment and 
70% by promotion 

1.  Assistant 
Director is Group A 
post; for functional 
consideration there 
should also be 
induction from 
outside through 
Direct Recruitment. 
2.  Copy of referred 
OM is enclosed  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable Since Direct Recruitment mode 
is proposed at Sl. No. 6, 
accordingly qualification 
required is to be added.  

DoPT OM No. AB-
14017/27/2014-Estt. (RR) 
dated 20.01.2015. 

I. 1. Master’s Degree with 55% 
marks and 3 years’ 
experience in Administration/ 
Finance in  Central/ State 
Government/ PSU/ 
Autonomous/ Statutory 
Bodies/ Universities/ 
Institutes recognized by 
Central or State 
Governments: 

Copy of referred OM 
is enclosed  

8 Whether age Not Applicable - - -  
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and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

9 Period of 
probation, if 
any 

- As per Para 10. (2) of DoPT 
OM No. 28020/3/2018-estt. (C) 
dated 11.03.2019 for 
promotion from one group to 
another (i.e. Group ‘B’ to 
Group ‘A’ the probation period 
is 02 years. 

DoPT OM No. 28020/3/2018-
estt. (C) dated 11.03.2019. 

Two years for Direct Recruits 
and Promotees.  

Copy of referred OM 
is enclosed  

10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ab
sorption and 
percentage of 
the vacancies 
to be filled by 
various 
methods 
 

By promotion failing 
which by deputation/ 
transfer 

As proposed for amendment at 
Sl. No. 6: 
1. 30% by Direct Recruitment 
2.  70% by Promotion  failing 
which by Deputation 

- 1. 30% by Direct Recruitment 
2.  70% by Promotion failing 
which by Deputation  

- 

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 

II. Promotion: 
Section Officer and 
or equivalent, viz. 
Private 
Secretary/Accounts 
Officer/Sr. 
Programmer, etc. in 
the pay matrix level 

1.  Minimum qualifying service 
is not in accordance with the 
DoPT OM dated 22.09.2022. 
2. As per aforesaid DoPT OM, 

minimum Qualifying Service for 

promotion from Pay Matrix 

Level - 8 to Level - 10 is 04 

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 
 

I. Promotion: 
Four years’ regular service 
as Section Officer and or 
equivalent, viz. Private 
Secretary/ Accounts Officer/ 
Sr. Programmer, etc. in the 
Pay Matrix Level 8 on the 
basis of combined eligibility 

1. Minimum 
Qualifying service 
should be in 
accordance with 
DoPT OM dated 
22.09.2022. 
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deputation/ 
absorption to 
be made. 

8 with 7 years’ 
regular service in 
the grade. 
 

III. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes 
recognized by 
Central or State 
Governments: 
(a) (i) Holding 

analogous posts 
on a regular 
basis; or 

(b) With 7 years’ 
regular service in 
Pay Matrix Level-
7 or equivalent; 

 
Desirable: 

1. At least 3 years’ 
experience in 
Administration/ 
Finance/Vigilance/
IT in any institute 
of repute and 
knowledge of 
computers. 
(The departmental 
officers in the 
feeder category 
who are in the 
direct line of 

years and not 07 years. 

3. In order to 

accommodate officers holding 

the posts of Private Secretary/ 

Senior Programmer (who 

generally have hardly any 

exposure to Administration),  

for their consideration for 

promotion to the post of 

Assistant Director (Non-

Medical)       (Level-10), there 

should be a requirement for 

them to have adequate 

exposure/ training in 

administrative matters. For this 

purpose, following are 

suggested to be included as 

mandatory requirements: 

(a) He/she should have worked 

in Establishment Section or 

General Administration Section 

or Estate Section or Accounts 

Section: 

(i)  In the capacity of Senior 

Assistant / equivalent for a 

period of not less than one 

year;  and  

(ii) In the capacity of Section 

Officer / equivalent for a period 

of not less than six months.  

(b) Minimum, in total, two 

weeks successful training in 

ISTM or other Govt. Institute in 

list prepared for promotion 
with reference to the length 
of service in each grade, 
subject to maintenance of 
Inter-se- Seniority List within 
each grade ; and  

  For the Posts of Private 
Secretary & Senior 
Programmer: 

(a) He/she should have 

experience in Administrative 

Work:   

(i)  In the capacity of Senior 

Assistant / equivalent for a 

period of not less than one 

year;  and  

(ii) In the capacity of Section 

Officer / equivalent for a period 

of not less than six months.  

(b) Minimum, in total, two 

weeks successful training in 

ISTM or other Govt. Institute in 

administrative matters.  

II.  Deputation:  
Officers of the Central/ State 
Government/ PSU/ 
Autonomous/ Statutory 
Bodies/ Universities/ 
Institutes recognized by 
Central or State 
Governments: 
(a) (i) Holding analogous 

posts on a regular basis; 
or 

(b) With 4 years’ regular 

2.   In order to 

accommodate 

officers holding the 

posts of Private 

Secretary/ Senior 

Programmer (who 

generally have 

hardly any exposure 

to Administration),  

for their 

consideration for 

promotion to the 

post of Assistant 

Director (Non-

Medical)                       

(Level-10) essential 

experience/ training 

requirements have 

been proposed.  

3. For Deputation, at 

least three  years 

experience in 

Administration / 

Finance in any 

Institute of repute, 

recognised by 

Central / State Govt. 

of India,  should be 

essential to meet 

the duty 

requirements for the 

post.     

3. Copy of referred 
DoPT OMs is 
enclosed  
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promotion will not 
be eligible for 
consideration for 
appointment on 
deputation) 
 

administrative matters.  

 

  

service in Pay Matrix 
Level-8 or equivalent; 

(c) At least 3 years’ 
experience in 
Administration/ Finance in 
any institute of repute, 
recognized by Central / 
State Govt. of India. 

 
Desirable 
 1. Knowledge of computers. 
 

(The departmental officers 
in the feeder category who 
are in the direct line of 
promotion will not be 
eligible for consideration 
for appointment on 
deputation) 
 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Executive Director, 
NBE – Chairman 

2. Additional Director, 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Deputy Director-
Member 

4. Deputy Director 
(Admn.), NBE – 
Member Secretary. 

- - 1. Executive Director, NBEMS - 
Chairman 

2. Additional / Joint Director, 
NBEMS – Member 

3. Representative preferably 
member of SC/ST of                 
Level-11 of Pay Matrix to be                  
co-opted, if not available - 
Member 

4. Deputy Director - Member 

- 
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Section Officer 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Section Officer - - -  

2 Number of 
Post(s) 

21 - - -  

3 Classification Group B - - -  

4 Scale of Pay Level 8 of Pay Matrix - - Level 8 of Pay Matrix 
(47600 – 151100) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection As per DoPT OM dated 
31.03.2015, the method will be 
Selection for Promotion within 
Group B and Group A.  

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct recruits 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotes 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  

9 Period of 
probation, if 
any 

Two years Promotion in same Group i.e. 
Group B, hence period of 
probation is Not Applicable. 

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Not Applicable Copy of referred OM 
is enclosed  

10 Method of By promotion failing - - By promotion failing which by Deputation is 
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recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ab
sorption and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

which by deputation/ 
transfer 

deputation  temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Promotion: 
Seven years’ 
regular service as 
Senior Assistant 
 

II. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes 
recognized by 
Central or State 
Governments: 
(a) (i) Holding 

analogous posts 
on a regular 
basis; or 
(ii) with 5 years’ 
regular service in 
Pay Matrix Level-
7 or equivalent; 

Desirable: 

1. Minimum qualifying service 
is not in accordance with the 
DoPT OM dated 22.09.2022. 
2. As per aforesaid DoPT OM, 
minimum Qualifying Service for 
promotion from Pay Matrix 
Level - 7 to Level - 8  is two 
(02) years. 

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 
 

I. Promotion: 
Two years’ regular service as 
Senior Assistant. 

 
II. Deputation:  Officers of the 

Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ 
Institutes recognized by 
Central or State 
Governments: 
(a) Holding analogous 

posts on a regular basis; 
or 

(b) With 2 years’ regular 
service in Pay Matrix 
Level-7 or equivalent; 

(c)   At least 5 years’ 
experience in  
Administration/ 
Establishment/ 
Housekeeping/ Account/ 
Vigilance/ Research/ IT/ 
Finance  in any institute of 
repute, recognized by 

1. Minimum 
Qualifying service 
should be in 
accordance with 
DoPT OM dated 
22.09.2022. 
 

2. For Deputation, at 

lease 05 years 

experience in 

Administration/ 

Establishment/ 

Housekeeping/ 

Account/ Vigilance/ 

Research/ IT/ 

Finance in any 

Institute of repute, 

recognised by 

Central / State Govt. 

of India,  should be 

essential to meet 

the duty 

requirements for the 
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1. At least 5 
years’ experience in 
Administration/ 
Establishment/ 
Housekeeping/ 
Account/ Vigilance/ 
Research/ IT/ 
Finance and 
knowledge of 
computers. 

(The departmental 
officers in the 
feeder category 
who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation) 

Central / State Govt. of 
India. 

Desirable 
 1. Knowledge of computers. 
 

(The departmental officers 
in the feeder category who 
are in the direct line of 
promotion will not be 
eligible for consideration 
for appointment on 
deputation) 
 

post.     

3. Copy of referred 
DoPT OMs is 
enclosed  

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Executive Director, 
NBE – Chairman 

2. Joint / Deputy  
Director, NBE - 
Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Deputy Director-
Member 

4. Deputy Director 
(Admn.), NBE – 
Member Secretary. 

- - 1. Additional Director, NBEMS – 
Chairman 

2. Joint / Deputy Director, 
NBEMS - Member 

3. Representative of SC/ST to 
be  co-opted, if not available 
at the level of at least 
Assistant Director-Member 

4. Assistant Director, NBEMS – 
Member. 
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Senior Assistant 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Senior Assistant - - - - 

2 Number of 
Post(s) 

35 - - -  

3 Classification Group B - - - - 

4 Scale of Pay Level 7 of Pay Matrix - - Level - 7 of Pay Matrix  
(44900-142400) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection The method is to be Selection 
because promotion is from a 
lower Group to a higher Group 
(i.e. Group C  to Group B 
Post). 

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct recruits 

Not exceeding 27 
years (Relax able for 
Govt. Servant by 5 
years in accordance 
with the instruction 
issued by Central 
Govt.) 

- - - - 

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Degree from a 
recognized 
University/Board. 
To qualify the 
examination (s) as 
may be prescribed by 
NBE. 

- - -  

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 

No. - - Yes,  Degree from a 
recognized University will 
apply in the case of 
Promotees. 
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will apply in 
the case of 
promotees 

9 Period of 
probation, if 
any 

No probation period 
for Promotees. 
Two years for Direct 
Recruits. 

Since Promotion is from Group 
C to Group B, probation period 
of two years will apply to 
promotees. 

As per Para 10. (2) of DoPT 
OM No. 28020/3/2018-estt. (C) 
dated 11.03.2019 for 
promotion from one group to 
another (i.e. Group ‘C’ to 
Group ‘B’) the probation period 
is 02 years. 

Probation of two years for 
Promotees and  Direct 
Recruits. 

Copy of referred OM 
is enclosed  

10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ 
absorption 
and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

70% by Promotion. 
30% by Direct 
Recruitment, Failing 
which by 
deputation/transfer. 

- - - - 

11 In case of 
recruitment 
by promotion/ 
deputation/ 
absorption 
grades from 
which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Promotion: 
Seven years’ 
regular service as 
Multi Skill Assistant 
 

II. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes 

1. As per Para 3.1.3 of DoPT 
OM dated 31.12.2010, 
Protection clause to be 
incorporated to safeguard the 
interest of existing Multi Skill 
Assistant (MSA). 
 
2. Senior Assistant is Level-7 
post for which as per DoPT 
OM dated 20.01.2015, the 
educational qualification 
should be Bachelor’ s Degree 
from a recognized University. 

1.   DoPT O.M. No. 
AB.14017/48/2010-Estt. RR 
dated 31.12.2010 
 
2. DoPT O.M.  AB.14017/27 
/2014-Estt. RR dated 
20.01.2015 

I. Promotion: 
1. 40% by selection with 07 
years’ regular service in the 
post of Multi Skill Assistant  
and possessing Bachelor’s 
Degree from a recognized 
University.or equivalent. 
2. 30% by LDCE (Limited 

Departmental Competitive 

Examination) with eligibility 

service of five years regular 

service in the post of Multi 

1. Protection Clause 
to be incorporated 
to safe guard the  
interests of 
incumbents in 
feeder grade (i.e. 
Multi Skill Assistant)  
2.  Copies of  
referred OMs are 
enclosed  
3. LDCE proposed 
to enhance the 
promotion based on 



35 
 

recognized by 
Central or State 
Governments: 
1. (i)Holding 

analogous posts 
on a regular 
basis; or 
(ii) With 5 years’ 
regular service in 
post in Pay 
Matrix Level-4 or 
equivalent; 
 

2. Possessing 
Graduate degree 
from a 
recognized 
University or 
equivalent. 
 

3. 5 years’ 
experience in 
Administration/Es
tablishment/ 
Housekeeping/ 
Account/ 
Vigilance/ 
Research/ IT/ 
Conduct of 
Examinations, 
etc. 

 
 
 

(The 
Departmental 
officers in the 
feeder category 

Accordingly, for promotion the 
official in feeder grade (MSA) 
should have acquired this 
qualification.  
 
 

Skill Assistant and 

possessing Bachelor’s 

Degree from a recognized 

University or equivalent.     

 [Note -   Suggested syllabus 

of LDCE (Graduate Level)  

(a) Noting, Drafting and 

Office Procedure (40 marks) 

(b) General Knowledge of 

Rules / Regulation. (40 

marks) 

(c)  Essay and precis writing 

(20 marks) ] 

3. Protection Clause is 

incorporated for retention of 

existing eligibility service for 

existing incumbents holding 

the feeder post (i.e. Multi Skill 

Assistant) on regular basis, in 

case eligibility service for 

promotion is enhanced and 

this change is likely to affect 

the promotion of the existing 

incumbents.                                 

 

II. Deputation: Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ Institutes 
recognized by Central or State 
Governments: 

1.(i)Holding analogous posts 
on a regular basis; or 
(ii) 07 years’ regular service 

Departmental 
Competitive 
Examination.  
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who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation) 

in posts in Pay Matrix Level-4 
or equivalent; 
2.  Possessing Bachelor’s 
Degree from a recognized 
University or equivalent. 
3. 5 years’ experience in 
Administration/Establishment
/ Housekeeping/ Account/ 
Vigilance/ Research/ IT/ 
Conduct of Examinations, 
etc. 
 (The Departmental 
officers in the feeder 
category who are in the direct 
line of promotion will not be 
eligible for consideration for 
appointment on deputation) 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Joint  Director, NBE 
– Chairman 

2. Deputy Director, 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Assistant Director-
Member 

4. Assistant Director 
in-charge of Admin., 
NBE – Member 
Secretary. 

- - 1.  Joint / Deputy  Director, 
NBEMS – Chairman 

2. Deputy / Assistant Director, 
NBEMS - Member 

3. Representative of SC/ST to 
be co-opted, if not available 
at the level of at least 
Assistant Director-Member 

4. Assistant Director, NBEMS – 
Member. 

- 

13 Protection Clause: Protection Clause is incorporated for retention of existing eligibility service for existing incumbents holding the feeder post (i.e. Multi Skill 
Assistant) on regular basis in case eligibility service for promotion is enhanced and this change is likely to affect the promotion of the existing incumbents i.e.  
Multi Skill Assistant(MSA). 
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Multi Skill Assistant 

 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Multi Skill Assistant - - -  

2 Number of 
Post(s) 

54 - - -  

3 Classification Group C - - -  

4 Scale of Pay Level 4 of Pay Matrix - - Level 4 of Pay Matrix  
(25500-81100) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection - - -  

6 Age limit for 
Direct recruits 

No direct recruitment 
is proposed. Hence, 
Not applicable. 

- - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

No direct recruitment 
is proposed. Hence, 
Not applicable. 

- - -  

8 Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotes 

No direct recruitment 
is proposed. Hence, 
Not applicable. 

- - -  

9 Period of 
probation, if 
any 

No probation period 
. 

- - -  

10 Method of By Promotion Failing  - 100% by promotion failing Deputation is 
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recruitment 
whether by 
direct 
recruitment or 
by promotion 
or by 
deputation/ab
sorption and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

which by deputation/ 
transfer. 

which by deputation. temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by promotion/ 
deputation/ 
absorption 
grades from 
which 
promotion/ 
deputation/ 
absorption to 
be made 

I. Promotion: 
Seven years’ 
regular service as 
Junior Assistant 
 

II. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes 
recognized by 
Central or State 
Governments: 
(a) (i) Holding 

analogous posts 
on a regular 
basis; or 
(ii) With 5 years’ 
regular service in 
post in Pay 
Matrix Level-2 or 
equivalent; 

1. As per Para 3.1.3 of DoPT 
OM dated 31.12.2010, 
Protection clause to be 
incorporated to safeguard the 
interest of existing Junior 
Assistants. 

1.   DoPT O.M. No. 
AB.14017/48/2010-Estt. RR 
dated 31.12.2010 

I. Promotion: 
1. 70% by seniority cum 
fitness with Eight years’ 
regular service as Junior 
Assistant. 
                                

2. 30% by LDCE (Limited 

Departmental Competitive 

Examination) for which  

eligibility service should be five 

years regular service as Junior 

Assistant.                                           

[Note - Suggested syllabus of 

LDCE (Graduate Level 

standard) 

(a)  Essay and precis writing 

(50 marks) 

(b)  General English & General 

Knowledge (50 marks)] 

3. Protection Clause is 

incorporated for retention of 

existing eligibility service for 

existing incumbents holding the 

1. Protection Clause 
to be incorporated 
to safe guard the 
interests of 
incumbents in 
feeder grade (i.e. 
Junior Assistants)  
2.  Copies of  
referred OMs are 
enclosed  
3. LDCE proposed 
to enhance the 
promotion based on 
Departmental 
Competitive 
Examination. 
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(b) Experience: 

3 years’ 
experience in 
Administration/ 
Establishment/ 
Housekeeping/ 
Account/ 
Vigilance/ 
Research/ IT/ 
Conduct of 
Examinations, 
etc. (The 
Departmental 
officers in the 
feeder category 
who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation.) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

feeder post (i.e. Junior 

Assistant) on regular basis, in 

case eligibility service for 

promotion is enhanced and this 

change is likely to affect the 

promotion of the existing 

incumbents.                                 

II.  Deputation: Officers of the 

Central/ State Government/ 

PSU/ Autonomous/ Statutory 

Bodies/ Universities/ Institutes 

recognized by Central or State 

Governments: 

(a) (i) Holding analogous 
posts on a regular basis; 
or 
(ii) With 08 years’ regular 
service in post in Pay 
Matrix Level-2 or 
equivalent; 

(b) Experience: 
3 years’ experience in 
Administration/ 
Establishment/ 
Housekeeping/ Account/ 
Vigilance/ Research/ IT/ 
Conduct of Examinations, 
etc.                                                   
(The Departmental officers in 
the feeder category who are 
in the direct line of promotion 
will not be eligible for 
consideration for 
appointment on deputation.) 
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12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Joint Director, NBE 
– Chairman 

2. Deputy Director- 
Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Assistant Director-
Member 

4. Assistant Director 
(Admin.), NBE – 
Member Secretary. 

- - 1. Joint / Deputy Director, 
NBEMS – Chairman 

2. Assistant Director, NBEMS - 
Member 

3. Representative of SC/ST to 
be co-opted, if not available 
at the level of at least Section 
Officer-Member. 

4. Section Officer, NBEMS – 
Member. 

 

13 Protection Clause: Protection Clause is incorporated for retention of existing eligibility service for existing incumbents holding the feeder post (i.e. Junior 
Assistant) on regular basis, in case eligibility service for promotion is enhanced and this change is likely to affect the promotion of the existing incumbents (i.e. 
Junior Assistant). 
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Junior Assistant 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Junior Assistant - - -  

2 Number of 
Post(s) 

75 - - -  

3 Classification Group C - - -  

4 Scale of Pay Level 2 of Pay Matrix - - Level 2 of Pay Matrix 
(19900 – 63200) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection - - - - 

6 Age limit for 
Direct 
recruits 

Below 27 years. 
Relaxable as per GoI 
instructions. 

It should be in alignment with 
Model RR for the post of LDC. 

DoPT OM No. AB-
14017/32/2009-Estt (RR) 
dated 07.10.2009 

Between 18 and 27 years of 
age (relaxable for Government 
servants up to 40 years in 
accordance with the 
instructions or orders issued by 
the Central Government) Note: 
(Where recruitment is not 
through SSC, crucial date for 
determining the age limit shall 
be the last date for receipt of 
applications.) 

Copy of referred OM 
is enclosed  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Essential: 
a) Passed Senior 

Secondary 
Examination from 
a recognized 
Board/ University 
recognized by 
Central/ State 
Government/UT 
Administration/ 

It should be in alignment with 
Model RR for the post of LDC. 

DoPT OM No. AB-
14017/32/2009-Estt (RR) 
dated 07.10.2009 

(i) 12th Class or equivalent 
qualification from a recognized 
Board or University 
(ii) A typing speed of 35 
w.p.m.in English or 30 
w.p.rn.in Hindi on computer. 

Copy of referred OM 
is enclosed  
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Educational 
Authority. 

b) Proficiency in use 
of Computers and 
basic software 
packages such as 
Windows/network 
operating systems, 
working in LAN 
architecture. 

c) No recruitment 
shall be made 
without candidate 
having qualified 
the test so 
prescribed by 
NBE. 

8 Whether age 
and 
educational 
qualifications 
prescribed 
for direct 
recruits will 
apply in the 
case of 
promotees 

No. - - Yes, to the extent indicated 
against Sl. No. 10. 

 

9 Period of 
probation, if 
any 

2 years’ probation for 
Direct Recruitment 
but no probation 
period for those 
appointed by 
promotion/ 
deputation/ transfer. 

- - 2 years’ probation for Direct 
Recruitment but no probation 
period for those appointed by 
promotion 

- 

10 Method of 
recruitment 
whether by 
direct 

90% by Direct 
Recruitment 
10% by Promotion 
Failing which by 

1. The feeder post for 
promotion is MTS, which has 
been abolished.  
2. Existing 03 MTS will be 

- 1. *100% by Direct 
Recruitment  
[* With an exception that 03 
posts will be made available 

- 
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recruitment 
or by 
promotion or 
by 
deputation/ab
sorption and 
percentage 
of the 
vacancies to 
be filled by 
various 
methods 

deputation/ transfer. If 
sufficient number of 
eligible MTS are not 
available to fill up the 
10% posts in a 
vacancy year 
(calendar year), the 
posts meant for 
promotion will be 
filled on Direct 
Recruitment/ 
Deputation basis. 

promoted, as and when they 
become eligible for promotion. 
  

for promotion of officials in 
feeder  post (i.e. MTS)] 
2. No Deputation / Transfer 

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Promotion: 
Seven years’ 
regular service as 
Multi-Tasking Staff 
with minimum 
qualification of 
Matriculation. 
 

II. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Medical Colleges/ 
Institutes 
recognized by 
Central or State 
Governments: 
a. (i) Holding 

analogous posts 
on a regular 
basis; or 
(ii) With 5 years’ 
regular service in 

1. Qualifying service and 
qualification for promotion 
should be in alignment with 
Model RR for the post of LDC. 
 

1. DoPT OM No. AB-
14017/32/2009-Estt (RR) 
dated 07.10.2009 

 
 

Promotion: 
1. Three years’ regular 
service as  Multi-Tasking 
Staff (MTS) with minimum 
qualification of 12th Class 
pass or equivalent. 
 

Copies of referred 
OMs are enclosed  
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post in Pay 
Matrix Level-1 or 
equivalent; 
 

b. Passed Senior 
Secondary 
Examination from 
a recognized 
Board/ University 
recognized by 
Central/ State 
Government/ UT 
Administration/ 
Educational 
Authority. 

c. Experience: 3 
years’ 
experience.                          
(The 
Departmental 
officers in the 
feeder category 
who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation.) 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Joint Director, NBE 
– Chairman 

2. Deputy Director - 
Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 

- - 1. Deputy  Director, NBEMS – 
Chairman 

2. Assistant Director, NBEMS - 
Member 

3. Representative of SC/ST to 
be co-opted, if not available 
at the level of at least Section 
Officer-Member. 

4. Section Officer, NBEMS – 
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Assistant Director-
Member 

4. Assistant Director 
(Admin.), NBE – 
Member Secretary. 

Member. 
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Accounts Officer 

Sl. 
No. 

Column in the 
Schedule 

Existing 
Provision 

Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Accounts Officer - - -  

2 Number of 
Post(s) 

02 - - -  

3 Classification Group B - - - 
 

 

4 Scale of Pay Level 8 of Pay 
Matrix 

- - Level 8 of Pay Matrix 
(47600 – 151100) 

 

5 Whether 
Selection post 
or Non-
Selection 

Non-Selection As per DoPT OM dated 
31.03.2015, the method will be 
Selection for Promotion within 
Group B and Group A.  

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct recruits 

Not Applicable. No 
Direct recruitment 
is proposed. 

- - -  

7 Educational and 
other 
qualifications 
required for 
direct recruits 

Not Applicable. No 
Direct recruitment 
is proposed. 

- - -  

8 Whether age 
and educational 
qualifications 
prescribed for 
direct recruits 
will apply in the 
case of 
promotees 
 

Not Applicable. No 
Direct recruitment 
is proposed. 

- - -  

9 Period of 
probation, if any 

Two Years Promotion in same Group 
i.e.Group B, hence, period of 
probation is Not Applicable.  

DoPT OM No. 
AB.14017/13/2013-Estt.(RR) 
dated 31.03.2015. 

Not Applicable Copy of referred OM 
is enclosed  
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10 Method of 
recruitment 
whether by 
direct 
recruitment or 
by promotion or 
by 
deputation/abso
rption and 
percentage of 
the vacancies to 
be filled by 
various 
methods 

By promotion 
failing which by 
deputation/ 
transfer 

- - By promotion failing which by 
deputation.  

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment by 
promotion/ 
deputation/ 
absorption 
grades from 
which 
promotion/ 
deputation/ 
absorption to be 
made 

I. Promotion: 
Seven years’ 
regular service 
as Senior 
Accountant 

II. Deputation/ 
Transfer: Officers 
of the Central/ 
State Government/ 
PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes 
recognized by 
Central or State 
Governments: 
(i) Holding 
analogous posts 
on a regular basis; 
or 
(ii) With 3 years’ 
regular service in 
Pay Matrix Level-7 

1. Minimum qualifying service 
is not in  accordance with the 
DoPT OM dated 22.09.2022. 
2. As per aforesaid DoPT OM, 
minimum Qualifying Service for 
promotion from Pay Matrix              
Level - 7 to Level - 8  is two 
(02) years. 

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 
 

I. Promotion: 
Two years’ regular service as 
Senior Accountant. 

II. Deputation:  Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ 
Institutes recognized by 
Central or State 
Governments: 

(a) (i) Holding analogous 
posts on a regular basis; or 

(ii) With 2 years’ regular 
service in Pay Matrix 
Level-7 or equivalent; 

(b) (i) Possessing 
Bachelor’s degree with 
Math’s or Statistics or a 
Degree in Commerce from 
a recognized University; 

(c) Three years’ experience 
in dealing with accounts in 
some Govt. Institution etc, 
with knowledge of computer 

Copy of referred OM 
is attached  
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or equivalent; 
(a)(i) Possessing 
Bachelor’s degree 
with Math’s or 
Statistics or a 
Degree in 
Commerce from a 
recognized 
University; 
Experience: 
Three years’ 
experience in 
dealing with 
accounts in some 
Govt. Institution, 
etc, with 
knowledge of 
computer based 
accounting. 

based accounting. 

12 If a 
Departmental 
Promotion 
Committee 
exists, what is 
its composition 

1. Executive 
Director, NBE – 
Chairman 

2. Joint/Deputy 
Director in 
charge of Admn., 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Deputy Director-
Member 

4. Assistant Director 
in charge of 
Admn., NBE – 
Member 
Secretary. 

- - 1. Additional Director, NBEMS 
– Chairman 

2. Joint / Deputy Director, 
NBEMS - Member 

3. Representative of SC/ST to 
be co-opted, if not available 
at the level of at least 
Assistant Director-Member 

4. Assistant Director, NBEMS 
– Member. 
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Senior Accountant 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR with 

Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Senior Accountant - - -  

2 Number of 
Post(s) 

4 - - -  

3 Classification Group B - - - - 

4 Scale of Pay Level 7 of Pay Matrix - - Level - 7 of Pay Matrix  
(44900 – 142400) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection The method is to be Selection 
because promotion is from a 
lower Group to a higher Group 
(i.e. Group C  to Group B 
Post). 

DoPT OM No. 
AB.14017/13/2013-Estt. 
(RR) dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct 
recruits 

 - - Not Applicable  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  

8 Whether age 
and 
educational 
qualifications 
prescribed 
for direct 
recruits will 
apply in the 
case of 
promotes 
 
 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  
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9 Period of 
probation, if 
any 

- Since Promotion is from Group 
C to Group B, probation period 
of two years will apply to 
promotees. 

As per Para 10. (2) of DoPT 
OM No. 28020/3/2018-estt. 
(C) dated 11.03.2019 for 
promotion from one group to 
another (i.e. Group ‘C’ to 
Group ‘B’) the probation 
period is 02 years. 

Probation period of two years.  Copy of referred OM 
is enclosed 
(Page…..to…….) 

10 Method of 
recruitment 
whether by 
direct 
recruitment 
or by 
promotion or 
by 
deputation/ab
sorption and 
percentage 
of the 
vacancies to 
be filled by 
various 
methods 

By Promotion failing 
which by deputation/ 
Transfer 

- - By promotion failing which by 
deputation  

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Promotion: 
Seven years’ 
regular service as 
Junior Accountant 
 

II. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Medical Colleges/ 
Institutes 
recognized by 

1. As per Para 3.1.3 of DoPT 
OM dated 31.12.2010, 
Protection clause to be 
incorporated to safeguard the 
interest of existing Junior 
Accountant.  
 
2. Senior Accountant is Level-
7 post for which as per DoPT 
OM dated 20.01.2015, the 
educational qualification 
should be Bachelor’ s Degree 
from a recognized University. 
Accordingly, for promotion the 
official in feeder grade (Junior 

1.  DoPT O.M. No. 
AB.14017/48/2010-Estt. RR 
dated 31.12.2010 
2.    DoPT O.M.  
AB.14017/27 /2014-Estt. RR 
dated 20.01.2015 
 

I. Promotion: 
1. 70% by selection with Seven 
years regular service in the post 
of Junior Accountant and   
Possessing Bachelor’s degree 
with Math’s or Statistics or a 
Degree in Commerce from a 
recognized University.      
2. 30% by LDCE (Limited 

Departmental Competitive 

Examination) for which  

eligibility service should be 

seven years regular service in 

the post of  Junior Accountant 

1. Protection Clause 
to be incorporated 
to safe guard the  
interests of 
incumbents in 
feeder grade (i.e. 
Junior Accountant)  
2.  Copies of  
referred OMs are 
enclosed (Page 
….to….and 
page…to…..)  
3. LDCE proposed 

to enhance the 

promotion based on 
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Central or State 
Governments: 
(a) (i) Holding 

analogous posts 
on a regular 
basis; or 
(ii) With 3 years’ 
regular service in 
post in Pay 
Matrix Level-5 or 
equivalent; 
(iii) Combined 8 
years’ regular 
service in posts 
of Pay Matrix 
Level 5 and 4; 

(b) Possessing 
Bachelor’s 
degree with 
Math’s or 
Statistics or a 
Degree in 
Commerce from 
a recognized 
University. 

(c) Three years’ 
experience in 
dealing with 
accounts in some 
Govt. Institution, 
etc, with 
knowledge of 
computer based 
accounting. 
 

Accountant) should have 
acquired this qualification.  
 
 

and Possessing Bachelor’s 

degree with Math’s or Statistics 

or a Degree in Commerce from 

a recognized University. .                                     

(Note -   Suggested syllabus of 

LDCE (Graduate Level)  

(a) Noting, Drafting and Office 

Procedure (40 marks) 

(b) General Knowledge of Rules 

/ Regulation. (40 marks) 

(c)  Essay and precis writing (20 

marks) ] 

3. Protection Clause is 
incorporated for retention of 
existing eligibility service for 
existing incumbents holding the 
feeder post (i.e.  Junior 
Accountant) on regular basis in 
case eligibility service for 
promotion is enhanced and this 
change is likely to affect the 
promotion of the existing 
incumbents.                                 

II. Deputation: Officers of the 
Central/ State Government/ PSU/ 
Autonomous/ Statutory Bodies/ 
Universities/ Institutes recognized 
by Central or State Governments: 

1.(i)Holding analogous posts on 
a regular basis; or 
(ii) 07 years’ regular service in 
posts in Pay Matrix Level-4 or 
equivalent; 
2. Possessing Bachelor’s 
degree with Math’s or Statistics 
or a Degree in Commerce from 

Departmental 

Competitive 

Examination.  
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a recognized University. 
3. Three years’ experience in 
dealing with accounts in some 
Govt. Institution, etc, with 
knowledge of computer based 
accounting. 
 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Joint Director, NBE 
– Chairman 

2. Deputy Director, 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Assistant Director-
Member 

4. Assistant Director in 
charge of Admn, 
NBE – Member 
Secretary. 

- - 1. Joint / Deputy  Director, 
NBEMS – Chairman 
2. Deputy / Assistant Director, 

NBEMS - Member 
3. Representative of SC/ST to be 

co-opted, if not available at the 
level of at least Assistant 
Director-Member 

4. Assistant Director, NBEMS – 
Member 

 

13 Protection Clause : Protection Clause is incorporated for retention of existing eligibility service for existing incumbents holding the feeder post (i.e.  Junior 
Accountant) on regular basis, in case eligibility service for promotion is enhanced and this change is likely to affect the promotion of the existing 
incumbents(i.e.  Junior Accountant). 
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Junior Accountant 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Junior Accountant - - -  

2 Number of 
Post(s) 

7 - - -  

3 Classification Group C - - -  

4 Scale of Pay Level 4 of Pay Matrix - - Level 4 of Pay Matrix  
(25,500-81,100) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection - - -  

6 Age limit for 
Direct 
recruits 

27 years. Relaxable 
as per GoI 
instructions. 

- - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Essential: 
a) A Bachelor’s 

degree with Math’s 
or Statistics or a 
Degree in 
Commerce from a 
recognized 
University. 

Desirable: 
Experience: 
Three years’ 
experience in dealing 
with accounts in 
some Govt. 
Institution, etc with 
knowledge of 
computer based 
accounting. 

- - -  
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Note: No recruitment 
shall be made 
without candidate 
having qualified the 
test so prescribed by 
NBE. 

8 Whether age 
and 
educational 
qualifications 
prescribed 
for direct 
recruits will 
apply in the 
case of 
promotes 

Not Applicable as the 
posts are to be filled 
by Direct 
Recruitment. 

- - -  

9 Period of 
probation, if 
any 

Two - -   

10 Method of 
recruitment 
whether by 
direct 
recruitment 
or by 
promotion or 
by 
deputation/ab
sorption and 
percentage 
of the 
vacancies to 
be filled by 
various 
methods 
 
 

Direct Recruitment 
failing which by 
deputation/ Transfer 

- - Direct Recruitment failing 
which by deputation.  

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    
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11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes 
recognized by 
Central or State 
Governments: 
(a) (i) Holding 

analogous posts 
on a regular 
basis; or 
(ii) With 3 years’ 
regular service in 
post in Pay 
Matrix Level-2 or 
equivalent; 

(b) Possessing 
Bachelor’s 
degree with 
Math’s or 
Statistics or a 
Degree in 
Commerce from 
a recognized 
University. 

(c) Three years’ 
experience in 
dealing with 
accounts in some 
Govt. Institution, 
etc, with 
knowledge of 
computer based 
accounting. 

1. Minimum qualifying service 
is not in  accordance with the 
DoPT OM dated 22.09.2022. 
2. As per aforesaid DoPT OM, 
minimum Qualifying Service 
from Pay Matrix  Level - 2 to               
Level - 4 is 08 years.  

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 
 

Deputation:                                    
Officers of the Central/ State 
Government/ PSU/ 
Autonomous/ Statutory Bodies/ 
Universities/ Institutes 
recognized by Central or State 
Governments: 
(a) (i) Holding analogous posts 
on a regular basis; or 
(ii) With 8 years’ regular 
service in post in Pay Matrix 
Level-2 or equivalent; 
(b) Possessing Bachelor’s 
degree with Math’s or Statistics 
or a Degree in Commerce from 
a recognized University. 
(c) Three years’ experience in 
dealing with accounts in some 
Govt. Institution, etc, with 
knowledge of computer based 
accounting. 

Copy of referred OM 
is enclosed 
(Page…..to….) 



56 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Joint Director, NBE 
– Chairman 

2. Deputy Director - 
Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Assistant Director-
Member 

4. Assistant Director in 
charge of Admn, 
NBE – Member 
Secretary. 

- - 1. Deputy  Director, 
NBEMS – Chairman 

2. Assistant Director, NBEMS - 
Member 

3. Representative of SC/ST to 
be co-opted, if not available 
at the level of at least Section 
Officer-Member. 

4. Section Officer, NBEMS – 
Member. 

DPC for 
confirmation.   
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Senior Programmer 

Sl. 

No. 

Column in 

the 

Schedule 

Existing Provision Observation in the Provision  

of  Existing RR 

Reference of Model RR / 

DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 

Alignment  of Existing RR 

with Model RR / DoPT/GoI 

Instructions / Guidelines 

Remarks 

1 Name of the 

Post 

Senior Programmer - - -  

2 Number of 

Post(s) 

03 - - -  

3 Classification Group B - - - 

 

 

4 Scale of Pay Level 8 of Pay Matrix - - Level 8 of Pay Matrix 

(47600 – 151100) 

 

5 Whether 

Selection 

post or Non-

Selection 

Selection in case of 

Deputation/Direct 

Recruitment 

- - Selection  

6 Age limit for 

Direct 

recruits 

35 years - - - - 

7 Educational 

and other 

qualifications 

required for 

direct recruits 

B.Tech./ BE / BCA / 

DOEACC (‘B’ or ‘C’ 

level) / Degree in 

Computer Science / IT 

/ Electronics with 

specialization in 

computers or 

equivalent. 

- - B.Tech./ BE / BCA / DOEACC 

(‘B’ or ‘C’ level) / Degree in 

Computer Science / IT / 

Electronics with specialization 

in computers or equivalent with 

5 years’ experience in 

Software development / 

Programming / hardware / 

Networking.  

- 
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8 Whether age 

and 

educational 

qualifications 

prescribed 

for direct 

recruits will 

apply in the 

case of 

promotees 

No. - - - - 

9 Period of 

probation, if 

any 

Two Years Promotion in same Group i.e. 

Group B, hence, period of 

probation is Not Applicable.  

DoPT OM No. 

AB.14017/13/2013-Estt.(RR) 

dated 31.03.2015.  

Two years for Direct Recruits Copy of referred OM 

is enclosed  

10 Method of 

recruitment 

whether by 

direct 

recruitment 

or by 

promotion or 

by 

deputation/ 

absorption 

and 

percentage 

of the 

vacancies to 

be filled by 

various 

methods 

By promotion failing 

which by deputation/ 

transfer / short-term 

contract and further 

failing which by Direct 

Recruitment. 

- - - -    
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11 In case of 

recruitment 

by promotion/ 

deputation/ 

transfer, 

grades from 

which  

absorption 

grades from 

which  

promotion/ 

deputation/ 

transfer to be 

made 

I.  Promotion:                             

Seven years’ regular 

service as Junior 

Programmer. 

II. Deputation/ Transfer 

/ short-term contract: 

Officers of the Central/ 

State Government/ 

PSU/ Autonomous / 

Statutory Bodies / 

Universities/ Institutes 

recognized by Central 

or State Governments: 

(a) (i) Holding 

analogous posts on a 

regular basis; or 

(ii) With 8 years’ 

regular service in Pay 

Matrix Level-6 or 

equivalent; 

(iii)  Combined service 

of  10 years’ in posts in 

Pay Matrix Level 5 and 

Level-4; 

Desirable                                    

1.  At least 5 years’ 

experience in Software 

development / 

Programming / 

hardware / Networking.  

(The Departmental 

officers in the feeder 

1. Minimum qualifying service 

is not in  accordance with the 

DoPT OM dated 22.09.2022. 

2. As per aforesaid DoPT OM, 

minimum Qualifying Service for 

promotion from Pay Matrix              

Level - 7 to  Level - 8  is two 

(02) years. 

DoPT O.M. No. AB-

14017/4/2021-Estt. (RR) 

dated 20.09.2022 

 

I. Promotion:             Two 

years’ regular service as Junior 

Programmer.                  

II. Deputation:   Officers of the 

Central/ State Government/ 

PSU/ Autonomous / Statutory 

Bodies / Universities/ Institutes 

recognized by Central or State 

Governments:                                      

(i) Holding analogous posts on 

a regular basis; or 

(ii)  With 2 years’ regular 

service in posts in Pay Matrix 

Level-7 or equivalent; 

(iii)  5 years’ experience in 

Software development / 

Programming / hardware / 

Networking.  

(The Departmental officers in 

the feeder category who are in 

the direct line of promotion will 

not be eligible for 

consideration for appointment 

on deputation). 

 

Copy of referred OM 

is attached  
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category who are in 

the direct line of 

promotion will not be 

eligible for 

consideration for 

appointment on 

deputation). 

12 If a 

Departmental 

Promotion 

Committee 

exists, what 

is its 

composition 

1. Executive 

Director, NBE – 

Chairman 

2. Joint/Deputy 

Director in charge of 

Admn., NBE - Member 

3. Representative 

of SC/ST to be co-

opted, if not available 

at the level of at least 

Deputy Director-

Member 

4. Assistant 

Director in charge of 

Admn., NBE – Member 

Secretary. 

- - 1. Additional Director, 

NBEMS – Chairman 

2. Joint / Deputy Director, 

NBEMS - Member 

3. Representative of 

SC/ST to be                                  

co-opted, if not available at the 

level of at least Assistant 

Director-Member 

4. Assistant Director, NBEMS 

– Member. 
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Junior Programmer 

Sl. 

No. 

Column in 

the Schedule 

Existing Provision Observation in the Provision  

of          Existing RR 

Reference of Model RR / 

DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 

Alignment  of Existing RR 

with Model RR / DoPT/GoI 

Instructions / Guidelines 

Remarks 

1 Name of the 

Post 

Junior Programmer - - -  

2 Number of 

Post(s) 

06 - - -  

3 Classification Group B - - - - 

4 Scale of Pay Level 7 of Pay 

Matrix 

- - Level - 7 of Pay Matrix  

(44900 – 142400) 

 

5 Whether 

Selection post 

or Non-

Selection 

Selection - - -  

6 Age limit for 

Direct recruits 

27 years. - DoPT OM No. 

AB.14017/13/2013-Estt. (RR) 

dated 31.03.2015. 

Not exceeding 27 years, 

Relaxable as per GoI 

instructions. 

Copy of referred OM 

is enclosed  

7 Educational 

and other 

qualifications 

required for 

direct recruits 

B.Tech./ BE / BCA / 

DOEACC (‘B’ or ‘C’ 

level) / Degree in 

Computer Science / 

IT / Electronics with 

specialization in 

computers or 

equivalent.  

- - - - 

8 Whether age 

and 

educational 

No - - -  
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qualifications 

prescribed for 

direct recruits 

will apply in 

the case of 

promotees 

9 Period of 

probation, if 

any 

Two years for Direct 

Recruit 

- - - - 

10 Method of 

recruitment 

whether by 

direct 

recruitment or 

by promotion 

or by 

deputation/abs

orption and 

percentage of 

the vacancies 

to be filled by 

various 

methods 

By Direct 

Recruitment failing 

which by deputation/ 

transfer / short term 

contract and by 

promotion from 

amongst the MSA 

with qualifications 

mentioned at 7 

above. 

- - By Direct Recruitment failing  

which promotion from amongst 

the MSA with qualifications 

mentioned at Sl. No. 7 above, 

failing which by deputation  

-    
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11 In case of 

recruitment by 

promotion/dep

utation/absorpt

ion grades 

from which 

promotion/ 

deputation/ 

absorption to 

be made 

I. Promotion:                      

Seven years’ 

regular service as 

Multi Skill Assistant.  

II. Deputation/ 

Transfer: Officers of 

the Central/ State 

Government/ PSU/ 

Autonomous/ 

Statutory Bodies/ 

Universities/ 

Institutes 

recognized by 

Central or State 

Governments: 

(a) (i) Holding 

analogous posts on 

a regular basis; or 

(ii) With 5 years’ 

regular service in 

post in Pay Matrix 

Level-5 or 

equivalent; or 

(iii) Combined 

service of 7 years’ in 

posts of Pay Matrix 

Level 4 and 3; 

(b) Possessing 

Graduate degree 

from a recognized 

University or 

equivalent. 

1. As per Para 3.1.3 of DoPT 
OM dated 31.12.2010, 
Protection clause to be 
incorporated to safeguard the 
interest of existing MSA.  
4. Junior Programmer is Level-
7 post for which as per DoPT 
OM dated 20.01.2015, the 
educational qualification 
should be Bachelor’ s Degree 
from a recognized University 
(i.e B.Tech./ BE / BCA / 
DOEACC (‘B’ or ‘C’ level) / 
Degree in Computer Science / 
IT / Electronics with 
specialization in computers or 
equivalent). Accordingly, for 
promotion the official in feeder 
grade (MSA) should have 
acquired this qualification.  
 
 

1.   DoPT O.M. No. 

AB.14017/48/2010-Estt. RR 

dated 31.12.2010 

I. Promotion: 

1. Seven years regular 
service in the post of Multi 
Skill Assistant (MSA). 
2.  Possessing Bachelor’s 
Degree from a recognized 
University (i.e B.Tech./ BE / 
BCA / DOEACC (‘B’ or ‘C’ 
level) / Degree in Computer 
Science / IT / Electronics with 
specialization in computers 
or equivalent). 
3. Protection Clause is 

incorporated for retention of 

existing eligibility service for 

existing incumbents holding 

the feeder post (i.e. Multi 

Skill Assistant) on regular 

basis in case eligibility 

service for promotion is 

enhanced and this change is 

likely to affect the promotion 

of the existing incumbents.                                 

II. Deputation:  

Officers of the Central/ State 

Government/ PSU/ 

Autonomous/ Statutory Bodies/ 

Universities/ Institutes 

recognized by Central or State 

Governments: 

 (a) (i) Holding analogous 

posts on a regular basis; or 

(ii) With 5 years’ regular 

service in post in Pay Matrix 

1. Protection Clause 

to be incorporated 

to safe guard the  

interests of 

incumbents in 

feeder grade (i.e. 

Junior Accountant )  

2.  Copies of  

referred OMs are 

enclosed  
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(c) Experience: 

5 years’ experience 

in Software 

development / 

Programming / 

hardware / 

Networking.  

(The Departmental 

officers in the 

feeder category 

who are in the direct 

line of promotion 

will not be eligible 

for consideration for 

appointment on 

deputation). 

 

 

 

 

 

 

 

 

 

 

 

Level-6 or equivalent; or 

(iii) 07 years’ regular service in 

posts of Pay Matrix Level 4 or 

equivalent; and 

(b) Possessing Graduate 
degree from a recognized 
University.(i.e B.Tech./ BE / 
BCA / DOEACC (‘B’ or ‘C’ 
level) / Degree in Computer 
Science / IT / Electronics with 
specialization in computers or 
equivalent). 
 

(c) 5 years’ experience in 

Software development / 

Programming / hardware / 

Networking.  

(The Departmental officers in 

the feeder category who are in 

the direct line of promotion will 

not be eligible for consideration 

for appointment on 

deputation).  
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12 If a 

Departmental 

Promotion 

Committee 

exists, what is 

its composition 

1. Joint 

Director, NBE 

– Chairman 

2. Deputy 

Director, NBE 

- Member 

3. Representati

ve of SC/ST 

to be co-

opted, if not 

available at 

the level of at 

least 

Assistant 

Director-

Member 

4. Assistant 

Director in 

charge of 

Admn, NBE – 

Member 

Secretary. 

- - 1. Joint / Deputy  Director, 

NBEMS – Chairman 

2. Deputy / Assistant 

Director, NBEMS - Member 

3. Representative of 

SC/ST to be co-opted, if not 

available at the level of at least 

Assistant Director-Member 

4. Assistant Director, NBEMS 

– Member 

 

13 Protection Clause :  Protection Clause is incorporated for retention of existing eligibility service for existing incumbents holding the feeder post (i.e. Multi Skill 

Assistant) on regular basis in case  eligibility service for promotion is enhanced and this change is likely to affect the promotion of the existing incumbents(i.e. 

Multi Skill Assistant).                                 
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Principal Private Secretary 

Sl. 
No. 

Column in the 
Schedule 

Existing 
Provision 

Observation in the Provision  
of          Existing RR 

Reference of Model RR / DoPT 
/ GoI Instructions / Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the Post Principal Private 
Secretary (PPS) 

- - - - 

2 Number of 
Post(s) 

01 - - Remarks as above.  

3 Classification Group A - - - - 

4 Scale of Pay Level 10 of Pay 
Matrix 

- - Level 10 of Pay Matrix 
(56100 – 177500) 

 

5 Whether 
Selection post or 
Non-Selection 

Non-Selection The method is to be Selection 
because promotion is from a 
lower Group to a higher Group 
(i.e. Group B  to Group A 
Post). 

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct recruits 

Not Applicable. No 
direct recruitment 
is proposed. 

- - - - 

7 Educational and 
other 
qualifications 
required for direct 
recruits 

Not Applicable. No 
direct recruitment 
is proposed. 

- - - - 

8 Whether age and 
educational 
qualifications 
prescribed for 
direct recruits will 
apply in the case 
of promotes 

Not Applicable. No 
direct recruitment 
is proposed. 

- - - - 

9 Period of 
probation, if any 

No probation 
period 

Since the classification of the 
post is proposed to be 
upgraded from Group B to         
Group A, probation period of 
two years will apply. 

As per Para 10. (2) of DoPT OM 
No. 28020/3/2018-estt. (C) 
dated 11.03.2019 for promotion 
from one group to another (i.e. 
Group ‘B’ to Group ‘A’) the 

Probation period of two 
years.  

Copy of referred OM 
is enclosed  
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probation period is 02 years. 

10 Method of 
recruitment 
whether by direct 
recruitment or by 
promotion or by 
deputation/absor
ption and 
percentage of the 
vacancies to be 
filled by various 
methods 

By promotion 
failing which by 
deputation/ 
transfer 

- - By Promotion failing which 
by Deputation 

 

11 In case of 
recruitment by 
promotion/deputa
tion/absorption 
grades from 
which promotion/ 
deputation/absor
ption to be made 

I. Promotion: 
Seven years’ 
regular service 
as Senior 
Personal 
Assistant. 
 

II. Deputation/ 
Transfer: Officers of 
the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/  
Institutes 
recognized by 
Central or State 
Governments: 
(a) (i) Holding 
analogous posts 
on a regular basis; 
or 
(ii) With 5 years’ 
regular service in 
Pay Matrix Level-8 
or  

1.  Minimum qualifying service 

is not in  accordance with the 

DoPT OM dated 22.09.2022. 

2. As per aforesaid DoPT OM, 
minimum Qualifying Service for 
promotion from Pay Matrix              
Level - 8 to Level - 10 is 04 
years.  
 
3. For Deputation also it should 
be 04 years regular service in 
a post in pay matrix Level-8. 
 

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 
 

I. Promotion:  Four years’ 

regular service as Private 

secretary (erstwhile Senior 

Private Assistant). 

II. Deputation: Officers of 

the Central/ State 

Government/ PSU/ 

Autonomous/ Statutory 

Bodies/ Universities/ 

Institutes recognized by 

Central or State 

Governments: 

 (a) (i) Holding analogous 

posts on a regular basis; or 

(ii) With 04 years’ regular 

service in Pay Matrix                

Level-8 or equivalent; or  

 (iii) Combined service of 05 

years in the Pay Matrix 

Level-8 and Level-7. 

(b) Possessing Graduate 

degree from a recognized 
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equivalent; or 
(iii) Combined 
service of 10 years 
in the Pay Matrix 
Level 8 and Level-
7. 
(b) Possessing 
Graduate degree 
from a recognized 
University or 
equivalent. 
(The Departmental 
officers in the 
feeder category 
who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation) 

University or equivalent. 

(The Departmental officers 
in the feeder category who 
are in the direct line of 
promotion will not be eligible 
for consideration for 
appointment on deputation.) 

12 If a Departmental 
Promotion 
Committee exists, 
what is its 
composition 

1. Executive 
Director, NBE – 
Chairman 

2. Additional 
Director, NBE - 
Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Deputy Director-
Member 

4. Deputy Director 
(Admn.), NBE – 
Member 
Secretary. 

- - 1. Executive Director, 
NBEMS - Chairman 
2. Additional / Joint Director, 

NBEMS – Member 
3. Representative preferably 

member of SC/ST of                 
Level-11 of Pay Matrix to 
be                  co-opted, if 
not available - Member 

4.  Deputy Director - 
Member 

 



69 
 

Private Secretary 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the 
Provision  of          Existing 

RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Private Secretary - - -  

2 Number of 
Post(s) 

02 - - -  

3 Classification Group B - - -  

4 Scale of Pay Level 8 of Pay Matrix - - Level 8 of Pay Matrix 
(47600 – 151 100) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection As per DoPT OM dated 
31.03.2015, the method will 
be Selection for Promotion 
within Group B and Group A.  

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct 
recruits 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  

8 Whether age 
and 
educational 
qualifications 
prescribed 
for direct 
recruits will 
apply in the 
case of 
promotees 

Not Applicable. No 
Direct recruitment is 
proposed. 

- - -  

9 Period of 
probation, if 
any 

Two Years Promotion in same Group 
i.e.Group B, hence, period of 
probation is Not Applicable.  

1. DoPT OM No. 
AB.14017/13/2013-Estt.(RR) 
dated 31.03.2015.  

Not Applicable Copies of referred 
OMs are enclosed  
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2. Model RR for the Post of 
Private Secretary in Non- 
Secretariat Organizations, 
issued vide  DoPT OM No. AB-
14017/8/2010-Estt (RR) dated 
24.01.2011.   

10 Method of 
recruitment 
whether by 
direct 
recruitment 
or by 
promotion or 
by 
deputation/ab
sorption and 
percentage 
of the 
vacancies to 
be filled by 
various 
methods 

By promotion failing 
which by deputation/ 
transfer 

- Model RR for the Post of 
Private Secretary in Non- 
Secretariat Organizations, 
issued vide  DoPT OM No. AB-
14017/8/2010-Estt (RR) dated 
24.01.2011.   

By promotion failing which by 
deputation.  

 

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

I. Promotion: 
Seven years’ regular 
service as Personal 
Assistant (erstwhile 
Senior 
Stenographer). 
 

II. Deputation/ Transfer: 
Officers of the 
Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Institutes recognized 
by Central or State 

1. Minimum qualifying service 
is not in  accordance with the 
DoPT OM dated 22.09.2022. 
2. As per aforesaid DoPT 
OM, minimum Qualifying 
Service for promotion from 
Pay Matrix Level - 7 to Level - 
8  is two (02) years. 

DoPT O.M. No. AB-
14017/4/2021-Estt. (RR) dated 
20.09.2022 
 

I. Promotion: 
Two years’ regular service as 
Personal Assistant. 

 
II. Deputation:  Officers of the 

Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ 
Institutes recognized by 
Central or State 
Governments: 
(a) Holding analogous 

posts on a regular basis; 
or 

(b) With 2 years’ regular 
service in Pay Matrix 
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Governments: 
(a) (i) Holding 

analogous posts on 
a regular basis; or 
(ii) With 5 years’ 
regular service in 
analogous posts Pay 
Matrix Level-6 or 
equivalent; or 
(iii)  Combined 
service of 10 years 
in Pay Matrix 6 and 
Level 5. 

 
(The Departmental 
officers in the feeder 
category who are in 
the direct line of 
promotion will not be 
eligible for 
consideration for 
appointment on 
deputation). 

Level-7 or equivalent;  
(The Departmental officers in 
the feeder category who are 
in the direct line of promotion 
will not be eligible for 
consideration for 
appointment on deputation). 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Executive Director, 
NBE – Chairman 

2. Joint/ Deputy Director 
in charge of Admn., 
NBE - Member 

3. Representative of 
SC/ST to be co-
opted, if not available 
at the level of at least 
Deputy Director-
Member 

4. Assistant Director 
(Admn.), NBE – 
Member Secretary. 

- - 1. Additional Director, 
NBEMS – Chairman 

2. Joint / Deputy Director, 
NBEMS - Member 

3. Representative of SC/ST to 
be  co-opted, if not available 
at the level of at least 
Assistant Director-Member 

4. Assistant Director, NBEMS 
– Member. 
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Personal Assistant (PA) 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the 
Provision  of          
Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Personal Assistant (PA)  - - - - 

2 Number of 
Post(s) 

04 - - -  

3 Classification Group B - - - - 

4 Scale of Pay Level 7 of Pay Matrix - - Level - 7 of Pay Matrix  
(44900-142400) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection The method is to be 
Selection because 
promotion is from a lower 
Group to a higher Group 
(i.e. Group C  to Group B 
Post). 

DoPT OM No. 
AB.14017/13/2013-Estt. (RR) 
dated 31.03.2015. 

Selection Copy of referred OM 
is enclosed  

6 Age limit for 
Direct 
recruits 

Not Applicable. No 
direct recruitment is 
proposed. 

- - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Not Applicable. No 
direct recruitment is 
proposed. 

- - -  

8 Whether age 
and 
educational 
qualifications 
prescribed 
for direct 
recruits will 
apply in the 
case of 
promotes 

Not Applicable. No 
direct recruitment is 
proposed. 

- - -  

9 Period of No probation period Since Promotion is from As per Para 10. (2) of DoPT Probation period of two years.  Copy of referred OM 
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probation, if 
any 

. Group C to Group B, 
probation period of two 
years will apply to 
promotees. 

OM No. 28020/3/2018-estt. (C) 
dated 11.03.2019 for 
promotion from one group to 
another (i.e. Group ‘C’ to 
Group ‘B’) the probation period 
is 02 years. 

is enclosed  

10 Method of 
recruitment 
whether by 
direct 
recruitment 
or by 
promotion or 
by 
deputation/ab
sorption and 
percentage 
of the 
vacancies to 
be filled by 
various 
methods 

By Promotion Failing 
which by deputation/ 
transfer. 

- - By Promotion failing which by 
deputation.  

Deputation is 
temporary for a 
fixed term and not 
permanent 
absorption, hence, 
only deputation 
recommended in 
case of  NBEMS, an 
Autonomous Body 
with smaller number 
of posts.    

11 In case of 
recruitment 
by 
promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ 
absorption to 
be made 

I. Promotion: 
Seven years’ regular 
service as 
Stenographer. 

 
II. Deputation: Officers of 

the Central/ State 
Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ Institutes 
recognized by Central 
or State 
Governments: 
a. (i) Holding 

analogous posts on 

1. As per Para 3.1.3 of 
DoPT OM dated 
31.12.2010, Protection 
clause to be incorporated to 
safeguard the interest of 
existing Stenographers. 
 
2. Personal Assistant is 
Level-7 post for which as 
per DoPT OM dated 
20.01.2015, the educational 
qualification should be 
Bachelor’ s Degree from a 
recognized University. 
Accordingly, for promotion 
the official in feeder grade 

1.  DoPT O.M. No. 
AB.14017/48/2010-Estt. RR 
dated 31.12.2010 
2. DoPT O.M.  AB.14017/27 
/2014-Estt. RR dated 
20.01.2015 

I. Promotion: 
1. Seven years regular 
service in the post of 
Stenographer 
2.  Possessing Bachelor’s 
Degree from a recognized 
University or equivalent. 
3. Protection Clause is 
incorporated for retention of 
existing eligibility service for 
existing incumbents holding 
the feeder post (i.e.  
Stenographer) on regular 
basis in case eligibility 
service for promotion is 
enhanced and this change is 

1.  Protection 
Clause to be 
incorporated to safe 
guard the  interests 
of incumbents in 
feeder grade (i.e.  
Stenographer )  
2.  Copies of  
referred OMs are 
enclosed  
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a regular basis; or 
(ii) With 5 years’ 
regular service in 
analogous post in Pay 
Matrix Level-5 or 
equivalent; 
(iii) Combined service 
of 10 years in Pay 
Matrix Level 5 and                   
Level 4. 
(The Departmental 
officers in the feeder 
category who are in 
the direct line of 
promotion will not be 
eligible for 
consideration for 
appointment on 
deputation.) 

(Stenographer) should have 
acquired this qualification.  
 
 

likely to affect the promotion 
of the existing incumbents.                                 

II. Deputation: Officers of the 
Central/ State Government/ 
PSU/ Autonomous/ Statutory 
Bodies/ Universities/ Institutes 
recognized by Central or State 
Governments: 

1.(i)Holding analogous posts 
on a regular basis; or 
(ii) With 07 years’ regular 
service in posts in Pay Matrix 
Level-4 or equivalent; and 
2.  Possessing Bachelor’s 
Degree from a recognized 
University or equivalent. 
 

12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Additional 
Director/Joint Director, 
NBE – Chairman 

2. Joint/ Deputy Director 
in charge of Admn., 
NBE- Member 

3. Representative of 
SC/ST to be co-opted, 
if not available at the 
level of at least Deputy 
Director-Member 

4. Assistant Director in 
charge of Admn., NBE 
– Member Secretary. 

- - 1. Joint / Deputy  Director, 
NBEMS – Chairman 

2. Deputy / Assistant Director, 
NBEMS - Member 

3. Representative of SC/ST to 
be co-opted, if not available 
at the level of at least 
Assistant Director-Member 

4. Assistant Director, NBEMS 
– Member 

 

13 Protection Clause : Protection Clause is incorporated for retention of existing eligibility service for existing incumbents holding the feeder post (i.e.  
Stenographer) on regular basis in case eligibility service for promotion is enhanced and this change is likely to affect the promotion of the existing 
incumbents(i.e.  Stenographer).                                 
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Stenographer 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 
Post 

Stenographer - - -  

2 Number of 
Post(s) 

08 - - -  

3 Classification Group C - - -  

4 Scale of Pay Level 4 of Pay Matrix - - Level 4 of Pay Matrix  
(25,500-81,100) 

 

5 Whether 
Selection 
post or Non-
Selection 

Non-Selection As the post is filled by Direct 
Recruitment, the method has 
to be Selection 

- Selection - 

6 Age limit for 
Direct 
recruits 

18-27 years.  
Relaxable as per GoI 
instructions. 

- - -  

7 Educational 
and other 
qualifications 
required for 
direct recruits 

Education 
Qualification: 

Senior Secondary 
(12th of 10+2). 

Other Qualification: 
80/30 wpm in 
Shorthand/ Typing 
Candidates will be 
required to appear 
and qualify in the 
tests in General 
English/ 
Shorthand and 
typewriting to be 
conducted by the 
Board. 

Desirable: 
2 years’ 

Not exactly in line with Model 
RR for the Post of 
Stenographer Grade II in Non-
Secretariat Organizations.  

DoPT OM No. AB-
14017/8/2010-Estt (RR) dated 
10.03.2010. 

Education Qualification: 
(i) 12th class pass or equivalent 
from a recognized Board or 
University. 
(ii) Skill Test Norms: 
Dictation : 10 mts @ 80 w.p.m. 
Transcription :  
50 mts (English) 65 mts (Hindi) 
(On Computer) 

Copy of referred 
OM is enclosed  
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experience as 
Steno in Govt./ 
PSU/ Autonomous 
Body and ability of 
word processing 
on Computer 

8 Whether age 
and 
educational 
qualifications 
prescribed 
for direct 
recruits will 
apply in the 
case of 
promotees 

Not Applicable - - - - 

9 Period of 
probation, if 
any 

Two years. - - -  

10 Method of 
recruitment 
whether by 
direct 
recruitment 
or by 
promotion or 
by 
deputation/ab
sorption and 
percentage 
of the 
vacancies to 
be filled by 
various 
methods 

Direct Recruitment 
failing which by 
deputation/ transfer. 

As per model RR  for the Post 
of Stenographer Grade II in 
Non-Secretariat Organizations, 
only Direct Recruitment is 
applicable. 

DoPT OM No. AB-
14017/8/2010-Estt (RR) dated 
10.03.2010. 

Direct Recruitment. Copy of referred OM 
is enclosed  

11 In case of 
recruitment 
by 

I. Deputation/ 
Transfer: Officers of 
the Central/ State 

- - Not Applicable, as the same is 
not proposed. 
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promotion/de
putation/abso
rption grades 
from which 
promotion/ 
deputation/ab
sorption to be 
made 

Government/ PSU/ 
Autonomous/ 
Statutory Bodies/ 
Universities/ 
Medical Colleges/ 
Institutes 
recognized by 
Central or State 
Governments: 
a. (i) Holding 

analogous posts 
on a regular 
basis; or 
(ii) With 2 years’ 
regular service in 
analogous post 
in Pay Matrix 
Level-4 or 
equivalent; 
(iii) Combined 
service of 5 
years in Pay 
Matrix Level 4 
and Level 3. 
(The 
Departmental 
officers in the 
feeder category 
who are in the 
direct line of 
promotion will not 
be eligible for 
consideration for 
appointment on 
deputation.) 
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12 If a 
Departmental 
Promotion 
Committee 
exists, what 
is its 
composition 

1. Additional Director/ 
Joint Director, NBE 
– Chairman 

2. Joint/ Deputy 
Director in charge of 
Admn., NBE- 
Member 

3. Representative of 
SC/ST to be co-
opted, if not 
available at the 
level of at least 
Deputy Director-
Member 

4. Assistant Director in 
charge of Admn., 
NBE – Member 
Secretary. 

- DPC for confirmation. 1. Joint / Deputy Director, 
NBEMS – Chairman 
2. Assistant Director, NBEMS - 

Member 
3. Representative of SC/ST to 

be co-opted, if not available 
at the level of at least Section 
Officer-Member. 

4.  Section Officer, NBEMS – 
Member. 

DPC for 
confirmation. 
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Law Officer 

Sl. 
No. 

Column in 
the 

Schedule 

Existing Provision Observation in the Provision  
of          Existing RR 

Reference of Model RR / 
DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 
Alignment  of Existing RR 
with Model RR / DoPT/GoI 
Instructions / Guidelines 

Remarks 

1 Name of the 

Post 

Law Officer - - -  

2 Number of 

Post(s) 

01 - - -  

3 Classification Group A - - -  

4 Scale of Pay Level 10 of Pay 

Matrix 

- - Level 10 of Pay Matrix                      

(56100 – 177500) 

 

5 Whether 

Selection 

post or Non-

Selection 

Selection - - -  

6 Age limit for 

Direct 

recruits 

35 years. Relaxable 

as per GOI 

instructions. 

- - -  

7 Educational 

and other 

qualifications 

required for 

direct recruits 

Essential: 

a. Graduate with 

LLB with at least 

50% marks in 

aggregate. 

b. At least 3 

years’ standing in the 

profession after 

registration with Bar 

Council of India. 

Desirable: 

- - -  
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Experience of 

handling legal 

matters in 

Government/ PSU/ 

Autonomous/ 

Statutory Bodies. 

8 Whether age 

and 

educational 

qualifications 

prescribed 

for direct 

recruits will 

apply in the 

case of 

promotes 

Not Applicable - - -  

9 Period of 

probation, if 

any 

Two Years - - -  

10 Method of 

recruitment 

whether by 

direct 

recruitment 

or by 

promotion or 

by 

deputation/ 

absorption 

and 

percentage 

of the 

vacancies to 

be filled by 

By Direct Recruitment 

failing which by 

deputation/ transfer. 

- - By Direct Recruitment failing 

which by deputation. 
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various 

methods 

11 In case of 

recruitment 

by 

promotion/de

putation/abso

rption grades 

from which 

promotion/ 

deputation/ab

sorption to be 

made 

Deputation/ Transfer: 

Officers of the 

Central/ State 

Government/ PSU/ 

Autonomous/ 

Statutory Bodies/ 

Universities/ Medical 

Colleges/ Institutes 

recognized by Central 

or State 

Governments: 

(a) Holding 

analogous posts on a 

regular basis; or 

(b) With 7 years’ 

regular service in 

Pay Matrix Level-7 or 

equivalent; 

Desirable: 

At least 3 years’ 

experience handling 

legal matters in 

Government/ PSU/ 

Autonomous/ 

Statutory Bodies. 

 

 

 

Minimum Qualifying Service is 

5 years from Level-7 to                      

Level-10.  

DoPT O.M. No. AB-

14017/4/2021-Estt. (RR) dated 

20.09.2022. 

Deputation: 

Officers of the Central/ State 

Government/ PSU/ 

Autonomous/ Statutory Bodies/ 

Universities/ Medical Colleges/ 

Institutes recognized by 

Central or State Governments: 

(a) Holding analogous 

posts on a regular basis; or 

(b) With 5 years’ regular 

service in Pay Matrix Level-7 

or equivalent 

(c) At least 3 years’ 

experience handling legal 

matters in Government/ PSU/ 

Autonomous/ Statutory 

Bodies. 

Copy of referred OM 

is enclosed   



82 
 

 

 

 

 

 

 

 

 

 

12 If a 

Departmental 

Promotion 

Committee 

exists, what 

is its 

composition 

1. Executive 

Director, NBE 

– Chairman 

2. Additional 

Director, NBE - 

Member 

3. Representative 

of SC/ST to be 

co-opted, if not 

available at the 

level of at least 

Deputy 

Director-

Member 

4. Deputy 

Director 

(Admn.), NBE 

– Member 

Secretary. 

- DPC for confirmation. 1. Executive Director, 
NBEMS - Chairman 

2. Additional / Joint Director, 
NBEMS – Member 

3. Representative preferably 
member of SC/ST of                 
Level of Deputy Director to 
be                  co-opted, if not 
available - Member 

4.Deputy Director - Member 

- 
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Librarian 

Sl. 

No. 

Column in 

the 

Schedule 

Existing Provision Observation in the 

Provision  of          

Existing RR 

Reference of Model RR / 

DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 

Alignment  of Existing RR 

with Model RR / DoPT/GoI 

Instructions / Guidelines 

Remarks 

1 Name of the 

Post 

Librarian - - -  

2 Number of 

Post(s) 

01 - - -  

3 Classification Group B - - - - 

4 Scale of Pay Level 7 of Pay Matrix - - Level - 7 of Pay Matrix  

(44900-142400) 

 

5 Whether 

Selection 

post or Non-

Selection 

Non-Selection - - -  

6 Age limit for 

Direct 

recruits 

Not Applicable - - -  

7 Educational 

and other 

qualifications 

required for 

direct recruits 

Not Applicable as the 

post is proposed to be 

filled on 

deputation/transfer 

basis 

- - -  

8 Whether age 

and 

educational 

qualifications 

prescribed 

for direct 

Not Applicable - - -  
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recruits will 

apply in the 

case of 

promotes 

9 Period of 

probation, if 

any 

Not Applicable - - -  

10 Method of 

recruitment 

whether by 

direct 

recruitment 

or by 

promotion or 

by 

deputation/ab

sorption and 

percentage 

of the 

vacancies to 

be filled by 

various 

methods 

By deputation/ transfer. - - -  

11 In case of 

recruitment 

by 

promotion/de

putation/abso

rption grades 

from which 

promotion/ 

deputation/ab

sorption to be 

Deputation/ Transfer: 

Officers of the Central/ 

State Government/ 

PSU/ Autonomous/ 

Statutory Bodies/ 

Universities/ Institutes 

recognized by Central or 

State Governments: 

(a) (i) Holding 

analogous posts on a 

Minimum Qualifying Service 

is 5 years from Level-6 to                      

Level-7.  

DoPT O.M. No. AB-

14017/4/2021-Estt. (RR) dated 

20.09.2022. 

Deputation:                     

Officers of the Central/ State 

Government/ PSU/ 

Autonomous/ Statutory Bodies/ 

Universities/ Institutes 

recognized by Central or State 

Governments: 

(a) (i) Holding analogous posts 

on a regular basis; or 

(ii) With 5 years’ regular 

Copy of referred OM 

is enclosed   
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made regular basis; or 

(ii) With 3 years’ regular 

service in posts of Pay 

Matrix Level-5 or 

equivalent; or 

(iii) Combined 8 years’ 

regular service in posts 

of Pay Matrix Level-5 

and 4 or equivalent; 

(b) (i) Possessing 

Degree / Diploma in 

Library Science from a 

recognized University / 

Institute. 

service in posts of Pay Matrix 

Level-6 or equivalent; and 

(b) Possessing Degree / 

Diploma in Library Science 

from a recognized University / 

Institute. 

12 If a 

Departmental 

Promotion 

Committee 

exists, what 

is its 

composition 

1. Executive 

Director, NBE – 

Chairman 

2. Additional 

Director, NBE - 

Member 

3. Representative of 

SC/ST to be co-opted, 

if not available at the 

level of at least Deputy 

Director-Member 

4. Deputy Director 

(Admn.), NBE – 

Member 

Secretary. 

- DPC for selection on 

Deputation/Transfer. 

1. Joint / Deputy  Director, 

NBEMS – Chairman 

2. Deputy / Assistant 

Director, NBEMS - Member 

3. Representative of 

SC/ST to be co-opted, if not 

available at the level of at least 

Assistant Director-Member 

4. Assistant Director, NBEMS 

– Member. 

- 
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Driver 

Sl. 

No. 

Column in 

the 

Schedule 

Existing Provision Observation in the Provision  

of          Existing RR 

Reference of Model RR / 

DoPT / GoI Instructions / 

Guidelines 

Amendment Proposed for 

Alignment  of Existing RR 

with Model RR / DoPT/GoI 

Instructions / Guidelines 

Remarks 

1 Name of the 

Post 

Driver - DoPT vide OM No. 

35011/01/2022-Estt. (D) dated 

18.11.2022 

Staff Car Driver Ordinary 

Grade 

Copy of referred OM 

is enclosed  

2 Number of 

Post(s) 

Nine (including leave 

reserve) 

- - -  

3 Classification Group C - - -  

4 Scale of Pay Level 2 of Pay Matrix - - Level 2 of Pay Matrix 

(19900 – 63200) 

 

5 Whether 

Selection 

post or Non-

Selection 

Selection - - - - 

6 Age limit for 

Direct 

recruits 

Between 18 to 27 

years. Relaxation as 

per Government 

rules.  

- - - - 

7 Educational 

and other 

qualifications 

required for 

direct recruits 

Essential: 

a.  A valid driving 

license for motor 

cars. 

b. Knowledge of 

motor mechanisms 

(The  candidate 

should be able to 

- - - - 
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remove minor 

 defects in 

vehicles) 

c.  Experience of 

driving a motor car for 

at least 4 years.  

 

Desirable:  

a. A pass in 10th 

of 10+2 class from a 

recognized 

board/institution 

b. could be 

conversant with the 

location of various 

Government offices., 

etc and knowledge of 

Delhi roads. 

c. knowledge of 

English 

a) Note: The 

candidates may be 

required to take a 

practical test to 

demonstrate their 

skills. 

8 Whether age 

and 

educational 

qualifications 

prescribed 

Not Applicable. - - - - 
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for direct 

recruits will 

apply in the 

case of 

promotees 

9 Period of 

probation, if 

any 

2 years’ for direct 

recruits. 

- - - - 

10 Method of 

recruitment 

whether by 

direct 

recruitment 

or by 

promotion or 

by 

deputation/ab

sorption and 

percentage 

of the 

vacancies to 

be filled by 

various 

methods 

By promotion, failing 

which by deputation 

failing which by Direct 

Recruitment 

1. The feeder post for 

promotion is MTS, which has 

been abolished. 2. Existing 03 

MTS will be promoted, as and 

when they become eligible for 

promotion. 

  

- *100% by Direct Recruitment  

[*With an exception that 03 

posts will be made available 

for promotion of officials in 

feeder  post (i.e. MTS)] 

- 

11 In case of 

recruitment 

by 

promotion/de

putation/abso

rption grades 

from which 

promotion/ 

deputation/ab

sorption to be 

I. Promotion:  

MTS with 3 years’ 

service with a valid 

driving license for 

motor cars, 

knowledge of motor 

mechanism (should 

be able to remove 

minor defects in 

- - - - 
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made vehicles) and 

experience of driving 

a motor car for at 

least 2 years.  

Deputation/ Transfer: 

Drivers of the 

Central/ State 

Governments/ PSU/ 

Autonomous/ 

Statutory Bodies/ 

Universities/ 

Institutes recognized 

by Central or State 

Governments. 

12 If a 

Departmental 

Promotion 

Committee 

exists, what 

is its 

composition 

1. Deputy 

Director, NBE – 

Chairman 

2. Assistant 

Director - Member 

3. Representative 

of SC/ST to be co-

opted, if not available 

at the level of at least 

Assistant Director-

Member 

4. Section Officer 

(Admn.), NBE – 

Member Secretary. 

- DPC for confirmation 1. Deputy  Director, 
NBEMS – Chairman 
2. Assistant Director, NBEMS - 

Member 
3. Representative of SC/ST to 

be co-opted, if not available 
at the level of at least Section 
Officer-Member. 

4. Section Officer, NBEMS 

– Member 

 

Note:  It is proposed that ‘Promotion Scheme for Staff Car Drivers’, issued by DoPT vide OM No. 35011/01/2022-Estt. (D) dated 18.11.2022, may please be 

approved for the Post of Driver (proposed to be amended to Staff Car driver Ordinary Grade) in NBEMS having smaller number of posts, wherein as per 

Paras 2.1, 2.2 & 2.3 of the ibid DoPT OM following are laid down: 
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“……2.1  The posts of Staff Car Drivers will be  will be placed in the following three Pay Scales / Pay Level, viz : Pay Level-2, Level-4, Level-5……… 

2.1.1    The nomenclature of the posts in the various scales will be as under:- 

   

S. No. Pay Level Nomenclature 

1. Pay Level-2 Staff Car Driver Ordinary Grade 

2. Pay Level-4 Staff Car Driver Grade II 

3. Pay Level-5 Staff Car Driver Grade I 

 

2.1.2   If any fresh vacancies are created as additional to the existing strength of Staff Car Drivers, they will be created only in the Pay Level -2.  

2.2  Where the Cadre is too small for the purpose of creation of higher grades, the possibility of combining of different cadres and operating it on a nodal basis may be 

considered by the concerned Ministries / Departments. In such cases, movement of personnel may not be required and the senior most driver(s) in the combined / 

eligibility list be promoted in situ. 

2.3  The minimum eligibility criteria for appointment to the posts in the above scale will be as under:- 

Grade Eligibility Period 

Ordinary Grade Basic Grade 

Grade II of Staff Car Driver 9 years of regular service in the Ordinary Grade 

Grade I Staff Car Driver 6 years of regular service in the Grade-II or a 

combined service of 15 years in the Grade II and in 

Ordinary Grade put together. 

    …………………………………………………………………………………………………………………………………”. 
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Copies of relevant DoPT OMs are attached 



F"No. A.45012/2/2008-CHs.V

Government of lndia

Ministry of Health & FamilY Welfare
CHS Division

Nirman Bhavan, New Delhi

Dated: 29th october, 2008

OFFI MEM DUM

Subiect: Extension of Drynamac Assured Career Progrestion {DACP} Scheme uPto S€nior

Administrative Grade (SAGI level in respect of Medical and Dental Doctors in the

Central Government.

The matter for granting more incentives to the MedicauDental Doctots in the central

Governrnent has been under consideration of the Government of lndia for quite some time' The

Government, while accepting the recommendations of 6rh Pay Commission' has resolved in para 12

of the Resolution No. 1/t/20O8-lC dated 29'h August, 2008 that the Dynamic ACP Scherne for Doctors

will be extended upto the Senior Administrative 6rade (Grade pay of Rs. 10000 in PB-4) to all

Medical ooctors, whether belonging to organized services, or holding isolated posts. Accordingly,

the PresideBt is pleased to extend the scheme of DACP upto sAG level (Grade Pay of Rs' 10,000 in

PaYBand4,Rs37affi-6700o}toallMedical/DentalDoctorsinthecentralGovernment,whether

belonBing to Organised Servi(e or holdinE lsolated Posts'

2. Ihe number of years of regular seNice required for upgradation to various grades upto SAG

Level under the DACP Scheme will be as under:-

A. General DutY Medical/Dental ooctors aPpoint€d direaly in the Grade Pay of Rs 54dt in

Pay Band-3

No, of years of regulsr senice requirtd

for pro1Ilotion
Promotions under DACP Scheme

ToFrom

including service rendcred in the pre-

revised scale of Rs-8000- | 3500'

5400 in PB-l4 years in Grade Pay of Rs
Grade Pay Rs.6600 in PB-lCrade Pay tu.J400 in PB-3

inctuding service rendered in the pre-

revised scale of Rs.10000-15200'

of Rs 6600 in PB-35 years in Grade PayGrade Pay Rs.7600 in PB-3

including service rendered in the pre'

revised scale of Rs- 12000- 16500'

of Rs ?600 in PB-34 years itt Crade PayGrade PaY Rs.8700 in PB-4Grade Pav Rs-?600 in PB-3

Vl-

Grade Pay Rs.6600 ln PB-3



-L-

6rddc Pay Rs.t70 h PB4 Grade Pay Rs 10000 in PB-4 7 yca$ in Gradc Pay of Rs 8700 in PB-4

including scwiee rtndcred in the pre-

revissd scalc of Ps.l430o -18300 or 20

years of rcgular xrvicc.

ProDtotiols rodcr DACP Schcmc No. of ycrrs ol rtgulr serviec

reqrrircd for promolhn

From To

Gradc Pay Rs.66fl) h PB-3 Gradc Pay Rs.7600 in PB'3 2 ycars in Gmdo Pay ofRs 6600 in PB-

3 including scrvice rsndered in thc pre-

revised scalc of Rs- I 0000- I 5200.

Grade Pay Rs.7600 io PB-3 Grade Pay Rs.8700 in PB-4 4 years in Grade Pay of Rs 7600 in PB-

3 inctuding service rendered in thc pre'

revised scale of Rs.12000- 16500.

Grade Pay Rs.87fl) in PB-4 Gradc Pay Rs 10000 in PB-4 ? yean in Grade Pay of Rs 8700 in PB-

4 inctuding servicc rendered in the pre-

revised scali of Rs.l430Gl8300-

B' sP€dafl'ts ooctori appointed dlrectly in Grade Pay ofRs 66m in Pay Eand-3

3. All Minislries/Depa6ments concerned will implement the DACP Scheme as outlined above in

resp€ct of MedicayDental Doctors under their control.

4. Detailed instructions regarding various sub-cadres of central Health Service and Denlal

Doctors under the Ministry of Health and Family Welfare will be issued by this Ministry separately'

5. The* orders witl teke Gtfect from the date of theil lssue'

6. This issues with the co currence of Ministry of Finance, Department of Expenditure, lC U'O'

No. 4.2/2112008-rC dated 30.9.2008

(PAWAN KUMAR)

UNDER SECRETARY TO THE GOVERNMENT OF IIIDIA

.L

All Ministries/Department of Govt of lndia

h
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vlk/kj.k    

EXTRAORDINARY 

Hkkx II—[k.M 3—mi&[k.M (i) 

PART II—Section 3—Sub-section (i) 

izkf/dkj ls izdkf'kr    
PUBLISHED BY AUTHORITY 

la-  202]            ubZ fnYyh]    lkseokj]    vizSy 7] 2014@pS=k 17] 1936     
No. 202]   NEW DELHI,  MONDAY,  APRIL 7,  2014/CHAITRA  17,  1936 
 � वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याणणणण    मं�ालयमं�ालयमं�ालयमं�ालय    ((((� वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याण िवभागण िवभागण िवभागण िवभाग))))    अिधसूचनाअिधसूचनाअिधसूचनाअिधसूचना नई �द�ली, 7 अ�ैल, 2014    सासासासा....काकाकाका....िनिनिनिन.    272272272272((((अअअअ))))....—रा�पित, संिवधान के अनु�छेद 309 के परंतुक �ारा �द� शि�य� का �योग करते �ए और के� !ीय " वा" $ य सेवा िनयम, 1996 का अिध&मण करते �ए उन    बात�    के    िसवाय    अिध&ांत    करते    �ए, , , , िज�ह-    ऐसे    अिध&मण    से    पूव/    �कया    गया    है, , , , या    करने    का    लोप    �कया    गया    है,,,, के� !ीय " वा" $ य सेवा म- भत2 और पद� के िनबंधन और शत4 का िविनयमन करने के िलए िन5 निलिखत    िनयम    बनाते    ह6,,,,    अथा/त् :—    1111....    संि��संि��संि��संि��    नामनामनामनाम    औरऔरऔरऔर    �ारंभ�ारंभ�ारंभ�ारंभ....—(1) इन िनयम� का संि9: नाम के� !ीय " वा" $ य सेवा िनयम, 2014 ह ै। (2)  ये उनके राजप< म- �काशन क= तारीख को �वृ� ह�ग े।  2222. . . . प
रभाषाएंप
रभाषाएंप
रभाषाएंप
रभाषाएं....—इन िनयम� म- जब तक �क संदभ/ से अ� यथा अपेि9त न हो,- (क)    "आयोग"""" से संघ लोक    सेवा आयोग अिभ�ेत ह ै;;;;    (ख) " िनयं<क �ािधकारी" से " वा" $ य और पBरवार क� याण मं<ालय म- भारत सरकार अिभ�ेत ह;ै;;;    (ग) " िवभागीय �ो� नित सिमित" से �ो� नित या सेवा के समूह क पद� पर पुिC ट के मामल� पर िवचार करने के िलए अनुसूची iv म- िविनFदC ट िवभागीय �ो� नित सिमित अिभ�ेत ह ै;;;;    (घ) """" M~~;wटी पद"""" से अनुसूची 2 म- िविनFदC ट  कोई पद चाह े" थायी या अ" थायी ह,ै अिभ�ेत है;;;;    (ड.) """"गितशील आH वािसत कैBरयर    �गित " क=म"""" से िनयं<क �ािधकारी �ारा सेवा के अिधकाBरय� के िलए BरिI तय� को गणना म- िलए िबना समयबJ �ो� नित के िलए ऐसे िनबंधन� और शत4 पर जो समय----समय पर सरकार �ारा िविनFदC ट क= जाएं, िवरिचत " क=म अिभ�ेत ह ै;;;;    (च) """"सरकार"""" से भारत सरकार अिभ�ेत ह ै;;;;    (छ) """"Kेणी"""" से अनुसूची 1 म- िविनFदC ट Kेणी अिभ�ेत ह ै;;;;    



2   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] (ज) """"लोक " वा" $ य अह/ता"""" से भारत क= आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= �कसी भी अनुसूची म- िविनFदC ट मा� यता �ाO त लोक " वा" $ य अह/ता अिभ�ेत ह ै;;;;    (झ)  """"अनुसूची    """" से इन िनयम� क= अनुसूची अिभ�ेत ह ै;;;;    (ञ) """"अनुसूिचत जाितयां"""" और " " " " अनुसूिचत जनजाितयां    """" का &मश: वही अथ/ ह ैजो उनका संिवधान के अनु� छेद 366 के खंड (24) और खंड (25) म- ह ै;;;;    (ट) """"सेवा    """" से के� !ीय " वा" $ य सेवा अिभ�ेत ह ै;;;;    (ठ) """"उप कैडर"""" से यथाि" थित, सेवा क= चार� धाराP, अथा/त् साधारण Qूटी, लोक " वा" $ य गैर िश9ण िवशेषM और िश9ण िवशेषM अिभ�ेत ह6 ;;;;    3333. . . . सेवा का गठनसेवा का गठनसेवा का गठनसेवा का गठन....—सेवा म- सि5 मिलत सभी Qूटी पद� को के� !ीय िसिवल सेवा समूह " " " " क"""" के Rप म- वग2कृत �कया जाएगा और उनका Sेड, वेतन ब6ड, Sेड वेतन या वेतनमान, गरै U यवसाय भV ता और उससे संबंिधत सभी मामले अनुसूची 1 म- िविनFदC ट अनुसार ह�ग े।    4444. . . . सेवा क� �ािधकृत सं� यासेवा क� �ािधकृत सं� यासेवा क� �ािधकृत सं� यासेवा क� �ािधकृत सं� या....— (1) इन िनयम� के �ारंभ होने क= तारीख को सेवा के िविभ� न Sडे� म- सि5 मिलत Qूटी पद� क= �ािधकृत संX या अनुसूची 2 म- यथा िविनFदC ट होगी ।    (2) इन िनयम� के �ारंभ क= तारीख के पH चात् िविभ� न Sडे� म- Qूटी पद� क= �ािधकृत " थायी संX या  वह होगी जो समय-समय पर सरकार �ारा यथा अवधाBरत क= जाए ।                         (3) सरकार िविभ� न Sेड� म- Qूटी पद� क= संX या म- समय-समय पर यथा अपेि9त अनुसार अ" थायी वध/न  या कटौती कर सकेगी ।                         (4) सरकार आयोग के परामश/ से अनुसूची II II II II म- शािमल पद� से िभ� न �कसी पद को शािमल कर सकेगी या उI त अनुसूची म- शािमल �कसी पद को सेवा से बाहर कर             सकेगी ।                         (5) सरकार आयोग के परामश/ से �कसी अिधकारी को िजसके पद को उपिनयम (4) के अधीन सेवा म- शािमल �कया गया ह,ै सेवा के समुिचत Sडे म- अ" थायी 9मता म- या मूल 9मता म- जैसा�क उिचत समझा जाए िनयुI त कर सकेगी और सदशृ Sडे म- सतत िनयिमत सेवा को गणना म- लेने के पH चात् Sेड म- उसक= Z येC ठता को िनयत कर सकेगी ।                     (6) सेवा के �V येक  उप कैडर म- कुल पद� के दस �ितशत को, """"�िश9ण या छु\ी या �ितिनयुिI त आरि9ती"""" के Rप म- शािमल �कया जाएगा ।     5555. . . . सेवा के सद� यसेवा के सद� यसेवा के सद� यसेवा के सद� य....— (1) िन5 निलिखत U यिI त सेवा के सद" य ह�ग,े अथा/त् :-     (क) िनयम 4 के उपिनयम (5) के अधीन िनयुI त U यिI त    ;;;;     (ख) िनयम 4 के उपिनयम (6) के अधीन Qूटी पद� पर िनयुI त U यिI त    ;;;; और    (ग) िनयम 7 के अधीन िनयुI त U यिI त    ।    (2) उपिनयम (1) के खंड (ख) के अधीन िनयुिI त U यिI त ऐसी िनयुिI त पर अनुसूची 2 म- यथा िविनFदC ट उसे लाग ूसमुिचत Sेड म- सेवा के सद" य माने जाएंगे ।    (3) उपिनयम (1) के खंड (ग) के अधीन िनयुI त कोई U यिI त ऐसी तारीख से ऐसी िनयुिI त पर अनुसूची 2 म- उसे लाग ूसमुिचत Sेड म- सेवा का सद" य होगा ।    6666. . . . सेवा का भावी अनुर�णसेवा का भावी अनुर�णसेवा का भावी अनुर�णसेवा का भावी अनुर�ण....—(1) अनुसूची 2 म- िनFदC ट �क� ह^ Sेड� म- BरिI तयां यहां इन िनयम� के अधीन उपबंिधत रीित म- भरी जाएंगी ।                     (2) भत2 क= पJित, �ो� नित के िलए चयन का 9े< िजसके अंतग/त संबंिधत उप कैडर� म- िनयुिI त या �ो� नित के िलए यथाि" थित, तुरंत िनचले Sेड म- या िनचले Sेड� म- � यूनतम अह/क सेवा सि5 मिलत ह ैतथा संबंिधत उप कैडर म- िवशेषMताएं िजसके अंतग/त अनुसूची 3 म- सेवा को िविनFदC ट �कया जाएगा ।    (3) (i)(i)(i)(i) Z येC ठ �शासिनक Sेड के " तर तक िवभागीय �ो� नितय� को BरिI तय� को गणना म- िलए िबना अनुसूची 3 म- यथा िविनFदC ट के अनुसार �कया  जाएगा और अनुसूची iviviviv म- यथा िविनFदC ट अनुसार िवभागीय �ो� नित सिमित क= िसफाBरश� पर संबंिधत उप कैडर� म- पुिC ट क= जाएगी ।    



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 3 (ii)(ii)(ii)(ii) उ� च �शासिनक Sेड के पद� पर �ो� नित के� !ीय " वा" $ य सेवा के सभी चार उप कैडर� से संबंध रखने वाल े Z येC ठ �शासिनक Sडे के अिधकाBरय� क= संयुI त पा<ता सूची के आधार पर क= जाएगी ।     (iii) (iii) (iii) (iii) खंड (ii)(ii)(ii)(ii) म- िनFदC ट संयुI त पा<ता सूची Z येC ठ �शासिनक Kेणी म- अिधकाBरय� �ारा सेवा के िविनFदC ट अह/क वष4 को पूरा करने क= तारीख के संदभ/ म- तैयार क= जाएगी:    परंतु संयुI V ा पा<ता सूची तैयार करने के �योजन� के िलए Z येC ठ �शासिनक Sेड म- अिधकाBरय� क= Z येC ठत का अवधारण नीचे �दए अनुसार �कया जाएगा, अथा/त् :-    (क) संबंिधत िवशेषMता और उप कैडर म- व्  यिI तय� क= Z येC ठता पोषक Sेड म- Z येC ठता के आधार पर होगी;;;;    (ख) य�द पोषक Sेड म- कोई Z येC ठता नह^ ह ैया यहां तक �क पोषक Sडे म- Z येC ठता का अवधारण करना संभव नह^ ह,ै तो Z येC ठता का अवधारण करने के िलए पोषक Sडे म- िनयिमत सेवा क= अविध एक माग/दश2 कारक होगा ;;;;    (ग) य�द पोषक Sडे म- सेवा क= अविध भी समान ह ैतो अगली िनचली Kेणी म- िनयिमत सेवा को िजसके न हो सकने पर ज� म क= तारीख को गणना म- िलया    जाएगा ।     (4) सेवा के िविभ� न Sडे� म- �ो� नित के िलए गितशील आH वािसत कैBरयर    �गित " क=म के अधीन अपेि9त � यूनतम ब6चमाक/  अनुसूची 7 म- यथा िविनFदC ट अनुसार होगा ।     (5) कैडर  म- उ� चतर �शासिनक Sेड पद� या उससे उ� चतर म- िवभागीय �ो� नित यथाि" थित तुरंत िनचले Sडे या िनचल े Sडे� म- सेवा म- अिधकाBरय� म- से अनुसूची 4 म- यथा िविनFदC ट अनुसार गBठत िवभागीय �ो� नित सिमित क= िसफाBरश� के आधार पर क= जाएगी ।    (6) सेवा म- िनयुI त �कसी अिधकारी पर य�द उ� चतर �शासिनक Sेड पद पर �ो� नित के �योजन के िलए य�द िवचार �कया जाता ह ैतो यथाि" थित संबंिधत उप कैडर या उप कैडर म- संबंिधत िवशेMता म- उससे Z येC ठ सभी U यिI तय� पर िवचार �कया जाएगा परंतु यह �क वह अपेि9त अह/क या पा<ता सेवा म- ऐसी अह/क या पा<ता सेवा से आधे से अिधक या दो वष4 इनम- से जो भी कम हो कम न ह� और उ� ह�ने अपनी पBरवी9ा क= अविध य�द िविनFदC ट हो, पूरी कर ली ह ै।    (7) गरै चयन आधार पर �कसी सेवारत अिधकारी क= िनयुिI त के िसवाय (Z येC ठता-सह-उपयुI तता) सेवा को बनाए रखने को अिधकाBरय� का चयन आयोग के परामश/ से �कया जाएगा और जब भी अपेि9त हो अनुसूची 4 म- यथा िविनFदC ट िवभागीय �ो� नित सिमित क= िसफाBरश� पर �कया जाएगा ।     (8) सीधी भत2 �ारा सेवा म- िविभ� न Qुटी पद� पर िनयुिI त के िलए � यूनतम शैि9क और अ� य अह/ताएं, अनुभव और आयु सीमा अनुसूची 5 म- यथािविनFदC ट अनुसार होगी ।    (9) अनुसूची 6 म- िविनFदC ट अित िवशेषMताP से संबंध रखने वाल ेपद� पर सीधी भत2 िजनके िलए � यूनतम अह/ता डाI टरेट ऑफ मेिडिसन या मेिज" टर िचRरगुई या समतु� य ह,ै वेतन ब6ड-3 म-, 15600-39100    a. म- िन5 निलिखत Sेड वेतन के साथ क= जाएंगी,-    (i)(i)(i)(i) िश9ण िवशेषMता उप कैडर म- 6600 a.;;;; और    ((((ii)ii)ii)ii) गरै िश9ण िवशेषMता उप कैडर म- 6600 a. और 7600 a. ।    (10) सेवा के िविभ� न पद� पर भत2 के िलए अपेि9त मा� यता �ाO त " नातकोV तर अह/ताएं अनुसूची 6 म- यथा िविनFदC ट अनुसार ह�गी ।    
ट& प
ट& प
ट& प
ट& पणणणण : : : : 1111----    चार� उप कैडर� म- Z येC ठ �शासिनक स् तर  तक सभी पद गितशील आH वािसत कैBरयर    �गित " क=म के अधीन �ो� नित के �योजन के िलए उनके उप कैडर� म-  अंत: ह" तांतरणीय ह ै।    
ट& प
ट& प
ट& प
ट& पणणणण : : : : 2222----    �िविC ट Sडे से िभ� न, सेवा के िविभ� न Sडे� म- Z येC ठ �शासिनक " तर तक �ो� नित िविभ� न Bरक् ितय� को गणना म- लेकर क= जाएगी ।    7777.... �ितिनयुि' त�ितिनयुि' त�ितिनयुि' त�ितिनयुि' त    ((((िजसके अंतग*त अ� पिजसके अंतग*त अ� पिजसके अंतग*त अ� पिजसके अंतग*त अ� पकािलक संिवदा भी हैकािलक संिवदा भी हैकािलक संिवदा भी हैकािलक संिवदा भी है) ) ) ) +ारा ,ूटी पद. का भरा जाना+ारा ,ूटी पद. का भरा जाना+ारा ,ूटी पद. का भरा जाना+ारा ,ूटी पद. का भरा जाना....—((((1111) ) ) ) िनयम 6 म- अंतLवC ट �कसी बात के होते �ए भी जब सरकार क= यह राय ह ै �क ऐसा करना समीचीन ह ैवह कारण� को लेखबJ करते �ए और  आयोग के परामश/ से साधारण Qूटी उप कैडर म-  िच�कV सा अिधकारी, या Z येC ठ िच�कV सा अिधकारी या मुX य िच�कV सा अिधकारी या मुX य िच�कV सा अिधकारी (गरै कृV यकारी चयन सिमित) के Sेड� म- या गरै िश9ण म- िवशेषM Sेड-3 या िवशेषM Sेड-2 और लोक स् वा" $ य िवशेषM उप कैडर� तथा िश9ण उप कैडर म- सहायक �ोफेसर या सहबJ �ोफेसर या �ोफेसर के सौ से अनिधक Qूटी पद� को के� !ीय सरकार के अधीन िजसके अंतग/त रेल और र9ा मं<ालय या राZ य सरकार या संघ राZ य9े< भी ह6 म- सदशृ पद धारण करने वाल ेउपयुI त अिधकाBरय� म- से �ितिनयुिI त �ारा और कानूनी िनकाय�, " वशासी िनकाय�, 



4   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] अJ/सरकारी संगठन�, िवH विवdालय� या मा� यता �ाO त सं" थाP के अधीन सदशृ पद धारण करने वाले अिधकाBरय� म- से लघु अविध संिवदा के आधार पर भर सकेगी  ।      (2) �ितिनयुि�  और संिवदा क= अविध तीन वष/ से अिधक नह^ होगी िजसका िवशेष पBरि" थितय� म- �कसी भी दशा म- पांच वष/ से अनिधक अविध के िलए, जैसा�क सरकार उिचत समझे,  िव" तार  �कया जा सकेगा । 8888. (. (. (. (1111) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठताताताता....—संबंिधत उप कैडर� म-, यथाि" थित �कसी Sडे म- या सेवा के उप कैडर म- संबंिधत िवशेषMता म- सेवा म- िनयुI त सद" य� क= इन िनयम� के �ारंभ होने क= तारीख को  अपेि9त Z येC ठता सरकार �ारा यथा अवधाBरत अनुसार होगी: परंतु उI त तारीख को �कसी ऐसे सद" य क= Z येC ठता का अवधारण िविशC ट Rप से नह^ �कया गया ह ैतो उसका अवधारण इन िनयम� के �ारंभ क= तारीख से पूव/ सेवा के सद" य� को लागू Z येC ठता िनयत करने को शािसत करने वाले िनयम� के आधार पर �कया जाएगा । (2) िनयम 5 के अधीन िनयुI त से िभ� न सेवा म- िनयुI त सद" य� क= Z येC ठता का अवधारण इस िवषय म- समय-समय पर सरकार �ारा जारी साधारण अनुदेश� के अनुसार �कया जाएगा ।  (3) िनयम 4 के उपिनयम (5) के अनुसार सेवा म- िनयुI त सद" य� क= Z येC ठता को उनम- उपबंिधत रीित म- िनयत �कया जाएगा ।      (4) सभी उप कैडर� म- �कसी U यिI त क= Z येC ठता िजसको Z येC ठ �शासिनक Sेड के " तर तक �ो� नत �कया जाता ह ैवही होगी जो उप कैडर के भीतर िन5 न Sडे म- अपेि9त Z येC ठता ह ैिजसम- उनक= �ो� नित क= गई ह:ै  परंतु समयबJ �ो� नित के िलए ' अनुपयुI त ' पाए गए U यिI तय� क= दशा म- उनक= Z येC ठता का अवधारण �V येक उप कैडर म- �V येक " तर पर वा" तिवक �ो� नित क= तारीख के संदभ/ म- �कया जाएगा ।      (5) इस िनयम �ारा कवर न �कए गए मामल� क= दशा म- Z येC ठता का अवधारण सरकार �ारा आयोग के परामश/ से �कया जाएगा ।  9999. (. (. (. (1111) ) ) ) प
रवी�ाप
रवी�ाप
रवी�ाप
रवी�ा....—सीधी भत2 �ारा सेवा म- िनयुI त �V येक अिधकारी एक वष/ क= अविध के िलए पBरवी9ाधीन होगा: परंतु 15600-39100 a. के वेतन ब6ड-3 म- 5400 a. के Sेड वेतन म- िनयुI त िच�कV सा अिधकारी दो वष/ के िलए पBरवी9ाधीन रहगेा: परंतु यह और �क िनयं<क �ािधकारी पBरवी9ा क= अविध को इस िनिमV त सरकार �ारा समय समय पर जारी अनुदेश� के अनुसार बढ़ा सकेगा: परंतु यह भी �क �कसी अिधकारी क= पBरवी9ा क= अविध को बढ़ाने का कोई िविनH चय पBरवी9ा क= आरंिभक अविध के अवसान के तुरंत पH चात् िलया जाएगा और साधारणतया आठ सO ताह क= अविध के भीतर तथा इसको बढ़ाने क= िलिखत सूचना क= संबिधत अिधकारी को उसके कारण� सिहत, उI त अविध के भीतर संसूचना दी जाएगी ।  (2) पBरवी9ा या उसके �कसी िव" तार क= अविध के पूरा होने पर अिधकारी पर " थायी िनयुिI त के िलए िवचार �कया जाएगा और सरकार के िव" तार आदेश के िनबंधन� के अनुसार उसक= पुिC ट क= जाएगी ।       (3) य�द, यथाि" थित पBरवी9ा या उसके िव" तार क= अविध के दौरान, सरकार क= यह राय ह ै�क कोई अिधकारी " थायी िनयुिI त के िलए उपयुI त नह^ ह ैतो सरकार अिधकारी को, यथाि" थित उ� मोिचत कर सकेगी या उसे सेवा म- उसक= िनयुिI त से पूव/ उसके �ारा धाBरत पद पर उसे वापस भेज सकेगी ।  (4) सरकार पBरवी9ा या उसके िव" तार क= अविध के दौरान, अिधकाBरय� से �िश9ण के ऐसे पाf&म पूरा करने क= या ऐसी परी9ाएं या परी9ण िजसके अंतग/त gहदी म- परी9ा भी ह ैपूरा करने क= अपे9ा कर सकेगी जैसा�क पBरवी9ा क= अविध समाधान�द Rप से पूरा करने क= एक शत/ के Rप म- सरकार उिचत समझे ।       (5) सेवा के सद" य� क= पBरवी9ा से संबंिधत अ� य मामले इस संबंध म- सरकार �ारा समय-समय पर जारी आदेश� या अनुदेश� �ारा शािसत ह�गे । 10. सेवा म2 िनयुि' तसेवा म2 िनयुि' तसेवा म2 िनयुि' तसेवा म2 िनयुि' त....—सेवा म- सभी िनयुिI तयां िनयं<क �ािधकारी �ारा क= जाएंगी ।  11. तैनातीतैनातीतैनातीतैनाती....—सेवा म- तैनात अिधकारी भारत या िवदेश म- कह^ भी सेवा करने के िलए दायी ह�गे ।  12121212....    र�ा सेवा3 या र�ा से संबंिधत पद. पर सेवा करनेर�ा सेवा3 या र�ा से संबंिधत पद. पर सेवा करनेर�ा सेवा3 या र�ा से संबंिधत पद. पर सेवा करनेर�ा सेवा3 या र�ा से संबंिधत पद. पर सेवा करने    का दािय5 वका दािय5 वका दािय5 वका दािय5 व....—सेवा म- िनयुI त �कसी अिधकारी से य�द अपेि9त हो तो  भारत क= र9ा से संबंिधत र9ा सेवा या पद पर चार वष/ से अ� यून अविध के िलए िजसके अंतग/त �िश9ण, य�द कोई हो क= अविध शािमल ह ैसेवा करना अपेि9त होगा ; 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 5 परंतु ऐसे अिधकारी से— (क) सेवा म- उसक= िनयुिI त क= तारीख से या सेवा म- उसके शािमल होने क= तारीख से दस वष/ क= अविध के अवसान पर पूवhI त के अनुसार सेवा करना अपेि9त नह^ होगा ; (ख) साधारणतया उससे पूवhI त के अनुसार सेवा करना अपेि9त नह^ होगा य�द उसने 45 वष/ क= आयु �ाO त कर ली ह ै।  13131313. . . . िनजी 6 यिनजी 6 यिनजी 6 यिनजी 6 यवसाय का �ितषेधवसाय का �ितषेधवसाय का �ितषेधवसाय का �ितषेध....—((((1111) ) ) ) सेवा म- िनयुI त U यिI तय� �ारा �कसी भी �कार का िनजी U यवसाय करना िजसके अंतग/त परामश/ और �योगशाला U यवसाय भी ह,ै अनुMात नह^ होगा ।  (2) सेवा के सद" य जो भारतीय आयुLवMान पBरषद ् या राZ य आयुLवMान पBरषद� म- िच�कV सा U यवसाियय� के Rप म- रिज" iीकृत ह6, अनुसूची 1 म- िविनFदC ट दर� पर गैर U यवसाय भV ता �ाO त करने के हकदार ह�गे । 14141414.... सेवा क� अ7 यसेवा क� अ7 यसेवा क� अ7 यसेवा क� अ7 य शत9 शत9 शत9 शत9----    सेवा के सद" य� क= सेवा क= अ� य शतj िजनक= बावत इन िनयम� म- अिभU यI त उपबंध नह^ �कया गया ह ैयथा आवH यक पBरवत/न� सिहत और सेवा के संबंध म- सरकार �ारा जारी िवशेष आदेश� के जारी रहते �ए वही ह�गी जो के� !ीय िसिवल सेवा के अिधकाBरय� को सामा� यतया लाग ूहोती ह6 ।  15151515.... िनरह*तािनरह*तािनरह*तािनरह*ता....—वह kि�— (क)  िजसने ऐसे kि� से िजसका पित या िजसक= पV नी जीिवत ह6, िववाह �कया ह ै ; या  (ख) िजसने अपने पित या अपनी पV नी के जीिवत रहते �ए �कसी kि� से िववाह �कया ह,ै उ� पद पर िनयुि� का पा< नह^ होगा : पर�तु य�द के�!ीय सरकार का यह समाधान हो जाता ह ै�क ऐसा िववाह ऐसे kि� और िववाह के अ�य प9कार को लाग ू"वीय िविध के अधीन अनुMेय ह ैऔर ऐसा करने के िलए अ�य आधार ह6 तो वह �कसी kि� को इस िनयम के �वत/न से छूट दे सकेगी । 16666.... िशिथलिशिथलिशिथलिशिथल    करनेकरनेकरनेकरने    क�क�क�क�    शि;शि;शि;शि;....—जहां के�!ीय सरकार क= यह राय ह ै�क ऐसा करना आवHयक या समीचीन ह,ै वहां वह उसके िलए जो कारण ह6 उ�ह- लेखबJ  करके तथा    संघ लोक सेवा आयोग से परामश/ करके,    इन  िनयम� के �कसी उपबंध को �कसी वग/ या �वग/ के kि�य� क= बाबत, आदेश �ारा िशिथल कर सकेगी । 17777....    <ावृि=<ावृि=<ावृि=<ावृि=....—इन िनयम� क= कोई बात, ऐसे आर9ण, आयु-सीमा म- छूट और अ�य Bरयायत� पर �भाव नह^ डालेगी, िजनका के�!ीय सरकार �ारा इस संबंध म- समय-समय पर जारी �कए गए आदेश� के अनुसार अनुसूिचत जाितय�, अनुसूिचत जनजाितय�, अ� य िपछड़े वग4,  भूतपूव/ सैिनक� और अ�य िवशेष �वग/ के kि�य� के िलए उपबंध करना अपेि9त ह ै। 18181818....    िनव*चनिनव*चनिनव*चनिनव*चन....—इन िनयम� के िनव/चन के संबंध म- य�द कोई �H न उmभूत होता ह ैतो उसका िविनH चय सरकार �ारा आयोग के परामश/ से �कया जाएगा ।  अनुसूची अनुसूची अनुसूची अनुसूची 1111    [[[[देख2 िनयम देख2 िनयम देख2 िनयम देख2 िनयम 2222((((छछछछ) ) ) ) और िनयम और िनयम और िनयम और िनयम 13131313((((2222))))]]]]    1111. . . . @डे@डे@डे@डे, , , , वेतन बBडवेतन बBडवेतन बBडवेतन बBड, , , , @डे वेतन या वेतनमान@डे वेतन या वेतनमान@डे वेतन या वेतनमान@डे वेतन या वेतनमान    Cम संCम संCम संCम सं....    @डे@डे@डे@डे    @े@@ेे@ेडडडड, , , , वेतन बBडवेतन बBडवेतन बBडवेतन बBड, , , , @डे वेतन या वेतनमान@डे वेतन या वेतनमान@डे वेतन या वेतनमान@डे वेतन या वेतनमान    1111....    उE चउE चउE चउE चतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डे      (i) महािनदेशक, "वा"$य सेवा 80,000 aपए िनयत  (ii) िवशेष महािनदेशक, "वा"$य सेवा (लोक"वा"$य और आयुLवMान िश9ा या आयुLवMान सेवाएं) 80,000  aपए िनयत  (iii) अपर महािनदेशक, "वा"$य सेवा या सं"थाP  और संगठन� या रा�ीय काय/&म� के �मुख 67,000 aपए  Sडे वेतन (3% क= दर से वाLषक वृिJ)-79,000/- aपए 2222....    /येF �शासिनक @डे/येF �शासिनक @डे/येF �शासिनक @डे/येF �शासिनक @डे    10,000 aपए Sडे वेतन [37,400-67,00 aपए]  के साथ वेतन ब6ड -4   अ�य पद  



6   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 3333....    िवशेषGिवशेषGिवशेषGिवशेषG @डे @डे @डे @डे     (क) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----I      ((((i) ) ) ) अHयापनअHयापनअHयापनअHयापन      �ोफेसर 8700 aपए Sडे वेतन [37,400-67,000 aपए]  के साथ वेतन ब6ड -4  ((((ii) ) ) ) अHयापनेतरअHयापनेतरअHयापनेतरअHयापनेतर      िवशेषM Sडे- I 8700 aपए Sडे वेतन [37,400-67,000 aपए]  के साथ वेतन ब6ड -4  ((((iii) ) ) ) लोक �वा��यलोक �वा��यलोक �वा��यलोक �वा��य      िवशेषM Sडे-I 8700 aपए Sडे वेतन [37,400-67,000 aपए]  के साथ वेतन ब6ड -4 ((((खखखख))))    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II      ((((i) ) ) ) अHयापनअHयापनअHयापनअHयापन      एसोिसएट �ोफेसर 7600 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  ((((ii) ) ) ) अHयापनेतरअHयापनेतरअHयापनेतरअHयापनेतर      िवशेषM Sडे- II 7600 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  ((((iii) ) ) ) लोक �वा��यलोक �वा��यलोक �वा��यलोक �वा��य      िवशेषM Sडे-I-I 7600 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3 ((((गगगग))))    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----III      ((((i) ) ) ) अHयापनअHयापनअHयापनअHयापन      सहायक �ोफेसर 6600 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  ((((ii) ) ) ) अHयापनेतरअHयापनेतरअHयापनेतरअHयापनेतर      िवशेषM Sडे-III 6600 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  ((((iii) ) ) ) लोक �वा��यलोक �वा��यलोक �वा��यलोक �वा��य      िवशेषM Sडे-III 6600 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  िचJक5सा अिधकारीिचJक5सा अिधकारीिचJक5सा अिधकारीिचJक5सा अिधकारी        @डे@डे@डे@डे      (i) मुXय िच�कVसा अिधकारी (अकृVयकारी चयन Sेड) 5400 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  (ii) मुXय िच�कVसा अिधकारी 5400 aपए Sेड वेतन [15,600-39,1,00 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 7 aपए]  के साथ वेतन ब6ड -3  (iii) Zयेn िच�कVसा अिधकारी 5400 aपए Sडे वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  (iv) िच�कVसा अिधकारी 5400 aपए Sेड वेतन [15,600-39,1,00 aपए]  के साथ वेतन ब6ड -3  
II----    �ेि' ट�ेि' ट�ेि' ट�ेि' टसबंदी भ5 तेसबंदी भ5 तेसबंदी भ5 तेसबंदी भ5 ते क� दर क� दर क� दर क� दर----    के� !ीय सरकार क= " वा" $ य सेवा के अिधकारी �ेिI टसबंदी भV ते क= ऐसी दर� के हकदार ह�गे जो के� !ीय सरकार समय समय पर िविनिH चत करे ।  
III–––– � ना� ना� ना� नातको5 ततको5 ततको5 ततको5 तर भ5 तार भ5 तार भ5 तार भ5 ता    –––– िच�कV सा अिधकारी या Z येC ठ िच�कV सा अिधकारी या �धान िच�कV सा अिधकारी िजसके अंतग/त �धान िच�कV सा अिधकारी (अकाय/कारी चयन Sेड) भी ह ैिजसके िलए मा� यता �ाO त " नातकोV तर अह/ता अिनवाय/त: अह/ता नह^ ह ैके पद पर िनयुI त आयुLवMान " नातक को सुसंगत " केल म- अनुMेय वेतन के अितBरI त यथाि" थित 600 सौ aपए या 1000 aपए �ितमास मा� यता �ाO त " नातकोV तर िडO लोमा या " नातकोV तर िडSी जैसा �क अनुसूची 6 म- िविनFदC ट ह ैया भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) के अधीन िविनFदC ट ह ै�दए जाएंग:े  परंतु �कसी अिधकारी �ारा " नातकोV तर िडO लोमा या " नातकोV तर िडSी दोन� रखने क= दशा म- उसे 1000 aपए का �ेिI टसबंदी भV ता भी संदV त �कया जाएगा । 
ट& प
ट& प
ट& प
ट& पणणणण    ::::    �ेिI टसबंदी भV ते और " नातकोV तर भV ते को उस िवषय पर सरकार �ारा समय समय पर जारी अनुदेश� �ारा शािसत     �कया जाएगा ।  



8   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] अनुसूची अनुसूची अनुसूची अनुसूची 2222    [[[[देख2 िनयम देख2 िनयम देख2 िनयम देख2 िनयम 2222((((घघघघ) ) ) ) और िनयम और िनयम और िनयम और िनयम 4444]]]]    उE चउE चउE चउE चतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डे: Cम संCम संCम संCम सं....        पदनामपदनामपदनामपदनाम        पद.पद.पद.पद.    क� सं� याक� सं� याक� सं� याक� सं� या    ****((((2014201420142014))))     � वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याणणणण    मं�ालयमं�ालयमं�ालयमं�ालय     1  महािनदेशक " वा" $ य सेवा  01  2  िवशेष महािनदेशक " वा" $ य सेवा (लोक " वा" $ य और आयुLवMान िश9ा या आयुLवMान सेवाएं) 02 3 अपर महािनदेशक " वा" $ य सेवा या सं" था और संगठन या राC iीय काय/&म �मुख  16* (*इनम- से छह पद चल पद ह6)  4  / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे �शासिनक @डे �शासिनक @डे �शासिनक @डे    अ7 यअ7 यअ7 यअ7 य पद  पद  पद  पद ((((वेतन बBड वेतन बBड वेतन बBड वेतन बBड 4444, , , , 10000100001000010000    KKKK. . . . के @डे वेतन के साथ के @डे वेतन के साथ के @डे वेतन के साथ के @डे वेतन के साथ 37400374003740037400----67000670006700067000): ): ): ):     ((((I) ) ) ) िश�ण िवशेषG उप काडर िश�ण िवशेषG उप काडर िश�ण िवशेषG उप काडर िश�ण िवशेषG उप काडर     चल पदचल पदचल पदचल पद (िनदेशक-�ोफेसर या डीन या िनदेशक या आयुLवMान अधी9क या अपर आयुLवMान अधी9क या �धानाचाय/) 
     78  ((((II) ) ) ) गरै िश�ण िवशेषG उप काडर गरै िश�ण िवशेषG उप काडर गरै िश�ण िवशेषG उप काडर गरै िश�ण िवशेषG उप काडर     चल पदचल पदचल पदचल पद    

 (परामश/दाता या िनदेशक- या आयुLवMान अधी9क या अपर आयुLवMान अधी9क)    91   ((((III))))    लोक �वा��य उप काडरलोक �वा��य उप काडरलोक �वा��य उप काडरलोक �वा��य उप काडर     Cम संCम संCम संCम सं....        पदनामपदनामपदनामपदनाम        पद. क� सं� यापद. क� सं� यापद. क� सं� यापद. क� सं� या    ****((((2222014014014014))))    1 उपायुI त (मातृ और बालक " वा" $ य), पBरवार क� याण िवभाग  01  2  िनदेशक राC iीय मलेBरया उ� मूलन काय/&म, �द� ली  01  3  िनदेशक, राC iीय कुC ठ �िश9ण सं" थान, gचगालपoटू (तिमलनाडु)  01  4  िनदेशक, राC iीय संचारी रोग सं" थान, �द� ली  01  5  उप महािनदेशक, " वा" $ य सेवाएं (कुC ठ)  01  6  उप महािनदेशक, " वा" $ य सेवाएं (9य)  01  7  अपर िनदेशक, (लोक " वा" $ य) राC iीय संचारी रोग सं" थान, �द� ली  01  8  अपर िनदेशक, (तकनीक=) राC iीय अ� पता िवषाणु और अLजत रोग9म अ� पता संर9ण िनयं<ण संगठन  01  9  िनदेशक, Sामीण "वा"$य और �िश9ण के�!, नजफगढ. 01  योग 09 10 अपर िनदेशकअपर िनदेशकअपर िनदेशकअपर िनदेशक****       ((((IV))))    साधारण ,ूटी उप काडरसाधारण ,ूटी उप काडरसाधारण ,ूटी उप काडरसाधारण ,ूटी उप काडर     1.  उपायुI त, पBरवार क� याण िवभाग 04 2.  उप महािनदेशक, "वा" $ य सेवाएं (आयोजना) 01 3.  िनदेशक, के� !ीय सरकार, " वा" $ य योजना 01 4.  उप महािनेदेशक, " वा" $ य सेवाएं, (कुC ठ मािनटरी और मू� यांकन) 01 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 9  महािनदेशकमहािनदेशकमहािनदेशकमहािनदेशक, , , , � वा� वा� वा� वा� � य� � य� � य� � य सेवाएं सेवाएं सेवाएं सेवाएं, , , , ((((मु� यामु� यामु� यामु� यालयलयलयलय))))     5.  अपर उप महािनदेशक (साधारण) 01 6.  अपर उप महािनदेशक (गैर संचारी रोग) 01 7.  अपर उप महािनदेशक (आयुLवMान) 01 8.  अपर उप महािनदेशक (मुX यालय, के� !ीय सरकार, " वा" $ य योजना) 01 9.  िनदेशक, के� !ीय " वा" $ य आसूचना p यूरो 01 10.  िनदेशक, के� !ीय " वा" $ य िश9ा p यूरो 01 11.  अपर आयुLवMान अधी9क, डाI टर राममनोहर लोिहया अ" पताल, नई �द� ली 03 12.  अपर आयुLवMान अधी9क, डाI टर सफदरजंग अ" पताल, नई �द� ली 04 13.  अपर आयुLवMान अधी9क, लडेी हाqडग आयुLवMान महािवdालय और Kीमती सुचेता कृपलानी अ" पताल, नई �द� ली 03 14.  अपर आयुLवMान अधी9क, कलावती सरन बालक अ" पताल, नई �द� ली 03 15.  Z येC ठ 9े<ीय िनदेशक,  9े<ीय काया/लय " वा" $ य और पBरवार क� याण, चंडीगढ़ 01 16.  Z येC ठ 9े<ीय िनदेशक,  9े<ीय काया/लय " वा" $ य और पBरवार क� याण, पुणे 01 17.  Z येC ठ 9े<ीय िनदेशक,  9े<ीय काया/लय " वा" $ य और पBरवार क� याण, भोपाल 01 18.  Z येC ठ 9े<ीय िनदेशक,  9े<ीय काया/लय " वा" $ य और पBरवार क� याण, कोलकाता 01 19.  Z येC ठ 9े<ीय िनदेशक,  9े<ीय काया/लय " वा" $ य और पBरवार क� याण, ब6गलaू 01 20.  Z येC ठ 9े<ीय िनदेशक,  9े<ीय काया/लय " वा" $ य और पBरवार क� याण, जयपुर 01 21.  Z येC ठ 9े<ीय िनदेशक,  9े<ीय काया/लय " वा" $ य और पBरवार क� याण, चै� नई 01 22.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, �द� ली  05 23.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना (औषध भंडार िडपो), �द� ली 01 24.  िच�कV सा अधी9क, �सूती और " <ी रोग अ" पताल, रामाकृC णा पुरम, नई �द� ली 01 25.  िच�कV सा अधी9क, पुिलस अ" पताल, नई �द� ली 01 26.  िच�कV सा अधी9क, �सूती के� !, Kीिनवासपुरी, नई �द� ली 01 27.  िच�कV सा अधी9क, �सूती के� !, कालका जी, नई �द� ली 01 28.  Z येC ठ �धान िच�कV सा अिधकारी, के� !ीय सरकार, " वा" $ य योजना, �द� ली 15 29.  िच�कV सा अधी9क, पुिलस अ" पताल, rकs सवे क6 प,  नई �द� ली 01 30.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, इलाहाबाद 01 31.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, अहमदाबाद 01 32.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, ब6गलूa 01 33.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, मु5 बई 01 34.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, कोलकाता 01 35.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, हदैराबाद 01 36.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, कानपुर 01 37.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, लखनऊ 01 38.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, चै� नई 01 39.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, मेरठ 01 40.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, नागपुर 01 41.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, जयपुर 01 42.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, पुणे 01 43.  अपर िनदेशक, केन्  !ीय सरकार, " वा" $ य योजना, पटना 01 



10   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 44.  Z येC ठ �धान िच�कV सा अिधकारी, के� !ीय सरकार, " वा" $ य योजना, मु5 बई 05 45.  भारसाधक िच�कV सा अिधकारी (जोन) 04 46.  भारसाधक िच�कV सा अिधकारी (पBरवार क� याण) 01 47.  Z येC ठ �धान िच�कV सा अिधकारी, केन्  !ीय सरकार, " वा" $ य योजना, कोलकाता 05 48.  Z येC ठ �धान िच�कV सा अिधकारी, के� !ीय सरकार, " वा" $ य योजना, चै� नई 02 49.  Z येC ठ �धान िच�कV सा अिधकारी, के� !ीय सरकार, " वा" $ य योजना, हदैराबाद 02 50.  Z येC ठ �धान िच�कV सा अिधकारी, के� !ीय सरकार, " वा" $ य योजना, �द� ली 01 51.  अपर िनदेशक, राC iीय वेI टर जिनत रोग िनयं<ण काय/&म, �द� ली 01 52.  अपर िनदेशक,  के� !ीय कुC ठ �िश9ण और अनुसंधान सं" थान, च6गलपoटू  01 53.  अपर िनदेशक, अिखल भारतीय " व� छता और लोक " वा" $ य सं" थान, कोलकाता 02 54.  अितBरI त सीरम िवMानी और रसायन परी9क, सीरम िवMान सं" थान, कोलकाता 01 55.  अपर िनदेशक, राC iीय 9य रोग सं" थान, बंगलूa 01 56.  अपर िनदेशक, अिखल भारतीय भौितक औषध और पुनवा/स सं" थान, कोलकाता 02 57.  अपर िनदेशक, के� !ीय मनोिवMान सं" थान, रांची 01 58.  अपर िनदेशक, (�ितपूLत और अ" पताल) के� !ीय सरकार, " वा" $ य योजना, (मुX यालय), िनमा/ण भवन, नई �द� ली 01 59.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, (मुX यालय), िनमा/ण भवन, नई �द� ली 01 60.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, मोती बाग औषधालय, के� !ीय सरकार, " वा" $ य योजना (दि9णी 9े<), नई �द� ली 01 61.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, पालम कॉलोनी औषधालय, के� !ीय सरकार, " वा" $ य योजना (उV तरी 9े<), नई �द� ली 01 62.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, नांगल राय औषधालय, के� !ीय सरकार, " वा" $ य योजना (दि9णी 9े<), नई �द� ली 01 63.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, नोएडा औषधालय, के� !ीय सरकार, " वा" $ य योजना (के� !ीय 9े<), नई �द� ली 01 64.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, िम� टो रोड औषधालय, के� !ीय सरकार, " वा" $ य योजना (के� !ीय 9े<), नई �द� ली 01 65.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, जवाहर लाल नेहa रोड औषधालय, के� !ीय सरकार, " वा" $ य योजना, इलाहाबाद 01 66.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, जवाहर लाल नेहa रोड औषधालय, के� !ीय सरकार, " वा" $ य योजना, िशवाजी नगर, बंगलौर 01 67.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, जवाहर लाल नेहa रोड औषधालय, के� !ीय सरकार, " वा" $ य योजना, शेख िम" <ी, मु5 बई 01 68.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, जवाहर लाल नेहa रोड औषधालय, के� !ीय सरकार, " वा" $ य योजना, पेरा5 बूर, चै� नई 01 69.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, जवाहर लाल नेहa रोड औषधालय, के� !ीय सरकार, " वा" $ य योजना, गांधी Sाम कानपुर 01 70.  Z येC ठ �धान �भारी िच�कV सा अिधकारी, जवाहर लाल नेहa रोड औषधालय, के� !ीय सरकार, " वा" $ य योजना, मुकंुद नगर, पुणे 01 71.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, गोहाटी 01 72.  अपर िनदेशक, के� !ीय सरकार, " वा" $ य योजना, भोपाल 01 73.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, इलाहाबाद 01 74.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, बंगलूa �भारी,  01 75.  के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, चै� नई 02 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 11 76.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, पूसा रोड, नई �द� ली 01 77.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, हदैराबाद 02 78.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, जयपुर 01 79.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, कानपुर 01 80.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, लखनऊ 01 81.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, मु5 बई 02 82.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, नागपुर 01 83.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, पटना 01 84.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, पुणे 01 85.  �भारी, के� !ीय सरकार, " वा" $ य योजना, पॉलीI लीिनक, कोलकाता 01 86.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, अहमदाबाद 01 87.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, भुवनेH वर 01 88.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, हदैराबाद 01 89.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, लखनऊ 01 90.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, पटना 01 91.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, Kीनगर 01 92.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, िशलांग 01 93.  Z येC ठ �ादेिशक िनदेशक, �ादेिशक " वा" $ य और पBरवार क� याण काया/लय, ितaवनंतपुरम 01 संचार मं�ालयसंचार मं�ालयसंचार मं�ालयसंचार मं�ालय, , , , डाक िवभागडाक िवभागडाक िवभागडाक िवभाग    94.  उप महािनदेशक (आयुLवMान) (मुX यालय), �द� ली 01 95.  उप महािनदेशक (आयुLवMान), उV तरी 9े<, लखनऊ 01 96.  उप महािनदेशक (आयुLवMान), पूव2 9े<, कोलकाता 01 97.  उप महािनदेशक (आयुLवMान) दि9णी के� ! 9े<, हदैराबाद 01 98.  अपर िनदेशक, के� !ीय अनुसंधान सं" थान, कसौली 01 99.  अपर उपायुI त, पBरवार क� याण िवभाग*  100.  अपर उप महािनदेशक, " वा" $ य सेवा िनदेशालय*  101.  के� !ीय सरकार " वा" $ य योजना, के� !ीय " वा" $ य आसूचना p यूरो, के� !ीय " वा" $ य िश9ा p यूरो म- अपर िनदेशक*  102.  �ादेिशक अपर Z येC ठ िनेदेशक*  103.  Z येC ठ �धान िच�कV सा अिधकारी*   * गितशील आH वािसत कैBरयर    �गित " क=म के अधीन �ो� नितय� के पBरणाम" वRप लोक " वा" $ य और साधारण M~यूटी िच�कV सा अिधकारी उप कैडर के संबंध म- पहचाने गए पद� के अितBरI त नए पदनाम ।    4444    ((((I) ) ) ) िश�ण िवशेषG उप कैडर िश�ण िवशेषG उप कैडर िश�ण िवशेषG उप कैडर िश�ण िवशेषG उप कैडर     ((((सहायक �ोफेसर या सहबO �ोफेसर या �ोफेसरसहायक �ोफेसर या सहबO �ोफेसर या �ोफेसरसहायक �ोफेसर या सहबO �ोफेसर या �ोफेसरसहायक �ोफेसर या सहबO �ोफेसर या �ोफेसर))))      Cम संCम संCम संCम सं....        पदनामपदनामपदनामपदनाम        या िवशेषGताया िवशेषGताया िवशेषGताया िवशेषGता            पद. क� सं� यापद. क� सं� यापद. क� सं� यापद. क� सं� या    I. " वा" $ य और पBरवार क� याण मं<ालय ((((कककक) ) ) ) लडेी हाPडग आयुRवGान महािवSालय और Tीमती सुचेता कृपलानी अ�पताललडेी हाPडग आयुRवGान महािवSालय और Tीमती सुचेता कृपलानी अ�पताललडेी हाPडग आयुRवGान महािवSालय और Tीमती सुचेता कृपलानी अ�पताललडेी हाPडग आयुRवGान महािवSालय और Tीमती सुचेता कृपलानी अ�पताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     



12   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 1. शरीर रचना िवMान 14 2. भेषजगुण िवMान 11 3. िवकृित- िवMान 17 4. सूu म जीव िवMान 09 5. श� य िच�कV सा 27 6. आयुLवMान 29 7. िव�करणी िच�कV सा िवMान 11 8. संवेदनाहरण-िवMान 19 9. �सूित िवMान तथा " <ी रोग िवMान 26 10. बाल िच�कV सा 26 11. िनरोधक तथा सामािजक आयुLवMान 11 12. शरीर �&या िवMान 13 13. जीव रसायन 10 14. � याियक िच�कV सा शा" <  09 15. ने< िवMान  05 16. V वचा और यौन रोग  03 17. कान, नाक तथा गला  05 18. िवकलांग श� य िच�कV सा  05 19. बाल श�य िच�कV सा  03 20. मनोिवकृित िवMान 26 21. िव�करण िच�कV सा  04 22. सामुदाियक औषिधयां  02 23. 9य रोग व छाती  02 24. िवकलांग िवMान  07 25. पुनवा/स 03 26. O लाि" टक श� य िच�कV सा 02 27. � यूरो श� य िच�कV सा 02 28. ए5 यूनो aिधर िवMान रI त संचरण  02  महV वपूण/ देखभाल (दघु/टना और आपात सेवा)   1.  साधारण आयुLवMान 02 2.  संवेदनाहरण  01 3.  श� य िच�कV सा  03  ((((खखखख) ) ) ) वध*मान महावीर आयुRवGान महािवSालय और सफदरजंग अ� पवध*मान महावीर आयुRवGान महािवSालय और सफदरजंग अ� पवध*मान महावीर आयुRवGान महािवSालय और सफदरजंग अ� पवध*मान महावीर आयुRवGान महािवSालय और सफदरजंग अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली             1.  शरीर रचना िवMान  13 2. शरीर �&या िवMान 12 3. जैव रसायन िवMान 08 4. िनवारक और सामािजक औषिध  12 5. भेषज गणु िवMान 08 6. � याियक औषिध 07 7. संवेदनाहरण 02 8.  क6सर श� य िच�कV सा 01 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 13 9. कान, नाक और गला 01 10. सूu म जीव िवMान 06 11. �सूती िवMान तथा " <ी रोग िवMान  05 12. िवकलांग िवMान 05 13. बाल िच�कV सा 05 14. बाल रोग श� य िच�कV सा 01 15. िवकृित िवMान 05 16. िव�करण िच�कV सा 03 17. श� य िच�कV सा 02  ((((गगगग) ) ) ) सफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. vदय रोग िवMान 3  ((((घघघघ) ) ) ) C�ड़ा संघात के7 XC�ड़ा संघात के7 XC�ड़ा संघात के7 XC�ड़ा संघात के7 X, , , , वध*मान महावीर आयुRवGान महािवSालय और सफदरजंग वध*मान महावीर आयुRवGान महािवSालय और सफदरजंग वध*मान महावीर आयुRवGान महािवSालय और सफदरजंग वध*मान महावीर आयुRवGान महािवSालय और सफदरजंग अ� पअ� पअ� पअ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. अि"थभंग श�य  िच�कV सा 06 2. संवेदनाहरण िवMान  05 3. भौितक औषिध और पुनवा/स 01  ((((डडडड.) .) .) .) के7Xीके7Xीके7Xीके7Xीय अि� थय अि� थय अि� थय अि� थभंग सं� थाभंग सं� थाभंग सं� थाभंग सं� थानननन, , , , सफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. अि"थभंग  िच�कV सा 04 2. िवकृित िवMान 03 3. िव�करण िनदान 01   योग 08  ((((चचचच) ) ) ) डाडाडाडा. . . . राम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली म2 आयुRवGान िश�ा म2 आयुRवGान िश�ा म2 आयुRवGान िश�ा म2 आयुRवGान िश�ा और  और  और  और अनुसंधान का � नाअनुसंधान का � नाअनुसंधान का � नाअनुसंधान का � नातको5 ततको5 ततको5 ततको5 तर सं� थार सं� थार सं� थार सं� थान न न न      1. वृI क रचना िवMान 01 2. अंत:wािवक= 04 3. जठरातं< रोग िवMान 03 4. तंि<का िवMान 01 5. बाल श� य िच�कV सा 03 6. मू< िवMान 03 7. शरीर रचना िवMान 03 8. शरीर �&या िवMान 03 9. जैव रसायन िवMान 03 10. भेषज गणु िवMान 03 11. सामुदाियक आयुLवMान 03 12. �याियक आयुLवMान 03 13. महामारी – िवMान  01 14. आयुLवMान 04 15. V वचा िवMान 03 16. बाल रोग िवMान 02 17. मनोरोग िवMान 02 18. vदय संवहनी व9 श� य िच�कV सा 01 19. vदय रोग िवMान  01 20. तंि<का श� य िच�कV सा 01 



14   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 21. सूu म जीव िवMान 01 22. िव�करण िनदान  01 23. िवकृित िवMान 01 24. जलन और O लाि" टक 01 25. भौितक आयुLवMान और पुनवा/स  04  ((((छछछछ) ) ) ) डाडाडाडा. . . . राम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. vदय रोग िवMान 4 2. बाल रोग िवMान 10 3. �सूती रोग और " <ी रोग िवMान 4 4. भौितक आयुLवMान और पुनवा/स  4  ((((जजजज) ) ) ) संघात देखसंघात देखसंघात देखसंघात देखरेखरेखरेखरेख    के7 Xके7 Xके7 Xके7 X    डाडाडाडा. . . . राम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. संवेदनाहरण 03 2. साधारण श� य िच�कV सा 01 3. अि" थभंग िवMान 01 4. तंि<का श� य िच�कV सा 01 5. िव�करण िवMान 03  योग  09  ((((झझझझ))))    महािनदेशालय � वामहािनदेशालय � वामहािनदेशालय � वामहािनदेशालय � वा� � य� � य� � य� � य सेवाएं सेवाएं सेवाएं सेवाएं       1. सहायक महािनेदेशक (आयुLवMान िच�कV सा) 01  ((((ञञञञ) ) ) ) अिखल भारतीय � वअिखल भारतीय � वअिखल भारतीय � वअिखल भारतीय � वE छE छE छE छता और लोक � वाता और लोक � वाता और लोक � वाता और लोक � वा� � य� � य� � य� � य सं�थान सं�थान सं�थान सं�थान, , , , कोलकाताकोलकाताकोलकाताकोलकाता     1. िनवारक और सामािजक आयुLवMान 02 2. लोक " वा" $ य 17 3. सूu म जैव िवMान 04  ((((टटटट) ) ) ) केकेकेके7Xीय 7Xीय 7Xीय 7Xीय मनोमनोमनोमनोरोगरोगरोगरोग    सं�थानसं�थानसं�थानसं�थान, , , , रांचीरांचीरांचीरांची     1. मनोरोग 07 2. तंि<का िवMान 01 3. िव�करण िनदान 01 4. संवेदनाहरण िवMान 01 5. िवकृित िवMान 01 6. जैव-रसायन 01  योग 12   ((((ठठठठ) ) ) ) अिखल भारतीय भौितक अिखल भारतीय भौितक अिखल भारतीय भौितक अिखल भारतीय भौितक     आयुRवGानआयुRवGानआयुRवGानआयुRवGान    और पुनवा*स सं�थानऔर पुनवा*स सं�थानऔर पुनवा*स सं�थानऔर पुनवा*स सं�थान, , , , मुZ बमुZ बमुZ बमुZ बई ई ई ई      1.  भौितक आयुLवMान और पुनवा/स 05             2222....            Jद� लीJद� लीJद� लीJद� ली रा0 [ी रा0 [ी रा0 [ी रा0 [ीय राजधानीय राजधानीय राजधानीय राजधानी    रा/यरा/यरा/यरा/य    �े��े��े��े�          ((((कककक) ) ) ) मौलाना आजाद आयुRवGान महािवSालयमौलाना आजाद आयुRवGान महािवSालयमौलाना आजाद आयुRवGान महािवSालयमौलाना आजाद आयुRवGान महािवSालय, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. शरीर रचना िवMान  11 2. शरीर �&या िवMान 11 3. जीव िवMान 10 4. िवकृित िवMान 12 5. भेषजगुण िवMान 08 6. िनरोधक और सामािजक आयुLवMान 13 7. श� य िच�कV सा 16 8. सूu म जीव िवMान 10 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 15 9. आयुLवMान 15 10. �सूित तथा " <ी रोग िवMान 17 11. िव�करणी आयुLवMान 09 12. ने< िवMान 13 13. बालरोग िवMान 16 14. संवेदनाहरण िवMान 12 15. कान, नाक तथा गला 08 16. अि"थभंग श� य िच�कV सा 07 17. चम/ तथा रित रोग 05 18. � याियक आयुLवMान 07 19. िव�करण आयुLवMान 06 20. बाल रोग श� य िच�कV सा 06 21. मनोरोग िवMान 01   योग 213  ((((खखखख) ) ) ) गीता कॉलोनीगीता कॉलोनीगीता कॉलोनीगीता कॉलोनी, , , , अितिवशेषGता अ�पतालअितिवशेषGता अ�पतालअितिवशेषGता अ�पतालअितिवशेषGता अ�पताल, , , , गीता कॉलोनीगीता कॉलोनीगीता कॉलोनीगीता कॉलोनी, , , , नई Jद�लीनई Jद�लीनई Jद�लीनई Jद�ली, , , , मौलाना मौलाना मौलाना मौलाना आजाद आयुRवGान महािवSालय का संबO अ�पतालआजाद आयुRवGान महािवSालय का संबO अ�पतालआजाद आयुRवGान महािवSालय का संबO अ�पतालआजाद आयुRवGान महािवSालय का संबO अ�पताल     1. बालरोग िवMान 03 2. संवेदनाहरण िवMान 01 3. िव�करणी आयुLवMान 01 4. अि"थभंग िवMान 01 5. ने< िवMान 01 6. कान, नाक तथा गला 01 7. Vवचा िवMान 01 8. जैव रसायन 01  योग 10   ((((गगगग) ) ) ) गोिव7 दगोिव7 दगोिव7 दगोिव7 द व� ल व� ल व� ल व� लभ पंत अ� पभ पंत अ� पभ पंत अ� पभ पंत अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. तंि<का िवMान 09 2. xदय संविहनी, थोरेिसक श�य िच�कVसा के साथ आमेिलत -- 3. तंि<का श� य िच�कV सा 07 4. मनोरोग िवMान 05 5. vदय रोग िवMान 11 6. संवेदनाहरण 12 7. जठरा� <रोगMान 05 8. सूu म जीव िवMान 05 9. िव�करणी िनदान 06 10. िवकृित िवMान 05 11. जीव रसायन 05 12. श� य िच�कV सा 02 13. जठरां< इंटे"टीनल श� य िच�कV सा 03 14. xदय संविहनी, व9 श�य िच�कVसा 07  योग 82       



16   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] ((((घघघघ) ) ) ) ग]ु तेग बहादरु अ� पग]ु तेग बहादरु अ� पग]ु तेग बहादरु अ� पग]ु तेग बहादरु अ� पतालतालतालताल----सहसहसहसह----आयुRवGान महािवSालयआयुRवGान महािवSालयआयुRवGान महािवSालयआयुRवGान महािवSालय, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली    1. आयुLवMान 05 2. श� य िच�कV सा 05 3. " <ी रोग िवMान और �सूित  05 4. बाल रोग  िवMान 04 5. संवेदनाहरण िवMान 06 6. िव�करणी िवMान 04 7. कान, नाक तथा गला 02 8. तंि<का िवMान 01 9. िवकरणी आयुLवMान 04 10. ने< िवMान 02 11. अि" थभंग िवMान 02 12. V वचा िवMान 01 13. तंि<का श� य िच�कV सा 01 14. अि" थ श� य िच�कV सा 01 15. V वचा और रित िवMान 01 16. िवकृित िवMान 03 17. मनोरोग िवMान 01  योग 48  (II)(II)(II)(II)    अH याअH याअH याअH यापने5 तपने5 तपने5 तपने5 तर उपर उपर उपर उप----काडर काडर काडर काडर ((((िवशेषG Tेणी िवशेषG Tेणी िवशेषG Tेणी िवशेषG Tेणी IIII    ////TेणीTेणीTेणीTेणी    IIIIIIII    या Tेणी या Tेणी या Tेणी या Tेणी     IIIIIIIIIIII              � वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याण मं�ालयण मं�ालयण मं�ालयण मं�ालय      ((((कककक) ) ) ) � वा� वा� वा� वा� � य� � य� � य� � य सेवा महािनदेशालय सेवा महािनदेशालय सेवा महािनदेशालय सेवा महािनदेशालय     1. सहायक  महािनदेशक, " वा" $ य सेवा, ने< िवMान 01 2. सहायक " वा" $ य सेवा महािनदेशक (9य रोग) 01 3. 9य रोग अिधकारी 01  योग 03  ((((खखखख) ) ) ) सफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. आयुLवMान िवशेषM 15 2. िच�कV सक (� यूिI लयर आयुLवMान)  01 3. aिधर िवMानी 03 4. श� य िच�कV सक 12 5. िवकृित िवMानी 11 6. ने< िवशेषM 01 7. बाल रोग िच�कV सक 10 8. संवेदनाहरण िवMानी 26 9. �सूित और " <ी रोग िवMानी 14 10. क6सर श� य िच�कV सक 02 11. अि" थ श� य िच�कV सक 07 12. vद-व9 या व9 श� य िच�कV सक 04 13. कान, नाक-गला िवशेषM 01 14. मू< िवMानी 02 15. मनोरोग िवMानी 05 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 17 16. िव�करणी आयुLवMान 05 17. तंि<का िवMानी 01 18. सूu म जीव िवMानी या जीवाणु िवMानी या सीरम िवMानी 09 19. V वचा रोग िवMानी या V वचा रोग िवशेषM 01 20. िव�करणी िनदान िवशेषM 10 21. � याियक आयुLवMान िवशेषM 03 22. िच�कV सक (व9 या H वसन रोग) 03 23. अंत:wाव िवMानी 02 24. जठरातं< रोग िवMानी 02 25. वृy रचना िवMान 02 26. सहायक िनदेशक (काियक औषध और पुनवा/स) 06 27. vदय रोग िवMानी या िच�कV सक (vदय रोग िवMान) 04 28. O लाि" टक श� य िच�कV सक 20 29. बाल रोग श� य िवMानी 03 30. तंि<का श� य िच�कV सक  04  योग    191  ((((गगगग) ) ) ) डाडाडाडा. . . . राममनोहर लोिहया अ� पराममनोहर लोिहया अ� पराममनोहर लोिहया अ� पराममनोहर लोिहया अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. आयुLवMान िवशेषM 19 2. श� य िच�कV सक 09 3. बाल रोग िच�कV सक 03 4. िवकरणी िनदान म- िवशेषM 11 5. अि" थभंग श� य िच�कV सक 07 6. बाल रोग िच�कV सक और " <ी रोग िवMानी 03 7. मनोरोग िवMानी 01 8. संवेदनाहरण िवMानी 13 9. िवकृित िवMानी 07 10. जीवाणु िवMानी 05 11. कान, नाक व गला िवशेषM 02 12. V वचा िवMानी या V वचा िवशेषM 02 13. तंि<का श� य िच�कV सक 06 14. अंत:wाव िवMानी 02 15. जठरां<रोग िवMानी 02 16. वृI क रचना िवMानी 04 17. तंि<का िवMानी 02 18. बाल िच�कV सा श� य िच�कVसा 02 19. मू< रोग िवMान 02 20. O लाि" टक श� य िच�कV सक 05 21. vदय रोग िवMानी या िच�कV सक (vदय रोग िवMान) 03 22. vदय रोग संवहनी थोरेिसक श� य िच�कV सा 03 



18   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)]  योग 113  ((((घघघघ) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीयययय    अनुसंधान सं� थाअनुसंधान सं� थाअनुसंधान सं� थाअनुसंधान सं� थानननन, , , , कसौलीकसौलीकसौलीकसौली     1.  उप िनदेशक या सहायक िनदेशक (सूu म जीव िवMान) 15   योग 15   ((((डडडड.) .) .) .) के7 Xीके7 Xीके7 Xीके7 Xीय कु0 ठय कु0 ठय कु0 ठय कु0 ठ �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� थानननन, , , , ^चगलप_टू ^चगलप_टू ^चगलप_टू ^चगलप_टू      1.  सहायक िनदेशक(सूu म या जीवाणु िवMानी) 03 2. आयुLवMान िवशेषM 02 3. अि" थ शल ्य िच�कV सक या सहायक िनदेशक (अि" थ) 03 4. िवकृित िवMान या सहायक िनदेशक (िवकृित िवMान) 02  योग 10  ((((चचचच) ) ) ) रा0 [ीरा0 [ीरा0 [ीरा0 [ीय रोग िनयंय रोग िनयंय रोग िनयंय रोग िनयं�ण के7 X�ण के7 X�ण के7 X�ण के7 X, , , , Jद� लीJद� लीJद� लीJद� ली      सहायक िनदेशक (सूu म जीवाणु िवMानी या जीवाणु िवMानी 27  योग 27  ((((छछछछ) ) ) ) रा0 [ीरा0 [ीरा0 [ीरा0 [ीय �य रोग संस्य �य रोग संस्य �य रोग संस्य �य रोग संस्    थानथानथानथान, , , , बंगलKुबंगलKुबंगलKुबंगलKु     1. िनदेशक (9य रोग िवशेषता म-) 01 2. 9य रोग िवशेषता    03  योगयोगयोगयोग    04  ((((जजजज) ) ) ) बैJकलस कालमेटे ग
ुरनबैJकलस कालमेटे ग
ुरनबैJकलस कालमेटे ग
ुरनबैJकलस कालमेटे ग
ुरन((((बीबीबीबी....सीसीसीसी....जीजीजीजी. ) . ) . ) . ) टीका �योगशालाटीका �योगशालाटीका �योगशालाटीका �योगशाला, , , , गुडंीगुडंीगुडंीगुडंी     1.  िनदेशक( सूu म जीव िवMान)  01  योगयोगयोगयोग    01  ((((झझझझ) ) ) ) अिखल भारतीय भौितक िचJक5 साअिखल भारतीय भौितक िचJक5 साअिखल भारतीय भौितक िचJक5 साअिखल भारतीय भौितक िचJक5 सा और पुनवा*स सं� था और पुनवा*स सं� था और पुनवा*स सं� था और पुनवा*स सं� थानननन, , , , मुम् मुम् मुम् मुम्     बबबबई  1. उप िनदेशक(पुनवा/स) 02 2. िवकरणी िनदान म- िवशेषM 01 3. िवकृित िवMानी 01 4. संवेदनाहरण िवMानी 02 5. आयुLवMान 01  योग 07  ((((ञ) ) ) ) कलावती सरन बाल अ� पकलावती सरन बाल अ� पकलावती सरन बाल अ� पकलावती सरन बाल अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. भौितक आयुLवMान और पुनवा/स 01 2. बाल िच�कV सा 02 3. जीवाणु िवMानी 01 4. िवकरणी िनदान 01  योग 05  ((((टटटट) ) ) ) लडेी हाPडग आयुRवGान महािवSालयलडेी हाPडग आयुRवGान महािवSालयलडेी हाPडग आयुRवGान महािवSालयलडेी हाPडग आयुRवGान महािवSालय, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1.  मनोरोग िवMानी 02  योग 02  ((((ठठठठ) ) ) ) ल�दीप �शासनल�दीप �शासनल�दीप �शासनल�दीप �शासन     1. बाल रोग िवMानी  01 2. आयुLवMान िवशेषM  01 3. श� य िच�कV सक 02 4. �सूित िवMानी और " <ी रोग िवMानी 02 5. संवेदनाहरण िवMानी 02 6. िवकृित िवMानी 01 7. ने< िवMानी 01 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 19  योग  10  ((((डडडड) ) ) ) सीरमसीरमसीरमसीरम    िवGानी और रसायन परी�क का काया*लयिवGानी और रसायन परी�क का काया*लयिवGानी और रसायन परी�क का काया*लयिवGानी और रसायन परी�क का काया*लय, , , , कोलकाताकोलकाताकोलकाताकोलकाता     1. जीवाणु िवMानी 02 2. िवकृित िवMानी 01  योग 03  ((((ढढढढ) ) ) ) �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण सं �िश�ण सं �िश�ण सं �िश�ण सं� था� था� था� थानननन((((आरआरआरआर....एलएलएलएल....टीटीटीटी....आरआरआरआर....आईआईआईआई.).).).), , , , गौरीपुरगौरीपुरगौरीपुरगौरीपुर     1. सहायक िनदेशक ( अि" थभंग श� य िच�कV सा) 01 2. सहायक िनदेशक (िवकृित िवMानी) 01 3. सहायक िनदेशक (जीवाणु िवMानी) 01  योग 03  ((((णणणण) ) ) ) अिखल भारतीय � वाअिखल भारतीय � वाअिखल भारतीय � वाअिखल भारतीय � वा� � य� � य� � य� � य और लोक � वा और लोक � वा और लोक � वा और लोक � वा� � य� � य� � य� � य सं� था सं� था सं� था सं� थानननन, , , , कोलकाताकोलकाताकोलकाताकोलकाता      सूu म जीव िवMानी या सहायक िनदेशक (सूu म) 01  योग 01  ((((तततत) ) ) ) �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण सं� था �िश�ण सं� था �िश�ण सं� था �िश�ण सं� थानननन, , , , आ� काआ� काआ� काआ� का     1. श� य िच�कV सक 01 2. िवकृित िवMानी 01  योग 02  ((((थथथथ) ) ) ) �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण �िश�ण �िश�ण �िश�ण    औरऔरऔरऔर    सं� थासं� थासं� थासं� थानननन, , , , रायपुररायपुररायपुररायपुर     1. सहायक िनदेशक ( जीवाणु िवMानी) 01 2. सहायक िनदेशक (िवकृित िवMानी) 01 3. सहायक िनदेशक (अि" थभंग श� य िच�कV सा) 01  योग 03  ((((दददद))))    अंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासन     1. संवेदनाहरण िवMानी 09 2. नाक, कान, गला िवशेषM 01  3. �सूित िवMानी और " <ी रोग िवMानी 09 4. आयुLवMान िवशेषM  08 5. ने< िवMानिवद या ने< िवशेषM 01 6. अि" थभंग श� य िच�कV सक 01 7. बाल रोग िवMानी 04 8. िवकरणी िनदान 01 9. चम/ िच�कV सक या V वचा िवशेषM 01 10. श� य िच�कV सक 09 11. मनोरोग िवMानी 01 12. 9य रोग िवशेषM 01  योग 46  ((((धधधध) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , Jद� लीJद� लीJद� लीJद� ली     1. आयुLवMान िवशेषM (एक उप राC iपित सिचवालय के िलए और तीन ई.एम.आर. " क=म के अधीन अित िविशC ट U यिI तय� के िलए) 24 2. श� य िच�कV सक 07 3. ने< िवशेषM 11 4. कान, नाक और गला िवशेषM 09 5. �सूित िवMानी और " <ी रोग िवMानी 12 6. चम/ िच�कV सक या V वचा िवशेषM 09 



20   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 7. बाल िच�कV सा िवMानी 08 8. मनोरोग िवMानी 04 9. िवकरणी िनदान म- िवशेषM 03 10. िवकृित िवMानी 05 11. अि" थभंग श� य िच�कV सक 01 12. तंि<का िवMानी 01 13. जैव रसायन िवMानी 06  योग 100  ((((नननन) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�म औषधालयम औषधालयम औषधालयम औषधालय, , , , उE चउE चउE चउE चतम तम तम तम 7 या7 या7 या7 यायालय प
रसरयालय प
रसरयालय प
रसरयालय प
रसर, , , , Jद� लीJद� लीJद� लीJद� ली     1. आयुLवMान िवशेषM 01 2. ने< िवशेषM 01 3. V वचा िवशेषM 01 4. बाल रोग िवशेषM 01 5. भौितक आयुLवMान और पुनवा/स िवशेषM 01 6. vदय िवMानी 01 7. िवकृित िवMानी या जैव रसायन शा" < 01 8. कान, नाक और गला िवशेषM 01  योग 08  ((((पपपप) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , कोलकाताकोलकाताकोलकाताकोलकाता     1. आयुLवMान िवशेषM 01 2. �सूित िवMानी और " <ी रोग िवMानी 01 3. ने< िवशेषM  01 4. िवकृित िवMानी  01 5. िवकरणी िनदान  01 6. कान, नाक और गला िवशेषM 01 7. बाल रोग िच�कV सक 01 8. चम/ िच�कV सक या V वचा िवशेषM 01  योग  08  ((((फफफफ) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , मुZ बमुZ बमुZ बमुZ बईईईई     1. आयुLवMान िवशेषM 02 2. �सूित िवMानी और " <ी रोग िवMानी 02 3. िवकरणी िनदान म- िवशेषM 02 4. ने< िवशेषM 01 5. िवकृित िवMानी 02 6. बाल रोग िच�कV सक 02 7. चम/ िच�कV सक या V वचा िवशेषM 02 8. ने< िवशेषM 01  योग  14  ((((बबबब) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , मेरठमेरठमेरठमेरठ      आयुLवMान िवशेषM 01  योग 01  ((((भभभभ) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , नागपुरनागपुरनागपुरनागपुर     



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 21 1. ने< िवशेषM 01 2. आयुLवMान िवशेषM 02 3. िवकरणी िनदान म- िवशेषM 01 4. �सूित िवMानी और " <ी रोग िवMानी 01 5. कान, नाक और गला िवशेषM 01 6. बाल रोग िच�कV सक 01 7. चम/ िच�कV सक या V वचा िवशेषM 01  योग 08  ((((मममम) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , कानपुकानपुकानपुकानपुरररर     1. �सूित िवMानी और " <ी रोग िवMानी 01 2. आयुLवMान िवशेषM 02 3. िवकृित िवMानी 01 4. िवकरणी िनदान म- िवशेषM 01 5. कान, नाक और गला िवशेषM 01 6. बाल रोग िच�कV सक 01 7. चम/ िच�कV सक या V वचा िवशेषM 01 8. ने< िवशेषM 01  योग 09  ((((यययय) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , चै7 नचै7 नचै7 नचै7 नईईईई     1. कान, नाक और गला िवशेषM 02 2. आयुLवMान िवशेषM 03 3. ने< िवMान िवद िवMानी या ने< िवशेषM 02 4. �सूित िवMानी और " <ी रोग िवMानी 02 5. बाल िच�कV सा िवMानी 02 6. िवकृित िवMानी 02 7. िवकरणी िनदान म- िवशेषM 02 8. चम/ िच�कV सक या V वचा िवशेषM 02  योग 17  ((((ययययकककक) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , इलाहाबादइलाहाबादइलाहाबादइलाहाबाद     1. �सूित िवMानी और " <ी रोग िवMानी 01 2. आयुLवMान िवशेषM 02 3. िवकृित िवMानी 02 4. िवकरणी िनदान म- िवशेषM 01 5. बाल रोग िच�कV सा िवMानी 01 6. चम/ िच�कV सक या V वचा िवशेषM 01 7. कान, नाक और गला िवशेषM 01 8. ने< िवशेषM 01  योग 10  ((((ययययखखखख) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , हैदराबादहैदराबादहैदराबादहैदराबाद     1. आयुLवMान िवशेषM 02 2. िवकृित िवMानी 02 3. �सूित िवMानी और " <ी रोग िवMानी 02 



22   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 4. िवकरणी िनदान म- िवशेषM 01 5. कान, नाक और गला िवशेषM 02 6. ने< िवशेषM 02 7. बाल िच�कV सा िवMानी 02 8. चम/ िच�कV सक या V वचा िवशेषM 02 9. िवकरणी िनदान म- िवशेषM 01  योग  16   ((((ययययगगगग) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , बBबBबBबBगलKुगलKुगलKुगलKु     1. आयुLवMान िवशेषM 01 2. िवकृित िवMानी 01 3. िवकरणी िनदान म- िवशेषM 01 4. �सूित िवMानी और " <ी रोग िवMानी 01 5. कान, नाक और गला िवशेषM 01 6. ने< िवशेषM 01 7. बाल रोग िच�कV सक 01 8. चम/ िच�कV सक या V वचा िवशेषM 01  योग 08   ((((यययय?k) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , पटनापटनापटनापटना     1. आयुLवMान िवशेषM 01 2. िवकृित िवMानी 01 3. कान, नाक और गला िवशेषM 01 4. �सूित िवMानी और " <ी रोग िवMानी 01 5. ने< िवशेषM 01 6. बाल रोग िच�कV सक 01 7. िवकरणी िनदान म- िवशेषM 01 8. चम/ िच�कV सक या V वचा िवशेषM 01  योग 08  ((((ययययडडडड....) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , लखनऊलखनऊलखनऊलखनऊ      आयुLवMान िवशेषM 02 1. िवकृित िवMानी 02 2. चम/ िच�कV सक या V वचा िवशेषM  01 3. कान, नाक और गला िवशेषM 01 4. �सूित िवMानी और " <ी रोग िवMानी  01 5. ने< िवशेषM  01 6. बाल रोग िच�कV सक  01 7. िवकरणी िनदान म- िवशेषM 01  योग 10               ((((ययययचचचच) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , अहमदाबादअहमदाबादअहमदाबादअहमदाबाद     1. आयुLवMान िवशेषM    01 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 23 2. िवकृित िवMानी    01  योग 02   ((((ययययछछछछ) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य    � क�� क�� क�� क�मममम, , , , पुणेपुणेपुणेपुणे     1. आयुLवMान िवशेषM 01 2. िवकृित िवMानी 01 3. �सूित िवMानी और " <ी रोग िवMानी िवशेषM  01 4. ने< िवशेषM 01 5. बाल रोग िच�कV सक 01 6. िवकरणी िनदान म- िवशेषM 01 7. चम/ िच�कV सक 01  योग 07   ((((ययययजजजज) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय सरकार � वाय सरकार � वाय सरकार � वाय सरकार � वा� � य� � य� � य� � य � क� � क� � क� � क�मममम, , , , जयपुरजयपुरजयपुरजयपुर     1. आयुLवMान िवशेषM 01 2. िवकृित िवMानी 01 3. िवकरणी िनदान म- िवशेषM  01 4. �सूित िवMानी और " <ी रोग िवMानी  01 5. ने< िवशेषM 01 6. कान, नाक और गला िवशेषM 01 7. बाल रोग िच�कV सक  01 8. चम/ िच�कV सक या V वचा िवशेषM 01  योग 08   ((((ययययझझझझ))))    कृिष और सहका
रता पादप संर�ण और संगरोध मं�ालयकृिष और सहका
रता पादप संर�ण और संगरोध मं�ालयकृिष और सहका
रता पादप संर�ण और संगरोध मं�ालयकृिष और सहका
रता पादप संर�ण और संगरोध मं�ालय     1. संयुI त िनदेशक (भेषजगुण आयुLवMान) 04 2. उप िनदेशक (भेषजगुण आयुLवMान) 02 3. िवकृित िवMानी 01  योग 07      ((((ययययञञञञ))))    राaीय एbस िनयं�ण संगठनराaीय एbस िनयं�ण संगठनराaीय एbस िनयं�ण संगठनराaीय एbस िनयं�ण संगठन, , , , � वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याणणणण    मं�ालयमं�ालयमं�ालयमं�ालय     1. सहायक िनदेशक या िनदेशक या संयुI त िनदेशक (अनुसंधान और िवकास)  (सूuम जीव िवMान या जीवाणु िवMान) 01  योग 01      ((((ययययटटटट))))    िव= मं�ालय  िव= मं�ालय  िव= मं�ालय  िव= मं�ालय  ((((आRथक काय* िवभागआRथक काय* िवभागआRथक काय* िवभागआRथक काय* िवभाग) ) ) ) भारतीय िस'यू
रटी �ैसभारतीय िस'यू
रटी �ैसभारतीय िस'यू
रटी �ैसभारतीय िस'यू
रटी �ैस, , , , नािसकनािसकनािसकनािसक     1. आयुLवMान िवशेषM  01 2. श� य िच�कV सक 01 3. �सूित िवMानी और " <ी रोग िवMानी 01 4. अि" थभंग िवशेषM 01 5. संवेदनाहरण िवMानी 01 6.  िव�करणी िवMान 01  योग 06 



24   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)]      ((((ययययठठठठ) ) ) ) Tम और रोजगार मं�ालयTम और रोजगार मं�ालयTम और रोजगार मं�ालयTम और रोजगार मं�ालय    ((((Tम क� याTम क� याTम क� याTम क� याण संगठनण संगठनण संगठनण संगठन))))  1. �सूित िवMानी और " <ी रोग िवMानी     (i) ब6गलaु 9े< 01  (ii) कोलकाता 9े< 02  (iii) हदैराबाद 9े< 01  योग 04   ((((III III III III लोक � वालोक � वालोक � वालोक � वा� � य� � य� � य� � य उप उप उप उप----काडरकाडरकाडरकाडर) ) ) )     िवशेषG Tेणी िवशेषG Tेणी िवशेषG Tेणी िवशेषG Tेणी IIII    या िवशेषG Tेणी या िवशेषG Tेणी या िवशेषG Tेणी या िवशेषG Tेणी IIIIIIII   ((((अअअअ) ) ) ) � वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याण िवभागण िवभागण िवभागण िवभाग      ((((कककक) ) ) ) प
रवार क� याप
रवार क� याप
रवार क� याप
रवार क� याण �िश�ण और अनुसंधान मुZ बण �िश�ण और अनुसंधान मुZ बण �िश�ण और अनुसंधान मुZ बण �िश�ण और अनुसंधान मुZ बईईईई     1.   िनदेशक 01 2.  उप िनदेशक  01  3.  सहायक आयुI त (�ितर9ण) 01  योग 03     ((((खखखख) ) ) ) � वा� वा� वा� वा� � य� � य� � य� � य सेवा महािनदेशालय सेवा महािनदेशालय सेवा महािनदेशालय सेवा महािनदेशालय     1. सहायक " वा" $ य महािनदेशक(कुC ठ) 01 2. सहायक " वा" $ य महािनदेशक(अंतरा/C iीय " वा" $ य) 01 3. उप सहायक " वा" $ य सेवा महािनदेशक, पिp लक " वा" $ य और के� !ीय " वा" $ य िश9ा p यूरो (पी.एच. और सीएचईबी) 01 4. उप सहायक " वा" $ य सेवा महािनदेशक, रोग �ितर9ण का िव" ताBरत काय/&म (ईपीआई) 01 5. उप सहायक " वा" $ य सेवा महािनदेशक (ने< िवMान) 01 6. उप सहायक " वा" $ य सेवा महािनदेशक (कुC ठ) 01  योग 06  ((((गगगग) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय कु0 ठय कु0 ठय कु0 ठय कु0 ठ �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� थानननन, , , , ^चगलप_टू^चगलप_टू^चगलप_टू^चगलप_टू, , , , तिमलनाडुतिमलनाडुतिमलनाडुतिमलनाडु     1.  उप िनदेशक (जानप�दक रोग िवMान) 01 2.  सहायक िनदेशक (जानप�दक रोग िवMान) 01 3.  सहायक िनदेशक (जानप�दक रोग िवMान और मू� यांकन) 01  योग 03      ((((घघघघ))))    �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� थानननन, , , , रायपुर रायपुर रायपुर रायपुर ((((छ5 तीछ5 तीछ5 तीछ5 तीसगढ़सगढ़सगढ़सगढ़))))     1.  िनदेशक  01 2.  सहायक िनदेशक (जानप�दक रोग िवMान) 01  योग 02      ((((डडडड....))))    �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� थानननन, , , , गौरीपुर गौरीपुर गौरीपुर गौरीपुर ((((पिc चपिc चपिc चपिc चमी बंगालमी बंगालमी बंगालमी बंगाल))))     1.  िनदेशक  01 2.  सहायक िनदेशक (जानप�दक रोग िवMान) 01  योग 02 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 25      ((((चचचच) ) ) ) �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� था �िश�ण और अनुसंधान सं� थानननन, , , , आ� काआ� काआ� काआ� का     1.  िनदेशक 01  योग 01  ((((छछछछ) ) ) ) रा0 [ीरा0 [ीरा0 [ीरा0 [ीय य य य रोग िनयं�ण रोग िनयं�ण रोग िनयं�ण रोग िनयं�ण के7 Xके7 Xके7 Xके7 X,,,,        Jद� लीJद� लीJद� लीJद� ली  1.  उप िनदेशक (जानप�दक रोग िवMान) 01 2.  सहायक िनदेशक (फाइलेBरया ) 01 3.  सहायक िनदेशक 40  योग 42  ((((जजजज))))रा0 [ीरा0 [ीरा0 [ीरा0 [ीय य य य �य रोग�य रोग�य रोग�य रोग    सं� थासं� थासं� थासं� थानननन, , , , बBगलKुबBगलKुबBगलKुबBगलKु     1. जानप�दक रोग िवMानी  01  योग 01  ((((झझझझ))))    रा0 [ीरा0 [ीरा0 [ीरा0 [ीय य य य वे'टर जिनत रोग िनयं�णवे'टर जिनत रोग िनयं�णवे'टर जिनत रोग िनयं�णवे'टर जिनत रोग िनयं�ण    काय*Cमकाय*Cमकाय*Cमकाय*Cम, , , , Jद� लीJद� लीJद� लीJद� ली     1.  उप िनदेशक (जानप�दक रोग िवMान) 01 2.  9े<ीय िनदेशक ( " वा" $ य और पBरवार क� याण)  (अहमदाबाद हदैराबाद, भुवनेH वर, लखनऊ) 04 3.  सहायक िनदेशक 05  योग 10  ((((ञञञञ) ) ) ) अिखल भारतीय � वाअिखल भारतीय � वाअिखल भारतीय � वाअिखल भारतीय � वा� � य� � य� � य� � य और लोक � वा और लोक � वा और लोक � वा और लोक � वा� � य� � य� � य� � य सं� था सं� था सं� था सं� थानननन, , , , कोलकाताकोलकाताकोलकाताकोलकाता     1. िच�कV सा अिधकारी (औdोिगक " वा" $ य) 01 2. िच�कV सा अिधकारी (पोषण) 01 3. जानप�दक रोग िवMानी 01 4. िच�कV सा अिधकारी (िवdालय " वा" $ य) 01 5. िच�कV सा अिधकारी (गृह सेवा) 01 6. 9े<ीय जानप�दक रोग िवMानी 01 7. Sामीण 9े< िच�कV सा अिधकारी (जनसंX या िनयं<ण 9े<ीय अz ययन) 01  योग 07  ((((टटटट) ) ) ) िवमानप5 तिवमानप5 तिवमानप5 तिवमानप5 तन या प5 तन या प5 तन या प5 तन या प5 तन � वान � वान � वान � वा� � य� � य� � य� � य संगठ संगठ संगठ संगठनननन, , , , मुZ बमुZ बमुZ बमुZ बईईईई     1.  पV तन " वा" $ य अिधकारी, मु5 बई  02  2.  िवमानपV तन " वा" $ य अिधकारी, मु5 बई 01  योग 03  ((((ठठठठ) ) ) ) िवमानप5 तिवमानप5 तिवमानप5 तिवमानप5 तन या प5 तन या प5 तन या प5 तन या प5 तन � वान � वान � वान � वा� � य� � य� � य� � य संगठन संगठन संगठन संगठन, , , , कोलकाताकोलकाताकोलकाताकोलकाता     1.  पV तन " वा" $ य अिधकारी, कोलकाता 01 2.  िवमानपV तन " वा" $ य अिधकारी, कोलकाता 01  योग 02  ((((डडडड) ) ) ) प5 तप5 तप5 तप5 तन � वान � वान � वान � वा� � य� � य� � य� � य संगठन संगठन संगठन संगठन, , , , चै7 नचै7 नचै7 नचै7 नईईईई      पV तन " वा" $ य अिधकारी 01  योग 01  ((((ढ़ढ़ढ़ढ़) ) ) ) िवमानप5 तिवमानप5 तिवमानप5 तिवमानप5 तन � वान � वान � वान � वा� � य� � य� � य� � य संगठन संगठन संगठन संगठन, , , , Jद� लीJद� लीJद� लीJद� ली     1. िवमानपV तन " वा" $ य अिधकारी 01  योग 01  ((((णणणण) ) ) ) रा0 [ीरा0 [ीरा0 [ीरा0 [ीय राजधानी रा/ यय राजधानी रा/ यय राजधानी रा/ यय राजधानी रा/ य�े��े��े��े�, , , , Jद� लीJद� लीJद� लीJद� ली सरका सरका सरका सरकारररर     1. उप िनदेशक, " वा" $ य सेवा 02   योग 02  ((((तततत))))    प
रवार क� याप
रवार क� याप
रवार क� याप
रवार क� याण महािनदेशालयण महािनदेशालयण महािनदेशालयण महािनदेशालय    रा0 [ीरा0 [ीरा0 [ीरा0 [ीय राजधानी रा/ यय राजधानी रा/ यय राजधानी रा/ यय राजधानी रा/ य�े��े��े��े�, , , , Jद� लीJद� लीJद� लीJद� ली     



26   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 1. ((((थथथथ) ) ) )     उप िनदेशकउप िनदेशकउप िनदेशकउप िनदेशक    ((((�ितर�ण�ितर�ण�ितर�ण�ितर�ण))))    02   योग 02  ((((दददद) ) ) ) ल�दीप �शासनल�दीप �शासनल�दीप �शासनल�दीप �शासन     1. उप िनदेशक 01 2.  9े<ीय �ितर9ण अिधकारी 01   योग 02  ((((धधधध) ) ) ) सफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पसतालसतालसतालसताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली     1. जानप�दक रोग िवMानी 01   योग 01  ((((नननन) ) ) ) अंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासन     1.  उप िनदेशक " वा" $ य सेवा 01   योग 01  ((((पपपप))))    राराराराaीयaीयaीयaीय    एbस िनयं�ण संगठनएbस िनयं�ण संगठनएbस िनयं�ण संगठनएbस िनयं�ण संगठन, , , , � वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याण मं�ालयण मं�ालयण मं�ालयण मं�ालय     1. उप िनदेशक (रI त सुर9ा) 01 2.  सहायक िनदेशक 02   योग 03   ((((IVIVIVIV) ) ) ) साधारण ,टी िचJक5 सासाधारण ,टी िचJक5 सासाधारण ,टी िचJक5 सासाधारण ,टी िचJक5 सा अिधकारी उप अिधकारी उप अिधकारी उप अिधकारी उप----काडर काडर काडर काडर     ((((िचJक5 सािचJक5 सािचJक5 सािचJक5 सा अिधकारी या / ये अिधकारी या / ये अिधकारी या / ये अिधकारी या / ये0 ठ0 ठ0 ठ0 ठ अिधकारी या मु� य अिधकारी या मु� य अिधकारी या मु� य अिधकारी या मु� य िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी अिधकारी अिधकारी अिधकारी      ((((कककक) ) ) ) प
रवार क� याप
रवार क� याप
रवार क� याप
रवार क� याण िवभागण िवभागण िवभागण िवभाग         1.  सहायक आयुI त 10 2. मुX य िच�कV सा अिधकारी ( 9े<ीय काया/लय, " वा" $ य और पBरवार क� याण मं<ालय (इंफाल, जयपुर, चै� नई)  04 3. 9े<ीय " वा" $ य काया/लय (िच�कV सा अिधकारी या Z येC ठ िच�कV सा अिधकारी या मुX य िच�कV सा अिधकारी)    ब6गलaु 01 भोपाल 01 भुवनेH वर 01 कोलकाता 01 चंडीगढ़ 01 हदैराबाद 01 इंफाल 01 जयपुर 01 चै� नई 01 पटना 01 पुणे 01 िशलांग 02 ितaवनंथपुरम 01  योग 29  ((((खखखख) ) ) ) � वा� वा� वा� वा� � य� � य� � य� � य सेवा महािनदेशालय सेवा महािनदेशालय सेवा महािनदेशालय सेवा महािनदेशालय         1.  उप िनदेशक(तकनीक=)  01 2.  के� !ीय " वा" $ य िश9ा p यूरो (मुX य िच�कV सा अिधकारी या Z येष् ठ िच�कV सा अिधकारी या िच�कV सा अिधकारी) 05 3.  " वा" $ य सेवा महािनदेशालय(मुX यालय), (मुX य िच�कV सा अिधकारी या Z येC ठ िच�कV सा अिधकारी या िच�कV सा अिधकारी) 08  ((((गगगग) ) ) ) सफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पसफदरजंग अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली        73  ((((घघघघ) ) ) ) डाडाडाडा. . . . राम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पराम मनोहर लोिहया अ� पतालतालतालताल, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली    67 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 27  ((((डडडड.) .) .) .) �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण सं� था �िश�ण सं� था �िश�ण सं� था �िश�ण सं� थानननन, , , , रायपुररायपुररायपुररायपुर    06  ((((चचचच) ) ) ) �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ �िश�ण सं� था �िश�ण सं� था �िश�ण सं� था �िश�ण सं� थानननन, , , , अ�का अ�का अ�का अ�का     03  ((((छछछछ) ) ) ) रा0 [ीरा0 [ीरा0 [ीरा0 [ीय य य य �य रोग�य रोग�य रोग�य रोग    सं� थासं� थासं� थासं� थानननन, , , , बBगलKुबBगलKुबBगलKुबBगलKु    04  ((((जजजज) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय कु0 ठय कु0 ठय कु0 ठय कु0 ठ �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� था �िश�ण अनुसंधान सं� थानननन, , , , ^चगलप^चगलप^चगलप^चगलप_टु_टु_टु_टु        11  ((((झझझझ) ) ) ) �े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ�े�ीय कु0 ठ � � � �िश�ण और अनुसंधान सं� थािश�ण और अनुसंधान सं� थािश�ण और अनुसंधान सं� थािश�ण और अनुसंधान सं� थानननन, , , , गौरीपुरगौरीपुरगौरीपुरगौरीपुर     1.  उप िनदेशक( मुX य िच�कV सा अिधकारी) 01 2.  मुX य िच�कV सा अिधकारी या Z येC ठ िच�कV सा अिधकारी या िच�कV सा अिधकारी 06  ((((ञञञञ) ) ) ) अिखल भारतीय भौितक िचJक5 साअिखल भारतीय भौितक िचJक5 साअिखल भारतीय भौितक िचJक5 साअिखल भारतीय भौितक िचJक5 सा और पुनवा*स सं� था और पुनवा*स सं� था और पुनवा*स सं� था और पुनवा*स सं� थानननन, , , , मुZ बमुZ बमुZ बमुZ बई ई ई ई     02  ((((टटटट) ) ) ) के7 Xीके7 Xीके7 Xीके7 Xीय य य य मनोमनोमनोमनोरोगरोगरोगरोग    सं� थासं� थासं� थासं� थानननन, , , , रांचीरांचीरांचीरांची     1.  उप िच�कV सा अधी9क (मुX य िच�कV सा अिधकारी) 02 2.  मुX य िच�कV सा अिधकारी या Z येC ठ िच�कV सा अिधकारी या िच�कV सा अिधकारी 06  ((((ठठठठ) ) ) ) लडेी हाPडग आयुRवGान महािवSालयलडेी हाPडग आयुRवGान महािवSालयलडेी हाPडग आयुRवGान महािवSालयलडेी हाPडग आयुRवGान महािवSालय, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली    04  ((((डडडड) ) ) ) कलावती सरन बाल अ� पकलावती सरन बाल अ� पकलावती सरन बाल अ� पकलावती सरन बाल अ� पतालतालतालताल, , , , नईनईनईनई    Jद� लीJद� लीJद� लीJद� ली    04  ((((ढ़ढ़ढ़ढ़))))    अिखल भारतीय अिखल भारतीय अिखल भारतीय अिखल भारतीय �वEछता �वEछता �वEछता �वEछता     और लोक � वाऔर लोक � वाऔर लोक � वाऔर लोक � वा� � य� � य� � य� � य सं� था सं� था सं� था सं� थानननन, , , , कोलकाताकोलकाताकोलकाताकोलकाता    28  ((((णणणण) ) ) ) राaीय रोग िनयं�ण के7Xराaीय रोग िनयं�ण के7Xराaीय रोग िनयं�ण के7Xराaीय रोग िनयं�ण के7X, , , , Jद�लीJद�लीJद�लीJद�ली    06  ((((तततत) ) ) ) सीरोलोिजकल और रसायन परी�कसीरोलोिजकल और रसायन परी�कसीरोलोिजकल और रसायन परी�कसीरोलोिजकल और रसायन परी�क, , , , भारत सरकारभारत सरकारभारत सरकारभारत सरकार, , , , कोलकाताकोलकाताकोलकाताकोलकाता    05  ((((थथथथ) ) ) ) @ामीण � वा@ामीण � वा@ामीण � वा@ामीण � वा� � य� � य� � य� � य �िश�ण के7 X �िश�ण के7 X �िश�ण के7 X �िश�ण के7 X, , , , नजफगढ़नजफगढ़नजफगढ़नजफगढ़    15  ((((दददद))))    केन् केन् केन् केन्     Xीय अनुसंधान सं� थाXीय अनुसंधान सं� थाXीय अनुसंधान सं� थाXीय अनुसंधान सं� थानननन, , , , कसौलीकसौलीकसौलीकसौली    04  ((((धधधध))))    ल�दीप �शासनल�दीप �शासनल�दीप �शासनल�दीप �शासन    22  ((((नननन))))    अंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासनअंदमान और िनकोबार �शासन    22  ((((पपपप))))    प
रवार क� याप
रवार क� याप
रवार क� याप
रवार क� याण �िश�ण और अनुसंधान के7 Xण �िश�ण और अनुसंधान के7 Xण �िश�ण और अनुसंधान के7 Xण �िश�ण और अनुसंधान के7 X, , , , मुZ बमुZ बमुZ बमुZ बईईईई    04  ((((फफफफ))))    राजकुमारी अमृत कौर प
रचया* महािवSालयराजकुमारी अमृत कौर प
रचया* महािवSालयराजकुमारी अमृत कौर प
रचया* महािवSालयराजकुमारी अमृत कौर प
रचया* महािवSालय, , , , नई Jद� लीनई Jद� लीनई Jद� लीनई Jद� ली    01  ((((बबबब) ) ) ) राaीय वे'टर जिनत रोग िनयं�राaीय वे'टर जिनत रोग िनयं�राaीय वे'टर जिनत रोग िनयं�राaीय वे'टर जिनत रोग िनयं�ण काय*Cमण काय*Cमण काय*Cमण काय*Cम, , , , Jद� लीJद� लीJद� लीJद� ली    01  ((((भभभभ))))    संचार मं�ालयसंचार मं�ालयसंचार मं�ालयसंचार मं�ालय,,,,    डाक िवभागडाक िवभागडाक िवभागडाक िवभाग    128  ((((मममम) ) ) ) िव5 तिव5 तिव5 तिव5 त मं�ालय मं�ालय मं�ालय मं�ालय    ((((आRथक काय* िवभागआRथक काय* िवभागआRथक काय* िवभागआRथक काय* िवभाग))))      1. रा�ीय अफ=म और अ�कोहाली संकम/, नीम�छ 01  ((((यययय) ) ) ) Tम मं�ालयTम मं�ालयTम मं�ालयTम मं�ालय     1. इलाहाबाद 9े< 14 2. बंगलRू 9े< 35 3. अजमेर 9े< 18 4. भुवने{र 9े< 29 5. कोलकाता 9े< 24 6. गोवा 9े< 06 7. हदैराबाद 9े< 39 8. जबलपुर 9े< 34 9. कारमा 9े< 27 10. नागपुर 9े< 04 11. फोरमैन �िश9ण सं"थान, बंगलूR 15 12. fo'ysf"kdh �िश9ण सं"थान. मु5बई 01 13. fo'ysf"kdh �िश9ण, कोलकाता 01 14. fo'ysf"kdh �िश9ण, हदैराबाद 01  योग 248 



28   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)]  ((((यकयकयकयक) ) ) ) गहृ मं�ालयगहृ मं�ालयगहृ मं�ालयगहृ मं�ालय      1. आसूचना pयूरो 09  2. रा�ीय िसिवल सुर9ा महािवdालय, नागपुर 01  ((((यखयखयखयख))))    नागर िवमानन मं�ालयनागर िवमानन मं�ालयनागर िवमानन मं�ालयनागर िवमानन मं�ालय    01  ((((यगयगयगयग))))    शहरी िवकास मं�ालयशहरी िवकास मं�ालयशहरी िवकास मं�ालयशहरी िवकास मं�ालय    13  ((((यघयघयघयघ))))    खाS और कृिष मं�ालयखाS और कृिष मं�ालयखाS और कृिष मं�ालयखाS और कृिष मं�ालय    02  ((((यङयङयङयङ))))    लाल बहादरु शालाल बहादरु शालाल बहादरु शालाल बहादरु शा" <ी    राaीराaीराaीराaीय �शासन अकादमीय �शासन अकादमीय �शासन अकादमीय �शासन अकादमी, , , , मसूरीमसूरीमसूरीमसूरी    02  ((((यचयचयचयच))))    सरदार ब�लभ भाईसरदार ब�लभ भाईसरदार ब�लभ भाईसरदार ब�लभ भाई    पटेल राaीय पुिलस अकादमीपटेल राaीय पुिलस अकादमीपटेल राaीय पुिलस अकादमीपटेल राaीय पुिलस अकादमी, , , , हैदराबादहैदराबादहैदराबादहैदराबाद    04  ((((यछयछयछयछ))))िवGान और �ौSोिगक� िवभागिवGान और �ौSोिगक� िवभागिवGान और �ौSोिगक� िवभागिवGान और �ौSोिगक� िवभाग, , , , भारत का महासवd�कभारत का महासवd�कभारत का महासवd�कभारत का महासवd�क, , , , देहरादनूदेहरादनूदेहरादनूदेहरादनू    11  ((((यजयजयजयज))))    प
रवहन  मं�ालयप
रवहन  मं�ालयप
रवहन  मं�ालयप
रवहन  मं�ालय    02  ((((यझयझयझयझ) ) ) ) िवमानप=न �वा��य संगठन या प=न �वा��य संगठनिवमानप=न �वा��य संगठन या प=न �वा��य संगठनिवमानप=न �वा��य संगठन या प=न �वा��य संगठनिवमानप=न �वा��य संगठन या प=न �वा��य संगठन      1. प�न "वा"$य संगठन, मु5बई    13  2. िवमानप�न "वा"$य संगठन, मु5बई 06  3. प�न "वा"$य संगठन, कोलकाता 09  4. प�न "वा"$य संगठन, चे|ई 04  5. िवमानप�न "वा"$य संगठन, ितRिचराप�ली 02  6. प�न "वा"$य संगठन, कोचीन 02  7. प�न "वा"$य संगठन, िवशाखाप\नम 02  8. प�न "वा"$य संगठन, कांडला 02  9. प�न "वा"$य संगठन, मारमगांव 01  10. िवमानप�न "वा"$य संगठन, �द�ली 06  11. िवमानप�न "वा"$य संगठन, कलक�ा 04  12. अ\ारी सीमा संगठन, एपीएचओ, अमृतसर 02  योग 53  ((((ययययञञञञ) ) ) ) केकेकेके7Xी7Xी7Xी7Xीयययय    सरकार �वा��य योजना सरकार �वा��य योजना सरकार �वा��य योजना सरकार �वा��य योजना       1. के�!ीय सरकार "वा"$य योजना, �द�ली 686  2. के�!ीय सरकार "वा"$य योजना, इलाहाबाद 21  3. के�!ीय सरकार "वा"$य योजना, अहमदाबाद 14  4. के�!ीय सरकार "वा"$य योजना, बंगलूR 37  5. के�!ीय सरकार "वा"$य योजना, मु5बई 83  6. के�!ीय सरकार "वा"$य योजना, कोलकाता 68  7. के�!ीय सरकार "वा"$य योजना, चे|ई 35  8. के�!ीय सरकार "वा"$य योजना, हदैराबाद 76  9. के�!ीय सरकार "वा"$य योजना, कानपुर 39  10. के�!ीय सरकार "वा"$य योजना, मेरठ 21  11. के�!ीय सरकार "वा"$य योजना, जयपुर 22  12. के�!ीय सरकार "वा"$य योजना, नागपुर 36  13. के�!ीय सरकार "वा"$य योजना, पटना 16  14. के�!ीय सरकार "वा"$य योजना, भुवने{र 06  15. के�!ीय सरकार "वा"$य योजना, जबलपुर 16  16. के�!ीय सरकार "वा"$य योजना, रांची 05  17. के�!ीय सरकार "वा"$य योजना, लखनऊ 30  18. के�!ीय सरकार "वा"$य योजना, पुणे 28  19. के�!ीय सरकार "वा"$य योजना, गुवाहाटी 09  20. के�!ीय सरकार "वा"$य योजना, ितaवनंतपुरम 09 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 29  ((((यटयटयटयट))))    बैJकलस कलमेeे गरुीन बैJकलस कलमेeे गरुीन बैJकलस कलमेeे गरुीन बैJकलस कलमेeे गरुीन ((((बीबीबीबी....सीसीसीसी....जीजीजीजी) ) ) ) टीका �योगशालाटीका �योगशालाटीका �योगशालाटीका �योगशाला, , , , गुडंीगुडंीगुडंीगुडंी    01  ((((यठयठयठयठ))))    लडेी री^डलडेी री^डलडेी री^डलडेी री^डग �वा��य िवद्ग �वा��य िवद्ग �वा��य िवद्ग �वा��य िवद;्ky;, , , , Jद�लीJद�लीJद�लीJद�ली    01  ((((यडयडयडयड))))    के7Xीय जल और िवSुत अनुसंधान �टेशनके7Xीय जल और िवSुत अनुसंधान �टेशनके7Xीय जल और िवSुत अनुसंधान �टेशनके7Xीय जल और िवSुत अनुसंधान �टेशन, , , , पुणेपुणेपुणेपुणे      (i) िच�कVसा अिधकारी 01  (ii) मिहला िच�कVसा अिधकारी 01  ((((यठयठयठयठ) ) ) ) Jद�ली दfुध �क�मJद�ली दfुध �क�मJद�ली दfुध �क�मJद�ली दfुध �क�म      ((((यडयडयडयड) ) ) ) राaीय एbस िनयं�ण संगठन राaीय एbस िनयं�ण संगठन राaीय एbस िनयं�ण संगठन राaीय एbस िनयं�ण संगठन ((((� वा� वा� वा� वा� � य� � य� � य� � य और प
रवार क� या और प
रवार क� या और प
रवार क� या और प
रवार क� याणणणण    मं�ालयमं�ालयमं�ालयमं�ालय))))      1. उप िनदेशक (तकनीक=) 
ट&पण
ट&पण
ट&पण
ट&पण:::: काय/भार के आधार पर पद� क= संXया म- पBरवत/न �कया जा सकता  ह ै 01    अनुसूची अनुसूची अनुसूची अनुसूची 3333    [देख- िनयम 6(2)]  Cम संCम संCम संCम सं....        पद का नामपद का नामपद का नामपद का नाम        �ो7 न�ो7 न�ो7 न�ो7 नित के िलए भतg करने ित के िलए भतg करने ित के िलए भतg करने ित के िलए भतg करने क� पOितक� पOितक� पOितक� पOित        चयन का �े� और 7 यूचयन का �े� और 7 यूचयन का �े� और 7 यूचयन का �े� और 7 यूनतम अह*क सेवा नतम अह*क सेवा नतम अह*क सेवा नतम अह*क सेवा     
I  उE चउE चउE चउE चतर �शासिनक तर �शासिनक तर �शासिनक तर �शासिनक @डे@डे@डे@डे    (साधारण �शासिनक Kेणी पद):     (i) महािनदेशक, " वा" $ य सेवा  --- " वा" $ य सेवाP का सबसे Z येC ठ िवशेष महािनदेशक, महािनदेशक " वा" $ य सेवा के Rप म- काय/ करेगा ।  (ii) िवशेष  महािनदेशक, " वा" $ य सेवा (लोक " वा" $ य और आयुLवMान िश9ा या िच�कV सा सेवाएं  

चयन �ारा �ो� नित अपर महािनदेशक " वा" $ य सेवा और सं" थाP और संगठन� या राC iीय काय/&म� के �मुख जो वेतन ब6ड-4 म- 67000-(वाLषक वृिJ @3 %) 79000 aपए म- उस Kेणी म- दो वष/ क= िनयिमत सेवा रखते ह6 िजसके न हो सकने पर  अपर महािनदेशक " वा" $ य सेवा और सं" थाP और संगठन� या राC iीय काय/&म� के �मुख जो वेतन ब6ड-4 म- 67000-(वाLषक वृिJ @3 %)79000 aपए और जो 10,000 aपए Sडे वेतन के साथ वेतन ब6ड-4 म- 37400-67000 aपए म- पांच वष/ क= िनयिमत संयुI त सेवा  रखते ह6 ।   (iii)  अपर महािनदेशक " वा" $ य सेवा या सं" थाP और संगठन� या राC iीय काय/&म� के �मुख  चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 �ारा  10,000 aपए Sडे वेतन के साथ वेतन ब6ड-4 म- 37400-67000 aपए म- उस Sेड म- तीन वष/ क= िनयिमत सेवा रखने वाले Z येC ठ �शासिनक Sडे के अिधकारी िजनके न हो सकने पर 10,000 aपए Sेड वेतन के साथ वेतन ब6ड-4 म- 37400-67000 aपए के वेतन ब6ड म- दो वष/ क= िनयिमत सेवा रखने वाल ेZ येC ठ �शासिनक Sडे म- अिधकारी  और जो यथाि" थित िनयुिI त के पH चात् 12 वष/ क= िनयिमत सेवा रखते ह6 या जो 8700 aपए Sडे वेतन के साथ वेतन ब6ड-4 म- 37400-67000 aपए म- �ोफेसर या िवशेषM Sडे 1 या �धान िच�कV सा अिधकारी (अकृV यकारी चयन Sडे ) के 
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II अ� याअ� याअ� याअ� यापन िवशेष
 उप काडरपन िवशेष
 उप काडरपन िवशेष
 उप काडरपन िवशेष
 उप काडर    पदपदपदपद           ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे �शासिनक @डे �शासिनक @डे �शासिनक @डे        BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2  ऐसे �ोफेसर जो 8700 aपए Sडे वेतन के साथ वेतन ब6ड-4 म- 37400-67000 aपए म- उस Sडे म- सात वष/ क= िनयिमत सेवा रखते ह6    ((((खखखख) ) ) ) �ोफेसर �ोफेसर �ोफेसर �ोफेसर     BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे एसोिसएट �ोफेसर जो 7600 aपए Sडे वेतन के साथ वेतन ब6ड-3 म- 15600-39100 aपए म- उस Sेड म- चार वष/ क= िनयिमत सेवा रखते ह6 । 
ट& प
ट& प
ट& प
ट& पणणणण:::: सेवा म- सहायक �ोफेसर के Rप म- सि5 मिलत होने से पूव/ Z येC ठ रेिजड-सी क= अविध को भारतीय िच�कV सा पBरषद ् �ारा बनाए गए िविनयम� के अनुसरण म- �ोफेसर या एसोिसएट �ोफेसर के पद के िलए अपेि9त कुल अनुभव क= संगणना के िलए गणना म- िलया जाएगा ।   ((((गगगग) ) ) ) एसोिसएट �ोफेसर एसोिसएट �ोफेसर एसोिसएट �ोफेसर एसोिसएट �ोफेसर ((((अित अित अित अित िवशेषGता म2 और िवशेषGता म2 और िवशेषGता म2 और िवशेषGता म2 और अितिवशेषGता3 से िभ7 नअितिवशेषGता3 से िभ7 नअितिवशेषGता3 से िभ7 नअितिवशेषGता3 से िभ7 न))))    BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे सहायक �ोफेसर जो 6600 aपए Sडे वेतन के साथ वेतन ब6ड-3 म- 15600-39100 aपए म- उस Sेड म- दो वष/ क= िनयिमत सेवा रखते ह6 ।   ((((घघघघ))))(i)(i)(i)(i)    सहायक �ोफेसर सहायक �ोफेसर सहायक �ोफेसर सहायक �ोफेसर ((((अित अित अित अित िवशेषGतािवशेषGतािवशेषGतािवशेषGता)  )  )  )      सीधी भत2   अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :   (i) भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट शता} को पूरा �कया जाना चािहए ।  (ii) संबंिधत िवशेषMता म- या अनुसूची vi के भाग क म- वLणत अित िवशेषMता म- " नातकोV तर ।  (iii) �कसी मा� यता �ाO त िश9ण सं" था म- पहली " नातकोV तर िडSी अिभ�ाO त करने के पH चात् Z येC ठ रेिजड-ट या अनुिश9क या �दश/क या संबंिधत िवशेषMता या अित िवशेषMता म- कम से कम तीन वष/ का अनुभव ।       
ट& प
ट& प
ट& प
ट& पणणणण: : : : 1111---- डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- 
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ट& प
ट& प
ट& प
ट& पणणणण: : : : 2222----    सहायक �ोफेसर (और aिधर अंतरण) के पद पर भत2 के िलए �ितर9ी-aिधर िवMान और aिधर अंतरण म- मा� यता �ाO त अz यापन अ" पताल म- या िवकृित िवMान म- �ितर9ी-aिधर िवMान और aिधर अंतरण (aिधर ब6क) म- कम से कम तीन वष/ के अनुभव के साथ  �ितर9ी-aिधर िवMान और aिधर अंतरण (aिधर ब6क) म- kाXयाता या अनुिश9क या ज्  येC ठ रेिजड-ट या �दश/क के Rप म- िवशेषMता म- " नातकोV तर उपािध के पH चात्   छह मास का अनुभव ।  
ट& प
ट& प
ट& प
ट& पणणणण: : : : 3333----    वध/मान महावीर आयुLवMान महािवdालय और सफदरजंग अ" पताल, नई �द� ली म- &=ड़ा संघात के� ! म- सहायक �ोफेसर के पद पर भत2 के िलए &=ड़ा संघात या &=ड़ा िच�कV सा म- दो वष/ का � यूनतम अनुभव वांछनीय अह/ता होगी ।   
ट& प
ट& प
ट& प
ट& पणणणण: : : : 4444- साधारण Qूटी िच�कV सा अिधकारी या िच�कV सा अिधकारी जैसे अ� य पद पर अz यापन के अनुभव पर अz यापन पद� म- भत2 के �योजन के िलए पा<ता के िलए िवचार नह^ �कया जाएगा ।   (ii(ii(ii(ii) ) ) ) सहायक �ोफेसरसहायक �ोफेसरसहायक �ोफेसरसहायक �ोफेसर    ((((अित अित अित अित िवशेGता3 से िभ7 निवशेGता3 से िभ7 निवशेGता3 से िभ7 निवशेGता3 से िभ7 न))))    सीधी भत2 अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :      (i) भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956(1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956(1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट शता} को पूरा �कया जाना चािहए ।  (ii) संबंिधत िवशेषMता म- या अनुसूची vi के भाग क म- वLणत अित िवशेषMता म- " नातकोV तर िडSी।  (iii) �कसी मा� यता �ाO त िश9ण सं" था म- पहली " नातकोV तर िडSी अिभ�ाO त करने के पH चात् Z येC ठ रेिजड-ट या अनुिश9क या �दश/क या संबंिधत िवशेषMता या अित िवशेषMता म- कम से कम तीन वष/ का अनुभव ।       
ट& प
ट& प
ट& प
ट& पण ण ण ण 1111:::: डाI टरेट ऑफ मेिडिसन(डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच 



32   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन(डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा ।   
ट& प
ट& प
ट& प
ट& पणणणण    2222:::: सहायक �ोफेसर (और aिधर अंतरण) के पद पर भत2 के िलए �ितर9ी-aिधर िवMान और aिधर अंतरण म- मा� यता �ाO त अz यापन अ" पताल म- या िवकृित िवMान म- �ितर9ी-aिधर िवMान और aिधर अंतरण (aिधर ब6क) म- कम से कम तीन वष/ के अनुभव के साथ  �ितर9ी-aिधर िवMान और aिधर अंतरण (aिधर ब6क) म- kाXयाता या अनुिश9क या Z येC ठ रेिजड-ट या �दश/क के Rप म- िवशेषMता म- " नातकोV तर उपािध के पH चात्   छह मास का अनुभव । 
ट& प
ट& प
ट& प
ट& पणणणण 3:::: वध/मान महावीर आयुLवMान महािवdालय और सफदरजंग अ" पताल, नई �द� ली म- &=ड़ा संघात के� ! म- सहायक �ोफेसर के पद पर भत2 के िलए &=ड़ा संघात या &=ड़ा िच�कV सा म- दो वष/ का � यूनतम अनुभव वांछनीय अह/ता होगी ।  
ट& प
ट& प
ट& प
ट& पणणणण    4::::  साधारण Qूटी िच�कV सा अिधकारी या िच�कV सा अिधकारी जैसे अ� य पद पर अz यापन के अनुभव पर अz यापन पद� म- भत2 के �योजन के िलए पा<ता के िलए िवचार नह^ �कया जाएगा ।  III    अH याअH याअH याअH यापने5 तपने5 तपने5 तपने5 तर िवशेषG उप र िवशेषG उप र िवशेषG उप र िवशेषG उप काडर पद काडर पद काडर पद काडर पद        ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे �शासिनक @डे �शासिनक @डे �शासिनक @डे    BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 अz यापनेV तर िवशेषM उप काडर Sेड 1 म- वेतन ब6ड-4 म- 37400-67000 aपए के वेतनमान म- 8700 aपए Sडे वेतन म- सात वष/ क= िनयिमत सेवा रखने वाल ेअिधकारी ।  ((((खखखख) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे           ((((1111) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----I    BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 अz यापनेV तर िवशेषM उप काडर Sेड 2 म- वेतन ब6ड-3 म- 15600-39100 aपए के वेतनमान म- 7600 aपए Sेड वेतन म- चार वष/ क= िनयिमत सेवा रखने वाल ेअिधकारी ।  ((((2222) ) ) ) (i)(i)(i)(i)    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II    ((((अित अित अित अित िवशेषGताएंिवशेषGताएंिवशेषGताएंिवशेषGताएं) ) ) )     BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 अz यापनेV तर िवशेषM उप काडर (अित िवशेषMता) Sडे 3 म- वेतन ब6ड-3 म- 15600-39100 aपए के वेतनमान म- 6600 aपए Sेड वेतन म- दो वष/ क= िनयिमत सेवा रखने वाले अिधकारी ।  (ii)(ii)(ii)(ii)    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II    ((((अित अित अित अित िवशेषGता3 से िभ7 निवशेषGता3 से िभ7 निवशेषGता3 से िभ7 निवशेषGता3 से िभ7 न))))    BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 अ� यापने	 तर िवशेष� उप काडर (अित िवशेष�ता� से िभ� न) �ेड 1 म� वेतन ब�ड-3 म� 15600-39100 �पए के वेतनमान म� 6600 �पए �ेड वेतन म- दो वष/ क= िनयिमत सेवा रखने वाले अिधकारी। 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 33  ((((3333))))(i)(i)(i)(i)    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----III ((((अित अित अित अित िवशेषGतािवशेषGतािवशेषGतािवशेषGताएंएंएंएं))))    सीधी भत2  अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :   (i) भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956(1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट शतksZa को पूरा �कया जाना चािहए ।  (ii) संबंिधत िवशेषMता म- या अनुसूची vi के भाग क या  भाग ख म- वLणत अित िवशेषMता म- " नातकोV तर िडSी या िडO लोमा । (iii) " नातकोV तर िडSी अिभ�ाO त करने के पH चात् संबंिधत िवशेषMता या अितिवशेषता म- तीन वष/ का अनुभव या " नातकोV तर िडO लोमा के पH चात् पांच वष/ का अनुभव।  
ट& प
ट& प
ट& प
ट& पणणणण 1:::: डाI टरेट ऑफ मेिडिसन(डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= अविध को Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा । 
ट& प
ट& प
ट& प
ट& पणणणण 2:::: िच�कVसक (व9 और H वास संबंधी रोग) के पद के िलए H वास रोग और H वास �योगशाला म- तीन वष/ का अनुभव अपेि9त ह ै।    ((((खखखख) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे    ----IIIIIIIIIIII    ((((अित अित अित अित िवशेषGता3 से िभ7 निवशेषGता3 से िभ7 निवशेषGता3 से िभ7 निवशेषGता3 से िभ7 न))))    सीधी भत2 अिनवाय/:   (i) भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) संबंिधत िवशेषMता म- या अनुसूची vi के भाग क या  भाग ख म- वLणत अित िवशेषMता म- " नातकोV तर िडSी या िडO लोमा ।  



34   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] (iii) " नातकोV तर िडSी अिभ�ाO त करने के पH चात् संबंिधत िवशेषMता या अितिवशेषता म- तीन वष/ का अनुभव या " नातकोV तर िडO लोमा के पH चात् पांच वष/ का अनुभव।       
ट& प
ट& प
ट& प
ट& पण ण ण ण 1111:::: डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= अविध को Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा । 
ट& प
ट& प
ट& प
ट& पण ण ण ण 2222:::: िच�कVसक ( व9 और H वास संबंधी रोग) के पद के िलए H वास रोग और H वास �योगशाला म- तीन वष/ का अनुभव अपेि9त ह ै।   लोक � वालोक � वालोक � वालोक � वा� � य� � य� � य� � य उप काडर पद उप काडर पद उप काडर पद उप काडर पद       (क) Z येC ठ �शासिनक Sेड BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे िवशेषM Sडे-1 अिधकारी जो लोक " वा" $ य उप काडर म- 8700 aपए Sडे वेतन के साथ वेतन ब6ड-4 म- 37400-67000 aपए म- सात वष/ क= िनयिमत सेवा रखते ह6 ।  (ख) िवशेषM Sेड    (1) िवशेषM Sेड-1  BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे िवशेषM Sेड-2 अिधकारी जो  लोक " वा" $ य उप काडर म- 7600 aपए Sडे वेतन के साथ वेतन ब6ड-3 म- 15600-39100 aपए म- चार वष/ क= िनयिमत सेवा रखते ह6 ।  (2) िवशेषM Sडे-2  BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे िवशेषM Sेड-2 अिधकारी जो  लोक " वा" $ य उप काडर म- 6600 aपए Sडे वेतन के साथ वेतन ब6ड-3 म- 15600-39100 aपए म- दो वष/ क= िनयिमत सेवा रखते ह6 ।  (3) िवशेषM Sेड-3 सीधी भत2  अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :   (i) भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) संबंिधत िवशेषMता म- या अनुसूची vi के भाग क या  भाग ख म- वLणत अित िवशेषMता म- " नातकोV तर िडSी या िडO लोमा । (iii) " नातकोV तर िडSी अिभ�ाO त करने के पH चात् संबंिधत िवशेषMता म- तीन वष/ का अनुभव या 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 35 " नातकोV तर िडO लोमा अिभ�ाO त करने के पH चात् िवशेषMता म- पांच वष/ का अनुभव ।   साधारण ,ूटी उप काडर पदसाधारण ,ूटी उप काडर पदसाधारण ,ूटी उप काडर पदसाधारण ,ूटी उप काडर पद       ((((कककक) ) ) ) साधारण ,ूटी उप काडर साधारण ,ूटी उप काडर साधारण ,ूटी उप काडर साधारण ,ूटी उप काडर पदपदपदपद    BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे मुX य िच�कV सा अिधकारी (अकृV यकारी चयन Sेड) जो वेतन ब6ड-4 म- 37400-67000 aपए के वेतनमान म- 8700 aपए Sेड वेतन म- सात वष/ क= िनयिमत सेवा रखते ह6 या के� !ीय " वा" $ य सेवा म- बीस वष/ क= सेवा रखते ह6 । VVVV    ((((खखखख) ) ) ) िचJक5 सािचJक5 सािचJक5 सािचJक5 सा अिधकारी  अिधकारी  अिधकारी  अिधकारी           ((((1111) ) ) ) मु� यमु� यमु� यमु� य िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी अिधकारी अिधकारी अिधकारी    ((((अकृ5 यअकृ5 यअकृ5 यअकृ5 यकारी चयन @डेकारी चयन @डेकारी चयन @डेकारी चयन @डे))))        BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित ऐसे मुX य िच�कV सा अिधकारी जो वेतन ब6ड-3 म- 15600-39100 aपए के वेतनमान म- 7600 aपए Sेड वेतन म- चार वष/ क= िनयिमत सेवा रखते ह6 या के� !ीय " वा" $ य सेवा म- बीस वष/ क= सेवा रखते ह6।     ((((2222) ) ) ) मु� यमु� यमु� यमु� य िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी अिधकारी अिधकारी अिधकारी    BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे Z येC ठ िच�कV सा अिधकारी जो वेतन ब6ड-3 म- 15600-39100 aपए के वेतनमान म- 6600 aपए Sेड वेतन म- पांच वष/ क= िनयिमत सेवा रखते ह6 ।     ((((3333) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी अिधकारी अिधकारी अिधकारी    BरिI तय� को गणना म- िलए िबना चयन �ारा �ो� नित िजसके न हो सकने पर सीधी भत2 ऐसे Z येC ठ िच�कV सा अिधकारी जो वेतन ब6ड-3 म- 15600-39100 aपए के वेतनमान म- 5400 aपए Sेड वेतन म- चार वष/ क= िनयिमत सेवा रखते ह6 ।     ((((4444) ) ) ) िचJक5 सािचJक5 सािचJक5 सािचJक5 सा अिधकारी अिधकारी अिधकारी अिधकारी    (1) आयोग �ारा संचािलत िलिखत परी9ा िजसके पH चात् सा9ाV कार के आधार पर या इस �योजन के िलए आयोग �ारा िविनिH चत आयु सीमा और शैि9क अह/ताP के अनुसार सा9ाV कार �ारा आयोग �ारा सीधी भत2 ।  भत2 के िलए अनुसरण क= जाने वाली  वा" तिवक िविध का िविनH चय िनयं<क �ािधकारी �ारा �V येक अवसर पर आयोग के परामश/ के आधार पर �कया जाएगा ।  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :   (i) भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) अिनवाय/ च&ानु&मी इंरन/िशपÑÑÑÑऐसे अ~ यथ2 िज� ह�ने च&ानु&मी इंटन/िशप पूरी नह^ क= हो िलिखत परी9ा म- भाग लेने के िलए पा< ह�गे परंतु चयन �कए जाने पर उ� ह- िनयुिI त के पूव/ अिनवाय/ इंटन/िशप समाधान�द Rप से पूरी करनी होगी ।   अनुसूचीअनुसूचीअनुसूचीअनुसूची----4444    [देख- िनयम 2(ग), 6(3) (i), 6(5) और 6(7)]  अअअअ.... �ो7 न�ो7 न�ो7 न�ो7 नित के िलए िवभागीय �ो7 नित के िलए िवभागीय �ो7 नित के िलए िवभागीय �ो7 नित के िलए िवभागीय �ो7 नित सिमितित सिमितित सिमितित सिमित    उE चउE चउE चउE चतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डे    
I. . . . साधारण �शासिनक पदसाधारण �शासिनक पदसाधारण �शासिनक पदसाधारण �शासिनक पद: : : :     ((((1111) ) ) ) � वा� वा� वा� वा� � य� � य� � य� � य सेवा के िवशेष महािनदेशक के पद के िलए सेवा के िवशेष महािनदेशक के पद के िलए सेवा के िवशेष महािनदेशक के पद के िलए सेवा के िवशेष महािनदेशक के पद के िलए  



36   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] (i) संघ लोक सेवा आयोग का अz य9 या सद" य अz य9  (ii) सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  (iii) " वास् $ य और पBरवार क� याण मं<ालय म- कोई अ� य सिचव  सद" य     ((((2222) ) ) ) � वा� वा� वा� वा� � य� � य� � य� � य सेवा के अपर महािनदेशक सेवा के अपर महािनदेशक सेवा के अपर महािनदेशक सेवा के अपर महािनदेशक    या सं� थाया सं� थाया सं� थाया सं� था3 और संगठन. या रा0 [ी3 और संगठन. या रा0 [ी3 और संगठन. या रा0 [ी3 और संगठन. या रा0 [ीय काय*Cम. के �मुख.य काय*Cम. के �मुख.य काय*Cम. के �मुख.य काय*Cम. के �मुख.    के पद के िलएके पद के िलएके पद के िलएके पद के िलए    (i) संघ लोक सेवा आयोग का अz य9 या सद" य अz य9  (ii) सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  (iii) महािनदेशक, " वा" $ य सेवा  सद" य     
II. . . . अH याअH याअH याअH यापन िवशेषG उप काडर पद पन िवशेषG उप काडर पद पन िवशेषG उप काडर पद पन िवशेषG उप काडर पद     ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक Tेणी पद के िलए  �शासिनक Tेणी पद के िलए  �शासिनक Tेणी पद के िलए  �शासिनक Tेणी पद के िलए     (i) सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या उनका नाम िनद�िशती   सद" य  (iii) " वा" $ य और पBरवार क� याण मं<ालय म- कोई अ� य अपर सिचव  सद" य     ((((खखखख) ) ) ) �ोफेसर के पद के िलए �ोफेसर के पद के िलए �ोफेसर के पद के िलए �ोफेसर के पद के िलए     (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक या अपर महािनदेशक, " वा" $ य सेवा   सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य (iv) संयुI त सिचव (" थापना), काLमक और �िश9ण िवभाग   सद" य     ((((गगगग) ) ) ) सहबO �ोफेसर के @डे के िलएसहबO �ोफेसर के @डे के िलएसहबO �ोफेसर के @डे के िलएसहबO �ोफेसर के @डे के िलए    (i) अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या उनका नाम िनद�िशती  सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  
III. . . . अH याअH याअH याअH यापने5 तपने5 तपने5 तपने5 तर िवशेषG उप काडर पदर िवशेषG उप काडर पदर िवशेषG उप काडर पदर िवशेषG उप काडर पद        ((((कककक) ) ) ) / ये/ ये/ ये/ येष्ष्ष्ष्    ठ �शासिनक @डे पद के िलए ठ �शासिनक @डे पद के िलए ठ �शासिनक @डे पद के िलए ठ �शासिनक @डे पद के िलए     (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या अपर महािनदेशक, " वा" $ य सेवा  सद" य  (iii) " वा" $ य और पBरवार क� याण मं<ालय म- कोई अपर सिचव सद" य  ((((खखखख) ) ) ) िवशेषG @डे िवशेषG @डे िवशेषG @डे िवशेषG @डे 1 1 1 1 के पद के िलए के पद के िलए के पद के िलए के पद के िलए     (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या उनका नाम िनद�िशती सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य (iv) संयुक् त सिचव (" थापना), काLमक और �िश9ण िवभाग   सद" य  



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 37 ((((गगगग) ) ) ) िवशेषG @डे िवशेषG @डे िवशेषG @डे िवशेषG @डे 2 2 2 2 के पद के िलएके पद के िलएके पद के िलएके पद के िलए    (i) अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या उनका नाम िनद�िशती सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  IVIVIVIV. . . . लोक � वालोक � वालोक � वालोक � वा� � य� � य� � य� � य उप काडर उप काडर उप काडर उप काडर        ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे पद के िलए �शासिनक @डे पद के िलए �शासिनक @डे पद के िलए �शासिनक @डे पद के िलए    (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या अपर महािनदेशक, " वा" $ य सेवा  सद" य  (iii) " वा" $ य और पBरवार क� याण मं<ालय म- कोई अ� य अपर सिचव सद" य  ((((खखखख) ) ) ) िवशेषG @डे िवशेषG @डे िवशेषG @डे िवशेषG @डे 1 1 1 1 के पद के िलएके पद के िलएके पद के िलएके पद के िलए    (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या उनका नाम िनद�िशती सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य (iv) संयुI त सिचव (" थापना), काLमक और �िश9ण िवभाग   सद" य  ((((गगगग) ) ) ) िवशेषG @डे िवशेषG @डे िवशेषG @डे िवशेषG @डे 2 2 2 2 के पद के िलएके पद के िलएके पद के िलएके पद के िलए    (i) अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या उनका नाम िनद�िशती सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  VVVV. . . . साधारण ,ूटी उप काडर पदसाधारण ,ूटी उप काडर पदसाधारण ,ूटी उप काडर पदसाधारण ,ूटी उप काडर पद    ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे पद के िलए �शासिनक @डे पद के िलए �शासिनक @डे पद के िलए �शासिनक @डे पद के िलए    (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय   अz य9  (ii) महािनदेशक, " वा" $ य सेवा या अपर महािनदेशक, " वा" $ य सेवा  सद" य  (iii) " वा" $ य और पBरवार क� याण मं<ालय म- कोई अ� य अपर सिचव सद" य  ((((खखखख) ) ) ) मु� यमु� यमु� यमु� य िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी अिधकारी अिधकारी अिधकारी    ((((अकृ5 यअकृ5 यअकृ5 यअकृ5 यकारी चयन @डेकारी चयन @डेकारी चयन @डेकारी चयन @डे) ) ) ) के पद के िलएके पद के िलएके पद के िलएके पद के िलए    (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या अपर महािनदेशक " वा" $ य सेवा सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य (iv) संयुI त सिचव (" थापना), काLमक और �िश9ण िवभाग   सद" य  ((((गगगग) ) ) ) मु� यमु� यमु� यमु� य िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी के पद के िलए अिधकारी के पद के िलए अिधकारी के पद के िलए अिधकारी के पद के िलए    (i) सिचव या अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय   अz य9  (ii) महािनदेशक, " वा" $ य सेवा या अपर महािनदेशक, " वा" $ य सेवा  सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  



38   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] ((((घघघघ) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिध अिध अिध अिधकारी के पद के िलएकारी के पद के िलएकारी के पद के िलएकारी के पद के िलए    (i) अपर सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) महािनदेशक, " वा" $ य सेवा या उनका नाम िनद�िशती सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  आआआआ. . . . सीधे भतg Jकए गए 6 यसीधे भतg Jकए गए 6 यसीधे भतg Jकए गए 6 यसीधे भतg Jकए गए 6 यि' ति' ति' ति' तय. क� पुि0 टय. क� पुि0 टय. क� पुि0 टय. क� पुि0 ट पर िवचार करने के िलए िवभागीय �ो7 न पर िवचार करने के िलए िवभागीय �ो7 न पर िवचार करने के िलए िवभागीय �ो7 न पर िवचार करने के िलए िवभागीय �ो7 नित सिमित ित सिमित ित सिमित ित सिमित     ((((1111) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे के पद के िलए  �शासिनक @डे के पद के िलए  �शासिनक @डे के पद के िलए  �शासिनक @डे के पद के िलए     (i) सिचव (" वा" $ य), " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) अपर सिचव (" वा" $ य), " वा" $ य और पBरवार क� याण मं<ालय सद" य  (iii) अपर महािनदेशक, " वा" $ य सेवा  सद" य  ((((2222) ) ) ) िवशेषG @डे िवशेषG @डे िवशेषG @डे िवशेषG @डे 1 1 1 1 या @डे या @डे या @डे या @डे 2 2 2 2 या @डे या @डे या @डे या @डे 3 3 3 3 के पद के िलए के पद के िलए के पद के िलए के पद के िलए     ((((अH याअH याअH याअH यापन या अH यापन या अH यापन या अH यापन या अH यापने5 तपने5 तपने5 तपने5 तर िवशेषG या लोक � वार िवशेषG या लोक � वार िवशेषG या लोक � वार िवशेषG या लोक � वा� � य� � य� � य� � य उप काडर और मु� य उप काडर और मु� य उप काडर और मु� य उप काडर और मु� य िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी और / ये अिधकारी और / ये अिधकारी और / ये अिधकारी और / ये0 ठ0 ठ0 ठ0 ठ िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा    अिधकारीअिधकारीअिधकारीअिधकारी    ((((साधारण ,ूटी उप काडरसाधारण ,ूटी उप काडरसाधारण ,ूटी उप काडरसाधारण ,ूटी उप काडर))))  (i) अपर सिचव (" वा" $ य), " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) अपर महािनदेशक, " वा" $ य सेवा  सद" य  (iii) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  सद" य  ((((3333) ) ) ) िचिचिचिचJक5 साJक5 साJक5 साJक5 सा अिधकारी अिधकारी अिधकारी अिधकारी    ((((साधारण ,ूटी िचJक5 सासाधारण ,ूटी िचJक5 सासाधारण ,ूटी िचJक5 सासाधारण ,ूटी िचJक5 सा अिधकारी उप अिधकारी उप अिधकारी उप अिधकारी उप    काडरकाडरकाडरकाडर) ) ) ) के पद के िलएके पद के िलएके पद के िलएके पद के िलए    (i) संयुI त सिचव, " वा" $ य और पBरवार क� याण मं<ालय  अz य9  (ii) िनदेशक, के� !ीय सरकार " वा" $ य " क=म  सद" य  (iii) उप सिचव (के� !ीय " वा$ य सेवा), " वा" $ य और पBरवार क� याण मं<ालय  सद" य अनुसूचीअनुसूचीअनुसूचीअनुसूची----5555    [देख- िनयम  6(8)] उE चउE चउE चउE चतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डेतर �शासिनक @डे     &म सं.                      पद का नामपद का नामपद का नामपद का नाम             आयु      अपेि9त शैि9क और अ� य अह/ताएं  (1)                                     ((((2222))))         (3)                (4) 
I साधारण �शासिनक पदसाधारण �शासिनक पदसाधारण �शासिनक पदसाधारण �शासिनक पद    1111. . . . अपर महािनदेशकअपर महािनदेशकअपर महािनदेशकअपर महािनदेशक, , , , � वा� वा� वा� वा� � य� � य� � य� � य    सेवा या सं� थासेवा या सं� थासेवा या सं� थासेवा या सं� था3 और संगठन. 3 और संगठन. 3 और संगठन. 3 और संगठन. या राया राया राया रा0 [ी0 [ी0 [ी0 [ीय काय*Cम. के �मुखय काय*Cम. के �मुखय काय*Cम. के �मुखय काय*Cम. के �मुख। । । । 67000670006700067000----((((3333%%%%    क� दर से क� दर से क� दर से क� दर से वाRषक वृिOवाRषक वृिOवाRषक वृिOवाRषक वृिO) ) ) ) 79000 79000 79000 79000 KपएKपएKपएKपए            

50 वष/ से अनिधक  अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956(1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट शता} को पूरा �कया जाना चािहए ।   (ii) अनुसूची vi म- वLणत " नातकोV तर िडSी या िडO लोमा ।   (iii)  कम से कम 20 वष/ के वृिV तक अनुभव के साथ  गहन 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 39 U यवहाBरक और �शासिनक अनुभव िजसके अंतग/त आयुLवMान िश9ा पद के िलए �कसी मा� यता �ाO त शैि9क सं" था म- �ोफेसर के Rप म- आठ वष/ का अनुभव या नैदािनक या लोक " वा" $ य के 9े< म- समक9 अनुभव भी शािमल ह ै ।    
II अH याअH याअH याअH यापन िवशेषG उप काडर पन िवशेषG उप काडर पन िवशेषG उप काडर पन िवशेषG उप काडर पदपदपदपद       ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे  �शासिनक @डे  �शासिनक @डे  �शासिनक @डे     िनदेशक �ोफेसर िनदेशक �ोफेसर िनदेशक �ोफेसर िनदेशक �ोफेसर ((((10000 10000 10000 10000 Kपए @डे वेKपए @डे वेKपए @डे वेKपए @डे वेतन के साथ वेतन तन के साथ वेतन तन के साथ वेतन तन के साथ वेतन बBडबBडबBडबBड----4 4 4 4 म2 म2 म2 म2 37400374003740037400----67000 67000 67000 67000 KपएKपएKपएKपए) ) ) )     सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट शता} को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi के भाग ' क ' म- वLणत " नातकोV तर िडSी ।  (iii)  कम से कम 16 वष/ के वृिV तक अनुभव के साथ  गहन U यवहाBरक और �शासिनक अनुभव िजसम- से  आयुLवMान महािवdालय या  मा� यता �ाO त आयुLवMान िश9ण सं" था म- �ोफेसर के Rप म- सात वष/ का अनुभव  ।   
ट& प
ट& प
ट& प
ट& पणणणण:::: साधारण Qूटी िच�कV सा अिधकारी या िच�कV सा अिधकारी के पद जैसे अ� य पद पर अz यापन अनुभव पर  अz यापन पद� पर भत2 के िलए पा<ता के �योजन के िलए िवचार नह^ �कया जाएगा ।    ((((खखखख) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे       ((((1111) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----I    / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ    �शासिनक @डे �शासिनक @डे �शासिनक @डे �शासिनक @डे     ((((8787878700 00 00 00 Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ वेतन बBडवेतन बBडवेतन बBडवेतन बBड----4 4 4 4 म2 म2 म2 म2 37400374003740037400----67000 67000 67000 67000 KपएKपएKपएKपए))))        
50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi के भाग ' क ' म- वLणत संबंिधत िवशेषMता म-  " नातकोV तर िडSी ।  (iii)  कम से कम 12 वष/ के वृिV तक अनुभव के साथ  गहन U यवहाBरक और �शासिनक अनुभव िजसम- से  आयुLवMान महािवdालय या  मा� यता �ाO त आयुLवMान िश9ण सं" था म- सहबJ �ोफेसर के Rप म- अपेि9ित " नातकोV तर िडSी अह/ता के पH चात् कम से कम चार वष/ का अनुभव  ।     
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ट& प
ट& प
ट& प
ट& पणणणण:::: साधारण Qूटी िच�कV सा अिधकारी या िच�कV सा अिधकारी के पद जैसे अ� य पद पर अz यापन अनुभव पर  अz यापन पद� पर भत2 के िलए पा<ता के �योजन के िलए िवचार नह^ �कया जाएगा ।  ((((2222))))    ((((iiii))))    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II        सहबO �ोफेसरसहबO �ोफेसरसहबO �ोफेसरसहबO �ोफेसर    ((((अितशेषGताअितशेषGताअितशेषGताअितशेषGता))))    ((((7676767600 00 00 00 Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ वेतन बBडवेतन बBडवेतन बBडवेतन बBड----3333    म2 म2 म2 म2 15615615615600000000----39139139139100 00 00 00 KपएKपएKपएKपए))))    
50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956(1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks ± को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi म- वLणत संबंिधत अित िवशेषMता म-  " नातकोV तर िडSी ।  (iii) पहली " नातकोV V र िडSी अिभ�ाO त करने के पH चात् �कसी आयुLवMान िश9ा क= मा� यता �ाO त सं" था म- संबिधत िवशेषMता म-  कम से कम 5 वष/ का अनुभव िजसम- से उस अित िवशेषMता म- सहायक �ोफेसर के Rप म- कम से  दो वष/ का अनुभव होना चािहए  ।   वांछनीयवांछनीयवांछनीयवांछनीय: : : :  इंडेI स मेिडकस या राC iीय प<� म- कम से कम चार अनुसंधान �काशन� का सूचीकरण ।   
ट& प
ट& प
ट& प
ट& पण ण ण ण 1111:::: साधारण Qूटी िच�कV सा अिधकारी या िच�कV सा अिधकारी के पद जैसे अ� य पद पर अz यापन अनुभव पर  अz यापन पद� पर भत2 के िलए पा<ता के �योजन के िलए िवचार नह^ �कया जाएगा । 
ट& प
ट& प
ट& प
ट& पणणणण    2222    :::: डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा ।    ((((iiiiiiii))))    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II II II II     सहबO �ोफेसर सहबO �ोफेसर सहबO �ोफेसर सहबO �ोफेसर ((((अितशेषGता अितशेषGता अितशेषGता अितशेषGता से िभ7 नसे िभ7 नसे िभ7 नसे िभ7 न))))    ((((7600 7600 7600 7600 Kपए @डे Kपए @डे Kपए @डे Kपए @डे वेतन के साथ वेतन बBडवेतन के साथ वेतन बBडवेतन के साथ वेतन बBडवेतन के साथ वेतन बBड----3 3 3 3 म2 म2 म2 म2 15600156001560015600----39100 39100 39100 39100 KपएKपएKपएKपए))))    
50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= 

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट शता} को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi के भाग ' क ' म- वLणत संबंिधत िवशेषMता म-  



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 41 जा सकती ह ै।)  " नातकोV तर िडSी ।  (iii) संबंिधत िवशेषMता म-  �कसी मा� यता �ाO त िश9ण सं" था म- " नातकोV तर िडSी अह/ता अिभ�ाO त करने के पH चात् अनुिश9क या �दश/क या Z येC ठ रेिजड-ट या रिज" iार या U याX याता के Rप म- कम से कम पांच वष/ का अनुभव ।    
ट& प
ट& प
ट& प
ट& पणणणण    1111: साधारण M~~;wटी िच�कV सा अिधकारी या िच�कV सा अिधकारी के पद जैसे अ� य पद पर अz यापन अनुभव पर  अz यापन पद� पर भत2 के िलए पा<ता के �योजन के िलए िवचार नह^ �कया जाएगा । 
ट& प
ट& प
ट& प
ट& पणणणण    2222    :::: डाI टरेट ऑफ मेिडिसन(डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन(डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा ।  ((((iiiiiiiiiiii) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----III     सहायक �ोफेसर सहायक �ोफेसर सहायक �ोफेसर सहायक �ोफेसर ((((िवशेषGता िवशेषGता िवशेषGता िवशेषGता और अित िवशेषGता से िभ7 नऔर अित िवशेषGता से िभ7 नऔर अित िवशेषGता से िभ7 नऔर अित िवशेषGता से िभ7 न))))    ((((6666600 600 600 600 Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ वेतन बBडवेतन बBडवेतन बBडवेतन बBड----3 3 3 3 म2 म2 म2 म2 15600156001560015600----39100 39100 39100 39100 KपएKपएKपएKपए))))    
40 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :   (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   (ii) अनुसूची vi के भाग ' क ' म- वLणत संबंिधत िवशेषMता या अित िवशेषMता म-  " नातकोV तर िडSी ।   (iii) संबंिधत िवशेषMता या अित िवशेषMता म-  �कसी मा� यता �ाO त िश9ण सं" था म- पहली " नातकोV तर िडSी अह/ता अिभ�ाO त करने के पH चात् Z येC ठ रेिजड-ट या अनुिश9क या �दश/क या रिज" iार के Rप म- कम से कम तीन वष/ का अनुभव ।   
ट& प
ट& प
ट& प
ट& पण ण ण ण 1111:::: डाI टरेट ऑफ मेिडिसन(डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन(डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा । 
ट& प
ट& प
ट& प
ट& पणणणण    2222    :::: सहायक �ोफेसर (और aिधर अंतरण) के पद पर भत2 के िलए �ितर9ी-aिधर िवMान और aिधर अंतरण म- मा� यता �ाO त अz यापन अ" पताल म- या िवकृित िवMान म- 



42   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] �ितर9ी-aिधर िवMान और aिधर अंतरण (aिधर ब6क) म- कम से कम तीन वष/ के अनुभव के साथ  �ितर9ी-aिधर िवMान और aिधर अंतरण (aिधर ब6क) म- kाXयाता या अनुिश9क या Z येC ठ रेिजड-ट या �दश/क के Rप म- िवशेषMता म- " नातकोV तर उपािध के पH चात्   छह मास का अनुभव ।  
ट& प
ट& प
ट& प
ट& पणणणण    3333:::: वध/मान महावीर आयुLवMान महािवdालय और सफदरजंग अ" पताल, नई �द� ली म- &=ड़ा संघात के� ! म- सहायक �ोफेसर के पद पर भत2 के िलए &=ड़ा संघात या &=ड़ा िच�कV सा म- दो वष/ का � यूनतम अनुभव वांछनीय अह/ता होगी ।   
ट& प
ट& प
ट& प
ट& पण ण ण ण 4444:::: साधारण M~~;wटी िच�कV सा अिधकारी या िच�कV सा अिधकारी के पद जैसे अ� य पद पर अz यापन अनुभव पर  अz यापन पद� पर भत2 के िलए पा<ता के �योजन के िलए िवचार नह^ �कया जाएगा ।  
III अH याअH याअH याअH यापने5 तपने5 तपने5 तपने5 तर िवशेषG उप र िवशेषG उप र िवशेषG उप र िवशेषG उप काडरकाडरकाडरकाडर              ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे  �शासिनक @डे  �शासिनक @डे  �शासिनक @डे ((((10000 10000 10000 10000 Kपए @डे वेतन के Kपए @डे वेतन के Kपए @डे वेतन के Kपए @डे वेतन के साथ वेतन बBडसाथ वेतन बBडसाथ वेतन बBडसाथ वेतन बBड----4 4 4 4 म2 म2 म2 म2 37400374003740037400----67000 67000 67000 67000 KपएKपएKपएKपए))))    50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   (ii) अनुसूची vi म- वLणत सबंिधत िवशेषMता या अित िवशेषMता म- " नातकोV तर िडSी या िडO लोमा ।   (iii) U यवहाBरक और �शासिनक अनुभव के साथ कम से कम 16 वष/ का वृिV तक अनुभव ।    ((((खखखख) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे::::    (i)(i)(i)(i)    िवशेषG @डे िवशेषG @डे िवशेषG @डे िवशेषG @डे I    ((((8787878700 00 00 00 Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन बBडबBडबBडबBड----4 4 4 4 म2 म2 म2 म2 37400374003740037400----67000 67000 67000 67000 KपएKपएKपएKपए))))    
50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= 

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 43 जा सकती ह ै।)  (ii) अनुसूची vi म- वLणत संबिधत िवशेषMता म- " नातकोV तर िडSी या िडO लोमा ।  (iii) (क) U यवहाBरक और �शासिनक अनुभव के साथ कम से कम 12 वष/ का वृिV तक अनुभव  िजसम- से U यावहाBरक और �शािनक अनुभव के साथ अित िवशेषMताP म- पांच वष/ का अनुभव : परंतु उप िनदेशक (पुनवा/स) के पद के िलए उससे या उसके पास दस वष/ का वृिV तक अनुभव होना चािहए ।  परंतु यह और Z येC ठ थोरेिसक िवशेषM के पद के िलए उसके पास दो वष/ का vदय संबंधी श� य िच�कV सा का अनुभव होना चािहए ।   (ii)(ii)(ii)(ii)((((कककक) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II        ((((अितअितअितअितिविविविवशेषGताशेषGताशेषGताशेषGताएंएंएंएं))))    ((((7600 7600 7600 7600 Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन बBडबBडबBडबBड----3 3 3 3 म2 म2 म2 म2 15600156001560015600----39100 39100 39100 39100 KपएKपएKपएKपए))))    
50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय/:  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi म- वLणत संबंिधत अित िवशेषMता म-  " नातकोV तर िडSी ।  (iii) पहली " नातकोV तर िडSी अह/ता अिभ�ाO त करने के पH चात् संबंिधत अित िवशेषMता म-  पांच  वष/ का अनुभव ।   
ट& प
ट& प
ट& प
ट& पणणणण:::: डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा ।       ((((खखखख) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II        ((((अितअितअितअितिविविविवशेषGताएंशेषGताएंशेषGताएंशेषGताएं))))    ((((7600 7600 7600 7600 Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन Kपए @डे वेतन के साथ वेतन बBडबBडबBडबBड----3 3 3 3 म2 म2 म2 म2 11115600560056005600----39100 39100 39100 39100 KपएKपएKपएKपए))))    50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।) 

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi के भाग ' क ' या भाग ' ख ' म- वLणत संबंिधत िवशेषMता म-  " नातकोV तर िडSी या िडO लोमा ।  (iii) पहली " नातकोV तर िडSी अह/ता अिभ�ाO त करने के 



44   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)]  पH चात् संबंिधत िवशेषMता म-  पांच  वष/ का अनुभव  या  " नातकोV तर िडO लोमा अिभ�ाO त करने के पH चात् सात वष/ का अनुभव ।   
ट& प
ट& प
ट& प
ट& पणणणण:::: डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा ।       ((((iiiiiiiiiiii) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----III        ((((अितअितअितअितिविविविवशेषGताशेषGताशेषGताशेषGता    और और और और अितिवशेषGता से िभ7 नअितिवशेषGता से िभ7 नअितिवशेषGता से िभ7 नअितिवशेषGता से िभ7 न))))    ((((6666600 600 600 600 KपKपKपKपए @डे वेतन के साथ ए @डे वेतन के साथ ए @डे वेतन के साथ ए @डे वेतन के साथ वेतन बBडवेतन बBडवेतन बBडवेतन बBड----3 3 3 3 म2 म2 म2 म2 15600156001560015600----39100 39100 39100 39100 KपएKपएKपएKपए))))    
40 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi के भाग ' क ' या भाग ' ख ' म- वLणत संबंिधत िवशेषMता  या अितिवशेषMता म-  " नातकोV तर िडSी या िडO लोमा ।  (iii) पहली " नातकोV तर िडSी अह/ता अिभ�ाO त करने के पH चात् संबंिधत िवशेषMता या अितिवशेषMता म-  दो  वष/ का अनुभव  या  " नातकोV तर िडO लोमा अिभ�ाO त करने के पH चात् पांच वष/ का  अनुभव ।   
ट& प
ट& प
ट& प
ट& पणणणण    1111:::: डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.)  क= पांच वष/ क= अविध क= अह/ता धारक� क= दशा म- उI त डाI टरेट ऑफ मेिडिसन (डी.एम.)  या मा" टर ऑफ िचaरिजयाई (एम.सीएच.) के अंितम भाग म- क= गई Z येC ठ " नातकोV तर रेिजड-सी क= अविध को अz यापन अनुभव क= अपे9ा के िलए गणना म- िलया जाएगा । 
ट& प
ट& प
ट& प
ट& पण ण ण ण 2222    :::: िच�कVसक ( व9 और H वास संबंधी रोग ) के पद के िलए H वास रोग और H वास �योगशाला म- तीन वष/ का अनुभव अपेि9त ह ै।   IV लोक � वालोक � वालोक � वालोक � वा� � य� � य� � य� � य उप काडर उप काडर उप काडर उप काडर           ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे  �शासिनक @डे  �शासिनक @डे  �शासिनक @डे ((((वेतन बBड वेतन बBड वेतन बBड वेतन बBड 4444, , , , 10000100001000010000    KKKK. . . . के के के के @डे वेतन के साथ @डे वेतन के साथ @डे वेतन के साथ @डे वेतन के साथ 37400374003740037400----67000670006700067000): ): ): ):         40 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या 
अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 45 अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  
तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदष्  ट 'krks± को पूरा �कया जाना चािहए ।   (ii) अनुसूची vi के लोक " वा" $ य के 9े< म- " नातकोV तर िडSी या िडO लोमा ।   (iii) U यवहाBरक और �शासिनक अनुभव के साथ 16 वष/ का वृिV तक अनुभव  ।  ((((खखखख) ) ) ) िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे: : : :        (i)(i)(i)(i)    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----I    ((((वेतन बBडवेतन बBडवेतन बBडवेतन बBड    4444, , , , 10000100001000010000    KKKK. . . . के @डे वेतन के के @डे वेतन के के @डे वेतन के के @डे वेतन के साथ साथ साथ साथ 37400374003740037400----67000670006700067000): ): ): ):         40 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   (ii) अनुसूची vi के भाग 'क' या भाग 'ख' म- वLणत लोक " वा" $ य क=  संबंिधत िवशेषMता  या अितिवशेषMता से संबंिधत  " नातकोV तर िडSी या िडO लोमा ।  (iii) U यवहाBरक और �शासिनक अनुभव के साथ 12 वष/ का वृिV तक अनुभव िजसम- से आठ वष/ का अनुभव लोक " वा" $ य से संबJ िज5 मेदार पद पर होना चािहए  ।   (ii)(ii)(ii)(ii)            40 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   (ii) अनुसूची vi के भाग ' क ' या भाग ' ख ' म- वLणत लोक " वा" $ य म-  संबंिधत िवशेषMता  या अितिवशेषMता से संबंिधत  " नातकोV तर िडSी या िडO लोमा ।  (iii) " नातकोV तर िडSी अिभ�ाO त करने के पH चात् संबंिधत िवशेषMता म- पांच  वष/ का अनुभव  या  " नातकोV तर िडO लोमा अिभ�ाO त करने के पH चात् सात वष/ का अनुभव ।   



46   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)]  (iii)(iii)(iii)(iii)    िवशेषG @डेिवशेषG @डेिवशेषG @डेिवशेषG @डे----II    ((((वेतन बBड वेतन बBड वेतन बBड वेतन बBड 3333, , , , 6600660066006600    KKKK. . . . के @डे वेतन के के @डे वेतन के के @डे वेतन के के @डे वेतन के साथ साथ साथ साथ 15600156001560015600----39100391003910039100):):):):    40 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II  (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  (ii) अनुसूची vi के भाग ' क ' या भाग ' ख ' म- वLणत लोक " वा" $ य म-  संबंिधत िवशेषMता  या अितिवशेषMता से संबंिधत  " नातकोV तर िडSी या िडO लोमा ।  (iii) " नातकोV तर िडSी अिभ�ाO त करने के पH चात् संबंिधत िवशेषMता म- तीन  वष/ का अनुभव  या  " नातकोV तर िडO लोमा अिभ�ाO त करने के पH चात् पांच वष/ का अनुभव ।   V साधारण साधारण साधारण साधारण M~~;wVh    उप उप उप उप काडर पदकाडर पदकाडर पदकाडर पद           ((((कककक) ) ) ) / ये/ ये/ ये/ ये0 ठ0 ठ0 ठ0 ठ �शासिनक @डे  �शासिनक @डे  �शासिनक @डे  �शासिनक @डे ((((वेतन बBड वेतन बBड वेतन बBड वेतन बBड 4444, , , , 10000100001000010000    KKKK. . . . केकेकेके    @डे वेतन के साथ @डे वेतन के साथ @डे वेतन के साथ @डे वेतन के साथ 37400374003740037400----67000670006700067000))))            50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II  (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   (ii) अनुसूची vi म- वLणत " नातकोV तर िडSी या िडO लोमा ।   (iii) U यवहाBरक और �शासिनक अनुभव के साथ सोलह  वष/ का वृिV तक अनुभव  ।    ((((खखखख) ) ) ) िचJक5 सािचJक5 सािचJक5 सािचJक5 सा    अिधकारी @डेअिधकारी @डेअिधकारी @डेअिधकारी @डे           (i)(i)(i)(i)    मु� यमु� यमु� यमु� य िचJक5 सा िचJक5 सा िचJक5 सा िचJक5 सा अिधकारी  अिधकारी  अिधकारी  अिधकारी ((((7600 7600 7600 7600 Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ वेतन बBडवेतन बBडवेतन बBडवेतन बBड----3 3 3 3 म2 म2 म2 म2 15600156001560015600----39100 39100 39100 39100 KपएKपएKपएKपए))))    50 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवको के िलए 5 वष/ तक िशिथल क= 
अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II ± म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क� धारा 13 क� उपधारा (3) म
 िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।  



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 47 जा सकती ह ै।)   (ii) U यावहाBरक और �शासिनक अनुभव के साथ दस वष/ का वृिV तक अनुभव ; या अनुसूची 6 म- वLणत सुसंगत 9े< म- " नातकोV तर िडSी या िडO लोमा के साथ " नातकोV तर िडSी धारक� क= दशा म- छह वष/ का सुसंगत वृिV तक अनुभव और " नातकोV तर िडO लोमा धारक� क= दशा म- आठ वष/ का वृिV तक अनुभव ।  
ट& प
ट& प
ट& प
ट& पणणणण:::: अपेि9त वा" तिवक अह/ता और अनुभव भत2 के समय उपदLशत �कए जांएगे ।   (ii)(ii)(ii)(ii)    /येF िचJक5 सा/येF िचJक5 सा/येF िचJक5 सा/येF िचJक5 सा अिधकारी  अिधकारी  अिधकारी  अिधकारी ((((6600 6600 6600 6600 Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ वेतन बBडवेतन बBडवेतन बBडवेतन बBड----3 3 3 3 म2 म2 म2 म2 15600156001560015600----39100 39100 39100 39100 KपएKपएKपएKपए))))    40 वष/ से अनिधक (सरकार �ारा जारी �कए गए आदेश� या अनुदेश� के अनुसार सरकारी सेवक� के िलए 5 वष/ तक िशिथल क= जा सकती ह ै।)  

अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956 (1956 का 102) क= धारा 13 क= उपधारा (3) म- िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   (ii) आयुLवMान " नातक के Rप म- रिज"iीकरण के प�ात पांच वष/ का  अनुभव; या अनुसूची vi के सुसंगत 9े< म- " नातकोV तर िडSी या िडO लोमा के साथ " नातकोV तर िडSी धारक क= दशा म- दो वष/ का अनुभव और " नातकोV तर िडO लोमा धारक� क= दशा म- चार वष/ का अनुभव ।   U यवहाBरक और �शासिनक अनुभव के साथ कम से कम दस  वष/ का वृिV तक अनुभव; या सुसंगत 9े< म- अनुसूची vi म- वLणत " नातकोV तर िडSी या िडO लोमा के साथ " नातकोV तर िडSी धारक� क= दशा म- छह वष/ का वृिV तक अनुभव और " नातकोV तर िडO लोमा धारक� क= दशा म- आठ वष/ का वृिV तक अनुभव ।  BटO पण: अपेि9त वा" तिवक अह/ता और अनुभव भrhZ के समय उपदLशत �कए जांएगे ।   (iii)(iii)(iii)(iii)    /येF िचJक5 सा/येF िचJक5 सा/येF िचJक5 सा/येF िचJक5 सा अिधकारी  अिधकारी  अिधकारी  अिधकारी ((((5454545400 00 00 00 Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ Kपए @डे वेतन के साथ वेतन बBडवेतन बBडवेतन बBडवेतन बBड----3 3 3 3 म2 म2 म2 म2 15600156001560015600----39100 39100 39100 39100 KपएKपएKपएKपए))))    32 वष/ से अनिधक   अिनवाय*अिनवाय*अिनवाय*अिनवाय*: : : :  (i) भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= पहली अनुसूची या दसूरी अनुसूची या तीसरी अनुसूची के भाग II (अनुMिO त अह/ताP से िभ� न) म- सि5 मिलत कोई मा� यता �ाO त एम.बी.बी.एस. अह/ता । तीसरी अनुसूची के भाग  II म- सि5 मिलत शैि9क अह/ता के धारक� �ारा भी भारतीय आयुLवMान पBरषद ् अिधिनयम, 1956(1956 का 102) क= धारा 13 क= उपधारा (3) म- 



48   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] िविनFदC ट 'krks± को पूरा �कया जाना चािहए ।   (ii) अिनवाय/ च&ानु&मी इंटन/िशप का पूरा �कया जाना – ऐसे अ~ यथ2 िज� ह�ने च&ानु&मी इंटन/िशप पूरी नह^ क= हो िलिखत परी9ा म- भाग लनेे के िलए पा< ह�ग े परंतु चयन �कए जाने पर उ� ह- िनयुिI त के पूव/ अिनवाय/ इंटन/िशप समाधान�द Rप से पूरी करनी होगी ।   
ट&पण
ट&पण
ट&पण
ट&पण    1 1 1 1 :::: आयु-सीमा अवधाBरत करने के िलए िनणा/यक तारीख भारत म- अ~यLथय� से आवेदन �ा: करने के िलए िनयत क= गई अंितम तारीख होगी । (न �क वह अंितम तारीख जो असम, मेघालय, अRणाचल �देश, िमजोरम, मिणपुर, नागाल6ड, ि<पुरा, िस�yम, ज5मू-कHमीर राZय के ल�ाख खंड, िहमाचल �देश के लाहोल और "पीित िजले तथा च5बा-िजले के पांगी उपखंड, अंदमान और िनकोबार �ीप या ल9�ीप के अ~यLथय� के िलए िविहत क= गई ह।ै) 
ट&पण 
ट&पण 
ट&पण 
ट&पण 2222 :      अह/ताएं, अ�यथा सुअLहत अ~यLथय� क= दशा म- संघ लोक सेवा आयोग के िववेकानुसार िशिथल क= जा सकती   ह ै। 
ट&पण 
ट&पण 
ट&पण 
ट&पण 3333    ::::    अनुभव संबधी अह/ता आयोग के िववेकानुसार अनुसूिचत जाितय� और अनुसूिचत जनजाितय� के अ~यLथय� क= दशा म- तब िशिथल क= जा सकती ह6 जब चयन के �कसी �&म पर आयोग क= यह राय ह ै�क उनके िलए आरि9त Bरि�य� को भरने के िलए अपेि9त अनुभव रखने वाल ेउन समुदाय� के अ~यLथय� के पया/: संXया म- उपलpध होने क= स5भावना नह^ ह ै । 
ट&पण 
ट&पण 
ट&पण 
ट&पण 4444        :::: िच�कसा अिधकारी के पद पर िलिखत परी9ा के प�ात सा9ाVकार के  आधार पर भत2 क= दशा म-  आयुसीमा अवधाBरत करने के िलए िनणा/यक तारीख िजस वष/ परी9ा आयोिजत क= जाती ह,ै उस वष/ क= 1, जनवरी होगी । अनुसूची अनुसूची अनुसूची अनुसूची 6666    [[[[देख2 िनयम देख2 िनयम देख2 िनयम देख2 िनयम 6666((((9999) ) ) ) औरऔरऔरऔर    6666((((10101010))))]]]]       भाग क भाग ख  &म सं. िवषय  अपेि9त " नातकोV तर िडSी अह/ता  अपेि9त " नातकोV तर िडO लोमा अह/ता  भाग (क) गैर नैदािनक   1.  शरीर रचना िवMान  एमएस (शरीर रचना िवMान) ; या डाI टर ऑफ मेिडसन (शरीर रचना िवMान) ; या िवMान (शरीर रचना िवMान) म- " नातकोV तर िडSी के साथ मेिडसन म- बैचलर िडSी और श� य िच�कV सा म- बैचलर िडSी ; या एमएससी (शरीर रचना िवMान) के साथ िवMान (िच�कV सा शरीर रचना िवMान) म- डाI टर िडSी  
 

2.  शरीर �&या िवMान डाI टर ऑफ मेिडसन (शरीर �&या िवMान) ; या एमबीबीएस के साथ एमएससी (शरीर �&या िवMान) ; या िवMान िनCणात (िच�कV सा शरीर �&या िवMान) के साथ  



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 49 िच�कV सा शरीर �&या िवMान म- डाI टरेट (िच�कV सा शरीर �&या िवMान) ; या  िवMान िनCणात (िच�कV सा शरीर �&या िवMान) के साथ डाI टर ऑफ साइंस (िच�कV सा शरीर �&या िवMान)  3.  जैव रसायन िवMान  डाI टर ऑफ मेिडसन (जैव रसायन िवMान) ; या  िवMान (जैव रसायन िवMान) म- " नातकोV तर िडSी के साथ मेिडसन म- बैचलर िडSी और श� य िच�कV सा म- बैचलर िडSी ; या एमएससी (िच�कV सा जैव रसायन िवMान) के साथ डाI टरेट (िच�कV सा जैव रसायन िवMान) िडSी ; या  िवMान िनCणात (िच�कV सा जैव रसायन) के साथ डाI टर ऑफ साइंस (िच�कV सा जैव रसायन) 
 

4.  जैव भौितक=  डाI टर ऑफ मेिडसन (जैव भौितक=) ; या  एमएससी (जैव भौितक= या िच�कV सा जैव रसायन) के साथ डाI टरेट (जैव भौितक=) िडSी ; या डाI टर ऑफ मेिडसन (शरीर रचना िवMान) ; या  डाI टर ऑफ मेिडसन (जैव रसायन) के साथ जैव भौितक= म- एक वष/ का �िश9ण  
नैदािनक िवकृित िवMान म- िडO लोमा  िवकृित िवMान और जीवाणु िवMान म- िडO लोमा 5. भेषज गणु िवMान  डाक्  टर ऑफ मेिडसन (भेषज गणु िवMान) ; या  डाI टर ऑफ �फलो" फ= (िच�कV सा भेषज गुण िवMान) के साथ िच�कV सा बैचलर या श� य �&या बैचलर ; या  िवMान िनCणात (भेषज गणु िवMान) के साथ डाI टर ऑफ �फलो" फ= (भेषज गणु िवMान) ; या िवMान िनCणात (िच�कV सा भेषज गुण िवMान) के साथ डाI टर ऑफ साइंस (भेषज गुण िवMान)  
नैदािनक िवकृित िवMान म- िडO लोमा  िवकृित िवMान और जीवाणु िवMान म- िडO लोमा 6.  िवकृित िवMान  डाI टर ऑफ मेिडसन (िवकृित िवMान) ; या  डाI टर ऑफ �फलो" फ= (िवकृित िवMान) ; या  डाI टर ऑफ साइंस (िवकृित िवMान)  7.  जीवाणु िवMान/सूu म जीव िवMान डाI टर ऑफ मेिडसन (जीवाणु िवMान) ; या डाI टर ऑफ मेिडसन (सूu म जीव िवMान) ; या िवMान िनCणात (िच�कV सा जीवाणु िवMान) के साथ िच�कV सा म- बैचलर और श� य �&या म- बैचलर िडSी ; या िवMान िनCणात (िच�कV सा सूu म जीव िवMान) ; या डाI टर ऑफ �फलो" फ= (िच�कV सा जीवाणु िवMान) ; या  िवMान िनCणात (िच�कV सा जीवाणु िवMान) के साथ डाI टर ऑफ साइंस (िच�कV सा जीवाणु िवMान) ; या िवMान िनCणात (िच�कV सा सूu म जीव िवMान) के साथ 

 



50   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] डाI टर ऑफ �फलो" फ= (िच�कV सा सूu म जीव िवMान) ; या िवMान िनCणात (िच�कV सा सूu म जीव िवMान) के साथ डाI टर ऑफ साइंस (िच�कV सा सूu म जीव िवMान)   खखखख. . . . नैदािनक नैदािनक नैदािनक नैदािनक       1.  सामा� य िच�कV सा  डाI टर ऑफ मेिडसन (िच�कV सा) ; या डाI टर ऑफ मेिडसन (साधारण िच�कV सा)   2.  � याय आयुLवMान डाI टर ऑफ मेिडसन (� याय आयुLवMान)   3.  िव�करण आयुLवMान  डाI टर ऑफ मेिडसन (िव�करण आयुLवMान) डाI टर ऑफ मेिडसन (िव�करण िच�कV सा)  िव�करण आयुLवMान म- िडO लोमा 4.  बाल िच�कV सा िवMान  डाI टर ऑफ मेिडसन (बाल िच�कV सा) बाल रोग िवMान, बाल " वा" $ य म- िडO लोमा  5.  नैदािनक aिधर िवMान िच�कV सा या िवकृित िवMान म- aिधर िवMान म- तीन वष/ के अनुभव के साथ डाI टर ऑफ मेिडसन   6.  9य रोग और H वशन आयुLवMान, फु�फुसीय आयुLवMान  डाI टर ऑफ मेिडसन (9य रोग) ; या डाI टर ऑफ मेिडसन (9य रोग और फु�फुसीय रोग) ; या डाI टर ऑफ मेिडसन (आयुLवMान) के साथ 9य रोग म- िडO लोमा; या 9य रोग और व9 रोग� म- िडO लोमा; या डाI टर ऑफ मेिडसन (9य रोग और व9 रोग)  
9य रोग म- िडO लोमा  9य रोग और व9 रोग म- िडO लोमा  

7.  मनोरोग िवMान  डाI टर ऑफ मेिडसन (मनोरोग िवMान) ; या डाI टर ऑफ मेिडसन (मनोिच�कV सक आयुLवMान) ; या िच�कV सा म- डाI टर ऑफ मेिडसन के साथ मनोिच�कV सक आयुLवMान म- िडO लोमा ; या मनोरोग िवMान (इडीआईएन) म- दो वष2य पाf&म, मनोरोग िवMान (मैकिगल) िवH विवdालय मा� iीयल, कनाडा से दो वष2य पाf&म  
मनोिच�कV सीय आयुLवMान म- िडO लोमा 

8.  रित रोग  डाI टर ऑफ मेिडसन (रित रोग) ; या डाI टर ऑफ मेिडसन (V वचा िवMान और रित रोग) ; या िच�कV सा म- डाI टर ऑफ मेिडसन के साथ रित रोग म- िडO लोमा ; या रित रोग म- िडO लोमा 
9.  V वचा िवMान डाI टर ऑफ मेिडसन (V वचा िवMान) ; या डाI टर ऑफ मेिडसन (V वचा िवMान और रित रोग) ; या िच�कV सा म- डाI टर ऑफ मेिडसन के साथ V वचा िवMान म- िडO लोमा ; या V वचा िवMान म- िडO लोमा 10.  V वचा िवMान, रित रोग और कुC ठ रोग  डाI टर ऑफ मेिडसन (V वचा िवMान और रित रोग) ; या रित रोग और V वचा िवMान म- िडO लोमा  



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 51 डाI टर ऑफ मेिडसन (V वचा िवMान, रित रोग और कुC ठ रोग) ; या डाI टर ऑफ मेिडसन (V वचा िवMान) ; या डाI टर ऑफ मेिडसन (V वचा िवMान िजसके अंतग/त रित रोग भी ह)ै ; या डाI टर ऑफ मेिडसन (V वचा िवMान िजसके अंतग/त रित रोग या कुC ठ रोग भी ह)ै ; या डाI टर ऑफ मेिडसन (िच�कV सा) के साथ रित रोग और V वचा िवMान म- िडO लोमा या V वचा िवMान म- िडO लोमा  

V वचा िवMान और रित रोग और V वचा िवMान म- िडO लोमा 
11.  सामा� य श� य िच�कVसा  श� य िच�कVसा िनC णात (श� य िच�कVसा) श� य िच�कVसा िनC णात (सामा� य श� य िच�कVसा)   12.  आथhपेिडक्  स  श� य िच�कVसा िनC णात (आथhपेिडI स) आथhपेिडI स म- िडO लोमा 13.  �सूित िवMान और " <ी रोग िवMान  डाI टर ऑफ मेिडसन (�सूित िवMान और " <ी रोग िवMान) ; या श� य िच�कVसा िनC णात (�सूित िवMान और " <ी रोग िवMान)  �सूित िवMान और " <ी रोग िवMान म- िडO लोमा 14.  भौितक आयुLवMान और पुनवा/स  डाI टर ऑफ मेिडसन (भौितक आयुLवMान और पुनवा/स) ; या डाI टर ऑफ मेिडसन (िच�कV सा) के साथ भौितक आयुLवMान और पुनवा/स म- िडO लोमा  ; या श� य िच�कVसा िनC णात (सामा� य श� य िच�कVसा) ; या श� य िच�कVसा िनC णात (आथhपेिडI स) के साथ भौितक आयुLवMान और पुनवा/स (भौितक आयुLवMान और पुनवा/स) म- िवशेषMता म- िवशेष �िश9ण या भारत म- �कसी मा� यता�ाO त सं" था म- अनुमो�दत िवषय म- दो वष/ का समतु� य �िश9ण  

 

15.  ने< िवMान  श� य िच�कVसा िनC णात (ने< िवMान) ; या एमडी (ने< िवMान)  ने< िवMान म- िडO लोमा ने< िवMान, आयुLवMान और श� य िच�कV सा म- िडO लोमा 16.  आटो-राइनो-लराइगोलोजी (कान, नाक और गला)  श� य िच�कVसा िनC णात (आटो-राइनो-लराइ� जोलोजी)  ने< िवMान म- िडO लोमा आटो-राइनो-लराइगोलोजी म- िडO लोमा  17.  �सूित और बाल " वा" $ य डाI टर ऑफ मेिडसन (�सूित िवMान और " <ी रोग िवMान) के साथ बाल " वा" $ य म- िडO लोमा या �सूित और बाल क� याण म- िडO लोमा ; या  �सूित और बाल क� याण म- िडO लोमा  



52   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] श� य िच�कVसा िनC णात (�सूित िवMान और " <ी रोग िवMान) ; या डाI टर ऑफ मेिडसन (�सूित िवMान) ; या डाI टर ऑफ मेिडसन (िमड और " <ी रोग िवMान) ; या श� य िच�कVसा िनC णात (िमड और और " <ी रोग िवMान) ; या डाI टर ऑफ मेिडसन (िमड और " <ी रोग िवMान) ; या  रायल कॉलेज ऑफ ओब" टेBiशयन एंड गायनाकोलोिज" ट, लंदन, यूनाइटेड rकगडम का सद" य ; या डाI टर ऑफ मेिडसन (सामािजक और िनवारक िच�कV सा) ; या डाI टर ऑफ मेिडसन (सामुदाियक िच�कV सा) ; या नेशनल एकेडमी ऑफ मेिडकल साइंसस (इंटीSेटेड मेटरिनटी एंड चाइ� ड ह�े थ) " पेिशिलटी बोड/ ऑफ ओब" टेBiशयन एंड गायनाकोलोजी, (यूनाइटेड " टेoस ऑफ अमेरीका) का सद" य  18.  िव�करण िनदान  डाI टर ऑफ मेिडसन (िव�करण िनदान) ; या डाI टर ऑफ मेिडसन (िव�करण िवMान) ; या  श� य िच�कVसा िनC णात (िव�करण िवMान) आयुLवMान और िव�करण िनदान म- िडO लोमा या एक वष/ का समतु� य िडO लोमा  19.  िव�करण िच�कV सा िवMान डाI टर ऑफ मेिडसन (िव�करण िनदान) ; या डाI टर ऑफ मेिडसन (िव�करण िवMान) ; या  श� य िच�कVसा िनC णात ((िव�करण िवMान) आयुLवMान और िव�करण िच�कV सा म- िडO लोमा या एक वष/ का समतु� य िडO लोमा  18 और 19 के िलए  BटO पण : वे U यिI त, िज� ह�ने िव�करण िवMान म- डाI टर ऑफ मेिडसन या िव�करण िवMान म- िडO लोमा 1985 से पूव/ �कया ह ै िव�करण िनदान िवMानी और िव�करण िच�कV सा के पद के िलए आवेदन करने के पा< ह�ग े।  
20 संवेदनाहरण िवMान डाI टर ऑफ मेिडसन  ; या श� य िच�कVसा िनC णात (संवेदनाहरण िवMान) संवेदनाहरण िवMान म- िडO लोमा 21 �युिIलयर आयुLवMान डाI टर ऑफ मेिडसन (�युिIलयर आयुLवMान) ; या डाI टर ऑफ मेिडसन (िव�करण िच�कVसा) के साथ �कसी मा�यता �ा: के�! म- �युिIलयर आयुLवMान म- दो वष/ का अनुभव; या डाI टर ऑफ मेिडसन (आयुLवMान) के साथ िव�करण िच�कVसा म- िडOलोमा या �युिIलयर आयुLवMान म- िडOलोमा; या डाI टर ऑफ मेिडसन (िव�करण िनदान) के साथ �कसी 

 



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 53 मा�यता �ा: के�! म- �युिIलयर आयुLवMान म- दो वष/ का अनुभव; या डाI टर ऑफ मेिडसन (जैव-भौितक=) या जैव-भौितक= म- उसके समतु�य अह/ता के साथ िव�करण आयुLवMान म- िडOलोमा �युिIलयर आयुLवMान म- िडOलोमा; या  रा�ीय बोड/ से �युिIलयर आयुLवMान म- िडOलोमा के साथ �कसी मा�यता �ा: के�! म- �युिIलयर आयुLवMान म- दो वष/ का अनुभव 22. पोषण डाI टर ऑफ मेिडसन (जैव रसायन) ; या डाI टर ऑफ मेिडसन (शरीर रचना िवMान) ; या डाI टर ऑफ मेिडसन (आयुLवMान) ; या सामािजक और िनवारक आयुLवMान म- डाI टर ऑफ मेिडसन  ; या सामािजक आयुLवMान म- डाI टर ऑफ मेिडसन ; या बाल रोग िवMान म- डाI टर ऑफ मेिडसन के साथ �ायोिगक पोषण म- एक वष/ के िवशेष �िश9ण के साथ िवMान  िनषणात 
 

23. मानव उपापचय डाI टर ऑफ मेिडसन (इंडो&=नोलोजी) ; या डाI टर ऑफ मेिडसन (आयुLवMान); या डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ इंडो&=नोलोजी म- दो वष/ का िवशेष �िश9ण  
24. �ितर9ी aिधर िवMान और रI त अंतरण  डाI टर ऑफ मेिडसन (�ितर9ा) ; या डाI टर ऑफ मेिडसन (�ितर9ी aिधर िवMान और रI त अंतरण) ; या डाI टर ऑफ मेिडसन (िवकृित िवMान) ; या डाI टर ऑफ मेिडसन (जीवाणु िवMान) ; या  डाI टर ऑफ मेिडसन (aिधर िवMान) के साथ दो वष/ का अz यापन का अनुभव या �ितर9ी aिधर िवMान और रI त अंतरण िवभाग म- िवशेष �िश9ण 

 
25.  आनुवांिशक= आयुLवMान डाI टर ऑफ मेिडसन (आनुवांिशक= आयुLवMान) ; या डाI टर ऑफ मेिडसन (आनुवांिशक= आयुLवMान) ; या डाI टर ऑफ मेिडसन (साधारण आयुLवMान) ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) ; या डाI टर ऑफ मेिडसन (�सुित और " <ी रोग िवMान)  के साथ आनुवांिशक= आयुLवMान म- दो वष/ का िवशेष �िश9ण  

 
26.  कुटंुब आयुLवMान डाI टर ऑफ मेिडसन (कुटंुब आयुLवMान) ; या डाI टर ऑफ मेिडसन (साधारण आयुLवMान) ; या  27.  िवमानन आयुLवMान या िवमानपV तन आयुLवMान डाI टर ऑफ मेिडसन (िवमानन आयुLवMान) ; या डाI टर ऑफ मेिडसन (िवमानपV तन आयुLवMान) ; या  



54   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 28. वृ�ाव" था िवMान डाI टर ऑफ मेिडसन (कुटंुब आयुLवMान) ; या डाI टर ऑफ मेिडसन (साधारण आयुLवMान) ; या डाI टर ऑफ मेिडसन (वृ�ाव" था िवMान) ; या  29. " वा" $ य �शासन डाI टर ऑफ मेिडसन (" वा" $ य �शासन) ; या डाI टर ऑफ मेिडसन (अ" पताल �शासन) ; या डाI टर ऑफ मेिडसन (सामुदाियक " वा" $ य �शासन) ; या  
30. अ" पताल �शासन डाI टर ऑफ मेिडसन (अ" पताल �शासन) ; या डाI टर ऑफ मेिडसन (सामुदाियक " वा" $ य �शासन) ; या डाI टर ऑफ मेिडसन  (" वा" $ य �शासन)   31.  &=ड़ा आयुLवMान डाI टर ऑफ मेिडसन (&=ड़ा आयुLवMान) ; या श� य िच�कV सा िनC णात (अि" थ भंग िवMान); या डाI टर ऑफ मेिडसन (भौितक आयुLवMान और पुनवा/स) ; या डाI टर ऑफ मेिडसन (शरीर रचना िवMान) के साथ &=ड़ा आयुLवMान म- दो वष/ का अनुभव ; या 

 
32.  iोपीकल आयुLवMान डाI टर ऑफ मेिडसन (iोपीकल आयुLवMान) ; या डाI टर ऑफ मेिडसन (साधारण आयुLवMान) ; या डाI टर ऑफ मेिडसन (सूu म जीव िवMान) धन दो वष/ का नैदािनक आयुLवMान म- अनुभव   
33.  संिधवातीयशा� डाI टर ऑफ मेिडसन (संिधवातीयशा�) ; या डाI टर ऑफ मेिडसन (आयुLवMान) के साथ संिधवातीयशा� या �ितर9ा िवMान म- दो वष/ का अनुभव   
34.  " वा" $ य िश9ा  डाI टर ऑफ मेिडसन (सामािजक और िनवारक आयुLवMान) ; या डाI टर ऑफ मेिडसन (सामुदाियक आयुLवMान); या डाI टर ऑफ मेिडसन (" वा" $ य �शासन) ; या  
35.  सामु�!क आयुLवMान डाI टर ऑफ मेिडसन (शरीर रचना िवMान); या डाI टर ऑफ मेिडसन (आयुLवMान) के साथ सामु�!क आयुिवMान म- दो वष/ का िवशेष �िश9ण  ; या  36.  वृिV तक " वा" $ य डाI टर ऑफ मेिडसन (मनोरोग िच�कV सा); या डाI टर ऑफ मेिडसन (भौितक आयुLवMान और पुनवा/स) ; या श� य िच�कV सा िनC णात (बाल रोग िवMान)   
37.  िव�करणीय भौितक=  िवMान िनC णात (भौितक=) ; या िवMान िनC णात (रसायन शा" <) ; या िवMान िनC णात (जैव भौितक=)के साथ डाI टरेट(भौितक=  



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 55 या रसायन शा" < या जैव भौितक= 38.  िवषाणु िवMान डाI टर ऑफ मेिडसन (सूu म जीव िवMान) ; या डाI टर ऑफ मेिडसन (िवकृित िवMान) ; या िवMान िनC णात (िवषाणु आयुLवMान) के साथ िवषाणु िवMान म- डाI टरेट  
 ((((गगगग) ) ) ) अितिवशेअितिवशेअितिवशेअितिवशेषGताएंषGताएंषGताएंषGताएं      1.  जठार तं< आयुLवMान  डाI टर ऑफ मेिडसन (जठार तं< आयुLवMान) ; या डाI टर ऑफ मेिडसन (जठार तं<) ; या डाI टर ऑफ मेिडसन (आयुLवMान) ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ जठार तं< म- दो वष/ का िवशेष �िश9ण  ; या 

 
2.  तंि<का िवMान  डाI टर ऑफ मेिडसन (तंि<का िवMान)   3.  इंडो�&नोलाजी डाI टर ऑफ मेिडसन (इंडो�&नोलाजी) ; या डाI टर ऑफ मेिडसन (आयुLवMान) ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ इंडो�&नोलाजी म- दो वष/ का िवशेष �िश9ण ; या  
4.  vदय रोग िवMान  डाI टर ऑफ मेिडसन (vदय रोग िवMान) ; या  5.  वृI क रचना िवMान  डाI टर ऑफ मेिडसन (वृI क रचना िवMान) ; या  6.  O लाि" टक और पुनस}रचना श� य िच�कV सा  मेिज" टर िचaरगुई (O लाि" टक श� य) ; या मेिज" टर िचaरगुई (O लाि" टक और पुनस}रचना श� य िच�कV सा) ; या  7.  vदय वािहक=य और व9ीय श� य िच�कV सा मेिज" टर िचaरगुई (vदय संबंधी और व9ीय श� य िच�कV सा) ; या मेिज" टर िचaरगुई (व9ीय श� य िच�कV सा) ; या मेिज" टर िचaरगुई (vदय श� य िच�कV सा) ; या मेिज" टर िचaरगुई (वािहक=य श� य िच�कV सा) ; या 

 
8.  तंि<का श� य िच�कV सा मेिज" टर िचaरगुई (तंि<का श� य िच�कV सा) ; या  9.  बाल रोग श� य िच�कV सा मेिज" टर िचaरगुई (बाल रोग श� य िच�कV सा)   10.  मू< िवMान  मेिज" टर िचaरगुई (मू< िवMान)   11. जठार तं< श� य िच�कV सा मेिज" टर िचaरगुई (जठार तं< श� य िच�कV सा)   12. नवजात िवMान  डाI टर ऑफ मेिडसन (नवजात िवMान) ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ नवजात िवMान म- दो वष/ का िवशेष �िश9ण ;   13. नैदािनक aिधर िवMान  डाI टर ऑफ मेिडसन (नैदािनक aिधर िवMान) ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ नवजात िवMान म- दो वष/ का िवशेष �िश9ण ;   14. नैदािनक भेषज गुण िवMान  डाI टर ऑफ मेिडसन (भेषज गुण िवMान) ; या डाI टर ऑफ मेिडसन (भेषज गुण िवMान) के साथ नैदािनक  



56   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] भेषज गणु िवMान म- दो वष/ का िवशेष �िश9ण ;  15.  �ितर9ा िवMान  डाI टर ऑफ मेिडसन (�ितर9ा िवMान) ; या डाI टर ऑफ मेिडसन (आयुLवMान) ; या डाI टर ऑफ मेिडसन (िवकृित िवMान) ; या डाI टर ऑफ मेिडसन (सूu म जीव िवMान) ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ नवजात िवMान म- दो वष/ का िवशेष �िश9ण ;  
 

16.  आनुवांिशक= आयुLवMान डाI टर ऑफ मेिडसन (आनुवांिशक=) आयुLवMान ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) ; या डाI टर ऑफ मेिडसन (आयुLवMान) ; या श� य िच�कV सा िनC णात (शरीर रचना िवMान) के साथ आनुवांिशक= आयुLवMान म- दो वष/ का िवशेष �िश9ण ;  
 

17. अबु/दिवMान आयुLवMान डाI टर ऑफ मेिडसन (अबु/दिवMान आयुLवMान) ; या डाI टर ऑफ मेिडसन (आयुLवMान) ; या डाI टर ऑफ मेिडसन (िव�करण िच�कV सा) ; या  डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ बाल रोग िवMान म- दो वष/ का िवशेष �िश9ण ;   
 

18. श� य िच�कV सीय जठार तं<  मेिज" टर िचaरगुई (श� य िच�कV सीय जठार तं<) ; या श� य िच�कV सा िनC णात (श� य िच�कV सा) के साथ श� य िच�कV सा  म- दो वष/ का िवशेष �िश9ण; या  19. िच�कV सीय अबु/दिवMान  मेिज" टर िचaरगुई (िच�कV सीय अबु/दिवMान) ; या श� य िच�कV सा िनC णात या श� य िच�कV सा िनC णात  (कान, नाक, गला); या श� य िच�कV सा िनC णात अ" थभंग िवMान; या डाI टर ऑफ मेिडसन (�सूित और " <ी रोग िवMान) के साथ िच�कV सीय अबु/दिवMान म- दो वष/ का िवशेष �िश9ण ;   
 

20. बाल रोग vदय          
डाI टर ऑफ मेिडसन (बाल रोग vदय िवMान) ; या डाI टर ऑफ मेिडसन (vदय िवMान) ; या डाI टर ऑफ मेिडसन (बाल रोग िवMान) के साथ vदय रोग िवMान म- दो वष/ का िवशेष �िश9ण ;   

 
 घघघघ. . . . लोक � वालोक � वालोक � वालोक � वा� � य� � य� � य� � य   1. सामािजक और िनवारक आयुLवMान या डाI टर ऑफ मेिडसन (सामािजक और िनवारक आयुLवMान) ; या  



¹Hkkx IIµ[k.M 3(i)º        Hkkjr dk jkti=k % vlk/kj.k 57 सामुदाियक आयुLवMान डाI टर ऑफ मेिडसन (सामुदाियक आयुLवMान) ; या 2. लोक " वा" $ य डाI टर ऑफ मेिडसन (सामािजक और िनवारक आयुLवMान) ; या डाI टर ऑफ मेिडसन (सामुदाियक आयुLवMान) ; या डाI टर ऑफ मेिडसन (" वा" $ य �शासन) ; या डाI टर ऑफ मेिडसन (सामुदाियक " वा" $ य �शासन) ; या   
लोक " वा" $ य म- िडO लोमा, औdोिगक " वा" $ य म- िडO लोमा, लोक " वा" $ य िनC णात, iोिपकल आयुLवMान म- िडO लोमा, iोिपकल आयुLवMान और " व� छता  म- िडO लोमा,   
ट& प
ट& प
ट& प
ट& पणणणण: : : : 1111---- �कसी भारतीय िविH वdालय �ारा दी गई कोई " नातकोV तर िडSी या िडO लोमा िजसे भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= अनुसूिचय� म- उI त अिधिनयम के उपबंध� के अनुसार भारत सरकार �ारा �दान क= गई मा� यता या वापस ली गई मा� यता के पBरणाम" वRप शािमल �कया गया ह ैया हटाया गया ह ैको अनुसूची 6 से तदनुसार शािमल �कया गया या हटाया गया समझा जाएगा ।  
ट& प
ट& प
ट& प
ट& पणणणण: : : : 2222---- �कसी भारतीय िविH वdालय �ारा दी गई �कसी " नातकोV तर अह/ता को अनुसूची 6 के �योजन� के िलए भारतीय आयुLवMान पBरषद ्अिधिनयम, 1956 (1956 का 102) क= अनुसूिचय� म- अवH य शािमल �कया गया हो । 
ट& प
ट& प
ट& प
ट& पणणणण: : : : 3333---- िनयं<क �ािधकारी, आयोग के परामश/ से अनुसूची 6 के भाग क, भाग ख, भाग ग या भाग घ म- �कसी आयुLवMान अह/ता को शािमल कर सकेगा ।  अनुसूचीअनुसूचीअनुसूचीअनुसूची----    7777    [देख- िनयम 6(4)] Cम सं�याCम सं�याCम सं�याCम सं�या    पदोhितपदोhितपदोhितपदोhित    क� गई सेवाक� गई सेवाक� गई सेवाक� गई सेवा    बBचमाक*बBचमाक*बBचमाक*बBचमाक*           सेसेसेसे    तकतकतकतक       1111. . . . अHयापन उपकाडरअHयापन उपकाडरअHयापन उपकाडरअHयापन उपकाडर    1. सहायक �ोफेसर Sेड वेतन 6600/-a के साथ वेतन ब6ड-3 सहायक �ोफेसर  2 वष/ क= सेवा अ�छा 2. एसोिसएट �ोफेसर Sेड वेतन 7600/-a के साथ वेतन ब6ड-3 �ोफेसर 4 वष/ क= सेवा ब�त अ�छा 3. �ोफेसर Sेड वेतन 8700/-a के साथ वेतन ब6ड-4 Zयेn �शासिनक Sेड या िनदेशक �ोफेसर Sेड वेतन 10000/-a के साथ वेतन ब6ड-4 7 वष/ क= सेवा यथाि" थित, वाLषक काय/ मू�यांकन Bरपोट/ या गणना म- ली जाने वाली वाLषक गोपनीय Bरपोट4 के पूव/वत2 पांच वष/ के िलए सभी पांच� ब�त अ� छा के साथ ब�त अ� छा 2222. . . . अHयापनेतर उपकाडरअHयापनेतर उपकाडरअHयापनेतर उपकाडरअHयापनेतर उपकाडर    1. िवशेषM Sडे-III Sेड वेतन 6600/-a के साथ वेतन ब6ड-3 िवशेषM Sडे-II 2 वष/ क= सेवा अ�छा 2. िवशेषM Sडे-II Sेड वेतन 7600/-a के साथ वेतन ब6ड-3  िवशेषM Sडे-I 4 वष/ क= सेवा ब�त अ�छा 3. िवशेषM Sडे-I Sेड वेतन 8700/-a के साथ Zयेn �शासिनक Sेड या सलाहकार Sेड 7 वष/ क= सेवा यथाि" थित, वाLषक काय/ मू�यांकन Bरपोट/ या गणना म- ली जाने वाली 



58   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] वेतन ब6ड-4 वेतन 10000/-a के साथ वेतन ब6ड-4 वाLषक गोपनीय Bरपोट4 के पूव/वत2 पांच वष/ के िलए सभी पांच� ब�त अ� छा के साथ ब�त अ� छा  3333. . . . लोक �वा��य उपकाडरलोक �वा��य उपकाडरलोक �वा��य उपकाडरलोक �वा��य उपकाडर    1. िवशेषM Sडे-III Sेड वेतन 6600/-a. के साथ वेतन  ब6ड-3 िवशेषM Sडे-II 2 वष/ क= सेवा ब�त अ�छा 2. िवशेषM Sडे-II Sेड वेतन 6600/-a. के साथ वेतन  ब6ड-3  िवशेषM Sडे-I 4 वष/ क= सेवा ब�त अ�छा 3. िवशेषM Sेड-I Sडे वेतन 8700/-a. के साथ वेतन  ब6ड-4 Zयेn �शासिनक Sडे या सलाहकार Sडे वेतन 10000/-a. के साथ वेतन ब6ड-4 7 वष/ क= सेवा यथाि" थित, वाLषक काय/ मू�यांकन Bरपोट/ या गणना म- ली जाने वाली वाLषक गोपनीय Bरपोट4 के पूव/वत2 पांच वष/ के िलए सभी पांच� ब�त अ� छा के साथ ब�त अ� छा 4444. . . . साधारण ,ूटी िचJक5सा अिधकारी साधारण ,ूटी िचJक5सा अिधकारी साधारण ,ूटी िचJक5सा अिधकारी साधारण ,ूटी िचJक5सा अिधकारी ((((जीडीएमओजीडीएमओजीडीएमओजीडीएमओ) ) ) ) उपकाडरउपकाडरउपकाडरउपकाडर    1. िच�कVसा अिधकारी Sेड वेतन 5400/-a. के साथ वेतन ब6ड-3 Zयेn िच�कVसा अिधकारी  4 वष/ क= सेवा ब�त अ�छा 2. Zयेn िच�कVसा अिधकारी Sेड वेतन 6600/-a. के साथ वेतन ब6ड-3  �धान िच�कVसा अिधकारी  4 वष/ क= सेवा ब�त अ�छा 3. �धान िच�कVसा अिधकारी Sेड वेतन 7600/-a. के साथ वेतन ब6ड-3 �धान िच�कVसा अिधकारी (अकृVयकारी चयन Sेड) 4 वष/ क= सेवा ब�त अ�छा 4.  �धान िच�कVसा अिधकारी Sेड वेतन 8700/-a. के साथ वेतन ब6ड-4 Zयेn �शासिनक Sडे या सलाहकार Sडे वेतन 10000/-a. के साथ वेतन ब6ड-4 सात वष/ क= सेवा या साधारण Qूटी िच�कVसा अिधकारी क= बीस वष/ क= समS सेवा 
यथाि" थित, वाLषक काय/ मू�यांकन Bरपोट/ या गणना म- ली जाने वाली वाLषक गोपनीय Bरपोट4 के पूव/वत2 पांच वष/ के िलए सभी पांच� ब�त अ� छा के साथ ब�त अ� छा [फा. सं. ए. 12018/1/2004-सीएचएस वी (भाग)] मुरारी लाल शमा/, अवर सिचव  

 

 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

NOTIFICATION 

New Delhi, the 7th April, 2014 

G.S.R. 272(E).—In exercise of the power conferred by the proviso to article 309 of the Constitution and in 

supersession of the Central Health Service Rules, 1996, except as respects of things done or omitted to be done before 

such supersession, the President hereby makes the following rules regulating the method of recruitment and terms and 

conditions of the posts in the Central Health Service, namely:—                 
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1.    Short title and commencement. – (1) These rules may be called the Central Health Service Rules, 2014. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions.- In these rules, unless the context otherwise requires, –  

(a) “Commission” means the Union Public Service Commission; 

(b) “Controlling Authority” means the Government of India in the Ministry of Health and Family Welfare; 

(c) “Departmental Promotion Committee” means a Group ‘A’ Departmental Promotion Committee specified in 

Schedule IV for considering cases of promotion or confirmation in Group ‘A’ posts of the Service; 

(d) “Duty Post” means any post, whether permanent or temporary, specified in Schedule II; 

(e) “Dynamic Assured Career Progression Scheme” means the scheme formulated by the Controlling Authority for 

time bound promotion of the officers of the Service without taking into account the vacancies, on such terms 

and conditions as may be specified by the Government from time to time;  

(f) “Government” means the Government of India; 

(g) “Grade” means any of the grades specified in Schedule I; 

(h) “Public Health Qualification” means a recognized public health qualification specified in any of the Schedule to 

the Indian Medical Council Act, 1956 (102 of 1956); 

(i) “Schedule” means a Schedule to these rules; 

(j) “Scheduled Castes” and “Scheduled Tribes” shall have the meanings respectively assigned to them in clauses 

(24) and (25) of article 366 of the Constitution;  

(k) “Service” means the Central Health Service; 

(l) “Sub-Cadre” means any of the four streams of the Service, namely, General Duty, Public Health, Non Teaching 

Specialist and Teaching Specialist, as the case may be;   

3.    Composition of the Service.—All duty posts, included in the Service shall be classified as Central Civil 

Service Group ‘A’ and the Grades, Pay Band, Grade Pay or Pay Scale, non-practicing allowance and other 

matters connected therewith shall be as specified in Schedule-I. 

4. Authorised strength of the Service.—(1) The authorized strength of the duty posts included in the various 

grades of the Service on the date of commencement of these rules shall be as specified in Schedule-II. 

(2) After the commencement of these rules, the authorised permanent strength of the duty posts in the various 

grades shall be such as may, from time to time, be determined by the Government. 

(3) The Government may make temporary addition to, or reduction in, the strength of the duty posts in the 

various grades as deemed necessary from time to time. 

(4) The Government may, in consultation with the Commission, include in the Service any post other than those 

included in Schedule-II or exclude from the Service a post included in the said Schedule. 

(5) The Government may, in consultation with the Commission, appoint an officer whose post is included in the 

Service under sub-rule (4), to the appropriate grade of the Service in a temporary capacity or in a substantive 

capacity, as may be deemed fit, and fix his seniority in the grade after taking into account continuous regular 

service in the analogous grade. 

(6) Ten percent of the total number of posts in each Sub-Cadre of Service shall be included in the Service as 

“training or leave or deputation reserve”. 

   5. Members of the Service.—(1) The following persons shall be members of the Service, namely:- 

(a) persons appointed under sub-rule (5) of rule 4; 

(b) persons appointed to duty posts under rule 6 ; and 

(c) persons appointed to duty posts under rule 7. 

(2) A person appointed under clause (b) of sub-rule (1) shall, on such appointment, be deemed to be the member 

of the Service in the appropriate grade applicable to him as specified in Schedule-II. 

(3) A person appointed under clause (c) of sub-rule (1) shall, be the Member of the Service in the appropriate 

grade applicable to him in Schedule-II from the date of such appointment. 

6. Future Maintenance of Service.—(1) The vacancies in any of the grades referred to in Schedule-II shall be 

filled in the manner as hereinafter provided under these rules. 

(2)   The method of recruitment, the field of selection for promotion, including the minimum qualifying service 

in the immediate lower grade or lower grades as the case may be, for appointment or promotion to the posts in 

the respective Sub-Cadres and specialities within the Sub-Cadre concerned, included in the Service shall be as 

specified in Schedule-III.  
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(3)   (i) The departmental promotions upto Senior Administrative Grade level shall be  made as specified in 

Schedule-III without taking into account the vacancies and shall be confined to officers of respective Sub-

Cadres on the recommendations of the Departmental Promotion Committee as specified in Schedule-IV. 

(ii) The promotion to posts of Higher Administrative Grade shall be made on the basis of combined 

eligibility list of Senior Administrative Grade officers belonging to all the four Sub-Cadres of Central Health 

Service. 

(iii) The combined eligibility list referred to in clause (ii) shall be prepared with reference to the dates of 

completion of the specified qualifying years of service by the officers in the Senior Administrative Grade:  

Provided that for the purposes of preparing the combined eligibility list, the seniority of officers in the 

Senior Administrative Grade shall be determined as under, namely:— 

(a)   the seniority of persons in the concerned speciality and Sub-Cadre shall be on the basis of seniority in 

the feeder grade; 

(b) if there is no seniority in the feeder grade or it is not possible to determine the seniority even in the 

feeder grade, the length of regular service in the feeder grade shall be the guiding factor for determining the 

seniority; 

(c) if length of service in the feeder grade is also the same, regular service in the next lower grade shall be 

taken into account, failing which, the date of birth. 

 

(4)  The minimum benchmark required for promotion to various grades of the Service under the Dynamic 

Assured Career Progression Scheme shall be as specified in Schedule-VII 

(5) The departmental promotions to Higher Administrative Grade Posts and above in the cadre shall be made on 

the basis of selection from amongst the officers of the Service in the immediate lower grade or lower grades, as 

the case may be, on the recommendations of the Departmental Promotion Committee constituted as specified in 

Schedule-IV.  

(6)  If any officer appointed to any post in the Service is considered for the purpose of promotion to the 

Higher Administrative Grade post, all persons senior to him in the grade of the respective Sub-Cadre or in the 

respective speciality of the Sub-Cadre, as the case may be, shall also be considered, provided they are not short 

of requisite qualifying or eligibility service by more than half of such qualifying or eligibility service or two 

years whichever is less and have completed their probation period, if specified. 

(7) Except while appointing a serving officer on non-selection basis (seniority-cum fitness), the selection 

of officers for maintenance of the Service shall be made in consultation with the Commission, and wherever 

necessary, on the basis of the recommendation made by the Departmental Promotion Committee as specified in 

Schedule IV. 

(8) The minimum educational and other qualification, experience and age limit for appointment to various 

duty posts in the Service by direct recruitment shall be as specified in Schedule-V. 

(9) The direct recruitment to posts belonging to Super-Specialities specified in Schedule VI for which minimum 

essential qualification is Doctorate of Medicine or Magister Chirurguie or equivalent shall be made in Pay 

Band- 3, Rs. 15600-39100 with Grade Pay  of—  

(i)  Rs.6600 in the Teaching Specialist Sub-Cadre, and  

(ii)  Rs.6600 and Rs. 7600 in the Non-Teaching Specialist Sub-Cadre. 

(10) The recognized post-graduate qualifications required for recruitment to various posts included in the Service 

shall be as specified in Schedule VI. 

Note 1:  All the posts upto the level of Senior Administrative Grade in all the four Sub-Cadres are inter-changeable 

within their respective Sub-Cadres for the purpose of promotion under the Dynamic Assured Career Progression 

Scheme.  

Note 2: The promotion to various grades of the Service upto Senior Administrative Grade level, other than entry 

grades, shall be without taking into account the vacancies.  

7. Filling of Duty Posts by Deputation (including short term contract).—Notwithstanding anything contained 

in rule 6, where the Government is of the opinion that it is necessary or expedient so to do, it may, by order, for 

reasons to be recorded in writing and in consultation with the Commission, fill not more than one hundred duty 

posts in all, in the grades of Medical Officer or Senior Medical Officer or Chief Medical Officer or Chief 

Medical Officer (Non-functional Selection Grade) in General Duty Sub-Cadre and Specialist Grade III or 

Specialist Grade II or Specialist Grade I in the Non-Teaching and Public Health Specialists Sub-Cadres and 

Assistant Professor or Associate Professor or Professor in the Teaching Sub-Cadre by deputation of suitable 

officers holding analogous posts under the Central Government including Ministries of Railways and Defence 

or State Governments or Union territories and by short term contract of suitable officers holding analogous posts 
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under the Statutory Bodies, Autonomous Bodies, Semi-Government Organizations, Universities or Recognized 

Research Institutions. 

(2) The period of deputation and contract shall be for a period not exceeding three years, which may, in special 

circumstances, be extended in any case not beyond five years, as the Government may think fit. 

8. (1) Seniority.- The relative seniority of members of the Service appointed to a grade in the respective Sub-

Cadres or in the respective specialty of the Sub-Cadre of the Service, as the case may be, on the date of 

commencement of these rules shall be  as determined by the Government: 

Provided that if the seniority of any such member had not been specifically determined on the said date, the 

same shall be determined on the basis of the rules governing the fixation of seniority as were applicable to the 

members of the Service prior to the commencement of these rules. 

(2) The seniority of officers appointed to the Service other than those appointed under rule 5 shall be determined in 

accordance with the general instructions issued by the Government in the matter from time to time. 

(3) The seniority of persons appointed to the Service in accordance with sub-rule (5) of rule 4 shall be fixed in the 

manner provided therein. 

(4) The seniority of a person in all the Sub-Cadres who are promoted to the posts upto the level of Senior 

Administrative Grade shall be same as the relative seniority in the lower grade within Sub-Cadre from which they 

are promoted:   

Provided that, in the case of persons found ‘unfit’ for time-bound promotion, their seniority shall be determined with 

reference to the date of actual promotion at each level in each Sub-Cadre. 

(5) In cases not covered by this rule, seniority shall be determined by the Government in consultation with the 

Commission. 

9. (1) Probation.—Every officer appointed to the Service by direct recruitment shall be on probation for a period of 

one year: 

Provided that a Medical Officer appointed in the Pay Band 3 of Rs. 15600-39100 with Grade Pay of  

Rs. 5400/- shall be on probation for a period of two years: 

Provided further that the Controlling Authority may extend the period of probation in accordance with the 

instructions issued by the Government from time to time in this behalf: 

Provided also that any decision for extension of the period of probation of an officer shall be taken 

immediately after the expiry of initial period of probation and ordinarily within eight weeks and communicated in 

writing to the concerned officer together with the reasons for so doing within the said period.  

(2)  On completion of the period of probation or any extension thereof, officer shall, if considered fit for 

permanent appointment, be confirmed in terms of the extant order of the Government. 

(3) If, during the period of probation or any extension thereof, as the case may be, Government is of the 

opinion that an officer is not fit for permanent appointment, Government may discharge the officer or revert him 

to the post held by him prior to his appointment in the Service, as the case may be. 

(4)  During the period of probation or any extension thereof, officers may be required by the Government to 

undergo such courses of training or to pass such examinations or tests including examination in Hindi as the 

Government may deem fit as condition for satisfactory completion of probation. 

(5)  The other matters relating to probation of the members of the Service shall be governed by the orders 

or instructions issued by the Government in this regard from time to time. 

10. Appointment in the Service.—All appointments to the Service shall be made by the Controlling Authority. 

11. Posting. – Officers appointed to the Service shall be liable to serve anywhere in India or abroad. 

12. Liability to serve Defence services or posts connected with Defence.—Any officer appointed to the Service, 

if so required, shall be liable to serve in any Defence Service or post connected with the Defence of India, for a 

period of not less than four years including the period spent on training, if any; 

Provided that such officer shall not— 

(a) be required to serve as aforesaid after the expiry of ten years from the date of his appointment to the Service 

or from the date of his joining the Service; 

(b) ordinarily be required to serve as aforesaid if he has attained the age of 45 years. 

13.  Private practice prohibited.— (1)  Persons appointed to the Service shall not be allowed private practice of 

any kind whatsoever including any consultation and laboratory practice. 

(2) The members of the Service, who are registered with the Medical Council of India or State Medical 

Councils as Medical Practitioners, shall be entitled to a non-practicing allowance at the rates specified in 

Schedule-I. 
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14. Other conditions of Service.—The conditions of Service of the members of the Service in respect of matters 

not expressly provided for in these rules, shall, mutatis mutandis and subject to any special orders issued by the 

Government in respect of the Service, be the same as those applicable to officers of the Central Civil Services in 

general.  

15.  Disqualification.—No person,— 

 (a)   who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person ;  

shall be eligible for appointment to the Service: 

Provided that the Government may, if satisfied that such marriage is permissible under the personal law 

applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt 

any person from the operation of this rule. 

16.  Power to relax.—Where the Government is of the opinion that it is necessary or expedient so to do, it may, by 

order, for reasons to be recording in writing, and in consultation with the Commission, relax any of the 

provisions of these rules with respect to any class or category of persons. 

17.   Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required 

to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen 

and other special categories of persons in accordance with the orders issued by the Government from time to 

time in this regard. 

18.  Interpretation.—If any question relating to the interpretation of these rules arises, it shall be decided by the 

Government in consultation with the Commission. 

 

SCHEDULE-I 

[See rule 2(g), 3 and 13(2)] 

 

I. Grades, Pay Band, Grade Pay or Pay Scale 

 

S.No. Grade Pay Band, Grade Pay or Pay Scale 

1    Higher Administrative Grade 

 

 

 (i) Director General of Health Services 

 

Rs.80000 (fixed) 

 

 (ii) Special Director General of   Health Service (Public Health 

and Medical Education or Medical Services) 

 

Rs.80000 (fixed) 

 

 (iii) Additional Director General of Health Services or Heads of 

Institutions and Organisations or National Programmes 

 

Rs.67000-(annual 

increment @ 3%)-79000 

2 Senior Administrative Grade 

 

 

 Other Posts 

 

Pay Band-4 [Rs.37400-67000] with 

Grade Pay of Rs.10000  

3 Specialist Grade  

 

 

     (a) Specialists Grade-I  

 

 

 (i) Teaching 

 

 

 Professor 

 

Pay Band-4 [Rs. 37400-67000] with Grade 

Pay of Rs. 8700  

 (ii)  Non-Teaching 

 

 

 Specialists Grade-I 

 

Pay Band-4 [Rs.37400-67000] with Grade 

Pay of Rs.8700  

 (iii) Public Health 

 

 

 Specialist Grade-I Pay Band-4 [Rs. 37400-67000] with Grade 
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 Pay of Rs. 8700  

     (b) Specialists Grade-II 

 

 

 (i)  Teaching  

      

Associate Professor 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.7600 

 (ii) Non- Teaching  

      

Specialist Grade-II 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.7600 

 (iii) Public Health 

 

 

     Specialist Grade-II 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.7600 

 

(c) Specialist Grade-III  

 (i) Teaching  

 Assistant Professor Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.6600 

 (ii) Non-teaching  

     Specialist Grade-III 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.6600 

 (iii) Public health  

     Specialist Grade-III 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.6600 

 Medical Officers Grade 

 

 

   (i) Chief Medical Officer (Non Functional  

       Selection  Grade) 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.5400 

   (ii) Chief Medical Officer 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.5400 

   (iii) Senior Medical Officer 

 

Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.5400 

   (iv) Medical Officer Pay Band-3 [Rs.15600-39100]  with Grade 

Pay of Rs.5400 

II- Rate of Non-Practicing Allowance – The Central Health Service officers shall be entitled to Non-Practising 

Allowance at such rates as may be decided by the Government from time to time.   

III – Post Graduate Allowance. - A medical graduate appointed to the post of Medical Officer or Senior Medical 

Officer or Chief Medical Officer including Chief Medical Officer (Non functional Selection Grade), for which a 

recognized post graduate qualification is not essential, shall be given over and above the pay admissible in the relevant 

scale, Post Graduate Allowance of Rs. 600 per month or Rs. 1000 per month, as the case may be, for possessing 

recognized Post Graduate Diploma or Post Graduate degree respectively, as specified in Schedule VI or under the Indian 

Medical Council Act, 1956 (102 of 1956):  

provided that if an officer possesses both the recognized Post Graduate Diploma and Degree, he shall be paid the Non-

practicing Allowance of Rs. 1000 only.  

Note. - The rates of the Non-Practicing Allowance and Post Graduate Allowance shall be governed by the instructions 

issued by the Government on the subject from time to time. 

SCHEDULE II 

[See rule 2(d) and rule 4] 

Higher Administrative Grade: 

S. No. Designation Number of posts*(2014) 

 MINISTRY OF HEALTH AND FAMILY WELFARE  

1. Director General of Health Service 01 

2. Special Director General of Health Service (Public Health and Medical Education 02 
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or Medical Services)  

3 Additional Director General of Health Services or 

Heads of Institutions and Organizations or 

National Programmes                                               

16* 

(*Out of these 6 are 

floating posts) 

4.  Senior Administrative Grade 

 Other Posts (PB-4 Rs. 37400-67000 with Grade Pay of Rs 10000/-): 

 

(I) Teaching Specialist Sub-Cadre 

Floating Posts 

(Director-Professor or Dean or Director or Medical Superintendent or Additional 

Medical  

Superintendent or Principal)                                       

 

 

 

 

 

 

 

78 

 (II) Non-Teaching Specialist Sub-Cadre 

Floating Posts 

 

(Consultants or Director or Medical Superintendent or Additional Medical 

Superintendent)                                                      

 

 

 

91 

 (III) Public Health Sub-Cadre  

S.No. Designation Number of posts 

1. Deputy Commissioner (Maternal and Child Health), Department of Family 

Welfare  

01 

2. Director, National Malaria Eradication Programme, Delhi 01 

3. Director, Central Leprosy Training Institute, Chengalpattu (Tamil Nadu) 01 

4. Director, National Institute of Communicable Diseases, Delhi 01 

5. Deputy Director General of Health Services (Leprosy) 01 

6. Deputy Director General of Health Services (Tuberculosis) 01 

7. Additional Director (Public Health), National Institute of Communicable Diseases 01 

8. Additional Director (Technical), National Acquired Immuno Disease Syndrome 

Control Organisation 

01 

9. Director, Rural Health and Training Centre,   Najafgarh 

 

                                                            Total              

01 

---- 

09 

10. Additional Director*  

   

 (IV) GENERAL DUTY SUB-CADRE  

1. Deputy Commissioner, Department of Family Welfare 04 

2. Deputy Director General of Health Services (Planning) 01 

3. Director, Central Government Health Scheme 01 

4. Deputy Director General of Health Services (Leprosy Monitoring and Evaluation) 01 

 DIRECTOR GENERAL OF HEALTH SERVICES (Head Quarters)  

5. Additional Deputy Director General (General) 01 

6. Additional Deputy Director General (Non- Communicable Disease) 01 

7. Additional Deputy Director General (Medical) 01 

8. Additional Deputy Director General (Head Quarters-Central Government Health 

Scheme) 

01 

9. Director, Central Bureau of Health Intelligence 01 

10. Director, Central Health Education Bureau 01 

11. Additional Medical Superintendent, Dr. Ram Manohar Lohia Hospital, New 

Delhi 

03 

12. Additional Medical Superintendent, Safdarjung Hospital, New Delhi 04 

13. Additional Medical Superintendent, Lady Hardinge Medical College and  

Smt. Sucheta Kriplani Hospital, New Delhi 

03 

14. Additional Medical Superintendent, Kalavati Saran Children Hospital, New 

Delhi. 

03 
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15. Senior Regional Director, Regional Office for Health and Family Welfare, 

Chandigarh 

01 

16. Senior Regional Director, Regional Office for Health and Family Welfare, Pune 01 

17. Senior Regional Director, Regional Office for Health and Family Welfare, Bhopal 01 

18. Senior Regional Director, Regional Office for Health and Family Welfare, 

Kolkatta 

01 

19. Senior Regional Director, Regional Office for Health and Family Welfare, 

Bengaluru 

01 

20. Senior Regional Director, Regional Office for Health and Family Welfare, Jaipur 01 

21. Senior Regional Director Regional Office for Health and Family Welfare, 

Chennai 

01 

22. Additional Director, Central Government Health Scheme, Delhi 05 

23. Additional Director, Central Government Health Scheme, (Medical Stores 

Depot), Delhi 

01 

 

24. Medical Superintendent, Maternity and Gynaecology Hospital, Rama Krishna 

Puram, New Delhi 

01 

25. Medical Superintendent, Police Hospital, New Delhi 01 

26. Medical Superintendent, Maternity Centre, Sriniwaspuri, New Delhi 01 

27. Medical Superintendent, Maternity Centre, Kalkaji, New Delhi. 01 

28. Senior Chief Medical Officer, Central Government Health Scheme, Delhi 15 

29. Medical Superintendent, Police Hospital Kingsway Camp, New Delhi 01 

30. Additional Director, Central Government Health Scheme, Allahabad  01 

31. Additional Director, Central Government Health Scheme, Ahmedabad 01 

32. Additional Director, Central Government Health Scheme, Bengaluru 01 

33. Additional Director, Central Government Health Scheme, Mumbai 01 

34. Additional Director, Central Government Health Scheme, Kolkata 01 

35. Additional Director, Central Government Health Scheme, Hyderabad 01 

36. Additional Director, Central Government Health Scheme, Kanpur 01 

37. Additional Director, Central Government Health Scheme, Lucknow 01 

38 Additional Director, Central Government Health Scheme, Chennai 01 

39. Additional Director, Central Government Health Scheme, Meerut 01 

40. Additional Director, Central Government Health Scheme, Nagpur 01 

41. Additional Director, Central Government Health Scheme, Jaipur 01 

42. Additional Director, Central Government Health Scheme, Pune 01 

43. Additional Director, Central Government Health Scheme, Patna 01 

44. Senior Chief Medical Officer, Central Government Health Scheme, Mumbai 05 

45. Medical Officer-in-charge (Zones)  04 

46. Medical Officer-in-charge (Family Welfare.) 01 

47. Senior Chief Medical Officer, Central Government Health Scheme, Kolkatta 05 

48. Senior Chief Medical Officer, Central Government Health Scheme, Chennai 02 

49. Senior Chief Medical Officer, Central Government Health Scheme, Hyderabad 02 

50. Additional Director, Non Communicable Disease Control Programme, Delhi 01 

51. Additional Director, National Vector Borne Disease Control Programme, Delhi 01 

52. Additional Director, Central Leprosy Training and Research Institute, 

Chengalpattu 

01 

53. Additional Director, All India Institute of Hygiene and Public Health, Kolkata 02 

54. Additional Serologist and Chemical Examiner, Institute of Serology, Kolkata 01 

55. Additional Director, National Tuberculosis Institute, Bengaluru 01 

56 Additional Director, All India Institute Physical Medicine and Rehabilitation, 

Kolkata 

02 

 

57. Additional Director, Central Institute of Psychiatry, Ranchi 01 

58. Additional Director, (Reimbursement and Hospitals), Central Government Health 01 
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Scheme (Head Quarters), Nirman Bhavan, New Delhi                                      

59. Additional Director, (Head Quarters), Central Government Health Scheme (Head 

Quarters), Nirman Bhavan, New Delhi                                    

01 

 

60. Senior Chief Medical Officer In charge, Moti Bagh Dispensary, Central 

Government Health Scheme  (South Zone), New Delhi                                              

01 

61. Senior Chief Medical Officer In charge, Palam Colony Dispensary, Central 

Government Health Scheme (North Zone), New Delhi                                               

01 

62. 

 

Senior Chief Medical Officer In charge, Nangal Rai Dispensary, Central 

Government Health Scheme (South Zone), New Delhi                                               

01 

63. Senior Chief Medical Officer In charge, NOIDA Dispensary, Central Government 

Health Scheme (Central Zone), New Delhi                                               

01 

64. Senior Chief Medical Officer In charge, Minto Road Dispensary, Central 

Government Health Scheme (Central Zone), New Delhi                                              

01 

65. Senior Chief Medical Officer In charge, Central Government Health Scheme 

Dispensary, Jawahar Lal Nehru Road, Allahabad                                           

01 

66. Senior Chief Medical Officer In charge, Central Government Health Scheme 

Dispensary, Shivaji Nagar, Bangalore                                             

01 

67. Senior Chief Medical Officer In charge, Central Government Health Scheme 

Dispensary, Shaik Mistry, Mumbai                                                 

01 

68. Senior Chief Medical Officer In charge, Central Government Health Scheme 

Dispensary, Perambur, Chennai                                                      

01 

69. Senior Chief Medical Officer In charge, Central Government Health Scheme 

Dispensary, Gandhi Gram, Kanpur                                               

01 

70. Senior Chief Medical Officer In charge, , Central Government Health Scheme 

Dispensary, Mukund Nagar, Pune                                                    

01 

71. Additional Director, Central Government Health Scheme, Guwahati                        01 

72. Additional Director, Central Government Health Scheme, Bhopal                            01 

73. In Charge, Central Government Health Scheme Polyclinic, Allahabad                      01 

74. In Charge, Central Government Health Scheme Polyclinic, Bengaluru                     01 

75. In Charge, Central Government Health Scheme Polyclinic, Chennai                         02 

76. In Charge, Central Government Health Scheme Polyclinic, Pusa Road, Delhi     01 

77. In Charge, Central Government Health Scheme Polyclinic, Hyderabad                     02 

78. In Charge, Central Government Health Scheme Polyclinic, Jaipur                            01 

79. In Charge, Central Government Health Scheme Polyclinic, Kanpur                         01 

80. In Charge, Central Government Health Scheme Polyclinic, Lucknow                       01 

81. In Charge, Central Government Health Scheme Polyclinic, Mumbai                        02 

82. In Charge, Central Government Health Scheme Polyclinic, Nagpur                      01 

83. In Charge, Central Government Health Scheme Polyclinic, Patna                             01 

84. In Charge, Central Government Health Scheme Polyclinic, Pune                              01 

85. In Charge, Central Government Health Scheme Polyclinic, Kolkata                         01 

86. Senior Regional Director, Regional Office for Health and Family Welfare, 

Ahmedabad                                                                   

01 

87. Senior Regional Director, Regional Office for Health and Family Welfare, 

Bhubaneshwar                                                                

01 

88. Senior Regional Director, Regional Office for Health and Family Welfare, 

Hyderabad                                                                     

01 

89. Senior Regional Director, Regional Office for Health and Family Welfare, 

Lucknow                                                                       

01 

90. Senior Regional Director, Regional Office for Health and Family Welfare, Patna                01 

91. Senior Regional Director, Regional Office for Health and Family Welfare, 

Srinagar                                                                       

01 

92. Senior Regional Director, Regional Office for Health and Family Welfare, 

Shillong                                                                       

01 

93. Senior Regional Director, Regional Office for Health and Family Welfare, 01 
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Thiruvananthapuram                                                                  

 MINISTRY OF COMMUNICATIONS, DEPARTMENT OF POSTS  

94. Deputy Director General (Medical) (Head Quarters), Delhi 01 

95. Deputy Director General (Medical), Northern Region, Lucknow 01 

96. Deputy Director General (Medical), Eastern Region, Kolkata 01 

97. Deputy Director General (Medical), South Central Regional, Hyderabad 01 

98. Additional Director, Central Research Institute, Kasauli 01 

99. Additional. Deputy Commissioner, Department of Family Welfare*  

100. Additional Deputy Director General, Directorate General of Health Service*  

101. Additional Director in Central Government Health Scheme, Central Bureau of 

Health Intelligence, Central Health Education Bureau* 

 

102. Additional Senior Regional Directors*  

103. Senior Chief Medical Officer*  

 * The new designations in excess of the identified posts in respect of Public 

Health and General Duty Medical Officer Sub-Cadre, as a result of 

promotions under the Dynamic Assured Career Progression scheme. 

 

   

4. (I) TEACHING SPECIALIST SUB-CADRE 

(Assistant Professor or Associate Professor or Professor) 

 

S.No. Designation or Speciality Number of posts 

1. 

 

MINISTRY OF HEALTH AND FAMILY WELFARE 

 

(a) LADY HARDINGE MEDICAL COLLEGE AND SMT. SUCHETA 

KRIPLANI HOSPITAL, NEW DELHI 

 

 1.    Anatomy 14 

 2.    Pharmacology 11 

 3.    Pathology 17 

 4.    Microbiology 09 

 5.    Surgery 27 

 6.    Medicine 29 

 7.    Radio Diagnosis 11 

 8.    Anaesthesiology 19 

 9.    Obstetrics and Gynaecology 26 

 10.  Paediatrics 26 

 11.  Preventive and Social Medicine 11 

 12.  Physiology 13 

 13.  Bio-Chemistry 10 

 14.  Forensic Medicine 09 

 15.    Ophthalmology 05 

 16.    Skin and Venereal Disease 03 

 17.    Ear, Nose and Throat 05 

 18.    Orthopaedic  Surgery 05 

 19.    Paediatric Surgery 03 

 20.    Psychiatry 26 

 21.    Radio-Therapy 04 

 22.    Community Medicine 02 

 23.    Tuberculosis and Chest 02 

 24.    Orthopaedic  07 

 25.    Rehabilitation 03 

 26.    Plastic Surgery 02 

 27.    Neuro-Surgery 02 

  28.    Immuno-Haematology and Blood Transfusion  02 
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 CRITICAL CARE (ACCIDENT and EMERGENCY 

SERVICES) 

 

 1. General Medicine 02 

 2. Aneasthesia 01 

 3. Surgery 03 

   

  (b)  VARDHMAN MAHAVIR MEDICAL COLLEGE AND SAFDARJUNG  

HOSPITAL, NEW DELHI 

 

                          1.     Anatomy 13 

 2.    Physiology 12 

 3.    Bio-Chemistry 08 

 4.    Preventive and Social Medicine 12 

 5.    Pharmacology 08 

 6.    Forensic Medicine 07 

 7.    Anaesthesia 02 

 8.    Cancer Surgery 01 

 9.    Ear, Nose and Throat 01 

 10.  Micro-Biology 06 

 11.  Obstetrics and Gynaecology 05 

 12.  Orthopaedics 05 

 13.  Paediatrics 05 

 14.  Paediatric Surgery 01 

 15.  Pathology 05 

 16.  Radio-Therapy 03 

 17.  Surgery 02 

   

 (c)    SAFDARJUNG HOSPITAL, NEW DELHI  

 1.    Cardiology 3 

   

 (d) SPORTS INJURY CENTRE, VARDHMAN MAHAVIR MEDICAL 

COLLEGE  AND SAFDARJUNG  HOSPITAL, NEW DELHI 

 

 1. Orthopaedic Surgery 06 

  2.    Anaesthesiology 05 

 3.   Physical Medicine and Rehabilitation  01 

   

 (e)  CENTRAL INSTITUTE OF ORTHOPAEDICS, SAFDARJUNG 

HOSPITAL, NEW DELHI 

 

 1   Orthopaedics 04 

 2.  Pathology 03 

 3.  Radio-diagnosis 01 

                                                             Total 08 

   

 ( f)  POST GRADUATE INSTITUTE OF MEDICAL EDUCATION AND 

RESEARCH AT DR. RAM MANOHAR LOHIA HOSPITAL, NEW DELHI 

 

  

1.   Nephrology 

 

01 

 2.   Endochrinology    04 

 3.   Gastroenterology 03 

 4.   Neurology 01 

 5.   Paediatric Surgery 03 

 6.   Urology 03 

 7.   Anatomy 03 
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 8.   Physiology 03 

 9.   Bio-Chemistry 03 

 10. Pharmacology 03 

 11. Community Medicine 03 

 12. Forensic Medicine 03 

 13. Epidemiology 01 

 14. Medicine 04 

 15. Dermatology 03 

 16. Paediatrics  02 

 17. Psychiatry 02 

 18. Cardio Vascular Thoracic Surgery 01 

 19. Cardiology 01 

 20. Neuro-surgery 01 

 21. Micro-biology 01 

 22. Radio-diagnosis 01 

 23. Pathology 01 

 24. Burn and Plastic 01 

 25. Physical Medicine and Rehabilitation 04 

   

 (g)    Dr. RAM MANOHAR LOHIA HOSPITAL, NEW DELHI  

 1.   Cardiology 4 

 2.   Paediatrics 10 

 3.   Obstetrics and Gynaecology 4 

 4.   Physical Medicine and Rehabilitation 4 

   

 (h) TRAUMA CARE CENTRE, Dr. RAM MANOHAR LOHIA HOSPITAL, 

NEW DELHI 

 

 1. Anaesthesia 03 

 2. General Surgery 01 

 3. Orthopaedics 01 

 4. Neuro-surgery 01 

 5. Radiology 03 

 Total 09 

   

 (i) DIRECTORATE GENERAL OF HEALTH SERVICES  

 

 1.  Assistant Director General of Health Services (Medical Education) 01 

 

 

(j) ALL INDIA INSTITUTE OF HYGIENE AND PUBLIC HEALTH, 

KOLKATA 

 

 1.  Preventive and Social Medicine 02 

 2.  Public Health 17 

 3.  Micro-biology 04 

   

 (k) CENTRAL INSTITUTE OF PSYCHIATRY, RANCHI  

 1.  Psychiatry 07 

 2.  Neurology 01 

 3.  Radio-diagnosis 01 

 4.  Anaesthesiology 01 

 5.  Pathology 01 

 6.  Bio-Chemistry 01 

                                                              Total 12 
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 (l) ALL INDIA INSTITUTE OF PHYSICAL MEDICINE AND 

REHABILITATION, MUMBAI 

 

 1.     Physical Medicine and Rehabilitation 05 

   

2. NATIONAL CAPITAL TERRITORY OF DELHI  

 (a)  MAULANA AZAD MEDICAL COLLEGE, NEW DELHI  

 1.   Anatomy 11 

 2.   Physiology 11 

 3.   Bio-Chemistry 10 

 4.   Pathology  12 

 5.   Pharmacology  08 

 6.  Preventive and Social Medicine  13 

 7.  Surgery 16 

 8.  Micro-Biology 10 

 9.  Medicine.   15 

 10. Obstetrics and Gynaecology 17 

 11. Radio-diagnosis 09 

 12. Ophthalmology 13 

 13. Paediatrics 16 

 14.  Anaesthesiology 12 

 15.  Ear, Nose and Throat  08 

 16.   Orthopaedics Surgery  07 

 17.  Skin and Venereal Disease 05 

 18.  Forensic Medicine 07 

 19.  Radio Therapy 06 

 20.   Paediatric Surgery 06 

 21.  Psychiatry  01 

 Total 213 

   

 (b)GEETA COLONY SUPER-SPECIALTY HOSPITAL, GEETA 

COLONY, NEW DELHI    

(ATTACHED HOSPITAL OF MAULANA AZAD MEDICAL COLLEGE, 

NEW DELHI) 

 

 1.   Paediatrics 03 

 2.    Anaesthesia 01 

 3.    Radiology 01 

 4.    Orthopaedics 01 

 5.    Eye 01 

 6.    Ear, Nose and Throat 01 

 7.    Skin 01 

 8.    Bio-chemistry 01 

 Total 10 

   

 (c)  GOVIND BALALBH PANT HOSPITAL, NEW DELHI  

 1. Neurology 09 

 2. Merged with Cardio Vascular Thoracic Surgery -- 

 3. Neuro Surgery 07 

 4. Psychiatry 05 

 5. Cardiology 11 

 6. Anaesthesiology 12 

 7. Gastro-entrology 05 
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 8. Microbiology 05 

 9. Radio-diagnosis 06 

 10. Pathology 05 

 11. Bio-Chemistry 05 

 12. Surgery 02 

 13. Gastro-Intestinal Surgery 03 

 14. Cardio Vascular Thoracic Surgery 07 

 Total 82 

 (d) GURU TEG BAHADUR HOSPITAL-CUM-MEDICAL COLLEGE, 

NEW DELHI 

 

 1.    Medicine 05 

 2.    Surgery 05 

 3.    Gynaecology and Obstetrics 05 

 4.    Paediatrics 04 

 5.   Anaesthesia 06 

 6. Radio diagnosis 04 

 7. Ear, Nose and Throat 02 

   8.   Neurology 01 

 9. Radio Therapy  04 

 10. Opthalmology 02 

 11. Orthopaedics 02 

 12. Dermatology 01 

  13.  Neuro Surgery 01 

 14. Ortho Surgery 01 

 15. Skin and Venereal Disease 01 

 16. Pathology 03 

 17. Psychiatry 01 

       Total 48 

   

   

 (II) NON-TEACHING SUB-CADRE 

(Specialist Grade I or Grade II or Grade III) 

 

 

 MINISTRY OF HEALTH AND FAMILY WELFARE  

 (a) DIRECTORATE GENERAL OF HEALTH SERVICES  

 1. Assistant Director  General of Health Services     (Opthalmology) 01 

 2. Assistant Director General of Health Services (Tuberculosis) 01 

 3. Tuberculosis Officer 01 

     Total 03 

   

 (b) SAFDARJUNG HOSPITAL, NEW DELHI  

         1.   Medical Specialist 15 

 2. Physician (Nuclear Medicine) 01 

 3. Haematologist 03 

 4. Surgeon 12 

 5. Pathologist 11 

 6. Eye-Specialist 01 

 7. Paediatrician 10 

 8. Anaesthetist 26 

 9. Obstetrician and Gyanecologist 14 

 10. Cancer Surgeon 02 
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 11. Orthopaedic Surgeon 07 

 12. Cardio Thoracic or Thoracic Surgeon 04 

 13. Ear, Nose and Throat Specialist 01 

 14. Urologist 02 

        15.  Psychiatrist 05 

        16.  Radio Therapist 05 

 17.  Neurologist 01 

 18. Micro-biologist or Bacteriologist or Serologist 09 

 19. Dermatologist or Skin Specialist 01 

 20. Specialist in Radio-diagnosis 10 

 21. Specialist in Forensic Medicine 03 

 22. Physician (Chest or Respiratory Diseases) 03 

 23. Endochronologist 02 

 24. Gastroenterologist 02 

 25. Nephrologist 02 

 26. Assistant Director (Physical Medicine and Rehabilitation) 06 

 27. Cardiologist or Physician (Cardiology) 04 

 28. Plastic Surgeon 20 

 29. Paediatric Surgeon 03 

 30. Neuro Surgeon 04 

   

 Total 191 

 (d)  DR. RAM MANOHAR LOHIA HOSPITAL, NEW DELHI  

 1.       Medical Specialist 19 

 2.       Surgeon 09 

 3.       Paediatrician 03 

 4.       Specialist in Radio-diagnosis 11 

 5.       Orthopaedic  Surgeon 07 

 6.    Obstetrician and Gynaecologist 03 

 7.    Psychiatrist 01 

 8.   Anaesthetist 13 

 9.   Pathologist 07 

 10.   Bacteriologist 05 

 11.    Ear Nose and Throat Specialist 02 

 12.    Dermatologist or Skin Specialist 02 

 13.    Neuro Surgeon 06 

 14.    Endocrinologist 02 

 15.    Gastroenterologist 02 

 16.    Nephrologist 04 

  17.    Nueurologist 02 

 18.    Paediatric Surgeon 02 

 19.    Urologist 02 

  20.    Plastic Surgeon 05 

 21.   Cardiologist or Physician (Cardiology) 03 

 22.   Cardio Vascular Thoracic Surgery 03 

           Total 113 

   

 (e) CENTRAL RESEARCH INSTITUTE, KASAULI  

 1. Deputy Director or Assistant Director (Microbiology)  15 

 (f) CENTRAL LEPROSY TRAINING RESEARCH INSTITUTE, 

CHENGALPATTU 
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 1. Assistant Director (Micro Bacteriologist or Bacteriologist ) 03 

 2. Medical Specialist 02 

 3. Ortho-Surgeon or Assistant Director (Orthopaedics) 03 

 4.  Pathologist or Assistant Director (Pathology) 02 

            Total 10 

   

 (g) NATIONAL CENTRE FOR DISEASE CONTROL, NEW DELHI 

 

 

 1.  Assistant Director (Micro Bacteriologist or Bacteriologist) 27 

 Total 27 

   

 (h) NATIONAL TUBERCULOSIS INSTITUTE, BANGALURU  

 1.  Director (in Tuberculosis Specialty) 01 

 2.  Tuberculosis Specialist 03 

      Total 04 

   

 (i) BACILLUS CALMETTE GUERIN (B.C.G.) VACCINE LABORATORY, 

GUINDY 

 

 1. Director (Microbiology) 01 

 Total 01 

   

 (j) ALL INDIA INSTITUTE OF PHYSICAL MEDICINE AND 

REHABILITATION, MUMBAI 

 

 1. Deputy Director (Rehabilitation) 02 

 2. Specialist in Radio Diagnosis  01 

 3. Pathologist 01 

 4. Anaesthetist 02 

 5. Medicine 01 

 Total 07 

 (k)   KALAWATI SARAN CHILDREN’S HOSPITAL, NEW DELHI  

 1.   Physical Medicine and  Rehabilitation 01 

 2.  Paediatrics 02 

 3.  Bacteriologist 01 

  4.    Radio-diagnosis  01 

 Total 05 

 (l)   LADY HARDING MEDICAL COLLEGE, NEW DELHI  

 1.          Psychiatrist 02 

 Total 02 

 (m) LAKSHADWEEP ADMINISTRATION 

 

 

 1. Paediatrician 

2. Medical Specialist 

3. Surgeon 

4. Obstetrics and Gynaecologist 

5. Anaesthetist 

6. Pathologist 

7. Eye Specialist 

--------------- 

                                                                     Total 

                                                                   -------------- 

 

01 

01 

02 

02 

02 

01 

01 

---- 

10 

---- 
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(n) OFFICE OF THE SEROLOGIST AND CHEMICAL EXAMINER, 

KOLKATA 

 

 1. Bacteriologist 

2. Pathologist 

--------------- 

                                                                     Total 

                                                                   -------------- 

02 

01 

---- 

03 

---- 

 

 (0) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE 

(R.L.T.R.I), GOURIPUR 

 

 

 1. Assistant Director (Orthopaedic Surgery) 

2. Assistant Director (Pathologist) 

3. Assistant Director (Bacteriology) 

----------- 

Total 

---------- 

01 

01 

01 

---- 

03 

---- 

 (p) ALL INDIA INSTITUTE OF HYGIENE AND PUBLIC HEALTH, 

KOLKATA 

 

 1. Micro-biologist or Assistant Director (Micro) 

----------- 

Total 

01 

---- 

01 

 (q) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

ASKA 

 

 1. Surgeon 

2. Pathologist 

----------- 

                                                                                                                 Total 

---------- 

01 

01 

---- 

02 

---- 

 (r) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

RAIPUR 

 

 1. Assistant Director (Bacteriology) 

2. Assistant Director (Pathologist) 

3. Assistant Director (Orthopaedic Surgery) 

----------- 

Total 

---------- 

01 

01 

01 

---- 

03 

---- 

 (s) ANDAMAN AND NICOBAR ADMINISTRATION  

 1. Anaesthetist 

2. Ear, Nose and Throat Specialist 

3. Obstetrics and Gynaecologist 

4. Medical Specialist 

5. Ophthalmologist or Eye Specialist 

6. Ortho Surgeon 

7. Paediatrician 

8. Radio-diagnosis 

9. Dermatologist or Skin Specialist 

10. Surgeon 

11. Psychiatrist 

12. Tuberculosis specialist 

--------------- 

                                                                     Total 

                                                           

09 

01 

09 

08 

01 

01 

04 

01 

01 

09 

01 

01 

---- 

46 
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(t) CENTRAL GOVERNMENT HEALTH SCHEME, DELHI 

 

 1.Medical Specialist (one for Vice President Secretariat and three for VVIPs 

under Extra Mural Research Scheme) 

2.   Surgeon 

3.   Eye Specialist 

4.   Ear, Nose and Throat Specialist 

5.   Obstetrics and Gynaecologist 

6.   Dermatologist or Skin Specialist 

7.   Paediatrician 

8.   Psychiatrist 

9.   Specialist in Radio-diagnosis 

10. Pathologist 

11  Ortho Surgeon 

13. Neurologist 

14. Bio-Chemistry 

 

---------------                                       

                         Total 

                                                                   -------------- 

24 

 

 

07 

11 

09 

12 

09 

08 

04 

03 

05 

01 

01 

06 

---- 

100 

---- 

   

 (u) CENTRAL GOVERNMENT HEALTH SCHEME DISPENSARY AT 

SUPREME COURT PREMISES, NEW DELHI 

 

 1. Medical Specialist 01 

 2. Eye Specialist 01 

 3. Skin Specialist 01 

 4. Orthopaedics 01 

 5. Physical, Medicine and Rehabilitation Specialist 01 

 6. Cardiologist 01 

 7. Pathologist or Bio-Chemistry 01 

 8. Ear, Nose and Throat Specialist 01 

 Total 08 

   

 (v) CENTRAL GOVERNMENT HEALTH SCHEME  KOLKATA 

 

 

 1. Medical Specialist 

2. Obstetrics and Gynaecologist 

3. Eye Specialist 

4. Pathologist 

5. Radio-diagnosis 

6. Ear, Nose and Throat Specialist 

7. Paediatrician 

8. Dermatologist or Skin Specialist  

--------------- 

                                                                     Total 

                                                                   -------------- 

01 

01 

01 

01 

01 

01 

01 

01 

---- 

08 

---- 

 (w) CENTRAL GOVERNMENT HEALTH SCHEME  MUMBAI 

 

 

 1. Medical Specialist 

2. Obstetrics and Gynaecologist 

3. Specialist in Radio-diagnosis 

4. Eye Specialist 

5. Pathologist 

6. Paediatrician 

7. Dermatologist or Skin Specialist 

02 

02 

02 

01 

02 

02 

02 



76   THE GAZETTE OF INDIA : EXTRAORDINARY                [PART II—SEC. 3(i)] 

8. Eye Specialist 

--------------- 

                                                                     Total 

                                                                   -------------- 

01 

---- 

14 

---- 

 (x) CENTRAL GOVERNMENT HEALTH SCHEME  MEERUT 

 

 

 Medical Specialist 

--------------- 

                                                                     Total 

                                                                   -------------- 

01 

---- 

01 

---- 

 (y) CENTRAL GOVERNMENT HEALTH SCHEME,  NAGPUR 

 

 

 1. Eye Specialist 

2. Medical Specialist 

3. Specialist in Radio-diagnosis 

4. Obstetrics and Gynaecologist 

5. Ear, Nose and Throat Specialist 

6. Paediatrician 

7. Dermatologist or Skin Specialist 

--------------- 

                                                                     Total 

                                                                   ------------ 

01 

02 

01 

01 

01 

01 

01 

---- 

08 

---- 

 (z) CENTRAL GOVERNMENT HEALTH SCHEME, KANPUR 

 

 

 1. Obstetrician and Gynaecologist 

2. Medical Specialist 

3. Pathologist 

4. Specialist in Radio-diagnosis 

5. Ear, Nose and Throat Specialist 

6. Paediatrician 

7. Dermatologist or Skin Specialist 

8. Eye Specialist 

 

--------------- 

                                                                     Total 

                                                                   -------------- 

01 

02 

01 

01 

01 

01 

01 

01 

 

---- 

09 

---- 

 (za) CENTRAL GOVERNMENT HEALTH    SCHEME, CHENNAI 

 

 

 1. Ear, Nose and Throat Specialist 

2. Medical Specialist 

3. Ophthalmologist or Eye Specialist  

4. Obstetrics and Gynaecologist 

5. Paediatrics 

6. Pathologist 

7. Specialist in Radio-diagnosis 

8. Dermatologist or Skin Specialist 

--------------- 

                                                                     Total 

                                                                   -------------- 

02 

03 

02 

02 

02 

02 

02 

02 

---- 

17 

---- 

 (zb) CENTRAL GOVERNMENT HEALTH SCHEME, ALLAHABAD  

 1. Obstetrician and Gynaecologist 

2. Medical Specialist 

3. Pathologist 

4. Specialist in Radio-diagnosis 

5. Paediatrician 

6. Dermatologist or Skin Specialist 

01 

02 

02 

01 

01 

01 
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7. Ear, Nose and Throat Specialist 

8. Eye Specialist 

--------------- 

      Total 

                                                            -------------- 

01 

01 

---- 

10 

---- 

 (zc) CENTRAL GOVERNMENT HEALTH SCHEME, HYDERABAD  

 1. Medical Specialist 

2. Pathologist 

3. Obstetrician and Gynaecologist 

4. Specialist in Radio-diagnosis  

5. Ear, Nose and Throat Specialist 

6. Eye Specialist  

7. Paediatrics 

8. Dermatologist or Skin Specialist 

9. Radiologist 

--------------- 

                                                                     Total 

                                                                   -------------- 

02 

02 

02 

01 

02 

02 

02 

02 

01 

---- 

16 

---- 

 (zd) CENTRAL GOVERNMENT HEALTH SCHEME, BENGALURU 

 

 

 1. Medical Specialist 

2. Pathologist 

3. Specialist in Radio-diagnosis 

4. Obstetrician and Gynaecologist 

5. Ear, Nose and Throat Specialist 

6. Eye Specialist  

7. Paediatric 

8. Dermatologist or Skin Specialist 

--------------- 

                                                                     Total 

                                                                   -------------- 

01 

01 

01 

01 

01 

01 

01 

01 

---- 

08 

---- 

 (ze) CENTRAL GOVERNMENT HEALTH SCHEME, PATNA  

 1. Medical Specialist 

2. Pathologist 

3. Ear, Nose and Throat Specialist 

4. Obstetrician and  Gynaecologist 

5. Eye Specialist  

6. Paediatrician 

7. Specialist in Radio-diagnosis 

8. Dermatologist or Skin Specialist 

--------------- 

                                                                     Total 

                                                                     ---------------- 

01 

01 

01 

01 

01 

01 

01 

01 

---- 

08 

---- 

 (zf) CENTRAL GOVERNMENT HEALTH SCHEME, LUCKNOW  

 1. Medical Specialist 

2. Pathologist 

3. Dermatologist or Skin Specialist  

4. Ear, Nose and Throat Specialist 

5. Obstetrician and Gynaecologist 

6. Eye Specialist  

7. Paediatrician 

8. Specialist in Radio-diagnosis 

--------------- 

                                                                     Total 

                                                                     ---------------- 

02 

02 

01 

01 

01 

01 

01 

01 

---- 

10 

---- 
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(zg) CENTRAL GOVERNMENT HEALTH SCHEME, AHMEDABAD 

 

 1. Medical Specialist 

2. Pathologist 

--------------- 

                                                                     Total 

                                                                     ------------- 

01 

01 

---- 

02 

---- 

 (zh) CENTRAL GOVERNMENT HEALTH SCHEME, PUNE 

 

 

 1. Medical Specialist 

2. Pathologist 

3. Obstetrician and Gynaecologist 

4. Eye Specialist 

5. Paediatrician 

6. Specialist in Radio-diagnosis 

7. Dermatologist 

--------------- 

                                                                     Total 

                                                                     ---------------- 

01 

01 

01 

01 

01 

01 

01 

---- 

07 

---- 

 (zi) CENTRAL GOVERNMENT HEALTH SCHEME, JAIPUR 

 

 

 1. Medical Specialist 

2. Pathologist 

3. Specialist in Radio-diagnosis 

4. Obstetrician and Gynaecologist 

5. Eye Specialist 

6. Ear, Nose and Throat (E.N.T) Specialist 

7. Paediatrician 

8. Dermatologist or Skin Specialist  

--------------- 

                                                                     Total 

                                                                     ---------------- 

01 

01 

01 

01 

01 

01 

01 

01 

---- 

08 

---- 

   

 (zj).  MINISTRY OF AGRICULTURE AND COOPERATION   PLANT 

PROTECTION AND QUARANTINE 

 

   

 1.   Joint Director (Medical Pharmacology) 04 

 2.   Deputy Director(Medical Pharmacology) 02 

 3.   Pathologist 01 

   

 Total 07 

 (zk) NATIONAL  ACQUIRED IMMUNO DEFICIENCY SYNDROME  

CONTROL ORGANIZATION,  MINISTRY OF HEALTH AND 

FAMILY WELFARE 

 

 1. Assistant  Director or Director or Joint Director        

(Research and Development) 

        (Microbiology or Bacteriology) 

01 

 Total 01 

   

 (zl).    MINISTRY OF FINANCE 

         (DEPARTMENT OF ECONOMIC AFFAIRS) 

          INDIAN SECURITY PRESS, NASIK 

 

 1.    Medical Specialist 01 

 2.    Surgeon 01 

 3.    Obstetrician and Gynaecologist 01 
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 4.    Orthopaedics 01 

 5.    Anaesthetist 01 

 6.    Radiology 01 

 Total 06 

 (zm)  MINISTRY OF LABOUR AND EMPLOYMENT (LABOUR 

WELFARE ORGANISATION) 

 

 1.     Obstetrician and Gynaecologist 

          

          (i)  Bengaluru Region         

          (ii) Kolkata Region             

          (iii) Hyderabad Region       

                                                                     -------- 

                                                                       Total    

                                                           ---------                

 

  

 01 

 02 

 01 

  

04 

   

 (III PUBLIC HEALTH SUB-CADRE) 

SPECIALIST GRADE I or SPECIALIST GRADE II 

 

 (A)  DEPARTMENT OF HEALTH AND FAMILY WELFARE  

 (a) FAMILY WELFARE TRAINING AND RESEARCH, MUMBAI  

 1. Director  

2. Deputy Director 

3. Assistant Commissioner (Immunization) 

------------- 

                                                                     Total 

                                                                     ------------- 

01 

01 

01 

---- 

03 

---- 

 (b) DIRECTORATE GENERAL OF HEALTH SERVICES  

 1. Assistant Director General of Health Services (Leprosy)  

2. Assistant Director General of Health Services 

(International Health) 

 

3. Deputy Assistant Director General of Health Services, Public Health and 

Central Health Education Bureau (P.H. and CHEB) 

4. Deputy Assistant Director General of Health Services, Expanded 

Programme on Immunization (EPI) 

5. Deputy Assistant Director General of Health Services (Ophthalmology) 

6. Deputy Assistant Director General of Health Services (Leprosy) 

------------ 

                                                                     Total 

                                                                          ----------- 

01 

01 

 

 

01 

 

01 

 

01 

01 

---- 

06 

---- 

 (c) CENTRAL LEPROSY TRAINING RESEARCH INSTITUTE, 

CHENGALPATTU, TAMILNADU 

 

 1. Deputy Director (Epidemiology) 

2. Assistant Director (Epidemiology) 

3. Assistant Director (Epidemiology and Evaluation) 

----------- 

                                                                     Total 

                                                                   ----------- 

01 

01 

01 

---- 

03 

---- 

 (d) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

RAIPUR (CHATTISGARH) 

 

 1. Director 

2. Assistant Director (Epidemiology) 

--------------- 

                                                                     Total 

                                                                     ------------- 

01 

01 

---- 

02 

---- 
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(e) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

GOURIPUR (WEST BENGAL) 

 1. Director 

2. Assistant Director (Epidemiology) 

------------- 

                                                                     Total 

                                                                     ------------ 

01 

01 

---- 

02 

---- 

 (f) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

ASKA 

 

 1. Director 

------------- 

                                                                     Total 

                                                                   ------------ 

01 

---- 

01 

---- 

 (g) NATIONAL CENTER FOR DISEASE CONTROL, 

DELHI 

 

 1. Deputy Director (Epidemiology) 

2. Deputy Director (Filaria) 

3. Assistant Director  

------------- 

                                                                     Total 

                                                                     ------------- 

01 

01 

40 

---- 

42 

---- 

 (h) NATIONAL TUBERCULOSIS INSTITUTE, BENGALURU  

 1. Epidemiologist 

------------- 

                                                                     Total 

                                                                     ------------- 

01 

---- 

01 

---- 

 (i) NATIONAL VECTOR BORNE DISEASE CONTROL 

PROGRAMME, DELHI 

 

 1. Deputy Director (Epidemiology) 

2. Regional Director (Health and Family Welfare) 

(Ahmedabad, Hyderabad, Bhubaneswar, Lucknow) 

3. Assistant Director  

-------------

                                                                     Total

                                                                     -------------

 

01 

04 

 

05 

---- 

10 

---- 

 (j) ALL INDIA INSTITUTE OF HYGIENE AND PUBLIC HEALTH, 

KOLKATA 

 

 1. Medical Officer (Industrial Health) 

2. Medical Officer (Nutrition) 

3. Epidemiologist 

4. Medical Officer (School Health) 

5. Medical Officer(Domiciliary Service) 

6. Field Epidemiologist 

7. Rural Field Medical Officer (Study in Population Control)  

------------- 

                                                                     Total 

                                                                     ------------- 

01 

01 

01 

01 

01 

01 

01 

---- 

07 

---- 

 (k) AIRPORT or PORT HEALTH ORGANISATION, MUMBAI 

 

 

 1. Port Health Officer, Mumbai 

2. Airport Health Officer, Mumbai 

------------- 

                                                                     Total 

                                                                          ------------- 

02 

01 

---- 

03 

---- 
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(l) AIRPORT or PORT HEALTH ORGANISATION, 

     KOLKATA 

 Port Health Officer, Kolkata 

Airport Health Officer, Kolkata 

------------- 

                                                                     Total 

                                                                          ------------- 

01 

01 

---- 

02 

---- 

 (m) PORT HEALTH ORGANISATION,  

   CHENNAI 

 

 1. Port Health Officer 

------------- 

                                                                     Total 

                                                                          ------------ 

01 

---- 

01 

---- 

 (n) AIRPORT HEALTH ORGANISATION, DELHI 

 

 

 Airport Health Officer 

------------ 

                                                                     Total 

                                                                          --------- 

01 

---- 

01 

---- 

 (o) GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI  

 1. Deputy Director of Health Services 

------------- 

                                                                     Total 

                                                                    ------------- 

02 

---- 

02 

---- 

 (p) DIRECTORATE OF FAMILY WELFARE, GOVERNMENT OF 

NATIONAL CAPITAL TERRITORY OF DELHI 

 

 1. Deputy Director (Immunization) 

------------- 

                                                                     Total 

                                                                          ------------- 

02 

---- 

02 

---- 

 (q) LAKSHADWEEP ADMINISTRATION 

 

 

 1. Deputy Director 

2. District Immunization Officer 

------------- 

                                                                     Total 

                                                                          ------------- 

01 

01 

---- 

02 

---- 

 (r) SAFDARJUNG HOSPITAL, NEW DELHI  

 1. Epidemiologist 

------------- 

                                                                     Total 

                                                                          ------------- 

01 

---- 

01 

---- 

 (s) ANDAMAN AND NICOBAR ADMINISTRATION  

 Deputy Director of Health Services 

------------- 

                                                                             Total 

                                                                    ------------- 

01 

---- 

01 

---- 

 (t) NATIONAL AIDS CONTROL ORGANISATION  

(MINISTRY OF HEALTH AND FAMILY WELFARE) 

 

 1. Deputy Director (Blood Safety) 

2. Assistant Director  

------------- 

                                                                               Total 

                                                                    ------------- 

01 

02 

---- 

03 

---- 
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(IV) GENERAL DUTY MEDICAL OFFICER SUB-CADRE 

(Medical Officer or Senior Medical Officer or Chief Medical Officer) 

 

 (A) DEPARTMENT OF FAMILY WELFARE  

 1. Assistant Commissioner  

2. Chief Medical Officer (Regional Office for Health and Family Welfare) 

(Imphal, Jaipur, Chennai) 

3. Regional Health Officers (Medical Officer or Senior Medical Officer or 

Chief Medical Officer): 

 

 

 

      Bengaluru 

       

      Bhopal 

       

     Bhubaneswar 

       

      Kolkata 

        

      Chandigarh 

       

      Hyderabad 

      

      Imphal 

       

       Jaipur 

             

      Chennai 

      

       Patna 

     

       Pune 

    

      Shillong 

    

      Thiruvananthapuram 

   ------------- 

                                                             Total 

                                                                    ------------- 

10 

04 

 

 

 

 

 

 

01 

 

01 

 

01 

 

01 

 

01 

 

01 

 

02 

 

01 

 

01 

 

01 

 

01 

 

02 

 

01 

---- 

29 

---- 

 

 (B) DIRECTORATE GENERAL OF HEALTH SERVICES  

 1.   Deputy Director(Technical) 

 

2.   Central Health Education Bureau 

      (Chief Medical Officer or Senior Medical Officer or Medical Officer) 

3.  Directorate General of Health Services (Head Quaters), (Chief Medical Officer 

or Senior Medical Officer or Medical Officer) 

 

(C) SAFDARJUNG HOSPITAL, NEW DELHI 

 

(D) DR. RAM MANOHAR LOHIA HOSPITAL, NEW DELHI 

 

(E) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

RAIPUR 

 

01 

 

 

05 

 

08 

 

73 

 

67 

 

06 
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(F) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

ASKA 

 

(G) NATIONAL TUBERCULOSIS INSTITUTE, BENGALURU 

 

(H) CENTRAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

CHENGALPATTU 

 

(I) REGIONAL LEPROSY TRAINING AND RESEARCH INSTITUTE, 

GOURIPUR 

1. Deputy Director (Chief Medical Officer ) 

2. Chief Medical Officer or Senior Medical Officer or Medical 

Officer 

 

(J) ALL INDIA INSTITUTE OF PHYSICAL MEDICINE AND 

REHABILITATION, BOMBAY 

 

(K) CENTRAL INSTITUTE OF PSYCHIATRY, RANCHI 

1. Deputy Medical Superintendent  

(Chief Medical Officer)  

2. Chief Medical Officer or Senior Medical Officer or Medical Officer 

 

(L)  LADY HARDINGE MEDICAL COLLEGE, NEW DELHI 

 

(M)  KALAWATI SARAN CHILDREN’S HOSPITAL, NEW DELHI 

 

(N) ALL INDIA INSTITUTE OF HYGIENE AND PUBLIC HEALTH, 

KOLKATA 

 

(O) NATIONAL CENTRE FOR DISEASE CONTROL, DELHI 

 

(P) SEROLOGICAL AND CHEMICAL EXAMINER GOVERNMENT 

OF INDIA, KOLKATA 

 

(Q) RURAL HEALTH TRAINING CENTRE, NAJAFGARH 

 

(R) CENTRAL RESEARCH INSTITUTE, KASAULI 

 

(S) LAKSHADWEEP ADMINISTRATION 

 

(T) ANDAMAN AND NICOBAR ADMINISTRATION 

 

(U) FAMILY WELFARE TRAINING AND RESEARCH CENTRE, 

MUMBAI 

 

(V) RAJKUMARI AMRIT KAUR COLLEGE OF NURSING, DELHI 

 

(W) NATIONAL VECTOR BORNE DISEASE CONTROL 

PROGRAMME, DELHI 

 

(Y) MINISTRY OF COMMUNICATIONS 

       DEPARTMENT OF POSTS 

 

 

(Z) MINISTRY OF FINANCE 

      (DEPARTMENT OF ECONOMIC AFFAIRS) 

 

1. Government Opium and Alcholic Works, Neemach 

03 

 

 

04 

 

11 

 

 

 

 

01 

06 

 

 

 

02 

 

 

02 

 

06 

 

04 

 

04 

 

28 

 

 

06 

 

 

05 

 

15 

 

04 

 

22 

 

22 

 

 

04 

 

01 

 

 

01 

 

128 

 

 

 

 

 

01 
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(ZA) MINISTRY OF LABOUR 

 

1. Allahabad Region 

 

2. Bengaluru Region 

 

3. Ajmer Region 

 

4. Bhubaneswar Region 

 

5. Kolkata Region 

 

6. Goa Region 

 

7. Hyderabad Region 

 

8. Jabalpur Region 

 

9. Karma Region 

 

10. Nagpur Region 

 

11. Foremen Training Institute, Bengaluru 

 

12. Analytics Training Institute, Mumbai 

 

13. Analytics Training Institute, Kolkata 

 

14. Analytics Training Institute, Hyderabad 

-------- 

Total 

-------------- 

 

(ZB) MINISTRY OF HOME AFFAIRS 

 

1. Intelligence Bureau 

 

2. National Civil Defence College, Nagpur 

 

(ZC) MINISTRY OF CIVIL AVIATION 

 

(ZD) MINISTRY OF URBAN DEVELOPMENT 

 

(ZE) MINISTRY OF FOOD AND AGRICULTURE 

 

(ZF) LAL BAHADUR SHASTRI NATIONAL ACADEMY       OF 

ADMINISTRATION, MUSSORIE 

 

(ZG) SARDAR VALLABHBHAI PATEL NATIONAL POLICE 

ACADEMY, HYDERABAD 

 

(ZH) DEPARTMENT OF SCIENCE AND TECHNOLOGY SURVEYOR 

GENERAL OF INDIA, DEHRADUN 

 

(ZI) MINISTRY OF TRANSPORT 

 

 

14 

 

35 

 

18 

 

29 

 

24 

 

06 

 

39 

 

34 

 

27 

 

04 

 

15 

 

01 

 

01 

 

01 

----- 

248 

 ----- 

 

  

 

09 

  

01 

 

01 

 

13 

 

02 

 

 

02 

 

 

04 

 

 

 

11 

 

02 
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(ZJ) AIRPORT HEALTH ORGANIZATION or PORT HEALTH 

ORGANIZATION 

1. PORT HEALTH ORGANISATION, MUMBAI 

2. AIRPORT HEALTH ORGANISATION, MUMBAI 

3. PORT HEALTH ORGANISATION, KOLKATA 

4. PORT HEALTH ORGANISATION, CHANNAI 

5. AIRPORT HEALTH ORGANISATION, THIRUCHIRAPALLI 

6. PORT HEALTH ORGANISATION, COCHIN 

7. PORT HEALTH ORGANISATION, VISHAKAPATNAM 

8. PORT HEALTH ORGANISATION, KANDLA 

9. PORT HEALTH ORGANISATION, MARMAGOA 

10. AIRPORT HEALTH ORGANISATION, DELHI 

11. AIRPORT HEALTH ORGANISATION, CALCUTTA 

12. ATTARI BORDER ORGANISATION, APHO, AMRITSAR 

Total 

 

 (ZK) CENTRAL GOVERNMENT HEALTH SCHEME 

 

1. Central Government Health Scheme, Delhi 

 

2. Central Government Health Scheme, Allahabad 

 

3. Central Government Health Scheme, Ahmedabad 

 

4. Central Government Health Scheme, Bengaluru 

 

5. Central Government Health Scheme, Mumbai 

 

6. Central Government Health Scheme, Kolkata 

 

7. Central Government Health Scheme, Chennai 

 

8. Central Government Health Scheme, Hyderabad 

 

9. Central Government Health Scheme, Kanpur 

 

10. Central Government Health Scheme, Meerut 

 

11. Central Government Health Scheme, Jaipur 

 

12. Central Government Health Scheme, Nagpur 

 

13. Central Government Health Scheme, Patna 

 

14. Central Government Health Scheme, Bhubaneswar 

 

15. Central Government Health Scheme, Jabalpur 

 

16. Central Government Health Scheme, Ranchi 

 

17. Central Government Health Scheme, Lucknow 

 

18. Central Government Health Scheme, Pune 

 

19. Central Government Health Scheme, Guwahati 

 

 

 

 

13 

06 

09 

04 

02 

02 

02 

02 

01 

06 

04 

02 

53 

 

 

686 

 

 21 

 

 14 

 

 37 

 

83 

 

 68 

 

 35 

 

 76 

 

 39 

 

 21 

  

 22 

 

 36 

 

 16 

 

 06 

  

 16 

 

 05 

 

 30 

 

 28 

 

 09 

 

 09 
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20. Central Government Health Scheme, Thiruvananthapuram 

 

(ZL) BACILLUS CALMETTE GUERIN (B.C.G) VACCINE 

LABORATORY, GUINDY 

 

(ZM) LADY READING HEALTH SCHOOL, DELHI 

 

(ZN) CENTRAL WATER AND POWER RESEARCH STATION, PUNE 

 

(i) Medical Officer 

(ii) Lady Medical officer 

 

(ZO) DELHI MILK SCHEME, DELHI 

 

 

(ZP) NATIONAL AIDS CONTROL ORGANISATION  

        (MINISTRY OF HEALTH AND FAMILY WELFARE) 

  

 

 01 

  

 

01 

 

 

01 

 

01 

 

 

01 

 

 1.   Deputy Director (Technical) 01 

 

 Note.- The number of posts will be subject to variation depending on work load  

 

SCHEDULE-III 

[See rule 6(2)] 

 

 

S. 

No. 

Name of the post Method of recruitment 

for promotion 

Field of selection and minimum qualifying service 

I. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Higher Administrative 

Grade 

   (General 

Administrative Posts): 

 

(i) Directorate General of 

Health Services  

 

 

 

(ii) Special Director 

General of Health 

Services (Public Health 

and Medical Education 

or Medical Services ) 

 

 

 

 

 

 

(iii) Additional Director 

General of Health 

Services or Heads of 

Institutes and 

Organisations or 

National Programmes 

 

 

 

 

 

 

 

 

 

                ----- 

 

 

 

 

Promotion by selection  

 

 

 

 

 

 

 

 

 

 

Promotion by selection  

failing which by direct 

recruitment 

 

 

 

 

 

 

 

 

 

 

 

 

The Senior-most Special Director General of Health 

Services shall function as Director General of Health 

Services. 

 

 

Additional Director General of Health Services or Heads 

of Institutions and Organizations or National Programmes 

in Pay Band 4 of Rs. 67000-(annual increment @ 3%)-

79000 with two years' regular service in the grade, failing 

which, Additional Director General of Health Services or 

Heads of Institutions and Organizations or National 

Programmes with five years' combined regular service in 

the Pay Band 4 of Rs.67000-(annual increment @ 3%)-

79000 and in  Pay Band-4 Rs.37400—67000 with Grade 

Pay of Rs. 10,000. 

  

Senior Administrative Grade Officers in Pay Band-4 of 

Rs. 37400-67000 with Grade Pay Rs. 10,000  with three 

years regular service in the Grade, failing which, Senior 

Administrative Grade Officers in Pay Band-4,  Rs. 37400-

67000 with Grade Pay of Rs. 10,000 with two years regular 

service in the grade and having twelve years’ regular 

service after being appointed or as the case may be, 

promoted to the level of Professor or Specialist Grade-I or 

Chief Medical Officer (Non Functional Selection Grade) in 

Pay Band-4, Rs.37400-67000 with Grade Pay of Rs.8700 
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II 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Teaching Specialist 

Sub-Cadre Posts 

 

(a) Senior 

Administrative 

Grade 

 

 

 

 

 

(b) Professor 

 

 

 

 

 

 

 

 

 

 

(c)  Associate Professor 

(Super Specialities and  

other than Super 

Specialities) 

 

 

 

(d)(i)  Assistant 

Professor (Super 

Specialities) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

 

 

Promotion by selection 

without taking into 

account the  vacancies 

failing which by direct 

recruitment 

 

 

 

 

 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

 

Direct recruitment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Professors in Pay Band-4, Rs.37400-67000 with Grade 

Pay of Rs. 8700 with seven years' regular service in the 

grade   

 

 

 

 

 

Associate Professors in Pay Band-3, Rs.15600-39100 with 

Grade Pay of Rs. 7600 with four years' regular service in 

the grade.  

 

Note.- The period of Senior residency before joining as 

Assistant. Professor in the Service shall be counted 

towards computing the total experience required for the 

post of Professor or Associate Professor in accordance 

with the regulations made by Medical Council of India 

 

 

Assistant Professors in Pay Band-3, Rs.15600-39100  with 

Grade Pay of  Rs. 6600 with two years' regular service in 

the grade 

 

 

 

 

Essential: 

(i)  A recognized MBBS degree qualification included in 

the First Schedule or Second Schedule or Part II of the 

Third Schedule  (other than licentiate qualifications ) to 

the Indian Medical Council Act, 1956 (102 of 1956).  

Holders of educational qualifications included in Part II of 

the Third Schedule should also fulfill the conditions  

specified in sub-section (3) of section 13 of the Indian 

Medical Council Act, 1956 (102 of 1956). 

(ii) Post-graduate degree in the concerned Speciality or 

Super-speciality mentioned in Section-A of Schedule VI.  

(iii)   At least three years’ teaching experience as Senior 

Resident or Tutor or Demonstrator or Registrar in the 

concerned Speciality or  Super-speciality  in a recognized 

teaching institution after obtaining the  first Post-graduate  

degree. 

 

Note 1.—In the case of holders of Doctorate of Medicine 

(D.M.)  or Master of Chirurgiae (M.Ch.) qualification of 

five years’ duration, the period of senior Post Graduate 

residency rendered in the last part of the said of Doctorate 

of Medicine (D.M.)  or Master of Chirurgiae (M.Ch.) 

shall be counted towards requirement of teaching 

experience. 

 

Note 2.—For recruitment to the post of Assistant 

Professors (Immuno-haematology and Blood 

Transfusion), at least  three years’  experience in a 

recognised teaching hospital in Immuno-haematology and 

Blood Transfusion (Blood Banks) or in Pathology with six 

months experience in Immuno-haematology and Blood 

Transfusion (Blood Bank)  as a Lecturer or Tutor or 

Senior Resident or Demonstrator after the Post Graduate 
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(ii)  Assistant Professor 

(other than Super 

Specialities) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Direct recruitment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Qualification in the speciality.  

 

Note 3.—For recruitment to the post of Assistant 

Professor in the Sports Injury Centre at Vardhman 

Mahavir Medical College and Safdarjung Hospital, New 

Delhi, minimum two years’ experience in the field of 

Sports Injury or Sports Medicine will be a desirable 

qualification.  

 

Note 4.—Teaching experience in any other post like the 

post of General Duty Medical Officer or Medical Officer 

shall not be considered for eligibility purpose for 

recruitment to teaching posts. 

 

 

Essential: 
(i)  A recognized MBBS degree qualification included in 

the First Schedule or Second Schedule or Part II of the 

Third Schedule (other than licentiate qualifications ) to the 

Indian Medical Council Act, 1956 (102 of 1956).  Holders 

of educational qualifications included in Part II of the 

Third Schedule should also fulfill the conditions specified 

in sub-section (3) of section 13 of the Indian Medical 

Council Act, 1956 (102 of 1956). 

(ii) Post-graduate degree in the concerned Speciality or 

Super-speciality mentioned in Section-A of Schedule VI.  

(iii)   At least three years’ teaching experience as Senior 

Resident or Tutor or Demonstrator or Registrar in the 

concerned Speciality or  Super-speciality  in a recognized 

teaching institution after obtaining the  first Post-graduate  

degree. 

 

Note 1.—In the case of holders of Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.) qualification of 

five years’ duration, the period of senior Post Graduate 

residency rendered in the last part of the said of Doctorate 

of Medicine (D.M.)  or Magister Chirurgiae (M.Ch.) shall 

be counted towards requirement of teaching experience. 

 

Note 2.—For recruitment to the post of Assistant 

Professors (Immuno-haematology and Blood 

Transfusion), at least  three years’  experience in a 

recognised teaching hospital in Immuno-haematology and 

Blood Transfusion (Blood Banks) or in Pathology with six 

months experience in Immuno-haematology and Blood 

Transfusion (Blood Bank)  as a Lecturer or Tutor or 

Senior Resident or Demonstrator after the Post Graduate 

Qualification in the speciality.  

 

Note 3.—For recruitment to the post of Assistant 

Professor in the Sports Injury Centre at Vardhman 

Mahavir Medical College and Safdarjung Hospital, New 

Delhi, minimum two years’ experience in the field of 

Sports Injury or Sports Medicine will be a desirable 

qualification.  

 
Note 4.—Teaching experience in any other post like the 

post of General Duty Medical Officer or Medical Officer 

shall not be considered for eligibility purpose for 

recruitment to teaching posts. 
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III. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Non-Teaching  

Specialist  

Sub-Cadre Posts 

 

(a) Senior 

Administrative 

Grade  

 

 

 

(b) Specialist Grade 
 

(1) Specialist Grade-I 

 

 

 

 

 

(2)(i)Specialist Grade II     

( Super Specialities) 

 

 

 

 

(ii) Specialist Grade-II 

(Other than     Super 

Specialities) 

 

 

 

 

 

(3) (i) Specialist Grade-

III 

         (Super 

Specialities) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Promotion by selection 

without taking into 

account the vacancies 

failing  which by direct 

recruitment  

 

 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment  

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

 

 

Direct recruitment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Specialist Grade-I officers in the Non Teaching specialist 

Sub-Cadre  in Pay Band-4, Rs.37400-67000 with grade 

pay of Rs.8700 with seven years' regular service in the 

grade.   

 

 

 

 

Specialist Grade II officers in the Non Teaching specialist 

Sub-Cadre  in Pay-Band-3, Rs.15600-39100 with grade 

pay of Rs.7600 with four years' regular service in the 

grade.  

 

 

Specialist Grade III officers in the Non-Teaching 

Specialist Sub-Cadre   (Super Specialities) in PB-3, 

Rs.15600-39100 with Grade Pay of Rs. 6600  with two 

years regular service in the Grade  

 

 

Specialist Grade III officers in the Non-Teaching 

Specialist Sub-Cadre   (other than Super Specialities) in 

PB-3, Rs.15600-39100 with Grade Pay of Rs. 6600 with 

two years regular service in the Grade  

 

 

 

 

Essential: 
(i) A recognized MBBS degree qualification included 

in the First Schedule or Second Schedule or Part II 

of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 

1956 (102 of 1956).  Holders of Educational 

qualifications included in Part II of the Third 

Schedule should also fulfill the conditions specified 

in sub-section (3) of section 13 of the Indian 

Medical Council Act, 1956 (102 of 1956). 

 

(ii) Post-graduate Degree or diploma in the concerned 

speciality or Super-speciality mentioned in Section-

A or Section-B in Schedule-VI  

 

(iii) Three years’ experience in the concerned speciality 

or super speciality after obtaining the first Post-

graduate degree or five years’ experience after the 

Post-graduate diploma. 

 

Note 1.—In the case of holders of Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.)  qualification of 

five years’ duration, the period of senior Post Graduate 

residency rendered in the last part of the said of Doctorate 
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IV. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(b)   Specialist Grade-

III (Other than   

Super 

Specialities) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Public Health Sub-

Cadre Posts 

  

(a) Senior 

Administrative 

Grade 

 

 

 

(b) Specialist Grade 

 

 

(1) Specialist Grade-I   

 

 

 

 

 

 

 

Direct recruitment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

 

 

 

Promotion by selection 

of Medicine (D.M.)  or Magister Chirurgiae (M.Ch.) shall 

be counted towards requirement of  experience. 

 

Note 2.—For the post of Physician (Chest and Respiratory 

disease) three years’ experience in Respiratory Disease 

and Respiratory Laboratories is required. 

 

Essential: 

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second 

Schedule or Part II of the Third Schedule (other 

than licentiate qualifications) to the Indian 

Medical Council Act, 1956 (102 of 1956).  

Holders of Educational qualifications included in 

Part II of the Third Schedule should also fulfill 

the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 

1956 (102 of 1956). 

 

(ii) Post-graduate Degree or diploma in the 

concerned speciality or Super-speciality 

mentioned in Section-A or Section-B in 

Schedule-VI  

 

(iii) Three years’ experience in the concerned 

speciality or super speciality after obtaining the 

first Post-graduate degree or five years’ 

experience after the Post-graduate diploma. 

 

 

Note 1.-  In the case of holders of of Doctorate of 

Medicine (D.M.)  or Magister Chirurgiae (M.Ch.)  

qualification of five years’ duration, the period of senior 

Post Graduate residency rendered in the last part of the 

said of Doctorate of Medicine (D.M.)  or Magister 

Chirurgiae (M.Ch.) shall be counted towards requirement 

of  experience. 

 

Note 2.- For the post of Physician (Chest and Respiratory 

disease) three years’ experience in Respiratory Disease 

and Respiratory Laboratories is required. 

 

 

 

 

 

 

 

 

 

 

 

Specialist Grade-I officers in the Public Health Sub-Cadre  

in Pay Band-4, Rs.37400-67000/- with grade pay of 

Rs.8700/- with seven years' regular service in the grade   

 

 

 

 

 

 

Specialist Grade II officers in the Public Health Sub-Cadre  
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V. 

 

 

 

 

 

(2)  Specialist Grade-II  

 

 

 

 

 

(3) Specialist Grade-III 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

General Duty Sub-

Cadre posts 

 

(a) Senior 

Administrative Grade 

 

 

 

 

(b) Medical Officer 

Grade 

 

(1) Chief Medical 

Officer (Non-

Functional Selection 

Grade) 

 

 

 

(2) Chief Medical 

Officer 

 

 

 

 

(3) Senior Medical 

Officer  

 

 

 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

Direct recruitment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

 

 

 

 

Promotion by selection 

without taking into 

account the vacancies. 

 

 

 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which direct 

recruitment 

 

Promotion by selection 

without taking into 

account the vacancies 

failing which by direct 

recruitment 

in Pay-Band-3, Rs.15600-39100 with grade pay of 

Rs.7600- with four years' regular service in the grade.  

  

 

 

Specialist Grade III  officers in the Public Health Sub-

Cadre  in Pay-Band-3, Rs.15600-39100 with grade pay of 

Rs.6600/- with two years' regular service in the grade.  

 

 

 

Essential:  

(i) A recognized MBBS degree qualification included in 

the First Schedule  or Second Schedule or Part II of the 

Third Schedule (other than licentiate qualifications) to the 

Indian Medical Council Act, 1956 (102 of 1956).  Holders 

of educational qualifications included in Part II of the 

Third Schedule should also fulfill the conditions specified 

in sub-section (3) of section 13 of the Indian Medical 

Council Act, 1956 (102 of 1956). 

(ii) Post-graduate degree or diploma in the concerned 

Speciality or Super-speciality of Public Health mentioned 

in Section-A or Section-B of Schedule-VI or equivalent. 

(iii) Three years’ experience in the concerned 

speciality after obtaining the Post-graduate degree or five 

years’ experience in the Speciality after obtaining the Post-

graduate diploma. 

 

 

 

 

 

 

 

 

Chief Medical Officer (Non Functional Selection Grade) 

in Pay Band-4, Rs.37400-67000  with Grade Pay of  

Rs. 8700 with seven years' regular service in the grade or 

twenty years of regular service in the Central Health 

Service. 

 

 

 

 

Chief Medical Officer in Pay-Band-3, Rs.15600-39100/- 

with grade pay of Rs.7600/- with four years' regular 

service in the grade or twenty years of regular service in 

the Central Health Service.  

 

 

 

Senior Medical Officer in Pay-Band-3, Rs.15600-39100 

with Grade Pay of Rs.6600/- with five years' regular 

service in the grade.  

 

 

 

Medical Officer in Pay-Band-3, Rs.15600-39100/- with 

Grade Pay of Rs.5400/- with four years' regular service in 

the grade.  
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(4)   Medical Officer 

 

 

 

 

 

 

 

 

 

 

 

(1) By direct 

recruitment on the basis 

of a written examination 

to be conducted by the 

Commission to be 

followed by an Interview 

or selection by the 

Commission by 

interview only in 

accordance with the age 

limit and educational 

qualifications and 

experience decided by 

the Commission for this 

purpose. 

The exact method of 

recruitment to be 

followed shall be 

decided by the 

Controlling Authority in 

consultation with the 

Commission on each 

occasion. 

 

Essential: 

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or Part 

II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also fulfill 

the conditions specified in sub-section (3) of section 13 of 

the Indian Medical Council Act, 1956 (102 of 1956). 

(ii) Completion of compulsory rotating internship-

candidates who may not have completed rotating 

internships shall be eligible to appear for the written 

examination provided that, if selected, they shall have 

satisfactorily completed the compulsory internship before 

appointment. 

 

SCHEDULE-IV 

[See rule 2(c) and 6 (3)(i) and 6 (5)] 

 

 

A. DEPARTMENTAL PROMOTION COMMMITTEE FOR PROMOTION 

 

Higher Administrative Grade 

 

I.     GENERAL ADMINISTRATIVE POSTS: 

 

(1) For the post of Special Director General of Health Services 

 

(i)        Chairman or Member, Union Public Service Commission                                                Chairman 

 

(ii)       Secretary, Ministry of Health and Family Welfare                                                               Member 

 

(iii)      Any other Secretary in Ministry of Health and Family Welfare                                           Member 

 

 

(2) For the post of Additional Director General of Health Services or Heads of Institutions and Organisations 

or National Programmes 

   

(i) Chairman or Member, Union Public Service Commission            Chairman 

 

(ii) Secretary, Ministry of Health and Family Welfare             Member 

 

(iii) Director General of Health Services             Member 

 

 

II.    TEACHING SPECIALIST SUB-CADRE POSTS 

 

(a)  For the post of Senior Administrative Grade 

    

(i)    Secretary, Ministry of Health and Family Welfare                        Chairman 

 

(ii)   Director General of Health Services or his nominee                                                                 Member 
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(iii) Any Additional Secretary in the Ministry of Health and Family Welfare                       Member 

 

(b)  For the post of Professor  
 

(i)  Secretary or Additional Secretary, Ministry of Health and Family Welfare              Chairman 

 

(ii) Director General of Health Services or Additional Director General of  

Health Services  

   

                                    Member 

 

(iii) Joint Secretary, Ministry of Health and Family Welfare            Member 

 

(iv)  Joint Secretary (Establishment), Department of Personnel and Training                                   Member

   

(c) For the post of Associate Professor Grade 

  

(i) Additional Secretary, Ministry of Health and Family Welfare                                           Chairman 

 

(ii)Director General of Health Services or his nominee                                  Member 

  

(iii) Joint Secretary, Ministry of Health and Family Welfare                                  Member 

 

 

III.  NON-TEACHING SPECIALIST SUB-CADRE POSTS 

 

(a)  For the post of Senior Administrative Grade 

 

(i) Secretary or Additional Secretary, Ministry of Health  

and Family Welfare                          Chairman 

 

(ii)Director General of Health Services or Additional Director General of Health Services               Member 

 

(iii) Any Additional Secretary in Ministry of Health and Family Welfare                                     Member 

 

 

(b) For the post of Specialist Grade-I 

 
(i) Secretary or Additional Secretary, Ministry of Health 

 and Family Welfare                          Chairman 

     

(ii)Director General of Health Services or his nominee  

                        Member 

  

(iii) Joint Secretary, Ministry of Health and Family Welfare                       Member 

 

(iv)  Joint Secretary (Establishment), Department of Personnel and Training              Member 

 

(c) For the post of Specialist Grade II  
  

(i) Additional Secretary, Ministry of Health and Family Welfare             Chairman 

 

(ii)Director General of Health Services or his nominee   Member 

 

(iii) Joint Secretary, Ministry of Health and Family Welfare                          Member 

 

IV.     PUBLIC HEALTH SUB-CADRE POSTS 

 

(a) For the post of Senior Administrative Grade 

 

(i) Secretary or Additional Secretary, Ministry of Health 

 and Family Welfare                   Chairman 
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 (ii) Director General of Health Services or Additional Director General of Health Services              Member 

 (iii)  Any Additional Secretary in Ministry of Health and Family Welfare                                     Member 

 

 

(b) For the post of Specialist Grade-I 

 

(i) Secretary or Additional Secretary, Ministry of Health  

and Family Welfare                                       Chairman 

  

 (ii)  Director General of Health Services or his nominee                  Member 

  

(iii) Joint Secretary, Ministry of Health and Family Welfare                      Member 

 

(iv)  Joint Secretary (Establishment), Department of Personnel and Training                                    Member 

 

(c) For the post of Specialist Grade II 

 

(i) Additional Secretary, Ministry of Health and Family Welfare                                           Chairman 

 

(ii)Director General of Health Services or his nominee                                Member 

  

(iii) Joint Secretary, Ministry of Health and Family Welfare                  Member 

 

 

V. GENERAL DUTY SUB-CADRE POSTS 

 

(a) For the post of Senior Administrative Grade 

 

(i) Secretary or Additional Secretary, Ministry of Health and Family Welfare                  Chairman 

 

(ii) Director General of Health Services or Additional Director General of Health Services              Member 

(iii) Any Additional Secretary in the Ministry of Health and Family Welfare                                   Member 

 

 (b) For the post of Chief Medical Officer (Non-Functional Selection Grade) 

 

(i) Secretary or Additional Secretary, Ministry of Health  and Family Welfare                         Chairman 

  

(ii)Director General of Health Services or Additional Director General  of Health Services                      Member 

 

(iii) Joint Secretary, Ministry of Health and Family Welfare                  Member 

    

         
(iv)  Joint Secretary (Establishment), Department of Personnel and Training                                 Member 

 

 

(c)  For the post of Chief Medical Officer 

 

(i) Secretary or Additional Secretary, Ministry of Health and Family Welfare                                      Chairman 

 

(ii)Director General of Health Services or Additional Director General of Health Services                Member 

 

(iii) Joint Secretary, Ministry of Health and Family Welfare                 Member 

 

 

 (d) For the post of Senior Medical Officer 

 

(i) Additional Secretary, Ministry of Health and Family Welfare                                      Chairman 

 

     (ii) Director General of Health Services or his nominee                           Member 
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(iii) Joint Secretary, Ministry of Health and Family Welfare              Member 

       

 

(B) DEPARTMENTAL PROMOTION COMMITTEE FOR CONSIDERING CONFIRMATION OF DIRECT 

RECRUITS 

 

(1) For the post of Senior Administrative Grade 

 

(i) Secretary(Health), Ministry of Health and Family Welfare                                        Chairman 

(ii) Additional Secretary (Health), Ministry of Health and  Family Welfare   Member 

(iii) Additional Director General of Health Service                         Member 

 

(2) For the post of SPECIALIST GRADE I or GRADE II or GRADE-III 

 

(Teaching or Non-Teaching Specialist or Public Health Sub-Cadre and Chief Medical Officer and Senior 

Medical Officer (General Duty Sub-Cadre)  

 

(i) Additional Secretary (Health), Ministry of Health and Family Welfare                        Chairman  

 

(ii) Additional Director General of Health Services                    Member 

(iii) Joint Secretary, Ministry of Health and Family Welfare       Member 

 

(3) For the post of Medical Officer (General Duty Medical Officer Sub-Cadre) 

      

(i) Joint Secretary, Ministry of  Health and Family Welfare                  Chairman  

(ii) Director, Central Government Health Scheme                  Member 

(iii) Deputy Secretary (Central Health Service), Ministry of Health and Family Welfare   Member 

 

SCHEDULE-V 

[see rule 6 (8)] 

 

 

Higher Administrative Grade 

 

S.No 

 

(1) 

Name of the post 

 

(2) 

           Age 

 

(3) 

Educational and other qualifications required 

 

(4) 

 

I. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

II. 

 

General Administrative Posts 
 

1. Additional Director General of 

Health Services or Head of 

Institutions and Organisation or 

National Programmes. Rs.67000-

(annual increment @ 3%)-79000 

                                 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Essential: 

(i)  A recognized MBBS degree included in the First 

Schedule or Second Schedule or Part II of the Third 

Schedule (other than licentiate qualifications ) to the 

Indian Medical Council Act, 1956 (102 of 1956)  Holders 

of educational qualifications included in Part II of the 

Third Schedule should also fulfill the conditions specified 

in sub-section (3) of section 13 of the Indian Medical 

Council Act, 1956 (102 of 1956)   

 

(ii) Post-graduate degree or diploma mentioned in 

Schedule VI.  

 

(iii)  At least twenty years standing in the profession with 

extensive practical and administrative experience 

including eight years experience as a Professor in any 
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Teaching Specialist Sub-Cadre 

posts 

 

(a) Senior Administrative 

Grade Director Professor 

(Grade Pay of Rs.10000 in Pay 

Band-4  Rs. 37400-67000) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(b) Specialist Grade 

 

 (1) Specialist Grade-I  

Professor (Grade Pay of 

Rs.8700  in Pay Band-4  Rs. 

37400-67000) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 (2) Specialist Grade –II 

Associate Professor (Super 

Specialities) (Grade Pay of 

Rs.7600 in Pay Band-3  Rs. 

15600-39100) 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government. 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding  

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

recognized Teaching Institution for the Medical 

Education post or an equivalent experience in Clinical or 

Public Health side. 

  

 

 

Essential: 

(i) A recognized MBBS degree qualification 

included in the First or Part II of the Third 

Schedule(other than licentiate qualification) to the 

Indian Medical Council Act, 1956 (102 of 1956). 

Holders of educational qualification included in Par II of 

the Third Schedule should also fulfill the conditions 

specified in sub-section (3) of section 13 of Indian 

Medical Council Act, 1956 (102 of 1956). 

(ii) Post graduate degree mentioned in Section ‘A’ 

of Schedule VI. 

(iii) Sixteen years’ standing in the profession with 

extensive practical and administrative experience, out of 

which at least seven years’ experience should be as a 

Professor in the concerned Department in a Medical 

College or recognised Teaching Institution of medical 

education. 

 

Note.- Teaching experience in any other post like the post 

of General Duty Medical Officer or Medical Officer shall 

not be considered for eligibility purpose for recruitment 

to teaching posts. 

 

Essential: 

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or 

Part II or the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956). Holders of educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

(ii) Post-graduate Degree in the concerned speciality 

mentioned in Section-A of Schedule-VI. 

 

(iii) Twelve years standing in the Profession with 

extensive practical and administrative experience, out of 

which at least four years’ experience should be in the 

concerned speciality as Associate Professor in a Medical 

College or in a recognised Teaching Institution of 

medical education after the requisite Post-graduate 

degree qualification. 

 

Note.- Teaching experience in any other post like the 

post of General Duty Medical Officer or Medical Officer 

shall not be considered for eligibility purpose for 

recruitment to teaching posts. 

 

Essential: 
(i) A recognized MBBS degree qualification included in 

the First Schedule or Second Schedule or Part II or the 

Third Schedule (other than licentiate qualifications) to the 

Indian Medical Council Act, 1956 (102 of 1956). Holders 

of educational qualifications included in Part II of the 

Third Schedule should also fulfill the conditions specified 
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(ii) Specialist Grade-II 

Associate Professor (Other 

than super Specialities) (Grade 

Pay of  Rs.7600 in Pay Band-3  

Rs. 15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

in sub-section (3) of section 13 of the Indian Medical 

Council Act, 1956 (102 of 1956).  

(ii) Post-graduate degree in the concerned super 

speciality mentioned in Schedule VI. 

 

(iii) At least five years’ teaching experience in the 

concerned super speciality after obtaining the 

first post graduate degree in a recognized 

teaching institute of medical education out of 

which at least two years’ should be as Assistant 

Professor in that super speciality. 

 

Desirable: Minimum of four research publications 

indexed in index Medicus or National journals. 

Note 1.— Teaching experience in any other post like the 

post of General Duty Medical Officer or Medical Officer 

shall not be considered for eligibility purpose for 

recruitment to teaching posts. 

 

Note 2.— In the case of holders of Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.) qualification of 

five years’ duration, the period of senior Post Graduate 

residency rendered in the last part of the said Doctorate 

of Medicine (D.M.)  or Magister Chirurgiae (M.Ch.) 

shall be counted towards requirement of five years’ 

experience. 

 

 

 

Essential: 

(i)  A recognized MBBS degree qualification included in 

the First Schedule or Second Schedule or Part II of the 

Third Schedule (other than licentiate qualifications) to the 

Indian Medical Council Act, 1956 (102 of 1956).  

Holders of educational qualifications included in Part II 

of the Third Schedule should also fulfill the conditions 

specified in sub-section (3) of section 13 of the Indian 

Medical Council Act, 1956 (102 of 1956). 

 

(ii).    Post-graduate degree mentioned in Section-A of 

Schedule VI.  

 

(iii)   Al least five years’ experience in the concerned 

speciality as Tutor or Demonstrator or Senior Resident or 

Registrar or Lecturer in a recognized teaching institution, 

after the requisite Post-graduate degree qualification out 

of which at least two years shall be as an Assistant 

Professor.    

 

Note 1.—Teaching experience in any other post like the 

post of General Duty Medical Officer or Medical Officer 

shall not be considered for eligibility purpose for 

recruitment to teaching posts. 

 

Note 2.—In the case of holders of Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.) qualification of 

five years’ duration, the period of senior Post Graduate 

residency rendered in the last part of the said of 

Doctorate of Medicine (D.M.)  or Magister Chirurgiae 

(M.Ch.) shall be counted towards requirement of five 

years’ experience. 
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III. 
 

 

 

 

 

 

 

 

 

 

(3) Specialist Grade-III 

Assistant Professor (Super 

Specialities and other than 

Super Specialities) (Grade Pay 

of Rs.6600 in Pay Band-3  Rs. 

15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Non-Teaching Specialist Sub-

Cadre 

 

 (a) Senior Administrative 

Grade (Grade Pay of Rs.10000 

in Pay Band-4  Rs. 37400-

67000) 

 

 

 

 

Not exceeding 

forty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 
Government) 

 

 

 

 

 

Essential: 

(i)  A recognized MBBS degree qualification included in 

the First Schedule or Second Schedule or Part II of the 

Third Schedule (other than licentiate qualifications ) to 

the Indian Medical Council Act, 1956 (102 of 1956).  

Holders of educational qualifications included in Part II 

of the Third Schedule should also fulfill the conditions 

specified in sub-section (3) of section 13 of the Indian 

Medical Council Act, 1956 (102 of 1956). 

(ii) Post-graduate degree in the concerned Speciality or 

Super-speciality mentioned in Section-A of Schedule VI.  

(iii)   At least three years’ teaching experience as Senior 

Resident or Tutor or Demonstrator or Registrar in the 

concerned Speciality or  Super-speciality  in a recognized 

teaching institution after obtaining the  first Post-graduate  

degree. 

 
Note 1.— In the case of holders of Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.) qualification of 

five years’ duration, the period of senior Post Graduate 

residency rendered in the last part of the said of 

Doctorate of Medicine (D.M.)  or Magister Chirurgiae 

(M.Ch.) shall be counted towards requirement of 

teaching experience. 

 

Note 2.—For recruitment to the post of Assistant 

Professors (Immuno-haematology and Blood 

Transfusion), at least  three years’  experience in a 

recognised teaching hospital in Immuno-haematology 

and Blood Transfusion (Blood Banks) or in Pathology 

with six months experience in Immuno-haematology and 

Blood Transfusion (Blood Bank)  as a Lecturer or Tutor 

or Senior Resident or Demonstrator after the Post 

Graduate Qualification in the speciality.  

 
Note 3.—For recruitment to the post of Assistant 

Professor in the Sports Injury Centre at Vardhman 

Mahavir Medical College and Safdarjung Hospital, New 

Delhi, minimum of two years’ experience in the field of 

Sports Injury or Sports Medicine will be a desirable 

qualification.  

 

Note 4.—Teaching experience in any other post like the 

post of General Duty Medical Officer or Medical Officer 

shall not be considered for eligibility purpose for 

recruitment to teaching posts. 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or  

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 
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(b) Specialist Grade: 

 

(i) Specialist Grade-I (Grade 

Pay of Rs.8700 in Pay Band-4   

Rs. 37400-67000) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(ii) (a) Specialist Grade-II 

(Super-Specialities) (Grade Pay 

of Rs.7600 in Pay Band-3,  Rs. 

15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government. 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the instructions 

issued orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

(ii)  Post-graduate degree or Diploma in the 

concerned Speciality or Super-speciality mentioned in 

Schedule-VI. 

 

(iii) Sixteen years standing in the profession with 

practical and administrative experience. 

 

 

Essential: 
(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or Part 

II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956). Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

 

(ii) Post Graduate Degree or Diploma in the 

concerned speciality    mentioned in Schedule-VI  

 

(iii) (a) Twelve years’ standing in the profession, out 

of which five years’ experience in the Super-Specialities 

with practical and administrative experience; or 

 

(b) Twelve years’ standing in the profession, out of which 

at least eight years’ experience in the concerned 

speciality other than Super-speciality with practical and 

administrative experience: 

 

      Provided that for the post of Deputy Director 

(Rehabilitation), he should have ten years’ professional 

experience. 

 

      Provided further that for the post of Senior Thoracic 

Surgeon, he should have two years’ experience in 

Cardiovascular Surgery. 

 

 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or 

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

 

(ii) Post-graduate Degree in the concerned super 

speciality mentioned in Schedule-VI. 

 
(iii) Five years’ experience in the concerned super 

speciality after obtaining the first Post-graduate degree. 

 

Note.—In the case of holders of  Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.)  qualification of 

five years’ duration, the period of senior Post Graduate 
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(b) Specialist Grade-II (Other 

than Super-Specialities) (Grade 

Pay of Rs.7600 in Pay Band-3, 

Rs. 15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(iii) Special Grade-III(Super 

Specialities and other than 

Super Specialities) (Grade Pay 

of Rs.6600 in Pay Band-3,  Rs. 

15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

forty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

residency rendered in the last part of the said of 

Doctorate of Medicine (D.M.)  or Magister Chirurgiae 

(M.Ch.) shall be counted towards requirement of  

experience. 

 

 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or 

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

(ii) Post-graduate Degree or Diploma in the 

concerned speciality mentioned in Section-A or Section 

B in Schedule-VI. 

 
(iii) Five years’ experience in the concerned 

speciality after obtaining the first Post-graduate degree 

or seven years’ experience after obtaining the Post-

graduate Diploma. 

 

Note.—In the case of holders of Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.) qualification of 

five years’ duration, the period of senior PG residency 

rendered in the last part of the said Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.)  shall be counted 

towards requirement of  experience. 

 

Essential: 

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or Part 

II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

 
(ii) Post-graduate Degree or diploma in the 

concerned speciality or Super-speciality mentioned in 

Section-A or Section-B in Schedule-VI  

 

(iii) Three years’ experience in the concerned 

speciality or super speciality after obtaining the first Post-

graduate degree or five years’ experience after the Post-

graduate diploma. 

 

Note 1.-  In the case of holders of  Doctorate of Medicine 

(D.M.)  or Magister Chirurgiae (M.Ch.)  qualification of 

five years’ duration, the period of senior Post Graduate 

residency rendered in the last part of the said of 

Doctorate of Medicine (D.M.)  or Magister Chirurgiae 

(M.Ch.) shall be counted towards requirement of  

experience. 

 

Note 2.- For the post of Physician (Chest and Respiratory 
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IV. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Public Health Sub-Cadre 

 

 (a) Senior Administrative 

Grade (Grade Pay of Rs.10000 

in Pay Band-4,  Rs. 37400-

67000) 

 

 

 

 

 

 

 

 

 

 

 

 

 

(b) Specialist Grade: 

 

(i)  Specialist Grade-I (Grade 

Pay of Rs. 8700 in Pay 

Band-4, Rs. 37400-67000) 

 

 

 

 

 

 

 

 

 

 

(ii)  Specialist Grade-II (Grade 

Pay of Rs. 7600 in Pay Band-3, 

Rs. 15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government. 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government)  

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

instructions 

orders or 

instructions 

issued by the 

Government) 

 

 

 

disease) three years’ experience in Respiratory Disease 

and Respiratory Laboratories is required. 

 

 

 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or Part 

II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

 

(ii) Post-graduate degree or diploma in the required 

area of Public Health in Schedule-VI. 

 

(iii) Sixteen years’ standing in the profession with 

practical and administrative experience. 

 

 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule  or Second Schedule or 

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956. 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

 

(ii) Post-graduate degree or diploma in the 

concerned Speciality or Super-speciality of Public Health 

mentioned in Section-A or Section-B of Schedule-VI 

 

(iii) Twelve years’ standing in the profession with 

practical and administrative experience out of which 

eight years’ work should be in a responsible position 

connected with Public Health. 

 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule  or Second Schedule or 

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956. 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

 

(ii) Post-graduate degree or diploma in the 

concerned Speciality or Super-speciality of Public Health 

mentioned in Section-A or Section-B in Schedule-VI  

 

(iii) Five years’ experience in the concerned 
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V. 

 

 

 

 

 

 

 

 

(iii) Special Grade-III(Grade 

Pay of Rs. 6600 in Pay Band-3, 

Rs. 15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

General Duty Sub-Cadre Posts 

 

(a)  Senior Administrative 

Grade (Grade Pay of  

Rs. 10000 in Pay Band-4,  

Rs. 37400-67000) 

 

 

 

 

 

 

 

 

 

 

 

 

(b) Medical Officer Grade 

 

(i) Chief Medical Officer 

(Grade Pay of Rs. 7600 in Pay 

Band-3,  Rs. 15600-39100) 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

forty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

Not exceeding 

fifty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

speciality after obtaining the Post-graduate degree or 

Seven years’ experience in the Speciality after obtaining 

the Post-graduate diploma. 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule  or Second Schedule or 

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956. 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

(ii) Post-graduate degree or diploma in the 

concerned Speciality or Super-speciality of Public Health 

mentioned in Section-A or Section-B of Schedule-VI or 

equivalent. 

(iii) Three years’ experience in the concerned 

speciality after obtaining the Post-graduate degree or five 

years’ experience in the Speciality after obtaining the 

Post-graduate diploma. 

 

 

 

Essential:  

(i) A recognized MBBS degree qualification 

included in the First Schedule  or Second Schedule or 

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956). Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

 

(ii) Post-graduate degree or diploma mentioned in 

Schedule-VI  

(iii) Sixteen years’ standing in the profession with 

practical and administrative experience. 

 

 

 

Essential:  
(i) A recognized MBBS degree qualification included 

in the First Schedule  or Second Schedule or Part II of the 

Third Schedule (other than licentiate qualifications) to the 

Indian Medical Council Act, 1956 (102 of 1956). Holders 

of Educational qualifications included in Part II of the 

Third Schedule should also fulfill the conditions specified 

in sub-section (3) of section 13 of the Indian Medical 

Council Act, 1956 (102 of 1956). 

 

(ii) At least ten years’ standing in the profession with 

practical and administrative experience; or Post-graduate 

degree or diploma mentioned in Schedule-VI in the 

relevant field with six years’ standing in the profession in 

the case of Post-graduate degree holder and eight years’ 

for Post- Graduate diploma holders. 

 

Note.—The exact qualifications and experience required 

shall be indicated at the time of recruitment. 
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(ii) Senior Medical Officer 

(Grade Pay of Rs. 6600 in Pay 

Band-3,  Rs. 15600-39100) 

 

 

 

 

 

 

 

 

 

 

 

(iii) Medical Officer (Grade 

Pay of Rs. 5400 in Pay Band-3,  

Rs. 15600-39100) 

 

 

Not exceeding 

forty years 

(Relaxable for 

Government 

servants upto 

five years in 

accordance with 

the orders or 

instructions 

issued by the 

Government) 

 

 

 

 

 

 

 

 

 

 

 

 

Not exceeding 

thirty two years. 

 

 

Essential:  

(i) A recognized MBBS degree qualification included in 

the First Schedule or Second Schedule or Part II of the 

Third Schedule (other than licentiate qualifications) to the 

Indian Medical Council Act, 1956. (102 of 1956).  

Holders of Educational qualifications included in Part II 

of the Third Schedule should also fulfill the conditions 

specified in sub-section (3) of section 13 of the Indian 

Medical Council Act, 1956 (102 of 1956). 

 

(ii) Five years’ experience after registration as a medical 

graduate; or Post-graduate degree or diploma mentioned 

in Schedule-VI in the relevant field with two years’ 

experience in the case of Post-graduate degree holder and 

four years’ experience in the case of Post- Graduate 

diploma holders. 

 

Note.- The exact qualifications and experience required 

shall be indicated at the time of recruitment. 

 

 

 

 

Essential: 

(i) A recognized MBBS degree qualification 

included in the First Schedule or Second Schedule or 

Part II of the Third Schedule (other than licentiate 

qualifications) to the Indian Medical Council Act, 1956 

(102 of 1956).  Holders of Educational qualifications 

included in Part II of the Third Schedule should also 

fulfill the conditions specified in sub-section (3) of 

section 13 of the Indian Medical Council Act, 1956 (102 

of 1956). 

(ii) Completion of compulsory rotating internship-

candidates who may not have completed rotating 

internships shall be eligible to appear for the written 

examination provided that, if selected, they shall have 

satisfactorily completed the compulsory internship 

before appointment. 

 

  

 

 
Note 1.—The crucial date for determining the age limit shall be the closing date for receipt of applications from 

candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, 

Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, the Lahaul and Spiti District and 

Pangi sub-division of Chamba District of Himachal Pradesh, the Andman and Nicobar Islands and Lakshadweep).   

 

Note 2.—The qualifications are relaxable at the discretion of the Commission, for reasons to be recorded in writing,  in 

the case of candidates otherwise well qualified.  

 

Note 3.—The qualifications regarding experience are relaxable at the discretion of the Commission, for reasons to be 

recorded in writing, in the case of candidates belonging to the Schedule Castes and the Schedule Tribes if, at any stage of 

selection, the Commission is of the opinion that sufficient number of candidates from these communities possessing the 

requisite experience are not likely to be available to fill up the vacancies reserved for them.   

 

Note 4.—In the case of recruitment to the post of Medical Officer on the basis of a written examination followed by 

interview, the crucial date for reckoning the age limit shall be the 1
st
 of January of the year in which the examination is 

held. 
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SCHEDULE-VI 

[See rule 6 (9) and 6(10)]  

 

 

  Section-A Section-B 

S.No.      Subject Requisite Post Graduate Degree Qualifications Requisite Post Graduate 

Diploma Qualifications 

 Part(A) Non-

Clinical 

  

 

1. 

 

 

 

 

 

 

 

 

2. 

 

 

 

 

 

 

3. 

 

 

 

 

 

 

 

4. 

 

 

 

 

 

 

5. 

 

 

 

 

 

 

 

6. 

 

 

 

7. 

 

 

 

 

 

 

 

 

 

 Anatomy 

 

 

 

 

 

 

 

 

 Physiology 

 

 

 

  

 

 

Bio-Chemistry 

 

 

 

 

 

 

 

 Bio-Physics 

 

 

 

 

 

 

 Pharmacology 

 

 

 

 

 

 

 

 Pathology 

 

 

 

 Microbiology or 

 Bacteriology 

 

 

 

 

 

 

 

 

Master of Surgery (Anatomy); or 

Doctor of Medicine (Anatomy); or 

Bachelor of Medicine and Bachelor of Surgery with 

Master of Science (Anatomy); or 

 Master of Science (Medical Anatomy) with Doctor of 

Philosophy (Medical Anatomy); or 

M.Sc.(Medical Anatomy) with Doctor of Science 

(Medical Anatomy) 

 

Doctor of Medicine (Physiology); or 

M.B.B.S. with M.Sc. (Physiology); or  

Master of Science (Medical Physiology) with Doctor of 

Philosophy (Medical Physiology); or 

Master of Science (Medical Physiology) with Doctor of 

Science (Medical Physiology) 

 

Doctor of Medicine (Bio-Chemistry ); or 

Bachelor of Medicine and Bachelor of Surgery with 

Master of Science (Medical  Bio-Chemistry); or  

Master of Science (Medical Bio-Chemistry) with 

Doctor of Philosophy (Medical Bio-Chemistry); or 

Master of Science (Medical Bio-Chemistry) with 

Doctor of Science (Medical Bio-Chemistry) 

 

Doctor of Medicine (Bio- Physics); or 

M.Sc. (Bio- Physics or Medical Biochemistry) with 

Doctor of Philosophy (Bio- Physics); or 

Doctor of Medicine (Physiology); or  

Doctor of Medicine (Bio-Chemistry) with one year 

training in bio-Physics. 

 

Doctor of Medicine (Pharmacology); or 

Bachelor of Medicine and Bachelor of Surgery with 

Doctor of Philosophy (Medical Pharmacology); or 

Master of Science (Medical Pharmacology) with Doctor 

of Philosophy (Medical Pharmacology); or  

Master of Science (Medical Pharmacology) with Doctor 

of Science (Pharmacology) 

 

Doctor of Medicine (Pathology); or 

Doctor of Philosophy (Pathology); or 

Doctor of Science (Pathology) 

 

Doctor of Medicine (Bacteriology); or 

Doctor of Medicine ( Microbiology); or 

Bachelor of Medicine and Bachelor of Surgery with 

Master of Science (Medical Bacteriology); or  

Master of Science (Medical   Microbiology); or 

Doctor of Philosophy D. (Med. Bacteriology); or 

Master of Science (Medical Bacteriology) with Doctor 

of Science (Medical Bacteriology); or 

Master of Science (Medical Microbiology) with Doctor 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Diploma in Clinical Pathology 

Diploma in Pathology and 

Bacteriology 

 

 

 

 

 

 

 

Diploma in Bacteriology 

 

Diploma in Pathology and 

Bacteriology 
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1. 

 

 

2. 

 

 

3. 

 

 

4. 

 

 

 

5. 

 

 

6. 

 

 

 

 

 

 

 

7. 

 

 

 

 

 

 

 

8. 

 

 

 

 

 

9. 

 

 

 

 

 

10. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

B. CLINICAL 

 

General Medicine 

 

 

 Forensic 

Medicine 

 

 Radiation 

Medicine 

 

 Paediatrics 

 

  

 

Clinical 

Haematology 

 

Tuberculosis and 

Respiratory 

Medicine 

Pulmonery 

Medicine 

 

 

 

 Psychiatry 

 

 

 

 

 

  

 

Venereology 

 

 

 

 

 

 Dermatology 

 

 

 

 

 

Dermatology, 

Venereology and 

Leprosy 

 

 

 

 

 

 

 

 

 

of Philosophy (Medical Microbiology); or 

Master of Science (Medical Microbiology) with Doctor 

of Science (Medical Microbiology) 

 

 

 

Doctor of Medicine (Medicine); or 

Doctor of Medicine (General Medicine) 

 

Doctor of Medicine (Forensic Medicine) 

 

 

Doctor of Medicine (Radiation Medicine) 

Doctor of Medicine (Radio-Therapy) 

 

Doctor of Medicine (Paediatrics) 

 

 

 

Doctor of Medicine in Medicine or Pathology, with 

three years’ experience in Haematology 

 

Doctor of Medicine (Tuberculosis) 

Doctor of Medicine (Tuberculosis and Respiratory 

Diseases); or 

Doctor of Medicine (Medicine) with Diploma in 

Tuberculosis Diseases ; or 

Diploma in Tuberculosis and Chest Diseases; or  

Doctor of Medicine (Tuberculosis  and Chest Diseases) 

  

Doctor of Medicine (Psychiatry); or 

Doctor of Medicine (Psychological Medicine); or 

Doctor of Medicine in Medicine, with Diploma in 

Psychological Medicine ; or 

Diploma in Psychiatry (Edin) of two years course.  

Diploma in Psychiatry (Mc.Gill) University, Montreal, 

Canada of two years’ course. 

 

Doctor of Medicine (Venereology); or 

Doctor of Medicine (Dermatology and Venereology ; or 

Doctor of Medicine in Medicine with Diploma in 

Venereology 

 

 

Doctor of Medicine (Dermatology); or 

Doctor of Medicine (Dermatology and Venereology) ; 

or 

Doctor of Medicine in Medicine with diploma in 

Dermatology 

 

Doctor of Medicine (Dermatology and Venereology); 

or 

Doctor of Medicine (Dermatology, Venereology and 

Leprosy); or Doctor of Medicine (Dermatology); or 

Doctor of Medicine (Dermatology including 

Venereology); or 

 

Doctor of Medicine (Dermatology including 

Venereology or Leprosy); or 

Doctor of Medicine (Medicine), with Diploma in 

Veneral and Dermatology or Diploma in Dermatology. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Diploma in Radiation 

Medicine 

 

Diploma in Paediatriacs,  

Diploma in Child Health 

 

 

 

 

 

Diploma in Tuberculosis 

Diseases 

Diploma in Tuberclosis and 

Chest Diseases 

 

 

 

 

Diploma in Psychological 

Medicine 

(One year course) 

 

 

 

 

 

Diploma in Venereology 

 

 

 

 

 

Diploma in Dermatology  

 

 

 

 

 

Diploma in Venereology and 

Dermatology, Diploma in 

Dermatology and 

Venereology. 
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11. 

 

 

12. 

 

13. 

 

 

 

14. 

 

 

 

 

 

 

 

 

 

 

15. 

 

 

 

16. 

 

 

 

 

17. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

18. 

 

 

 

 

 

19. 

 

 

 

 

 

 

 

 General Surgery 

 

 

Orthopaedics 

 

Obstretrics and 

Gyanecology 

 

 

Physical Medicine 

and Rehabilitation 

 

 

 

  

 

 

 

 

 

Opthalmology 

 

 

 

 Oto-Rhino-

Laryngology (Ear, 

Nose and Throat) 

 

 

Maternity and 

Child Health 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Radio-diagnosis 

 

 

 

 

  

Radio- Therapy 

 

 

 

 

For 18 and 19 

 

 

Master of Surgery (Surgery) 

Master of Surgery (General Surgery) 

 

Master of Surgery (Orthopaedics) 

 

Doctor of Medicine (Obstetrics and Gynaecology); or 

Master of Surgery (Obstetrics and Gynaecology) 

 

 

Doctor of Medicine (Physical Medicine and 

Rehabilation); or 

Doctor of Medicine (Medicine) with Diploma in 

Physical Medicine and Rehabilation; or  

Master of Surgery (General Surgery) or Master of 

Surgery (Orthopaedics) with two years special training 

in the Speciality of Physical Medicine and 

Rehabilitation (Rehabilitation Medicine) or two years 

of equivalent training approved in the subject in any 

approved institution in India 

 

Master of Surgery (Opthalmology); or 

Doctor of Medicine (Opthalmology) 

 

 

Master of Surgery (Oto-Rhino-Laryngology) 

 

 

 

 

Diploma in Child Health or Diploma in  Maternity and 

Child Welfare 

with Doctor of Medicine (Obstetrics and Gynaecology) 

; or  

Master of Surgery (Obstetrics and Gynaecology); or 

Doctor of Medicine (Mid and Gynaecology); or 

Master of Surgery ( Mid and Gynaecology); or 

Doctor of Medicine (Obstetrics); or 

Doctor of Medicine or;  

Member of Royal College of Obstetricians and 

Gynaecologists, London, United Kingdom; or  

Doctor of Medicine (Social and Preventive Medicine); 

or 

Doctor of Medicine (Community Medicine); or 

Membership of the National Academy of Medical 

Sciences  (Integrated Maternity and Child Health) 

Speciality Board of  Obstetrics and Gynaecology 

(United States of America) 

 
Doctor of Medicine (Radio-diagnosis); or  

Doctor of Medicine (Radiology); or 

Master of Surgery (Radiology) 

 

 

 

Doctor of Medicine (Radio-Therapy); or 

Doctor of Medicine (Radiology); or 

Master of Surgery (Radiology) 

 

 

Note.- The persons who have done their Doctor of 

 

 

 

 

 

 

Diploma in Orthopaedics 

 

Diploma in Gynaecology and 

Obstetrics 

 

 

 

 

 

 

 

 

 

 

 

 

 

Diploma in Ophthalmology 

Diploma in Ophthalmic 

Medicine and Surgery 

 

Diploma in Ophthalmology   

Diploma in Oto-Rhino-

Laryngology  

 

 

Diploma in Maternity and 

Child Welfare 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Diploma in Medicine and 

Radio Diagnosis or equivalent 

diploma of one year duration. 

 

 

 

Diploma in Medicine and 

Radio Therapy or equivalent 

diploma of one year duration. 
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20. 

 

 

21. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

22. 

 

 

 

 

 

 

 

 

 

 

23. 

 

 

 

 

24. 

 

 

 

 

 

 

 

 

 

25. 

 

 

 

 

 

 

 

26. 

 

 

 

 

 

 

 Anesthesiology 

 

 

 Nuclear Medicine 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Nutrition 

 

 

  

 

 

 

 

 

 

 

Human 

Metabolism 

 

 

 

 Immuno-

Haematology and 

Blood Transfusion 

 

 

 

 

 

 

 

 Medical Genetics 

 

 

 

 

 

 

 

 Family Medicine 

 

 

Medicine in Radiology or Diploma in Radiology before 

1985 shall also be eligible to apply to the post of Radio-

diagnosis and Radio-Therapy 

 
Doctor of Medicine (Anesthesiology); or 

Master of Surgery (Anesthesiology) 

 

Doctor of Medicine (Nuclear Medicine); or 

Doctor of Medicine (Radio-Therapy) with two years’ 

experience in Nuclear Medicine in a recognized centre; 

or 

Doctor of Medicine (Medicine) with Diploma in 

Radiation Medicine or Diploma in Nuclear Medicine; 

or 

Doctor of Medicine (Radio-Diagnosis) with two years’ 

experience in Nuclear Medicine in a recognized centre; 

or 

Doctor of Medicine (Bio-Physics) or its equivalent 

qualification in Bio-Physics with Diploma in Radiation 

Medicine or Diploma in Nuclear Medicine; or 

Diplomate National Board in Nuclear Medicine with 

two years’ experience in Nuclear Medicine in a 

recognized centre  

 

 

Doctor of Medicine in Biochemistry; or  

Doctor of Medicine in Physiology; or  

Doctor of Medicine in Pathology; or 

Doctor of Medicine in Medicine; or 

Doctor of Medicine in Social and preventive Medicine; 

or 

Doctor of Medicine in Community Medicine; or 

Doctor of Medicine in Paediatrics with Master of 

Science in applied Nutrition of special training for a 

period of one year 

 

Doctor of Medicine (Endocrinology); or 

Doctor of Medicine (Medicine); or  

Doctor of Medicine (Pediatrics) with two years special 

training in Endocrinology 

 

Doctorate of Medicine (Immunology); or  

Doctor of Medicine (Immuno-Haematology and Blood 

Transfusion) ; or 

Doctor of Medicine in Pathology; or  

Doctor of Medicine in Bacteriology; or  

Doctor of Medicine in Haematology with two years 

teaching experience or special training in the 

department of immuno-Haematology and Blood 

Transfusion. 

 

Doctorate of Medicine (Medical Genetics); or  

Doctor of Medicine (Medical Genetics); or 

 Doctor of Medicine (General Medicine); or  

Doctor of Medicine (Pediatrics); or 

Doctor of Medicine (Obstetrics and Gynaecology) ; 

with two years special training in Medical Genetics. 

 

 

Doctor of Medicine (Family Medicine); or 

Doctor of Medicine ( General Medicine) 

 

 

 

 

 

 

Diploma in Anesthesiology 
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27. 

 

 

 

 

28. 

 

 

 

29. 

 

 

 

 

30. 

 

 

 

 

31. 

 

 

 

 

 

 

32. 

 

 

 

 

33. 

 

 

 

34. 

 

 

 

 

35. 

 

 

 

36. 

 

 

 

 

37. 

 

 

 

 

38. 

 

 

 

 

 

 

 

Aviation Medicine 

or Aerospace 

Medicine 

  

 

Geriatrics 

 

 

 

Health 

Administration 

 

 

 

Hospital 

Administration 

 

 

 

Sports Medicine  

 

 

 

 

 

 

Tropical Medicine 

 

 

  

 

Rheumatology 

 

 

 

 Health Education 

 

  

 

 

Marine Medicine 

 

 

 
 Occupational 

Health 

 

 

 

Radiological 

Physics 

 

  

 

Virology 

 

 

 

 

 

 

 

Doctor of Medicine (Aviation Medicine); or  

Doctor of Medicine (Aerospace Medicine) 

 

 

 

Doctor of Medicine (Family Medicine); or  

Doctor of Medicine General Medicine); or 

 Doctor of Medicine (Geriatrics) 

 

Doctor of Medicine (Health Administration); or  

Doctor of Medicine (Hospital Administration); or 

 Doctor of Medicine (Community Health 

Administration) 

 

Doctor of Medicine (Hospital Administration); or 

Doctor of Medicine Community Health 

Administration); or 

Doctor of Medicine (Health Administration) 

 

Doctor of Medicine (Sports Medicine); or 

Master of Surgery (Orthopedics); or  

Doctor of Medicine (Physical Medicine and 

Rehabilitation; or 

Doctor of Medicine (Physiology) with two years’ 

experience in sports medicine 

 

Doctor of Medicine (Tropical Medicine); or  

Doctor of Medicine (General Medicine); or 

Doctor of Medicine (Microbiology) plus two years’ 

experience in clinical medicine 

 

Doctor of Medicine (Rheumatology); or  

Doctor of Medicine (Medicine) with two years’ 

experience in Rheumatology or Immunology 

 

Doctor of Medicine (Social and Preventive Medicine); 

or  

Doctor of Medicine (Community Medicine); or  

Doctor of Medicine (Health Administration) 

 

Doctor of Medicine (Physiology); or 

Doctor of Medicine (Medicine) with two years special 

training in Marine Medicine 

 

Doctor of Medicine (Psychiatry); or 

Doctor of Medicine (Physical Medicine and 

Rehabilitation); or 

Master of Surgery (Orthopaedics) 

 

Master of Science (Physics); or  

Master of Science (Chemistry); or 

Master of Science (Biophysics) with Doctor of 

Philosophy (Physics or Chemistry or Biophysics) 

 

Doctor of Medicine (Microbiology); or 

Doctor of Medicine (Pathology); or  

Doctor of Medicine with two years special training in 

Virology; or Master of Science (Medical Virology with 

Doctor of Philosophy in Virology. 
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1. 

 

 

 

 

 

 

2. 

 

3. 

 

 

 

 

4. 

 

 

5. 

 

6. 

 

 

 

 

7. 

 

 

 

 

 

8. 

 

9. 

 

 

10. 

 

11. 

 

 

 

 

12. 

 

 

 

13. 

 

 

 

 

 

 

14. 

 

 

 

15. 

 

 

 

SUPER 

SPECIALITIES 

 

Medical 

Gastroenterology 

 

 

 

Neurology 

 

 Endocrinology 

 

 

 

 

 Cardiology 

 

 

 Nephrology 

 

Plastic and  

Reconstructive 

Surgery 

 

 

Cardio Vascular  

and Thoracic 

Surgery 

  

 

 

Neuro Surgery 

 

Paediatric Surgery 

 

 

Urology 

 

 Gastro-Intestinal 

Surgery 

 

 

 

 Neonatology 

 

 

 

Clinical 

Haematology 

 

 

 

 

 

 Clinical 

Pharmacology 

 

 

Immunology 

 

 

 

 

Doctorate of Medicine (Medical Gastroenterology); or 

Doctorate of Medicine (Gastroenterology); or 

Doctor of Medicine (Medicine); or  

Doctor of Medicine (Pediatrics) with two years special 

training in Gastroenterology 

 

Doctorate of Medicine ( Neurology) 

       

 

Doctorate of Medicine ( Endocrinology); or 

Doctor of Medicine (Medicine); or  

Doctor of Medicine (Paediatrics) with two years special 

training in Endocrinology 

 

Doctorate of Medicine (Cardiology) 

 

 

Doctorate of Medicine ( Nephrology) 

 

Magister Chirurguie (Plastic Surgery); or  

Magister Chirurguie (Plastic and Constructive Surgery) 

  

 

 

Magister Chirurguie ( Cardio Vascular and Thoracic 

Surgery); or 

Magister Chirurguie  (Thoracic Surgery); or  

Magister Chirurguie (Cardio Surgery); or  

Magister Chirurguie (Vascular Surgery) 

 

Magister Chirurguie (Neuro Surgery) 

 

Magister Chirurguie ( Paediatric Surgery) 

 

 

Magister Chirurguie (Urology) 

 

Magister Chirurguie (Gastro-Intestinal Surgery) 

Master of Surgery (General Surgery) with two years 

special training in a department of Gastro Intestinal 

Surgery 

    

Doctorate of Medicine (Neonatology); or 

Doctor of Medicine (Paediatrics) with two years special 

training   in  Neonatology 

 

Doctorate of Medicine (Clinical Haematology) ; or 

Doctor of Medicine (Medicine); or 

Doctor of Medicine (Paediatrics); or 

Doctor of Medicine (Pathology) with two years special 

training in Clinical Haematology 

 

 

Doctorate of Medicine (Clinical Pharmacology); or 

Doctorate of Medicine (Pharmacology) with two years 

special training in Clinical Pharmacology 

 

Doctorate of Medicine (Immunology); or 

Doctor of Medicine (Medicine); or 

Doctor of Medicine (Pathology); or 

Doctor of Medicine (Microbiology); or  
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16. 

 

 

 

 

 

17. 

 

 

 

 

 

18. 

 

 

 

19. 

 

 

 

 

 

20. 

 

 

 

 

 

 

 

 

1. 

 

 

 

 

 

2. 

 

 

 

 Medical Genetics 

 

 

 

 

 

 Medical 

Oncology 

 

 

  

 

Surgical 

Gastroenterology 

 

  

 Surgical 

Oncology 

 

 

 

 

Paediatric 

Cardiology 

 

 

 

 

D.PUBLIC    

HEALTH 

 

Social and 

Preventive 

Medicine or 

Community 

Medicine 

 

Public Health 

Doctor of Medicine (Paediatrics)  with two years 

special training in Immunology 

 

Doctorate of Medicine (Medical Genetics); or 

Doctor of Medicine (Paediatrics); or 

Doctor of Medicine (Medicine); or 

Master of Surgery (Anatomy) with two years special 

training in Medical Genetics 

 

Doctorate of Medicine (Medical Oncology); or 

 Doctor of Medicine (Medicine); or 

 Doctor of Medicine (Radio-therapy); or 

 Doctor of Medicine (Paediatrics) with two years 

special training in Medical Oncology 

 

Magister Chirurguie (Surgical Gastroenterology); or 

Master of Surgery (Surgery) with two years special 

training in Surgical Gastroenterlogy 

 

Magister Chirurguie (Surgical Oncology); or 

Master of Surgery or Master of Surgery (Ear, Nose, 

Throat); or Master of Surgery (Orthopaedics); or  

Doctor of Medicine (Obstetrics and Gynaecology) with 

two years special training in Surgical Oncology 

 

Doctorate of Medicine (Paediatric Cardiology); or  

Doctorate of Medicine (Cardiology); or 

Doctor of Medicine (Paediatrics) with two years special 

training in Cardiology. 

 

 

 

 

 

 

Doctor of Medicine (Social and Preventive Medicine); 

or  

Doctor of Medicine (Community Medicine) 

 

 

 

Doctor of Medicine ( Social and Preventive Medicine); 

or 

Doctor of Medicine (Community Medicine); or  

Doctor of Medicine Health Administration.) 

 

 

Doctor of Medicine (Community Health 

Administration) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Diploma in Public Health, 

Diploma in Industrial Health, 

Master of Public Health, 

Diploma in Tropical Medicine. 

 

 

Diploma in Tropical Medicine 

and Hygiene . 

 

Note 1.—Any Post Graduate Degree or Diploma awarded by any Indian Universities, included in or excluded from, the 

Schedules to Indian Medical Council Act, 1956 (102 of 1956), consequent to recognition granted or withdrawn by 

Government of India as per provisions of the said Act shall be deemed to have been included or excluded accordingly 

from the Schedule –VI. 

 

Note 2.—The Post-Graduate Medical Qualifications awarded by Indian Universities, must have been included in the 

Schedules to the Indian Medical Council Act, 1956 (102 of 1956) for the purpose of Schedule VI. 

 

Note 3.—The Controlling Authority may, in consultation with the Commission, include any medical qualification in Part 

A, Part B, Part C or Part D of Schedule VI. 
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SCHEDULE-VII 

[see rule 6(4)] 

 

 

S. 

No. 

Promotion Service 

rendered 

Benchmark 

From  To  

1. TEACHING SUB-CADRE 

1 Assistant Professor 

Pay Band-3 Grade 

Pay of Rs.6600/- 

Associate Professor Two years’ 

service 

Good  

 

2 Associate 

Professor 

Pay Band-3 Grade 

Pay of Rs.7600/- 

Professor Four years’ 

service 

Very Good 

3 Professor  

Pay Band-4 Grade 

Pay of Rs.8700/- 

Senior Administrative 

Grade or Director 

Professor 

Pay Band-4 Grade 

Pay of Rs.10,000/- 

Seven years’ 

service 

Very Good with all five Very Good in the 

preceding five years’  of reckonable Annual 

Confidential Report (ACR) or Annual 

Performance Appraisal Report (APAR) as the 

case may be. 

 

2. NON-TEACHING SUB-CADRE 

1 Specialist Grade-

III 

Pay Band-3 Grade 

Pay of Rs.6600/- 

Specialist Grade-II Two years’ 

service 

Good 

 

2 Specialist Grade-II 

Pay Band-3 Grade 

Pay of Rs.7600/- 

Specialist Grade-I Four years’ 

service 

Very Good 

3 Specialist Grade-I 

Pay Band-4 Grade 

Pay of Rs.8700/- 

Senior Administrative 

Grade or Consultant 

Pay Band-4 Grade 

Pay of Rs.10,000/- 

Seven years’ 

service 

 

Very Good with all five Very Good in the 

preceding five years’  of reckonable Annual 

Confidential Report (ACR) or Annual 

Performance Appraisal Report (APAR) as the 

case may be. 

 

S. 

No. 

Promotion Service 

rendered 

Benchmark 

From  To  

3. PUBLIC HEALTH SUB-CADRE 

1 Specialist Grade-

III 

Pay Band-3 Grade 

Pay of Rs.6600/- 

Specialist Grade-II Two years’ 

service 

Good 

 

2 Specialist Grade-II 

Pay Band-3 Grade 

Pay of Rs.7600/- 

Specialist Grade-I Four years’ 

service 

Very Good 

3 Specialist Grade-I 

Pay Band-4  Grade 

Pay of Rs.8700/- 

Senior Administrative 

Grade or Consultant 

Pay Band-4 Grade 

Pay of Rs.10,000/- 

Seven years’ 

service 

Very Good with all five Very Good in the 

preceding five years’  of reckonable Annual 

Confidential Report (ACR) or Annual 

Performance Appraisal Report (APAR) as the 

case may be. 

 

S. 

No. 

Promotion Service 

rendered 

Benchmark 

From  To  

4. GENERAL DUTY MEDICAL OFFICER (GDMO) SUB-CADRE 

1 Medical Officer 

Pay Band-3 Grade 

Pay of Rs.5400/- 

Senior Medical 

Officer 

Four years’ 

service 

Overall "Good 

 

2 Senior Medical 

Officer 

Pay Band-3 Grade 

Pay of Rs.6600/- 

Chief Medical Officer Five years’ 

service 

Very Good 

 

3 Chief Medical Chief Medical Officer Four years’ Very Good 
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Officer 

Pay Band-3 Grade 

Pay of Rs.7600/- 

(Non-Functional 

Selection Grade) 

service 

4 Chief Medical 

Officer (Non-

Functional 

Selection Grade) 

Pay Band-4 Grade 

Pay of Rs.8700/- 

Senior Administrative 

Grade 

Pay Band-4 Grade 

Pay of Rs.10,000/- 

Seven years’ 

service or 

twenty years 

overall service 

in General Duty 

Medical Officer 

Very Good with all five Very Good in the 

preceding five years’  of reckonable Annual 

Confidential Report (ACR) or Annual 

Performance Appraisal Report (APAR) as the 

case may be. 

 

 

[F.No.A-12018/1/2004-CHS V (Pt.)] 

MURARI LAL SHARMA, Under Secy. 
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No. AB.14017/13/2013-Estt.(RR) 
Government of India 

Ministry of Personnel, PG & Pensions 
(Department of Personnel & Training) 

*** 

New Delhi the 31 st  March, 2015 

OFFICE MEMORANDUM 

Sub: Step guide for processing of the proposal for framing / amendment of Recruitment Rules. 

The undersigned is directed to state that this Department has issued guidelines on 
framing/amendment/relaxation of Recruitment Rules vide OM No. AB -14017/48/2010-Estt.(RR) 
dated 31.12.2010 which inter-alia provides thirteen column Schedule (Annexure-I) to be annexed 
with the notification of the Recruitment Rules. A detailed step guide (column-wise) for 
processing of the proposal for framing / amendment of Recruitment Rules is enclosed. The step 
guide material may be used for filling up thirteen columns Schedule (Annexure-I) to be annexed 
with notification part of the recruitment rules for various posts under Ministries / Departmen 

2. Hindi Version will follow. 

(Shukd 
Under Secretary to the Government o 

*(Link: Circular -*Establishment4 Recruitment Policies) 

To 
(I) 	 All the Ministries/Departments (As per the standard list). 
(2) The President's Secretarial, New Delhi 
(3) The Vice-President Secretariat, New Delhi 
(4) The Prime Minister's Office, New Delhi 
(5) The Cabinet Secretariat, New Delhi 
(6) The Comptroller and Auditor General of India, New Delhi 
(7) The Secretary, Union Public Service Commission, New Delhi 

Copy to:- 
(1) Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi 
(2) All the attached offices under the Ministry of Personnel, Public Grievances 

& Pension 
(3) Establishment Officer and AS. 
(4) ) Secretary, National Council (JCM), 13, Ferozeshah Road, New Delhi 
(5) - All Staff Members of the Departmental Council (JCM), Ministry of 

Personnel, PG and Pensions 
(6) NIC (DoP&T) for placing this Office Memorandum on the Website of DoP T. 

(Shuk 
Under Secretary to the Government of Indt 



Step guide for processing of the Proposal for framing / amendment of 
Recruitment Rules  

Column 1: Name of post 
The name of the post is to be kept as per the model RRs issued by this Department 
for common categories of posts. In case of the post where model RRs are not issued 
the name of the post is to be kept as approved in the creation order of the post. 

Column 2: Number of post 
The number of post is to be filled in as per the existing RRs and taking into account 
the number of the posts created/abolished/upgraded thereafter. Copy of the orders 
needs to be placed on file while referring the RRs on file to DOPT to substantiate 
the numbers of the post. 

Column 3: Classification of the post 
Classification of the post is to be made as per the existing instructions. 

Column 4: Pay Band and Grade Pay/Pay Scale 
The entry Pay Band... (Rs 	 ) and Grade Pay Rs 	 /Pay Scale is to be made 
as per the CCS (RP Rules), 2008. 

Column 5: Selection post or Non-Selection post 

The entry Selection or non-Selection will come only where promotion is either the 
sole method of recruitment or one of the methods. 

•The method will be selection in the following circumstances:- 
(i)When promotion is from a lower Group to a higher Group (e.g. promotion from 
Group C to Group B post, or from Group B to Group A post) 
(ii)Promotions within Group B and Group A except where it is to a Non-functional 
Gr4cle:, 

•The method will be non-Selection in the rest of the promotion cases. 
• For Non--functional selection grade, entry will be placement on Seniority basis 
subject to suitability/fitness. 

Column 6: Age limit for Direct recruits 

Group C posts — between 18 years and 25 years* 
* In case of post being filled up by all-India Open Competition, it would be — 
between 18 year and 27 years. 
•Posts in Grade pay Rs.4200, Rs.4600 and Rs.4800 - 30 years 
•Posts in Grade pay Rs.5400 - 35 years 
•Posts in Grade pay Rs.6600 - 40 years 



•Posts in Grade pay Rs.7600 - 50 years 
•Posts in Grade pay above the Grade of Rs.7600 — Preferably below 50 years** 
**Ministry/ Department may examine the age limit requirement at the time of 
framing of RRs and incorporate specific age limit higher than 50 years. 

NOTE: Apart from the age concessions admissible to the SC/ST/OBC category 
(which is covered under the Saving clause of the notification of the RRs), the 
following age concessions applicable for Government Servants need to be 
incorporated:- 
*For Group C posts — 

(The upper age-limit is relaxable for departmental candidate upto 40 years in 
accordance with the instructions or orders issued by the Central Government) 
•For Group A & B posts — (Relaxable for Government servant upto 5 years in 
accordance with the instructions or orders issued by the Central Government) 

•The following entry to be incorporated in all the RRs (where recruitment is made 
other than UPSC/ SSC) in the form of a Note:- 
Note: The crucial date for determining the age limit shall be the closing date for 
receipt of applications from candidates in India and not the closing date prescribed 
for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division of J&K State, Lahaul & Spiti District and Pangi 
Sub-division of Himachal Pradesh, Andaman & Nicobar Islands or Lakshadweep. 

•The following entry to be incorporated in the RRs (where recruitment is made by 
UPSC/ SSC) in the form of a Note:- 

Note: The crucial date for determining the age limit shall be as advertised by UPSC/ 
SSC. 

Column 7: Educational and other qualifications required for direct recruits 

The minimum educational qualifications and experience required for direct 
recruitment may be indicated as precisely as possible, and if necessary, these may 
be divided into two parts, viz., "Essential Qualifications" and "Desirable 
QualificatiTs". These requirements vary from post to post depending upon the 
scale of ply and the nature of duties. But they should be determined, as far as 
possible, keeping in view the provisions in the approved Recruitment Rules for 
similar posts and higher and lower posts in the same hierarchy. 
•For Group A and Group B posts of general or administrative nature, the minimum 
qualification may be a Bachelors Degree in any discipline from a recognized 
University; for posts of technical or specialized nature, the minimum qualification 
may be a Masters Degree in the relevant discipline. 
•Prescribing First or Second Class / Division in respect of an educational 
qualification e.g. Degree to be avoided and a simple Degree / Master's Degree be 
prescribed. 



•To be ensured that the qualifications and experience prescribed are the minimum 
required for the post. On the ground that persons with higher qualifications are 
available, the minimum required qualification/ experience need not be stepped up. 

Column 8: Whether age and educational qualifications prescribed for direct 
recruits will apply in the case of promotees 

The entry under this Col. will be either 'yes' or `no' or 'not applicable'. 
•The entry will be 'not applicable' where in the particular RRs, direct 
recruitment/promotion is not a method prescribed 
•Under `no', the entry could be either a simple 'No" or a qualified one —i.e., `No, 
but must possess at least 	 '  
•The entry will be `No' in all cases of RRs of non-technical posts. 
•For junior Group A and Group B posts, only the basic qualification in the 
discipline need be insisted upon even in scientific and technical posts — e.g. if the 
minimum qualification is degree in civil engineering for direct recruits, for the 
promotees it may be at least a diploma in civil engineering. In such cases, the entry 
under Col. No. 9 will be "No, but must possess at least a diploma in civil 
engineering". 
•For scientific and technical posts in the Pay Band 3 Rs. 15600-39100 Grade Pay 
Rs. 6600 and above, the entry shall normally be `Yes'. 

Column 9: Period of probation, if any 

Probationary period is prescribed only in RRs where direct recruitment or re-
employment (before the age of superannuation) is a method or where promotion is 
from a lower group to a higher group (e.g. from Group C to B, Group B to A). 

Period of probation 
•Promotion from one grade to another within the same Group (e.g. from Group C to 
Group C, Group B to Group B) - no probation. 
•Promotion from a lower group to a higher group (e.g. from Group B to Group A) - 
2 years. 
• (i) For dii.ect recruitment to posts except clause (ii) below — 2 years 
(ii) For direct recruitment to posts carrying a Grade Pay of Rs. 7600 or above or to 
the posts to which the maximum age limit is 35 years or above and where no 
training is involved —1 year 
Note. Training includes `on the job' or `Institution 
•Officers re-employed before age of superannuation — 2 years 
•Appointment on contract basis, tenure basis, re-employment after superannuation 
and absorption — no probation. 

Column 10: Method of recruitment whether by direct recruitment or by 
promotion or by deputation/ absorption and percentage of the vacancies to be 
filled by various methods 



•The methods to be prescribed and the percentage of vacancies to be filled by each 
method in each individual case to be decided keeping in view inter alia 

(i) Structure of the cadre/hierarchy 
(ii) Availability of suitable personnel in the relevant feeder grade 
(iii)

Need for induction from outside through Direct Recruitment or Deputation 
(including Short-term Contract)/Absorption on functional considerations. 

Need to provide for adequate promotional avenues to qualified personnel in the 
feeder grade torn sustain the morale and efficiency of the cadre. 

•
While fixing the proportion for promotion, to ensure that the feeder grade 

concerned has sufficient strength to sustain the same. The feeder grade to promotion 
grade ratio should be 2 at least for the method of recruitment as 'Promotion failing 
which Deputation'. In case of feeder grade to promotion grade ratio is 3 to 5 times, 
the method may be prescribed as 'Promotion'. 
'Direct recruitment at successive level to be avoided. 
•Direct recruitment against isolated posts to be avoided. 
•
The method of short term contract could be included when services of suitable 

officers belonging to non-government organizations (ex. Universities, recognized 
institutes, public sector undertakings etc.) are required for appointment to 
teaching/research/ scientific or technical posts. 
•
Where absorption is prescribed in the RRs the absorption will apply only to 

officers belonging to the Central and State Government and UT Administrations. 
'The composite method of deputation/promotion or deputation (including short 
term contract)/promotion to be prescribed where the field of promotion consists of 
only one post. 

Column 11: In case of recruitment by promotion/ deputation/ absorption 
grades from which promotion/ deputation/ absorption to be made 

Entry for promotion: 
(name of feeder grade) in PB 	 Rs 	 and GP Rs 	 with ....years of 

regular in the grade and having successfully completed .... weeks training in 	  
(subject/ area of work relevant to duties & responsibility of the higher post)* 

* The duration of training may be decided taking into account the functional 
requirement, knowledge & skill up-gradation of feeder grade officers and 
infrastructure of the organization. 

Entry for deputation or deputation/absorption: 

`Officers of the Central Government (or the Central Govemment/State Government 
or Union territories): 

or (a)(i) Holding analogous post on a regular basis in the parent cadre or department; 

- 



(ii) * With 	 yeafs service rendered after appointment to the post on a 
regular basis in the Pay Band . Rs 	 Grade Pay 	 or 
equivalent in the parent cadre or department; and 
(b) ** (possessing the qualifications and experience prescribed for direct 
recruitment under Col. No.7-if DR is a method of appointment). 

* Where it is necessary to extend the field of selection for deputation to posts below 
the analogous level 
** Where direct recruitment is not a method in the Rules, appropriate educational 
qualifications and experience to be prescribed. 

Entry for deputation (ISTC) or deputation (ISTC)/absorption: 

`Officers of the Central Government, State Government, Union territories 
autonomous or statutory organization, PSUs, University or Recognized Research 
Institution: 

(a)(i) Holding analogous post on a regular basis in the parent cadre or department; 
or 
(ii) * With 	 years service rendered after appointment to the post on a 
regular basis in the Pay Band 	 Rs 	 Grade Pay 	 or 
equivalent in the parent cadre or department; and 
(b) ** (possessing the qualifications and experience prescribed for direct 
recruitment under Col. No.7-if DR is a method of appointment).' 
* Where it is necessary to extend the field of selection for deputation to posts below 
the analogous level 
** Where direct recruitment is not a method in the Rules, appropriate educational 
qualifications and experience to be prescribed. 

Note: The Central or State Government officers shall only be considered for 
absorption. (Where absorption is also prescribed.) 

Entry for Deputation / Promotion 

`Officers of the Central Government, State Government or Union Territories 
(a)(i) Holding analogous post on a regular basis in the parent cadre or department; 
or 
(ii) * With 	 years service rendered after appointment to the post on a 
regular basis in the Pay Band 	 Rs 	 Grade Pay 	 or 
equivalent in the parent cadre or department; and 
(b) possessing appropriate qualifications and experience.' 

* Where it is necessary to extend the field of selection for deputation to posts below 
the analogous level 



Note: The departmental 	 . 	 (Designation of the officer) in Pay Band ... 
Its  and Grade Pay Rs with Years of regular service in the grade and 
having the educational qualifications and experience prescribed for considering 
appointment on deputation basis is considered along with outsiders. If the 
departmental candidate is selected for appointment to the post; it shall be treated as 
having been filled by promotion. 

Entry for Deputation (including Short Term Contact)/Promotion 

`Officers of the Central Government State Government Union Territories, 
autonomous or statutory organization, PSUs, University or Recognized Research 
Institution 

(a)(i) Holding analogous post on a regular basis in the parent cadre or department; or 
(ii) * With 	 years service rendered after appointment to the post on a 
regular basis in the Pay Band 	 Rs 	 Grade Pay 	 or equivalent in the parent cadre or department, and 
(b) possessing appropriate qualifications and experience 
* Where it is necessary to extend the field of selection for deputation to posts below 
the analogous level 

Note: The departments 	 (Designation of the officer) in Pay Band Rs 	 and Grade Pay Rs 	 with 	 Years of regular service in the grade and 
having the educational qualifications and experience prescribed for considering 
appointment on deputation basis is considered along with outsiders. If the 
departmental candidate is selected for appointment to the post; it shall be treated as 
having been filled by promotion. 

Column 12: If a Departmental Promotion Committee exists what is its 
composition 

•
The entry under this Col. will either be `Not applicable' or composition of the 

Departmenbal Promotion Committee (DPC) for considering promotion or 
Departmental Confirmation Committee (DCC) for confirmation to be incorporated. 
•
The DPCwill appear only where the method of recruitment prescribed in Col. No. 

11 includes promotion. 
•DCC will appear where probation period is prescribed in Column 9. 

Composition of DPC 
•
Total strength of the Committee shall not be less than 3 including the Chairman. 

',
The Chairman and members shall be atleast one level above the post to which 

promotion is to be made. 
•

The level of the Chairman and members, association of members from other 
departments etc. to be decided as per instructions of DOPT. 



•Where the UPSC is associated with the DPC, the DPC will be chaired by the 
Chairman/Member of the Commission. 
•Composition of DPC for confirmation to be on the lines as above with the change 
that the UPSC will not be associated with it. 

Column 13: Circumstances under which UPSC is to be consulted in making 
recruitment 

Where the posts are not exempt from the purview of UPSC as per the UPSC 
(Exemption from Consultation) Regulations, 1958 as amended from time to time, 
the UPSC is to be consulted for the following: 
• for the purpose of recruitment to Group B and A posts; and 
Circumstances in which the UPSC is to be consulted in making recruitments:- 
*direct recruitment to Group A posts and Group B Gazetted posts; 
•In cases of absorption to Group A posts and Group B posts; 
•For appointment on deputation when the field of selection includes State 
Government officers and/or Group A and Group B officers of the Central 
Government. But where field of selection comprises Group A officers only of the 
Central Government, no such consultation of the UPSC is necessary; 
•In cases of re-employment in Group A and B posts; 
•Where the method of recruitment is the composite method of 
`deputation/promotion' or 'deputation (including short-term contract)/promotion'. 
•Where promotion from Group B to Group A is involved; 
•In all cases of promotion by 'selection' to any Group A post (or Service) except for 
promotion from PB 3 GP Rs.5400 to PB 3 GP Rs.6600. 

























































































No.28020/3/20 18-Estt.(C) 
Government of India 

Ministry of Personnel, PG & Pensions 
Department of Personnel & Training 

North Block, New Delhi 
Dated: I(March,  2019 

OFFICE MEMORANDUM 

Subject: Master Circular on Probation/Confirmation in Central Services- reg. 

The undersigned is directed to refer to this Department's 
O.M.No.28020/ 1/20 10-Estt.(C) dated 21.07.2014 wherein consolidated 
instructions on Probation/Confirmation were issued. 

It has been decided to further consolidate/modify the instructions/ 
guidelines in relation to probation and confirmation as a Master Circular to 
provide clarity and ease of reference. The Master Circular issued vide O.M. 
dated 21.07.2014 has been suitably updated as on date and the same is 
enclosed. The list of O.M.s which have been referred for consolidation of 
instructions for this Master Circular is at Appendix. 
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h Kumar hatia) 
Deputy Secretary to the Government of India 

Telefax: 23094471 
Copy to: 
All Ministries/Departments of Government of India. 

Copy to: 

(I)  
(II)  
(III)  
(IV)  
(V)  
(VI)  
(VII)  
(VIII)  
(IX)  
(X)  

(XI)  

The President's Secretariat, New Delhi. 
The Vice-President's Secretariat, New Delhi. 
The Prime Minister's Office, New Delhi. 
The Cabinet Secretariat, New Delhi. 
The Rajya Sabha Secretariat, New Delhi. 
The Lok Sabha Secretariat, New Delhi. 
The Controller and Auditor General of India, New Delhi. 
The Secretary, Union Public Service Comn-fission. 
The Secretary, Staff Selection Commission. 
All Attached offices under the Ministry of Personnel, Public 
Grievances and Pensions. 
All Officers and Sections in the Department of Personnel & 
Training. 



MASTER CIRCULAR ON PROBATION AND CONFIRMATION IN CENTRAL 
SERVICES  

PROBATION 

1. A person is appointed on probation in order to assess his suitability for 
absorption in the service to which he has been appointed. Probation should not, 
therefore, be treated as a mere formality. No formal declaration shall be necessary in 
respect of appointment on probation. The appointing authority may declare 
successful completion or extend the period of probation or terminate the services of a 
temporary employee on probation, on the basis of evaluation of performance. 

2. Probation is prescribed when there is direct recruitment, promotion from one 
Group to another or for officers re-employed before the age of superannuation. The 
probation shall stand successfully completed upon issue of orders in writing. It is, 
however, not desirable that a Government servant should be kept on probation for 
long periods. 

3. Instead of treating probation as a foiuiality, the existing powers to discharge 
probationers should be systematically and vigorously used so that the necessity of 
dispensing with the services of employees at later stages may arise only rarely. 

4. Concentration of attention on the probationer's ability to pass the probationary 
or the departmental examination, if applicable, should be an essential part of the 
qualification for confirmation but there should be a very careful assessment of the 
outlook, character and aptitude for the kind of work that has to be done in the service 
before a probationer is confirmed. 

5. A probationer should be given an opportunity to work under more than one 
officer during this period and reports of his work may be obtained from each one of 
those officers. The probation reports for the whole period may then be considered by 
a Board of senior officers for determining whether the probationer concerned is fit to 
be confirmed in service. For this purpose, separate forms of report should be used, 
which are distinct from the usual Annual Performance Appraisal Report (APAR) 
forms. The probation period reports, unlike APAR, are written to help the supervising 
officer to concentrate on the special needs of probation and to decide whether the 
work and conduct of the officer during the period of probation or the extended period 
of probation are satisfactory enough to warrant his further retention in service or 
post. The probation period reports thus do not serve the purpose for which the APARs 
are written and vice versa. Therefore, in the case of all probationers or officers on 
probation, separate probation period reports should be written in addition to the 
usual APARs for the period of probation. 

6. Save for exceptional reasons, probation should not be extended for more than 
a year and in no circumstance an employee should be kept on probation for more 
than double the normal period. 
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7. A probationer, who is not making satisfactory progress, should be informed of 
his shortcomings well before the expiry of the original probationary period so that he 
can make special efforts at self-improvement. This can be done by giving a written 
warning to the effect that his general performance has not been such as to justify his 
confirmation and that, unless he shows substantial improvement within a specified 
period, the question of discharging him would have to be considered. Even though 
this is not required by the rules, discharge from the service being a severe, final and 
irrevocable step, the probationer should be given an opportunity before taking the 
drastic step of discharge. 

8. During the period of probation, or any extension thereof, candidates may be 
required by the Government to undergo such courses of training and instructions 
and to pass examinations, and tests (including examination in Hindi) as the 
Government may deem fit, as a condition for the satisfactory completion of probation. 

MANDATORY INDUCTION TRAINING 

9. In all cases of direct recruitment there should be a mandatory induction 
training of at least two weeks duration. Successful completion of the training may be 
made a pre-requisite for completion of probation. The syllabus for the training may be 
prescribed by the Cadre authorities in consultation with the Training Division of 
DOPT. The recruitment rules for all posts, wherever such a provision does not already 
exist, may be amended to provide for such mandatory training. Till such time as the 
Recruitment Rules are amended, a clause on the above lines may be included in the 
offer of appointment. 

PERIOD OF PROBATION 

10. The period of probation is prescribed for different posts/services in Central 
Government on the following lines: 

S.No. Method of appointment Period of Probation 

PROMOTION 

1.  Promotion from one grade to another 
but within the same group of posts e.g. 
from Group 'C' to Group 'C' 

No probation. 

2.  Promotion from one Group to another 
e.g. Group 'B' to Group 'A' 

The period of probation 
prescribed for the direct 
recruitment to the higher post. If 
no period is prescribed then it 
should be 2 years. 
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DIRECT RECRUITMENT 

3. (i) For direct recruitment to posts except 
clause (ii) below 
(ii) For direct recruitment to posts 
carrying a Grade Pay of Rs. 7600 or above 
or to the posts to which the maximum age 
limit is 35 years or above and where no 
training is involved 
Note: Training includes 'on the job' or 
'Institution training' 

2 years 

1 year 

4. Officers re-employed before the age of 
superannuation 

2 years 

5. Appointment on contract basis, tenure 
basis, re-employment after 
superannuation and absorption 

No probation. 

(A) DIRECT RECRUITMENT TO ANOTHER POST IN SAME OR DIFFERENT 
DEPARTMENT 

If a Government servant is appointed to another post by direct recruitment either 
in the same department or a different department, it may be necessary to consider 
him for confirmation in the new post in which he has been appointed by direct 
recruitment irrespective of the fact that the officer was holding the earlier post on 
a substantive basis. Further confirmation in the new entry grade becomes 
necessary because the new post may not be in the same line or discipline as the 
old post in which he has been confirmed and the fact that he was considered 
suitable for continuance in the old post (which was the basis for his confirmation 
in that post) would not automatically make him suitable for continuance or 
confirmation in the new post,, the job requirements of which may be quite 
different from those of the old post. 

(B) PROMOTION 

(i) Persons who are inducted into a new service through promotion shall also 
be placed on probation. There shall be no probation on promotion from one 
grade to another but within the same group of posts, except when the 
promotion involves a change in the Group of posts in the same service, e.g., 
promotion from Group 'B' to Group 'A' in which case the probation would 
be for the prescribed period. 

(ii) Consequent upon the decision of delinking confirmation from the 
availability of permanent posts it was also decided that if the recruitment 
rules do not prescribe any probation, an officer appointed/promoted on 
regular basis (after following the prescribed DPC procedure, etc.) will have 
all the benefits that a person confirmed in that grade would have. 
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LEAVE TO PROBATIONER, A PERSON ON PROBATION 

11. A probationer shall be entitled to leave under the provisions of the Rule 33 of 
the CCS (Leave) Rules, 1972. If, for any reason, it is proposed to terminate the services 
of a probationer, any leave which may be granted to him shall not extend; 

I. beyond the date on which the probationary period as already sanctioned 
or extended, expires, or 

II. beyond any earlier date on which his services are terminated by the 
orders of an authority competent to appoint him. 

12. A person appointed to a post on probation shall be entitled to leave under 
these rules as a temporary or a permanent Government servant according as his 
appointment is against a temporary or a permanent post; Provided that where such 
person already holds a lien on a permanent post before such appointment, he shall 
be entitled to leave under these rules as a permanent Government servant. 

13. As far as the matter of Child Care Leave to probationers is concerned, CCL 
should not ordinarily be granted during the probation period except in case of certain 
extreme situations where the leave sanctioning authority is fully satisfied regarding 
the need of Child Care Leave to the probationer. It may also be ensured that the 
period for which this leave is sanctioned during probation is minimal. Further the 
other provisions contained in Rule 43-C of the CCS (Leave) Rules, 1972 will also 
apply. 

14. Joining Time is granted to Government servants on transfer in public interest. 
The period of joining time availed by a probationer on return from leave should be 
counted towards the prescribed period of probation if but for the leave, he would have 
continued to officiate in the post to which he was appointed. 

EXTENSION OF PROBATION PERIOD 

15. If during the period of probation, a probationer has not undergone the 
requisite training course or passed the requisite departmental examinations 
prescribed (proficiency in Hindi, etc.), if any, the period of probation may be extended 
by such period or periods as may be necessary, subject to the condition that the total 
period of probation does not exceed double the prescribed period of probation. 

16. If the Appointing Authority thinks it fit, they may extend the period of 
probation of a Government servant by a specified period but the total period of 
probation should not exceed double the normal period. In such cases, periodic 
reviews should be done and extension should not be done for a long period at a time. 

17. Where a probationer who has completed the period of probation to the 
satisfaction of the Central Government is required to be confirmed, he shall be 
confirmed in the Service/ Post at the end of his period of probation, having completed 
the probation satisfactorily. 

4 



18. Some employees are not able to complete the probation on account of availing 
leave for long duration during probation period. In such cases if an employee does not 
complete 75% of the total duration prescribed for probation on account of availing 
any kind of leave as permissible to a probationer under the Rules, his/ her probation 
period may be extended by the length of the leave availed, but not exceeding double 
the prescribed period of probation. 

TERMINATION OF PROBATION 

19. The decision whether an employee should be confirmed or his probation be 
extended should be taken soon after the expiry of the initial probationary period that 
is within six to eight weeks, and communicated in writing to the employee together 
with reasons, in case of extension. A probationer who is not making satisfactory 
progress or who shows himself to be inadequate for the service in any way should be 
informed of his shortcomings well before the expiry of the original probationary period 
so that he can make special efforts at self-improvement. 

20. On the expiry of the period of probation, steps should be taken to obtain the 
assessment reports on the probationer so as to: - 

(i) Confirm the probationer/issue orders regarding satisfactory termination of 
probation, as the case may be, if the probation has been completed to the 
satisfaction of the competent authority; or 

(ii) Extend the period of probation or discharge the probationer or terminate 
the services of the probationer as the case may be, in accordance with the 
relevant rules and orders, if the probationer has not completed the period of 
probation satisfactorily. 

21. In order to ensure that delays do not occur in confirmation, timely action must 
be initiated in advance so that the time limit is adhered to. 

22. If it appears to the Appointing Authority, at any time, during or at the end of 
the period of probation that a Government servant has not made sufficient use of his 
opportunities or is not making satisfactory progress, the Appointing Authority may 
revert him to the post held substantively by him immediately preceding his 
appointment, provided he holds a lien thereon or in other cases may discharge or 
terminate him from service. 

23. A Probationer reverted or discharged from service during or at the end of the 
period of probation shall not be entitled to any compensation. 
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CONFIRMATION 

24. Confirmation is de- linked from the availability of permanent vacancy in the 
grade. In other words, an officer who has successfully completed the probation, as 
prescribed under relevant rules, may be considered for confirmation. Consequent 
upon the above decision of delinking confirmation from the availability of permanent 
posts, it emerges that confirmation will be done only once in the service of an officer 
which will be in the entry grade post/service/cadre provided further confirmation 
shall be necessary when there is fresh entry subsequently in any other 
post/service/cadre by way of direct recruitment or otherwise. A specific order of 
confirmation should be issued when the case is cleared from all angles. 

25. If, during the period of probation or any extension thereof, as the case may be, 
the Government is of the opinion that an officer is not fit for permanent appointment, 
the Government may either discharge or revert the officer to the post held by him 
prior to his appointment in the service, as the case may be. 

26. Where probation on promotion is prescribed, the appointing authority will on 
completion of the prescribed period of probation assess the work and conduct of the 
officer himself and in case the conclusion is that the officer is fit to hold the higher 
grade, he will pass an order declaring that the person concerned has successfully 
completed the probation. If the appointing authority considers that the work of the 
officer has not been satisfactory or needs to be watched for some more time he may 
revert him to the post/service/cadre from which he was promoted, or extend the 
period of probation, as the case may be. There should be no hesitation to revert a 
person to the post or grade from which he was promoted if the work of the officer 
during probation has not been satisfactory. 

27. The date from which confirmation should be given effect is the date following 
the date of satisfactory completion of the prescribed period of probation or the 
extended period of probation, as the case may be. The decision to confirm the 
probationer or to extend the period of probation as the case may be should be 
communicated to the probationer normally within 6 to 8 weeks. Probation should not 
be extended for more than a year and, in no circumstance, an employee should be 
kept on probation for more than double the normal prescribed period of probation. 
The officer will be deemed to have successfully completed the probation period if no 
order confirming, discharging or reverting the officer is issued within eight weeks 
after expiry of double the normal period of prescribed probation. 

28. A Government servant appointed by transfer would duly have been confirmed 
in the earlier post. In such a case further confirmation in the new post would not be 
necessary and he could be treated as permanent in the new post. However, where a 
Government servant who has not already been confirmed in the old post is appointed 
by transfer, it would be necessary to confirm him in the new post. In such cases, he 
may be considered for confirmation after watching him for two years. During that 
period of two years, the officer would earn two reports in the new grade and the DPC 
may consider his case for confirmation on the basis of these APARs. 

* *** * ** * 
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APPENDIX 

Si. 

No. 

O.M. No. Subject 

1.  28020/1/2017-Estt(C) 

dt. 09.10.17 
Extension of Probation on account of availing Leave 

during Probation period. 

2.  28020/ 1/2010-Estt(C) 

dt. 30.10.14 

Introduction of Mandatory Induction Training for 

Probation Clearance 

3.  28020/ 1/2010-Estt(C) 

dt. 21.07. 14 
Consolidated Instructions on Probation/ Confirmation 

in Central Services 

4.  18011/ 1/2010-Estt(C) 

dt. 30.08. 10 
Timely confirmation in various Central Civil Services 

5.  1801 1/2/98-Estt(C) 

dt. 28.08.98 
Timely confirmation in various Central Civil Services 

6.  21011/ 1/94-Estt(C) 

dt. 20.04.95 

Probation in various Central Services 

7.  200 11/5/90-Estt(C) 

dt. 04.11.92 

Delinking seniority from confirmation 

8.  18011/3/88-Estt(D) 

dt. 24.09.92 
Confirmation of persons appointed on transfer basis 

in the light of revised confirmation procedure 

9.  21011/2/89-Estt(C) 

dt. 26.04.89 
Probation in the case of direct recruits appointed to 

posts where upper age limit is 35 years and above 

10.  18011/ 1/86-Estt(D) 

dt. 28.03.88 

Simplification of confirmation procedure- Delinking 

seniority from confirmation. 

11.  21011/3/83-Estt(C) 

dt. 05.12.84 

Probation in various Central Services 

12.  2101 1/3/83-Estt(C) 

dt. 24.02.84 

Probation in various Central Services 

13.  21011/2/80-Estt(C) 

dt. 19.05.83 
Probation in various Central Services 

14.  44/1/59-Ests(A) 

dt. 15.04.59 
Paper on Probation in various all India and Central 

Services- Circulation of recommendations to 
Ministries etc. 

15.  S.O. No. 940 dated 

08.04. 1972 
CCS(Leave) Rules, 1972 
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No. AB-14017/32/2009-Estt (RR)
• Government of India

Ministry of Personnel, PG & Pensions
Department of Personnel and Training

New Delhi

Dated the th October, 2009

The 2nd Administrative Reforms Commission in their 10th Report have
recommended that the minimum qualification for recruitment to the post of
LDCs should be 12th Pass or equivalent. These recommendations have been
considered in this Department and it has been decided to accept the same.
Accordingly, a copy of the fresh Model RRs for the post of Lower Division
Clerk is forwarded herewith for framing and amendment of existing Rules
by the respective Ministries/Departments. In case any modification is
required depending upon the requirement of the Department having regard
to the structure/functional requirements etc., the proposal may be sent to this
Department for approval. The Ministry of Home Affairs are also requested
to forward these Model RRs to the UT Administrations for appropriate
action.

2. All Ministries/Departments are requested to forward the Model RRs
to all attached/subordinate offices for amending their RRs. These may also
be forwarded to all autonomous/statutory bodies for adoption.

\, K,"" ,:/(1"
I; ~tJ~.Vaidyanathan)

Deputy Secretary to the Qt>fernment of India
~j; Tel. 23092112

1. All Ministries/Departments of Government of India
2. The President's Secretariat, New Delhi.
3. The Vice-President's Secretariat, New Delhi



4. The Prime Minister's Office, New Delhi.
5. The Cabinet Secretariat, New Delhi.
6. The Comptroller and Auditor General of India, New Delhi.
7. The Union Public Service Commission, New Delhi.
8. The Staff Selection Commission, New Delhi

(1)
(2)
(3)

(4)
(5)

(6)

(7)
(8)

(9)
(10)

The Rajya Sabha Secretariat, New Delhi.
The Lok Sabha Secretariat, New Delhi.
All Attached Offices under the Ministry of Personnel, Public
Grievances and Pensions.
Establishment Officer and Secretary, ACC (10 copies).
All Officers and Sections in the Department of Personnel &
Training.
Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah
Road, New Delhi
All Staff Members of National Council (JeM)
All Staff Members of the Departmental Council oeM), Ministry
of Personnel, PG and Pensions
Establishment (RR Division) (100 copies)
NIC, North Block for posting on the website. ,.

iF,' /;\.,/;,(/1,
·,;;,ii....'

" !;~.,. j.'0f
"

(J~~rvaidyanathan)
Deputy Secretary to the Gov\:e"ment of India

y:- ~:\:}Tel. 23092112



1. Name of Post
2. Number of Post

5 Whether selection post or non
selection post

6 Whether benefit of added years of
service admissible under Rule 30 of
the CCS(Pension) Rules, 1972

7 Age limit for direct recruitment

8 Educational and other qualifications
required for direct recruits

Lower Division Clerk
* (year of framing)

*Subject to variation dependent
on workload
General Central Service Group
'c' Non-Gazetted/Ministerial
Pay Band - 1 Rs. 5200-20200
Grade Pay Rs. 1900/-
Non-Selection

Between 18 and 27 years of age
(relaxable for Government
servants up to 40 years in
accordance with the instructions
or orders issued by the CE?ntral
Government)

Note: The crucial date for
determining the age limit shall be
as fixed by the Staff Selection
Commission. (Where
recruitment is not through SSC,
crucial date for determining the
age limit shall be the last date for
receipt of applications.)

(i) 1ih Class or
equivalent qualification
from a recognized
Board or University

(ii) A typing speed of 30
w.p.m. in English or 25
w.p.m. in Hindi on
manual typewriter

Or
A typing speed of 35
w.p.m.in English or 30
w.p.rn.in Hindi on
computer.



9 Whether age and educational
qualifications prescribed for direct
recruitment will apply in the case of
promotees

10 Period of probation, if any
11 Method of recruitment whether by

direct recruitment or by promotion or
by deputation /absorption and
percentage of the vacancies to be
filled by various methods

(35 w.p.m. and 30 w.p.m.
correspond to 10500 KDPH/9000
KDPH on an average of 5 key
depressions for each word)
Yes, to the extent indicated in
Col. 11.

Two years
(i) 85 % by direct

recruitment through
SSC. (The words
"through SSC" may be
deleted, where
recruitment is not
through SSC).

(ii) 10% of the vacancies
shall be filled from
amongst the Group C
Staff in the Grade Pay
of Rs. 1800 and who
possess 1ih Class
pass or equivalent
qualification and have
rendered 3 years
regular service in the
grade, on the basis of
departmental qualifying
examination. The
maximum age limit for
eligibility for
examination is 45
years. (50 years of age
for the SC/ST)

Note:- If more of such
employees than the number
of vacancies available under
Clause (ii) qualified at the .
examination, such excess
number of employees shall be
considered for filling the
vacancies arising in the
subsequent years so that the



employees qualifying at an
earlier examination are
considered before those who
qualify at a later examination.
(iii) 5% of the vacancies shall
be filled on seniority-cum-
fitness basis from Group C
employees who have 3 years
regular service in posts with
the Grade Pay of Rs. 1800.

12 In case of recruitment by promotion/ As stated in Col. 11
deputation/ absorption grades from
which promotion/deputation/absorption
to be made

13 If DPC exists, what is its composrtion Group C Departmental Promotion
Committee. (Full composition to
be indicated)

14 Circumstances in which UPSC is to be Not applicable
consulted in making recruitment



NO. AB-1401718/2010-Estt (RR) 
Government of lndia 

Ministry of Personnel, PG & Pensions 
Department of Personnel and Training 

New Delhi 

Dated the 1 oth   arch , 2010 

OFFICE MEMORANDUM 

Subject:- Model RRs forstenographer Grade II post in non-Secretariat 
Organizations. 

The undersigned is directed to refer to this Department's OM No. AB 
14017/53/2005- Estt.(RR) dated 17 '~  ~ebruary, 2006 forwarding copies of the 
Model Recruitment Rules of Stenographers cadre. The posts or Stenographer 
Grade I and Grade ll in the pre-revised scale of Rs. 5500-9000 and Rs. 5000- 
8000 respectively have been placed in PB-2 with Grade Pay of Rs 4200. The 
Model Recruitment Rules for the post of Stenographer Grade Ill in the pre- 
revised scale of Rs. 4000-6000 have been reviewed in the light of 6'h CPC 
recommendations on revision of pay scales, instructions issued by this 
Department, etc. and the post of Stenographer Grade Ill shall be designated as 
Stenographer Grade II. Accordingly, the Model Recruitment Rules for the same 
applicable to the Stenographers in Non-Secretariat Organizations which are not 
part of the CSSS / RBSSS I IFS / AFHQSS or any other organized headquarter 
services are enclosed as Annexure to this Office Memorandum. 

2. Ministries I Departments may review the existing rules and notify the 
revised rules conforming to the Model Recruitment Rules. These may also be 
forwarded to all autonomouslstatutory bodies for adoption. The Ministry of Home 
~ffairs%re also requested to forward these Model RRs to the UT Administrations 
for appropriate action. 

3. Model RRs for other posts in Stenographer Cadre will be circulated 
separately. 

4. Hindi version will follow. ! &:;, ! .v', I ' ,. 
( ~ . ~ . ~ h & n a t h a n )  

Deputy Secretary to the ~overdment of lndia 
Tel. 230921 I$ 

1. All MinistrieslDepartments of Government of lndia 
2. The President's Secretariat, New Delhi. 
3. The Vice-President's Secretariat. New Delhi 



No. AB-14017/8/2010-Estt (RR) dated loih   arch, 2010 

4. The Prime Minister's Office, New Delhi. 
5. The Cabinet Secretariat, New Delhi. 
6.  The Comptroller and Auditor General of India, New Delhi 
7. The Union Public Service Commission, New Delhi. 
8. The Staff Selection Commission, New Delhi 

Copy to :- 

I. The Rajya Sabha Secretariat, New Delhi. 
2. The Lok Sabha Secretariat, New Delhi. 
3. All Attached Offices under the Ministry of Personnel, Public 

Grievances and Pensions. 
4. Establishment Officer and Secretary, ACC (10 copies). 
5. All Officers and Sections in the Department of Personnel & 

Training. 
6. Secretary, Staff Side, National Council (JCM), 13-C, 

Ferozeshah Road, New Delhi 
7. All Staff Members of National Council (JCM) 
8. All Staff Members of the Departmental Council (JCM), Ministry 

of Personnel, PG and Pensions 
9. Establishment (RR Division) (20 copies) 

i ,c'',j,r 
. ,. 

(J.A.Vq~dyshathan) 
Deputy Secretary to the Govern ' ent of lndia 

T$ 230921 12 
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NO. AB-140171812010-Estl (RR) 
Government of lndia 

Ministry of Personnel, PG 8 Pensions 
Department of Personnel and Training 

New Delhi 

Dated the 24Ih January , 201 1 

OFFICE MEMORANDUM 

Subject:- Model RRs for Stenographer posts in non-Secretariat Organizations. 
--- 

The undersigned is directed to refer to this Department's OM of even 
number dated loth March, 2010 forwarding copy of the Model Recruitment 
Rules for Stenographers Grade II post in Non-Secretariat Organizations. The 
Model RRs for the posts of Stenographer Grade I, Private Secretary, Senior 
Private Secretary (Group B posts) have been reviewed in the light of 6Ih CPC 
recommendations on revision of pay scales, instructions issued by this 
Department, etc. Accordingly, the revised Model Recruitment Rules for the 
same applicable to the Stenographers in Non-Secretariat Organizations which 
are not part of the CSSS I RBSSS I IFS I AFHQSS or any other organized 
headquarter services are enclosed as Annexure to this Office Memorandum. 

2. Ministries I Departments may review the existing rules and notify the 
revised rules conforming to the Model Recruitment Rules. These may also be 
forwarded to all autonomouslstatutory bodies for adoption. The Ministry of 
Home Affairs are also requested to forward these Model RRs to the UT 
Administrations for appropriate action. z 

3. Hindi version will follow. 

. . 

Director 
To 

1. All MinistrieslDepartments of Government of lndia 
2. The President's Secretariat. New Delhi. 
3. The Vice-President's Secretariat, New Delhi 
4. The Prime Minister's Office, New Delhi. 
5. The Cabinet Secretariat, New Delhi. 
6. The Comptroller and Auditor General of lndia, New Delhi. 
7. The Union Public Service Commission, New Delhi. 
8. The Staff Selection Commission, New Delhi 



No. AB-140171812010-Estt (RR) dated 24'h ~anuarv. 201 1 

Copy to :- 

I .  The Rajya Sabha Secretariat, New Delhi. 
2. The Lok Sabha Secretariat, New Delhi. 
3. All Attached Offices under the Ministry of Personnel, Public Grievances 

and Pensions. 
4. Establishment Officer and Secretary, ACC (1 0 copies). 
5. All Officers and Sections in the Department of Personnel 8 Training. 
6. Secretary. Staff Side, National Council (JCM), 13-C, Ferozeshah Road, 

New Delhi 
7. All Staff Members of National Council (JCM) 
8. All Staff Members of the Departmental Council (JCM), Ministry of 

Personnel, PG and Pensions 
9. Establishment (RR Division) (20 co~ies) , . . , 
10. NIC, DOPT 



RECRUITMENT    RULES  FOR  THE  POST OF  STENOGRAPHER GRADE I  IN NON-SECRETARIAT ORGANISATIONS  
 
 

1 2 3 4 5 6 
Name of Post Number of 

Posts 
Classification Pay Band and 

Grade Pay or Pay 
Scale 

Whether Selection 
Post or Non-
selection Post 

Age limit for direct 
recruits 

Stenographer 
Grade I 

* 
 (year of 
framing) 
* subject to 
variation 
dependent on 
workload  
 

General Central 
Service, Group 
B Non-Gazetted, 
Ministerial 

Pay Band-2 Rs. 
9300-34800 plus 

Grade Pay Rs. 
4200 

Selection  Not applicable 

  
 

 



 
7 8 9 10 11 12 13 

Educational 
and other 
qualifications 
required for 
direct recruits 

Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Period of 
Probation, 
if any 

Method of 
recruitment whether 
by direct recruitment 
or by promotion or by 
deputation 
/absorption and 
percentage of 
vacancies to be filled 
by various methods 

In case of recruitment by promotion 
or deputation/absorption, grades 
from which promotion or 
deputation/absorption to be made 

If 
Departmental 
Promotion 
Committee 
exists, what is 
its 
composition 

Circumstances in 
which the Union  
Public Service 
Commission is to be 
consulted in making 
recruitment 

Not applicable 
 

Not 
applicable 
 

Two years 
for 
promotees 

 By promotion failing 
which by deputation 

Promotion: 
Stenographers Grade II in the Pay 
Band I with Grade Pay of Rs. 2400 
with ten years regular service in the 
grade. 
 
Note 1: 
Where juniors who have completed 
their qualifying or eligibility service 
are being considered for promotion, 
their senior shall also be considered 
provided they are not short of the 
requisite qualifying or eligibility 
service by more than half of such 
qualifying or eligibility service or 2 
years, whichever is less and have 
successfully completed their 
probation period for promotion to 
the next higher grade along with 
their juniors who have already 
completed such qualifying or 
eligibility service. 

Particulars of 
the 
Departmental 
Promotion 
Committee 
must be given 
while framing 
Recruitment 
Rules  

Consultation with 
Union Public Service 
Commission is 
necessary for any 
relaxation or 
amendment of the 
provisions of the 
recruitment rules 



 
Note 2: 
For the purpose of computing 
minimum qualifying service for 
promotion,  the service rendered on 
a regular basis by an officer prior to 
1st January, 2006 or the date from 
which the revised pay structure 
based on the Sixth Central Pay 
Commission recommendations has 
been extended, shall be deemed to 
be service rendered in the 
corresponding pay or pay scale 
extended based on the 
recommendations of the Pay 
Commission. 
 
Deputation: 
Officers holding the post of 
Stenographer under the Central 
Government 

(a) (i) holding analogous post on 
regular basis in the parent 
cadre or department; or 

 (ii) with ten  years regular 
service in the Pay Band 1 with 
Grade Pay of Rs.2400 or 
equivalent 

 
Note 1: 
 
The departmental officers in the 
feeder category who are in the direct 



line of promotion shall not be 
eligible for consideration for 
appointment on deputation. 
Similarly, the deputationists shall 
not be eligible for consideration for 
appointment by promotion. 
 
Note 2:                                                  
Period of deputation including the 
period of deputation in another ex-
cadre post held immediately 
preceding this appointment in the 
same or some other organisation or 
department of the Central 
Government shall ordinarily not 
exceed three years.   
 
The Maximum age limit for 
appointment by deputation shall be 
‘Not exceeding 56 years’ as on the 
closing date of receipt of 
applications 
 
Note 3:  
For the purpose of appointment on 
deputation or absorption basis, the 
service rendered on a regular basis 
by an officer prior to 1st January, 
2006 (the date from which the 
revised pay structure based on the 
Sixth Central Pay Commission 
recommendation has been extended) 
shall be deemed to be service 



rendered in the corresponding grade 
pay or pay scale extended based on 
the recommendations of the Pay 
commission except where there has 
been merger of more than one pre-
revised scale of pay into one grade 
with a common grade pay or pay 
scale and where this benefit will 
extend only for the post(s) for which 
that grade pay or pay scale is the 
normal replacement grade without 
any upgradation.      
 

 



RECRUITMENT  RULES  FOR  THE  POST OF  PRIVATE SECRETARY  IN NON-SECRETARIAT ORGANISATIONS  
 

1 2 3 4 5 6 
Name of Post Number of 

Posts 
Classification Pay Band and 

Grade Pay or Pay 
Scale 

Whether 
Selection 
Post or Non-
selection 
Post 

Age limit for direct recruits 

Private 
Secretary 

* 
 (year of 
framing) 
* subject to 
variation 
dependent on 
workload  
 

General Central 
Service Group B 
Gazetted, 
Ministerial 

Pay Band -2 Rs. 
9300-34800 plus 

Grade Pay Rs. 
4600 

Selection  Not applicable 

  
 

 



 
7 8 9 10 11 12 13 

Educational 
and other 
qualifications 
required for 
direct recruits 

Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Period of 
Probation, 
if any 

Method of 
recruitment whether 
by direct recruitment 
or by promotion or by 
deputation or 
absorption and 
percentage of 
vacancies to be filled 
by various methods 

In case of recruitment by promotion 
or deputation/absorption, grades 
from which promotion or 
deputation/absorption to be made 

If 
Departmental 
Promotion 
Committee 
exists, what is 
its 
composition 

Circumstances in 
which the Union  
Public Service 
Commission is to be 
consulted in making 
recruitment 

Not applicable 
 

Not 
applicable 
 

Not 
applicable 

By promotion failing 
which by deputation 

Promotion: 
Stenographers Grade I in the Pay 
Band 2 with Grade Pay of Rs. 4200 
with five years regular service in the 
grade. 
 
Note 1: Where juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
senior shall also be considered 
provided they are not short of the 
requisite qualifying or eligibility 
service by more than half of such 
qualifying or eligibility service or 2 
years, whichever is less and have 
successfully completed their 
probation period for promotion to 
the next higher grade along with 
their juniors who have already 
completed such qualifying or 
eligibility service.  

Particulars of 
the 
Departmental 
Promotion 
Committee 
must be given 
while framing 
Recruitment 
Rules 
 

Consultation with 
Union Public Service 
Commission is 
necessary for any 
relaxation or 
amendment of the 
provisions of the 
recruitment rules 
 



 
Note 2: For the purpose of 
computing minimum qualifying 
service for promotion, the service 
rendered on a regular basis by an 
officer prior to 1st January, 2006 or 
the date from which the revised pay 
structure based on the Sixth Central 
Pay Commission recommendations 
has been extended, shall be deemed 
to be service rendered in the 
corresponding grade pay or pay 
scale extended based on the 
recommendations of the 
commission. 
 
Note: Officers who were holding the 
post in pre-revised scale of Rs.5500-
9000 on regular basis on 1st January, 
2006 will be en-bloc senior to those 
who were holding posts in the pre-
revised scale of Rs.5000-8000. 
 
Deputation: 
Officers holding the post of 
Stenographer under the Central 
Government 

(a) (i) holding analogous post on 
regular basis in the parent 
cadre or department; or 

 
(ii) with five  years regular 
service  in the Stenographers 



grade in the Pay Band 2with 
Grade Pay of Rs.4200 or 
equivalent in the parent cadre or 
department. 

Note 1: 
The departmental officers in the 
feeder category who are in the direct 
line of promotion shall not be 
eligible for consideration for 
appointment on deputation.  
Similarly, the deputationists shall 
not be eligible for consideration for 
appointment by promotion. 
 
Note 2: 
The period of deputation including 
the period of deputation in another 
ex-cadre post held immediately 
preceding this appointment in the 
same or some other organisation or 
department of the Central 
Government shall ordinarily not 
exceed three years.   
 
The Maximum age limit for 
appointment by deputation shall be 
‘Not exceeding 56 years’ as on the 
closing date of receipt of 
applications 
 
Note 3:  
For the purpose of appointment on 
deputation/absorption basis, the 



service rendered on a regular basis 
by an officer prior to 1st January, 
2006 (the date from which the 
revised pay structure based on the 
Sixth Central Pay Commission 
recommendation has been extended)  
shall be deemed to be service 
rendered in the corresponding grade 
pay or pay scale extended based on 
the recommendations of the Pay 
commission except where there has 
been merger of more than one pre-
revised scale of pay into one grade 
with a common grade pay or pay 
scale and where this benefit will 
extend only for the post or posts for 
which that grade pay or pay scale is 
the normal replacement grade 
without any upgradation.      
 
 

 



 
 
 
 

 
RECRUITMENT    RULES  FOR  THE  POST OF  SENIOR PRIVATE SECRETARIAT  IN NON-SECRETARIAT ORGANISATIONS  
 
 
 
  

1 2 3 4 5 6 
Name of Post Number of 

Posts 
Classification Pay Band and 

Grade Pay or Pay 
Scale  

Whether Selection 
Post or Non-
selection Post 

Age limit for direct 
recruits 

Senior Private 
Secretary 

* 
 (year of 
framing) 
* Subject to 
variation 
dependent on 
workload  
 

General Central 
Service Group B 
Gazetted, 
Ministerial 

Pay Band-2 Rs. 
9300-34800 plus 

Grade Pay Rs. 
4800. 

Selection  Not applicable 

  
 

 



 
7 8 9 10 11 12 13 

Educational 
and other 
qualifications 
required for 
direct recruits 

Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Period of 
Probation, 
if any 

Method of 
recruitment whether 
by direct recruitment 
or by promotion or by 
deputation 
/absorption and 
percentage of 
vacancies to be filled 
by various methods 

In case of recruitment by promotion 
or  deputation/absorption, grades 
from which promotion or 
deputation/absorption to be made 

If 
Departmental 
Promotion 
Committee 
exists, what is 
its 
composition 

Circumstances in 
which the Union  
Public Service 
Commission is to be 
consulted in making 
recruitment 

Not applicable 
 

Not 
applicable 
 

Not 
applicable 

By promotion failing 
which by deputation 

Promotion: 
Private Secretary in the Pay Band 2 
with grade pay of Rs. 4600 with 2 
years regular service in the grade or 
6 years regular service in Grade pay 
of Rs.4200  in the Stenographer 
Grade I  
 
Note1: Where juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
senior would also be considered 
provided they are not short of the 
requisite qualifying or eligibility 
service by more than half of such 
qualifying or eligibility service or 2 
years, whichever is less and have 
successfully completed their 
probation period for promotion to 
the next higher grade along with 
their juniors who have already 

Particulars of 
the 
Departmental 
Promotion 
Committee 
must be given 
while framing 
Recruitment 
Rules 

Consultation with 
Union Public Service 
Commission is 
necessary for any 
relaxation or 
amendment of the 
provisions of the 
recruitment rules 
 



completed such qualifying or 
eligibility service.  
 
Note 2: For the purpose of 
computing minimum qualifying 
service for promotion, the service 
rendered on a regular basis by an 
officer prior to 1st January, 2006 or 
the date from which the revised pay 
structure based on the Sixth Central 
Pay Commission recommendations 
has been extended, shall be deemed 
to be service rendered in the 
corresponding grade pay or pay 
scale extended based on the 
recommendations of the 
commission. 
 
Deputation: 
Officers holding the post of 
Stenographer under the Central 
Government 
(a) (i) holding analogous post on 
regular basis in the parent cadre or 
department; or  
 
(ii) with two years regular service  in 
the Private Secretary grade rendered 
after appointment thereto on regular 
basis  in the Pay Band  2 with Grade 
Pay of Rs.4600 or equivalent in the 
parent cadre or department. 
 



Note 1: The departmental officers in 
the feeder category who are in the 
direct line of promotion shall not be 
eligible for consideration for 
appointment on deputation.  
Similarly, the deputationists shall 
not be eligible for consideration for 
appointment by promotion. 
 
Note 2: The period of deputation 
including the period of deputation in 
another ex-cadre post held 
immediately preceding this 
appointment in the same or some 
other organisation or department of 
the Central Government shall 
ordinarily not exceed three years.   
The Maximum age limit for 
appointment by deputation shall be 
‘Not exceeding 56 years’ as on the 
closing  date of receipt of 
applications 
 
Note 3:  
For the purpose of appointment on 
deputation or absorption basis, the 
service rendered on a regular basis 
by an officer prior to 1st January, 
2006 (the date from which the 
revised pay structure based on the 
Sixth Central Pay Commission  
recommendation has been extended)  
shall be deemed to be service 



rendered in the corresponding grade 
pay or pay scale extended based on 
the recommendations of the Pay 
commission except where there has 
been merger of more than one pre-
revised scale of pay into one grade 
with a common Grade Pay or Pay 
scale and where this benefit will 
extend only for the post(s) for which 
that Grade Pay or Pay scale is the 
normal replacement grade without 
any upgradation.      
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No.35011/01/2022-Estt.(D)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel and Training

ESTT.(Estt. D)
******

(Dated 18 November, 2022 )

OFFICE MEMORANDUM

Promotion scheme for staff car drivers

Note : While due care has been taken to compile this document, however, if any omissions or correction are noticed, the same may be brought to
the notice of the Department of Personnel & Training.

SCHEME

2.1     The posts of Staff Car Drivers will be placed in the following three Pay Scales/ Pay Level, viz : Pay Level – 2, Level – 4, Level – 5 and Level
– 6 in the ratio of 30:30:35:5.

 

2.1.1  The nomenclature of the posts in the various scales will be as under:-

 
S.No. Pay Level Nomenclature

1. Pay Level – 2 Staff Car Driver Ordinary Grade
2. Pay Level – 4 Staff Car Driver Grade II
3. Pay Level – 5 Staff Car Driver Grade I
4. Pay Level – 6 Special Grade

 

2.1.2  If any fresh vacancies are created as additions to the existing strength of Staff Car Drivers, they will be created only in the Pay Level - 2.
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2.2     Where the Cadre is too small for the purpose of creation of higher grades, the possibility of combining of different cadres and operating it
on a nodal basis may be considered by the concerned Ministries/Departments. In such cases, movement of personnel may not be required and
the senior most driver(s) in the combined seniority/eligibility list promoted in situ.

 

2.3     The minimum eligibility criteria for appointment to the posts in the above scale will be as under:-                  
Grade Eligibility Period

Ordinary Grade Basic Grade
Grade II of Staff Car Driver 9 years of regular service in the Ordinary Grade.
Grade I of Staff Car Driver 6 years regular service in the Grade-II or a combined

service of 15 years in Grade-II and in Ordinary Grade
put together.

 

2.4     The method of appointments to the posts in Grade II and Grade I of Staff Car Driver will be by promotion on Non-Selection (Seniority-cum-
Fitness) basis and will be further subject to passing of a Trade Test of appropriate standard, contained in the Appendix-I to this OM.  Promotion to
the Special Grade shall be by non-selection (seniority-cum-fitness) from Grade I with 3 years' regular service in Grade-I of Staff Car Drivers.

 

2.5     For the purpose of conducting Trade Test as required at these levels, a scheme in indicating the syllabus has been enclosed as Appendix-I
to this OM.

 

2.6     All the above appointments will be subject to the application of reservation orders as applicable to these grades.

 

2.7     As the powers to frame Recruitment Rules for Group C posts have already been delegated to Ministries/Departments, they may frame the
rules in accordance with the guidelines, by indicating the eligibility criteria laid down in this OM.

 

Exception
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3.       These orders would not apply in the Ministries/ Departments where drivers already have more than one scale of pay.

[O.M. No. 22036/1/92-Estt.(D) dated 30.11.1993]

[O.M. No. 22036/1/92-Estt.(D) dated 27.07.1995]

[O.M. No.43019/54/96-Estt.(D) dated 15.02.2001]

4.       The minimum strength in the cadre of Staff Car Drivers required for placing one post of Staff Car Driver in the special grade would be 20.
However, in respect of cadres where the strength of Staff Car Drivers is between 10 and 19, this Department agrees, as a special case, to allow
placement of one post of Staff Car Driver in the special grade as the percentage fraction of post computed @ 5% of the total strength comes to
0.5 and above which may be rounded off to one. However, where the strength of Staff Car Drivers in a cadre/organization is below 10 and thus
the percentage fraction is below 0.5, there can be no case for introducing the special grade. In such cases, only 3 grades (Ordinary Grade, Grade-
II and Grade-I) can be introduced in the ratio of 30:30:40, by adding the quota of 5% to the Grade-I.   However, the Ministries/Departments are
at liberty in such cases to explore the possibility of combination of different cadres of Staff Car Drivers in Central Government organizations under
their control and operating it on a nodal basis, as suggested in para 2.2 above, so as to allow the optimum benefit to the Staff Car Drivers. 

 [O.M. No.43019/54/96-Estt.(D) dated 13.02.2002]

5.             The benefits of the MACPS shall also be extended to the regular Staff Car Drivers of the Central Government
Ministries/Departments/Offices, as a fall back option, if they are unable to get promotion within the percentage based present system.   Para 13
of the Annexure-l of OM No. 35034/3/2015-Estt.(D) dated 22.10.2019 relating to the MACP Scheme  accordingly stands modified to this effect. 
In other words, the Staff Car Driver Scheme and the MACPS shall run concurrently.

 [O.M. No.35011/03/2008-Estt.(D) dated 30.07.2010 and

OM No. 35034/3/2015-Estt.(D) dated 22.10.2019]

APPENDIX-I

SCHEME OF TRADE TEST

I.     Appointment to Grade II of Staff Car Drivers (SYLLABUS)

1. Must be able to read English Numerals and figures.
2. Must have good knowledge of Traffic Regulation.
3. Must be able to locate faults and carry out minor running repairs.
4. Must be able to change wheels and correctly inflate tyres.
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TEST
     (a)      Practical test based on the above.

 

II.    Appointment to Grade I of Staff Car Drivers (SYLLABUS)

1. Must be able to read English Numerals and Figures.
2. Must have a thorough knowledge of Traffic Regulation.
3. Must have good knowledge of Petrol and Diesel Engine working and be able to locate faults and rectify minorrunning defects.
4. Must be able to clear carburettor, plug etc.

TEST
     (a)    Practical test based on the above.

 

[O.M. No. 22036/1/92-Estt.(D) dated 30.11.1993]

APPENDIX-II

 

References

 

Sl.

No.

Office Memorandum/ Notification No.
and date

Brief Subject

1. O.M. No. 22036/1/92-Estt.(D) dated
30.11.1993

Promotion Scheme for Staff Car Drivers

2. O.M. No. 22036/1/92-Estt.(D) dated
27.07.1995

Promotion Scheme for Staff Car Drivers – Revision of eligibility criteria.

3. O.M. No.43019/54/96-Estt.(D) dated
15.02.2001

 

Promotion Scheme for Staff Car Drivers – Introduction of Special Grade.
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4. O.M. No.43019/54/96-Estt.(D) dated
13.02.2002

Promotion Scheme for Staff Car Drivers – Clarification regarding re-distribution
of strength of Staff Car Drivers among different grades.

5. O.M. No.35011/03/2008-Estt.(D) dated
30.07.2010

Extension of Modified Assured Career Progression Scheme to the Staff Car
Drivers of Central Government.

6. OM No. 35034/3/2015-Estt.(D) dated
22.10.2019

Consolidated Guidelines Regarding Modified Assured Career Progression
Scheme for the Central Government Civilian Employees.

 

 

 

******



No.AB-14017/ 27/2014-Estt.(RR) 
Government of India 

Ministry of Personnel P.G.& Pensions 
Department of Personnel & Training 

*** 

North Block, New Delhi 
Dated: 	 20.1.2015 

OFFICE MEMORANDUM  

Subject: - Guidelines for Educational Qualifications and Experience for 
framing/amendment of Recruitment Rules. 

Department of Personnel 8s Training vide O.M. No. 
AB.14017/48/2010-Estt (RR) dated 31st December, 2010 have issued 
Guidelines on framing/amendment/relaxation of Recruitment Rules and 
Service Rules. 

2. Department of Personnel 8s Training now intends to issue Guidelines 
on prescribing Educational Qualifications and requisite experience in respect 
of various posts, Pay Band 8s Grade Pay/ Pay Scale for appointment by 
Direct Recruitment or deputation depending upon the nature of functions 
and duties. 	 These Guidelines may be adopted by the Ministries/ 
Departments as guide while framing Recruitment Rules for various posts. A 
Draft OM to this effect is annexed herewith. 

3. Ministries/ Departments are, therefore, requested to offer their 
comments on the proposed O.M. positively by 20.2.2015. 

(Mukta Goel) 
Director (E-1) 

To, 

NIC, DoPT for uploading on Department's website. 



No.AB-14017/ 27/2014-Estt.(RR) 
Government of India 

Ministry of Personnel P.G.& Pensions 
Department of Personnel & Training 

*** 

North Block, New Delhi 
Dated: 	 . .2015 

OFFICE MEMORANDUM 

Subject: - Guidelines for Educational Qualifications and Experience for 
framing/amendment of Recruitment Rules. 

Department of Personnel & Training vide O.M. No. AB.14017/48/2010- 
Estt (RR) dated 31St December, 2010 have issued Guidelines on 
framing/amendment/relaxation of Recruitment Rules and Service Rules. 

2. 	 In continuation to the above, the following Guidelines on prescribing 
Educational Qualifications and requisite experience in respect of various posts, Pay 
Band & Grade Pay/ Pay Scale for appointment by Direct Recruitment or deputation 
depending upon the nature of functions and duties are being issued. These 
Guidelines may be adopted by the Ministries/ Departments as guide while framing 
Recruitment Rules for various posts. 

Pay Band as Grade 
Pay/Pay Scale 

Educational Qualifications Period 	 of 
Experience 

Apex Scale No specific qualifications or experience is required since these posts 
are the highest level posts and should be as per the nature of 
functions & duties of the post/ Services 

HAG+ 

HAG Doctorate or Masters Degree in 
Engineering/Technology /Medicine 

18 years 

GP Rs.10000 Master's Degree or Bachelor's Degree in 
Engineering/ Technology/ Medicine 

15 years 

GP Rs.8900 Master's Degree or Bachelor's Degree in 
Engineering/ Technology/ Medicine 

12 years 

GP Rs.8700 Master's Degree or Bachelor's Degree in 
Engineering/ Technology/ Medicine 

10 years 

GP Rs.7600 Master's Degree or Bachelor's Degree in 
Engineering/ Technology/ Medicine 

10 years 

GP Rs.6600 Master's Degree or Bachelor's Degree in 
Engineering/ Technology/Medicine 

7 years 
5 years 

GP Rs.5400 Master's Degree or Bachelor's Degree in 
Engineering/ Technology/ Medicine 

3 years 

GP Rs.4800 Master's Degree or Bachelor's Degree in 
Engineering/ Technology 

2 years or NIL 

GP Rs.4600 (a) Master's Degree equivalent to Engineering 
or Bachelor's Degree in Engineering/ 
Technology 
b Bachelors' De :4 ee Master's De '4 ee 

NIL 

3 years /2 years 

GP Rs.4200 (a) Bachelors' 	 Degree/Diploma 	 in 
professional area 

(b) Master's 	 Degree • 	 or 	 Diploma 	 in 
Engineering 

2 years 

NIL 

Grade Pay Rs.2400 
& 2800 	 . 

Bachelors' Degree, OR 
12th Pass with Diploma in relevant field 

Nil 

Grade Pay Rs. 1900 
as 2000 

12th Pass Nil 

Grade Pay Rs. 1800 Matriculation or ITI Nil 

Note : Desirable qualification and the field of experience may be kept as per the 
requirement of the post. Further, the experience in the relevant field from 



Government/ State Government/other recognized Institutions may be kept as per 
the nature & duties of the post. 

3. The above guidelines may not be applicable in cases where specific 
Educational Qualifications and experience has been prescribed by Department of 
Expenditure (e.g. while creating the post etc), orders/ instructions issued by this 
Department. (viz. Model RRs, FCS guidelines, Notification for Group 'C' posts & 
LDC, etc.) or by other Ministries/Departments (viz. AICTE/UGC norms under 
D/o Higher Education). Further, these educations qualifications are not 
exhaustive but illustrative. 

4. All the Ministries/Departments are also advised that while 
revising/framing the Recruitment Rules, they may prescribe that possession of 
IT Skills would be a mandatory requirement at the entry level in respect of all the 
Direct Recruitment. The level of IT skill may be prescribed keeping in view the 
duties level and responsibilities attached to the post. For promotion, it may be 
stipulated that promotions would be made subject to employees successfully 
completing the prescribed training course. The courses in IT skills would need 
to be developed keeping in view the functions, responsibility and the level of the 
post to which the promotions is being made. 

(Mukta Goel) 
Director (E-1) 

To 

1. All the Ministries/Departments (As per standard list) 
2. The President's Secretariat, New Delhi. 
3. The Vice-President's Secretariat, New Delhi 
4. The Prime Minister's Office, New Delhi. 
5. The Cabinet Secretariat, New Delhi. 
6. The Comptroller and Auditor General of India, New Delhi. 
7. The Union Public Service Commission, New Delhi 

Copy to: 

1. The Rajya Sabha Secretariat, New Delhi. 
2. The Lok Sabha Secretariat, New Delhi. 
3. All Attached Offices under the Ministry of Personnel, Public Grievances and 

Pensions. 
4. Establishment Officer and Secretary, ACC (10 copies). 
5. All Officers and Sections in the Department of Personnel & Training. 
6. Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, New Delhi 
7. All Staff Members of National Council (JCM) 
8. All Staff Members of the Departmental Council (JCM), Ministry of Personnel, PG 

and Pensions 
9. Establishment (RR Division) (10 copies) 
10. NIC, North Block for posting on the website. 

(Mukta Goel) 
Director (E-1) 
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No.DOPT-1668752814415
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel and Training

ESTT.(Estt. RR-I)
******

North Block, New Delhi
Dated 18 November, 2022

OFFICE MEMORANDUM

Subject:- Guidelines for framing/amendment /relaxation of Recruitment Rules

The undersigned is directed to state that the consolidated guidelines/instructions for
framing/amendment /relaxation of Recruitment Rules have been issued vide this Department’s
OM No. AB.14017/48/2010-Estt.(RR) dated 31.12.2010, which is annexed herewith. In addition, to
facilitate the Ministries/Departments for framing/amendment of Recruitment Rules/Service Rules,
various instructions issued by this Department, compiled as under:

 
1.       Frequently Asked Questions (FAQs) on Recruitment Rules have been issued on 6.3.2013.
 

OM No: AB-14017/13/2013-Estt(RR) Dated: 6/3/2013

2.    Step-wise instructions for processing of the proposal for framing/amendment of Recruitment
Rules have been issued.

OM No: No. AB-14017/13/2013-Estt. (RR) Dated: 31/3/2015

3.1         W.e.f 25.12.2016, the process of conveying approvals, on the   proposals relating to
framing/amendment of Recruitment Rules received from Ministries/Departments on the new
RRFAMS portal, is made completely online and sending physical files to DoPT has been dispensed
with.

OM No: No. AB-14017/19/2016-Estt.(RR) Dated: 22/12/2016

3.2     As a next step, the requirement of sending physical files to UPSC after DoPT approval on
RRFAMS portal has also been dispensed w.e.f 25.12.2018.

OM No: AB-14017/19/2018-Estt.(RR) Dated: 3/12/2018

4.       The words ‘Pay Band’ and ‘Grade Pay’ wherever referred to in the OM dated 31.12.2010 may
be substituted and replaced with ‘Level in the Pay Matrix’.

OM No: No. AB.14017/13/2016-Estt.(RR) Dated: 9/8/2016

For Column 9 of the 13 Column Schedule
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5        In all cases of direct recruitment there should be a mandatory induction training of at least
two weeks duration. Successful completion of the training may be made a pre-requisite for
completion of probation. The syllabus for the training may be prescribed by the Cadre Authorities
in consultation with the Training Division of DOPT. The recruitment rules for all posts, wherever
such a provision does not already exist, may be amended to provide for such mandatory training.
Till such time as the Recruitment Rules are amended, a clause on the above lines may be included
in the offer of appointment.

OM No: 28020/3/2018-Estt.(C) Dated: 11/3/2019

For Column 11 of the 13 Column Schedule
 
6.1.       Maximum age limit in case of appointment on deputation/deputation (ISTC) revised as
under:

i.    For posts in the SAG level and above (i.e. Level-14 of the Pay Matrix and above):

          ‘Not exceeding fifty eight years’ on the closing date of receipt of application.

ii.    For posts below SAG level (i.e. Level-13A of the Pay Matrix and below):

          ‘Not exceeding fifty six years’ on the closing date of receipt of application.

OM No: AB-14017/11/2017-Estt.(RR) Dated: 5/2/2018

6.2.       Ministries/Departments have been advised to adhere to the crucial date reproduced as 
under, for determining eligibility for composite method of recruitment is as under:
 

i. In the case of a vacancy already existing at the time of issue of the communication inviting
nominations, the eligibility may be determined with reference to the last date prescribed for
receipt of nominations in the Ministry/Department/Organization responsible for making
appointment to the post i.e. originating Ministry etc.

ii. In the case where a vacancy is anticipated, the crucial date for determining eligibility should
be the date on which the vacancy is expected to arise.

OM No: No.AB-14017/71/89-Estt (RR) Dated: 3/10/1989

OM No: No. AB.14017/49/92-Estt.(RR) Dated: 15/6/1993

OM No: Misc-14017/06/2019-Estt. (RR) Dated: 16/4/2020

6.3.    The method of recruitment ‘Transfer’ has been re-named as `Absorption’ and 'Transfer on
Deputation’ as ‘Deputation’.

OM No: No.AB-14017/2/97-Estt(RR) Dated: 25/5/1998

6.4.    Revised minimum qualifying service required for promotion from one level in the Pay Matrix
to another Level issued vide OM dated 20.9.2022.

OM No: AB-14017/4/2021-Estt.(RR) Dated: 20/9/2022



1/4/24, 12:27 PM Subject:- Guidelines for framing/amendment /relaxation of Recruitment Rules

about:blank 3/5

6.5.       Normally in all cases, where deputation is a method of recruitment, along with Central
Government and State Governments, Union Territories are also to be included as a source area.

OM No: AB-14017/48/2010-Estt. (RR) Dated: 5/7/2019

For Column 12 of the 13 Column Schedule
 
7.1.       In Column-12 of the Schedule of the RRs, it has been advised to replace the term
"Departmental Promotion Committee (for confirmation)"with the term "Departmental Confirmation
Committee" (for considering confirmation) in cases where the method of recruitment includes
direct recruitment/ absorption/ re- employment of Armed Forces Personnel. However, where
‘promotion’ is prescribed as a method of recruitment, the composition of Departmental Promotion
Committee (for considering Promotion) shall be included in column12 of the Schedule of the RRs.

OM No: No. AB.14017/21/2011-Estt.(RR) Dated: 10/5/2013

7.2.       Promotion by Selection-cum-seniority(to be read as ‘Selection’): It shall not be
necessary to associate the Union Public Service Commission while promotion to any Group ‘A’
Service or post the maximum of the scale of pay of which is less than 16500 (may be read as
below ‘Level 12 in the pay matrix’ as per 7th CPC) , of an officer holding any Group ’A’ service or
post.
 
 
7.3       Association of UPSC in the Departmental Confirmation Committee is not required.

OM No: No. 39018/1/98-Estt.(B) Dated: 21/5/1999

OM No: No.35034/7/97-Estt(D) Dated: 8/2/2002

For Column 13 of the 13 Column Schedule
 
8.1.       It shall not be necessary to consult the Union Public Service Commission while making
substantive appointment or confirmation to any Group 'A' or Group ‘B’ service or post, of any
person recruited directly through the Union Public Service Commission to such Group 'A' or Group
‘B' service or post.

OM No: No. 39018/1/98-Estt.(B) Dated: 21/5/1999

8.2.       It shall not be necessary to consult the Commission for filling up of all Group ‘B’ (non-
gazetted) and Group ‘C’ posts irrespective of the Grade pay attached to the post by Direct
Recruitment.

OM No: No. 39018/01/2012-Estt.(B) Dated: 24/7/2012

8.3.    It is not necessary to consult UPSC for filling up of all Group ‘B’ posts carrying a Grade Pay
less than Rs. 4800/- in Pay Band-2ofRs.9300 to 34800/- filled by deputation (including Short-Term
Contract), absorption method and composite method.

OM No: No. 39018/01/2015-Estt.(B) Dated: 3/6/2015
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OM No: No. 39018/01/2015-Estt.(B) Dated: 22/12/2015

Procedure to be followed in cases of disagreement on Recruitment Rules/Service Rules
- regarding.
 
9.1     All Ministries/Departments have been requested to refer the proposals back to Union Public
Service Commission for concurrence in cases where administrative Ministry/Department, after the
receipt of advice of the Commission, want to carry out any change/s in the draft Rules, which
is/are substantial in nature.

OM No: AB-14017/11/2019-Estt.(RR) Dated: 15/7/2019

General Instructions
10.1.  All the Cadre Cadre Controlling Authorities of Organised Group ‘A’ Service, before referring
any proposal for framing/amendment in the Service Rules of the Organised Services, are required
to put the proposed amendments/revision in the Service Rules on their website for 30 days for
inviting comments from the concerned officers.

OM No: No. AB-14017/61/2008-Estt(RR) Dated: 24/9/2014

10.2.  Before referring any proposal for framing/amendment in the Recruitment Rules of any post
in Ministries/Departments and their subordinate and attached office, the proposed
amendments/revision in the Recruitment Rules would be put up on the website of respective
Ministries/Department for 30 days for inviting comments from the Stakeholders.

[DoPT OM No. AB-14017/61/2008-Estt.(RR) dated 13.10.2015]

10.3.  Ministries/Departments have been impressed upon to undertake the exercise for review of
existing Recruitment Rules/Service Rules which have not been amended in the last 5 years.

OM No: AB-14017/14/2018-Estt.(RR) Dated: 8/5/2018

10.4.  Ministries/Departments have been requested to initiate action for notifying the Recruitment
Rules as soon as the same are approved by the Commission so that the prescribed time limit of 10
weeks, is adhered to.

OM No: No. AB-14017/61/2008-Estt.(RR) Dated: 27/1/2016

10.5.  Ministries / Departments have been requested that while initiating the recruitment process
to fill vacant posts(s) by the method of direct recruitment in their Ministries / Departments, it may
be ensured that the entire recruitment process including and starting from advertisement,
conducting written examination or holding of interview may be completed within six months.

OM No: No. Misc-14017/15/2015-Estt. (RR) Dated: 11/1/2016

10.6     Keeping in view the changes took place due to implementation of 6th Pay Commission
recommendation and with the objective to reflect the complete profile of the candidate, a Revised
Bio-data / Curriculum Vitae (CV) proforma for submission by the candidate for appointment by
deputation has been issued for the use of Ministries/Departments.



1/4/24, 12:27 PM Subject:- Guidelines for framing/amendment /relaxation of Recruitment Rules

about:blank 5/5

OM No: No. AB-14017/28/2014-Estt.(RR) Dated: 2/7/2015

Delegation of ‘Power to Relax’ in crucial date
 
11.1   It has been decided in consultation with the Union Public Service Commission and approval
of the competent authority, to delegate powers to the Administrative Ministries and Departments
(Cadre Controlling Authorities) to relax the eligibility service prescribed in the Recruitment
Rules/Service Rules (RRs/SRs) for these posts/cadre, as on the crucial date viz. 1stJanuary, 2021,
for upto a maximum period of 3 months. Relaxation in eligibility service is to be accorded in such

cases where the employees would have been eligible for being considered for promotion as on 1st

April, 2021, but due to change in the crucial date to1st January, 2021, they become ineligible for
being considered for promotion during 2021. Similar relaxation is permitted for vacancy years
2022 and 2023. 
 
11.2.   No delegation of relaxation of eligibility service so granted to Administrative
Ministries/Departments shall be available for vacancy year 2024. Further, the relaxation is subject
to the condition that actual promotions are effected only after completion of the eligibility service
prescribed in the Recruitment Rules/Service Rules.

OM No: AB-14017/17/2018-Estt. (RR) Dated: 12/8/2021

For Reference: Comparative Sheet indicating the pay scales/Grade Pay as per 6th CPC and
Levels in the Pay Matrix as per 7th CPC is Annexed.
(Source: Resolution No. 1-2/2016-IC,CCS (RP) Rules,2016 as notified on 25.7.2016)

 

 
(Sign of Authority)

NILESH CHANDRA SRIVASTAVA
US (LE)

23092561

******
















































































